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Personnel management of the legal department of a state institution : thesis
AHoOTALIISA:

Mera kBamidikaiiiHoi poOOTH € aHami3 YOpaBIIHHS MEPCOHAIOM IOPUIUYHOTO
BIJUTUTY B JIEp>KaBHIN YCTaHOBI, YIOCKOHAJICHHS MIPOIIECY YIPABIIIHHS.

[IpoananizoBaHo KaapoBl TMpPOIECH OpraHiB MyOMiyHOI BIaAM Ha MPUKIAI
IOpUIMYHUX BIJJUTIB JEp’KaBHUX ycTaHOB. B VYkpaini s peanmizamii ynpaBiaiHHS
MEPCOHAJIOM HOPUAUYHOTO BIIIIITY MPOBOASATH 3aXOAU IIOJ0 PO3POOKU KOHIICHINi
Jep>KaBHOI KaJpOBOi TMOJITHKH; BH3HAYEHHS 3aco0iB KaJapoBOTO 3abe3IeueHHs,;
(opMyBaHHS Ta peanizalis HUIbOBUX KaJPOBUX MPOrpaM; BUKOHAHHS IUIaHIB POOOTH
3 KaJJpaMHu 1 KaJpOBUX MpOrpaM; po3poOka crpaTerii miadopy Kajpis; BiaOIip KaapiB
JUISL 3aMIIIEHHS [Ocaj; TMpOLECH PO3CTAHOBKA KaJpiB; MpPOLECH NpUioOMy Ta
3BUJILHEHHS TIepCOHaTy; npodeciiina OcBiTa, MIATOTOBKA, MOKJIMBICT IiABUIIICHHS
kBamidikarii/ KOMIETEHTHOCTI; po3poOka Ta BTUIGHHS CTaHAApTIiB KBamiikarii
NpaliBHUKIB; 1IeHTU(IKALIS KaIpOBOTO CKJIAay 3a MOKa3HUKaMU (CTaTh, BIK, pIBEHb
OCBITH, JTIOCBIJ] pOOOTH TOIIO); 3aXOH MIOA0 MIABUIICHHSIM MPECTUKHOCTI poOOTH B
opraHax my0JIIYHOI BJIaJIU TOIIO.

The purpose of the qualification work is to analyze the personnel management of the
legal department in a state institution, to improve the management process.

Personnel processes of public authorities are analyzed on the example of legal
departments of state institutions. In Ukraine, for the implementation of personnel



management of the legal department, measures are taken to develop the concept of
the state personnel policy; determination of staffing means; formation and
implementation of targeted personnel programs; implementation of personnel work
plans and personnel programs; development of a recruitment strategy; selection of
personnel to fill positions; staffing processes; personnel admission and dismissal
processes; professional education, training, the possibility of improving
gualifications/competence; development and implementation of employee
qualification standards; identification of personnel by indicators (gender, age, level of
education, work experience, etc.); measures to increase the prestige of work in public
authorities, etc.
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