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BCTVYII

[aTerpaiiss HaliOHaIbHOI OCBITM YKpaiHU y CBITOBY CHUCTEMY OCBITH
Oe3nocepelHbO TOB’Si3aHA 13 HABYAHHSM 1HO3EMHUX MOB, SIKE€ BHU3HAYAEThCS
norpedaMu Cy4acHOTO CYCIUIbCTBA 3arajoM, a TaKoX pPIBHEM pO3BUTKY
JIHTBICTUYHUX Ta CYMDKHMX 3 HUMHU HayK, 30KkpeMa. CrTpaTeri€lo HaBYaHHS
1HO3€MHHUX MOB € KOMYHIKaTUBHUHN NIAX1]I, SKHI 3yMOBIIO€ HOTO MPAKTUUHY METY,
a caMe: OBOJIOJIHHS 1HIIOMOBHHMM, MDKKYJIBTYPHHUM CHUIKYBaHHSIM MHUISIXOM
dopMyBaHHS 1 PO3BUTKY MOBJICHHEBHX BMiHb Ta HABHUOK.

[TuTaHHsIME HaBYaHHS iaJOTIYHOTO MOBIICHHS Ta CTBOPCHHS HAaBUYAIBHHUX
KOMYHIKaTUBHUX cuTyalliil 3aiimanocst Oararo Buenux ( C.IO. HikomaeBa, E. I1.
IIy6in, . M. Bepman i B. A. Byx6iuzep, B. JI. Ckanxin i I'. A. Py6inmreiin, €. M.
Pozenbaym, O. O. Jleontren, B. O. Aptemos, C. 1. ITacos, Xopu6i, /I. bepn, B.
ArnenbT Ta 6araTo iH.).

BaxnuBoro yMoBoio edekTuBHOro HaBuaHHg JIM BBa)KalOTh 3aCTOCYBaHHS
HAOYHOCTI (BepOasbHOI Ta HEBEpPOAIBbHOT).

[Ipo6nemi BUKOpUCTAHHS MPUHIMITY HAOYHOCTI IPUAUISIIN 3HAYHY yBary 5.
Komencekuii, |. Manadiik, A. KoueBanos, I'. Hikymnosa, A. Pozymenko, B. Uepautn
Ta iH. B iX mpamgx posrisganack pojb Ta 3HAYEHHS HAOYHOCTI B MPOAYKTHUBHIN
HaBYaJbHIA MISUTBHOCTI CTyAEHTIB. BoHM 3a3Hayanu, 10 HAOYHICTh € HE TUIBKH
BXJIMBUM 3aCO00M ceMaHTH3allli y HaBYaHHI 1HO3EMHUX MOB, a W 3aco0oM
CTBOPCHHSI MOBJICHHEBHX CHUTyaIlid. 3 ii JOIMOMOIOI CTBOPIOIOTHCS HaBYAIbHI
CUTYyaIlil, B AKUX 31HCHIOETHCS yCHA KOMYHIKAIlig 1 3aCBOIOETHCS, TAKUM YHUHOM,
MOBJICHHEBA PEaKIlisi HA 00’ €KTUBHY JIHCHICTD Ta )KUTTEB CUTYAIT.

OmHuM 13 Ccy4acHMX pI3HOBHIIB TpadidHO-BepOATbHOI HAOYHOCTI, SAKY
OCTaHHIM YacOM 3aCTOCOBYIOTh y HaBuaHH1 IM, € iHporpadika.

[adorpadiky BU3HAUAIOTH SK CydyaCHUU 3aci0 HAOYHOCTI, IO SBISIE COOOIO
BI3yalli3allilo JaHUX, siKka CIpsSMOBaHa Ha mepeaady CKiIagHoi iHpopmMallli y Takuit
crocid, abu 11 MIBUAKO Ta JIETKO MOKHA OyJo 3po3yMmiTH Ta 3amam’sitaTd. M.SL.
Kupeea ta O.[. IMununuyk y 3actocyBaHHi iH@orpadiku BOayarOTh HACTYMHI

repeBaru: MiATPUMaHHS TBOPYOCTI Ta CTUMYIIOBAaHHS B CTYJEHTIB aHaJTITHUYHHUX
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3MI0HOCTEH; HalaHHS CHUCTEMHOTO MOTJISAy Ha Marepian, SKUi BUBYAETHCA, Ta
MPOIECHOTO XapakTepy Oe3mocepeHb0 HABUAHHIO, CTBOPEHHS MOBJICHHEBHX
cuTyauiid. Ines BopoBamkeHHs: 1Hporpadiky y mpouec HaBYaHHS 1HO3EMHHUX MOB
akTUBHO po3podiserbesi Hikom Iliui, sikuit posrnsaae iHdorpadiky sk 3acid s
BUBUYCHHSI iIHO3EMHHUX MOB, 3arajioM, a TAKOX JIJIsl PO3BUTKY KPUTHIHOTO MHUCIICHHS,
3okpeMa. Boanouac, H. I1iui He Buauige iHorpadiky okpeMo K IHCTPYMEHT Jis
po3BUTKY HaBHuoK JIM. He3Baxkaroum Ha IiHTEpeC HAYKOBIIB J0 MpoOieMu
OBOJIOZ[IHHS HABUYKAMH J1iaIOT19HOTO MOBJICHHSI Ta BAKOPUCTAHHS HAOYHOCTI, BOHA
e moTpedye MOAANBIIOrO JOCTiPKeHHS. 30KpeMa, HeIOCTATHRO JOCITIIKEHUMH €
1 MOXIMBOCTI 3actocyBaHHs 1Horpadiku s HaBuanHs JIM cryzaeHTIB
[eJaroriyHuX BHIIIIB.

TakuM 4uHOM, 3pOCTaHHS MOTPEOM Yy OBOJIOJIHHI YMIHHSIM TOBOPIHHS W
KPUTHUYHOTO MUCJICHHS, 3 OJIHOTO OOKY, Ta HEJOCTATHE BUBUCHHS MOXIJIMBOCTEH
3acTocyBaHHs iH(porpadiku, K 3aco0y ISl PO3BUTKY MIAJIOTYHOTO MOBJICHHS, 3
HIIIOT'0, 3yMOBIIOIOTh AKTYaJAbHICTH HAIIIOTO JAOCIII>KEHHS.

O0’exkT J0CJiIUKeHHsI — TIpolleC HaBYaHHSA TIAJIOTIYHOTO MOBJICHHS
MalOyTHIX BUYUTENIB 3aco0amu iHorpadiky.

IIpeameTom poGoTH € MeTorKa (POPMYBaHHS Y CTYJAEHTIB KOMYHIKATUBHO1
KOMITETEHI[li Y J1aJOT1YHOMY MOBJICHHI 13 3aCTOCYBaHHSM 3aco0y iHQorpadiku.

MeTa AUNJOMHOI PoO0OTH TIOJSITAE B TEOPETUYHOMY OOIPYyHTYBaHHI,
NPaKTUYHIA po3polIli Ta mepeBipili €(EeKTHBHOCTI METOAMKH (OPMYBaHHS
KOMIIETEHI[Ii y MJlaJIoriYHOMY MOBJIEHHI 3aco0amu iH(orpadiku y CTYyICHTIB
APYroro Kypcy MOBHHUX CII€L1aJIbHOCTEH.

3aBaaHHsAMH Haoi poboTu Oymnu:

1) po3MIIIHYTH 3MICT IHIIOMOBHOTO J1aJIOTIYHOTO MOBJICHHS Ta €TaId HOTO
HaBYaHHS;

2) BU3HAYUTH POJIb Ta MicCIle 3aCTOCYBaHHs iH(Dorpadiku y hopMyBaHHI
KOMIIETEeHTHOCTIB /1M

3) PO3rJISHYTH MPUHIIAI HAOYHOCTI Ta 1HIUBIIyalIbHI CTHJII YYiHHS B

nporieci HaBuaHHA (M,



4) BU3HAYHUTH MOXKIUBOCTI 3aCTOCYBaHHS iHPOTpadiku Uik PO3BUTKY
KPUTUYIHOTO MUCJICHHSI,;

5) po3poOuTH KOMILIEKC BIIpaB st JOPMYBAHHS KOMIIETCHTHOCTI y
JiaJIoriYHOMY MOBJEHHI 3acobamu iHporpadiku y ctyneHtiB Il Kypcy MOBHHX
CHeLlaJIbLHOCTEMH

6) 3aificHUTH MPOOHE HABYAHHS iHIIIOMOBHOTO JIM 3 MeTor0
nepeBipku €(heKTUBHOCT1 pO3POOICHOT METOUKH.

OCHOBHUMHU METOAAMHU JTOCITIJKEHHS €:

1) teopetmuyHi Metoau (BUBYEHHS W aHaNi3 MENAroriyHoi i HayKOBO-
METOJIMYHOI JIITepaTypy, BHBYCHHS ¢ y3arajibHCHHS JIOCBiAy HaBYaHHS
J1aJIOTTYHOT0 MOBJICHHSI CTY/ICHTIB MOBHHUX CIICIIATbHOCTEH );

2) emmipuyHi METOAM (aHKETYBAaHHS CTYJEHTIB, OpraHizailisi il mpoBeIeHHS
IPOOHOT0 HABYAHHS 3 METOIO MEPEBIPKU 3aIPOIIOHOBAHOT METOIMKH ).

HaykoBa HOBU3HA JOCHIIKEHHS TOJISITA€ Y TOMY, IO BIIEPIIE TEOPETUYHO
OOTPYHTOBAaHO ¥ MPAKTUYHO PO3POOJIEHO METOAUKY (POPMYBaHHS KOMIIETEHIIIT Y
J1aJOTTYHOMY MOBJIEHHI 13 3aCTOCYBaHHSAM iH(orpadiku ajisg CTYAEHTIB JIPYroro
KypCy MOBHHUX CIEIIaJIbHOCTEH.

IIpakTUyHe 3HAYEHHS JOCIIDKCHHS TOJIATaE Y PO3po0Ili KOMIIJIEKCY BIIPaB
JUIS. HaBYaHHS J1aJOT1YHOTO MOBJICHHS 3 BHUKOPHUCTAaHHSM 3aco0iB iH(orpadikwu.

Amnpodauisi pe3yJbTaTiB 1oc/ilkeHHs1. OCHOBHI MMOJIOKEHHS Ta PE3YIbTaTH
JOCIIHKCHHS] OTPUMAJIM TTO3UTHUBHY OIIHKY ITiJl 9aC y4acTi aBTOpa B HACTYIHHUX
HAYKOBO-TIPAKTUYHUX KOHPEPEHITIAX:

Il Bceykpaincbka HaykoBa iHTepHET-KOH(DepeHirist «/[iamor MOB 1 KyJIbTyp Yy
cydyacHoMy mipocTtopi» (CyMchKuii 1epKaBHUIN NeAaroriyHuid yHIBEpCUTET IMEH1 A.
C. Makapenka, 2018 p.), MixHapogHUl KOHKYPC HayKOBHUX pPOOIT CTY/CHTIB,
MariCTpaHTiB, JOKTOPAHTIB 3a MpoOJieMaMH JIHTBICTHKH Ta JIHTBOJIWIAKTHKH
(Kaparanaucekuii nepxaBuuii ynisepcutet iM. K. Tunucranosa, 2019 p.), «Moga.
Ocsita. Kynbrypa: I[nTerpaiiiini TeHJeHIil B cydacHOMY cCBIiT1» (BiHHUUbKUI
JepXKaBHUM IearoriyHui yHiBepcuret imeHi Muxaiina Komroouucrskoro, 2019 p.),

VIl MixHaponHa CTyJIeHTChbKAa IHTepHET-KOH(EpeHIlisl «AHIJIIHChbKa MOBa Y
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MDKIUMCHUILUTIHAPHOMY KOHTEKCT1 Oe3nepepBHOi ocBiT» (Kam’stHenb-T1oainschkuii
HaiioHanbHuM yHiBepcuTeT M. I. Orienka 2019 p.), Il Bceykpaincbka HaykoBa
IHTEpHET KoH(pepeH1is «/{1anor MOB 1 KyJIbTYp y Cy4aCHOMY OCBITHbOMY IIPOCTOP1»
(CyMmchKuii aep:xaBHM negaroriyauii yHisepcuret imeHi A. C. Makapenka, 2019
p.), Bceykpaincbka HaykoBa KoH(pepeHLisT «AKTyanbH1 mpobsemMu ¢iuionorii ta
METOJIMKH BUKJIaJaHH 1HO3EMHUX MOB Y CY4aCHOMY MYJIbTUMEIIAHOMY IIPOCTOP1»
(BiHHMUbKUI ~ Aep)KaBHUWM  TMeNaroriyHMid  yHIBEpcUTET iMeHl  Muxaiina
Komro6uncekoro, 2019 p.).

Crpykrypa podoru. /[ana pobora ckiamaerbcsi 31 BCTYMy, ABOX PO3ILIIB,
BUCHOBKIB, CIHCKY BUKOpHUCTaHOI jditepatypu (70 HailmMeHyBaHHs) Ta JTOAATKIB.

3aranpHuil o0car — 99 cTopiHOK.



PO3JIJI 1. TEOPUTHUYHI NEPEAYMOBHU HABYAHHSA
JTAJIOT'TYHOI'O MOBJIEHHA 13 BACTOCYBAHHSAM IHOOTPA®IKHU

1.1 3micT iHIIOMOBHOIO XiaJOTriYHOI0 MOBJICHHS

OgHuM 3 OCHOBHHMX 3aBJaHb HaBYaHHS IHO3EMHOI MOBH € OBOJIOJIHHS
BMIHHSIMU yCHOTO MOBJEHHS. @DaKTU4HO, [JiajoriyHe MOBJEHHS € OUIbII
MOIIMPEHUM B peaTbHOMY MOBCSIKIEHHOMY CIUIKYBaHHI, 0 POOUTH HABUYAHHS CaMe
miei (GopMH TOBOPIHHS MPIOPUTETHUM 3aBIaHHSAM Yy (OpMYyBaHHI MOBJICHHEBOT
KOMITETEHTHOCTI.

PosristHemMo BHW3HAYCHHS TOHSTTS «JiaJIOTIYHE MOBJEHHs». JlianoriuHe
MOBJIEHHS — II€ TIPOIIEC MOBJICHHEBOI B3a€MOJIi JBOX a0o0 OLIblle Y4YaCHHKIB
cnikyBaHHs. CaMe TOMY B M@XaxX OJHOTO MOBJICHHEBOT'O aKTy KOKEH 3 YYaCHHUKIB
110 Yep3i BUCTYMAE K CITyXad, Tak i MOBEIIb. 3 IIbOTO BUILIMBAE, III0 KOMIIETCHTHICTh
nianoriunoro MmoBieHHs (KJIM) — 11e 31aTHICTB peali3oByBaTH y AlaoridHii GopMi
MOBJIEHHEBY KOMYHIKAIlil0 y pI3HOMAHITHUX CHTYyalisx crnuikyBanHs. KM
nependayae yMiHHS MOBIEM IIJIaHYBaTH Ta KOPUTYBAaTHU BJIACHY KOMYHIKATHBHY
MOBEAIHKY BIAMOBIAHO JI0 KOHTEKCTY, MOBJICHHEBOI'O 3aBJaHHS Ta HaMipy
koMyHikaiii. KJIM, 6e3yMOBHO, Ma€e CBOi CKJIAJIHUKH, JI0 SIKMX HAJIECKATh: BMIHHS,
HAaBMYKH, 3HAHHS, 8 TAKO)K KOMYHIKaTHBHI 31i0HOCTI [25; ¢.146].

PosrnssHeMo MOBIIGHHEBI, HaBYaJIbHI, 1HTEJICKTyalbHi, OpraHizamiiiHi Ta
KOMITCHCAIlIH1 BMIHHS JIQJIOTTYHOTO MOBJICHHS. Mogiennesi 6mints iepeaoavdaroTh
3/IaTHICTH 1HIIIFOBATH Ta 3aKiHYYBATH J1aJI0T, BAKOPUCTOBYBATH Y MOBJICHHI KJIIIIIE,
PO3IIMPIOBATH TEMY, pearyBaTH Ha PEIUTIKUA CIIBPO3MOBHUKA Ta JEMOHCTPYBATH
MOBJICHHEBY MOBEJIIHKY, XapaKTePHY JJIs HOC1iB MOBH.

He menmn BaxanBuUM € piBeHb C(DOPMOBAHOCTI B CTYICHTIB IHMENeKM) ANbHUX
6MiHb. JIJsl MiamorivyHOTO MOBIICHHS 3HAYHY POJIb Bilirpae BMIHHS Tepen0aduTH
MOJTUBI ()pa3u CIIBPO3MOBHHKA, OIIIHIOBATH OTPHUMaHy iH(GOpPMAIil0 B TMpoIieci
CIUIKYBaHHS Ta BIAMOBIAHO J0 I[LOTO BHCIIOBIIOBATH CBOIO TOUYKY 30py [55; c.15].

Haeuanvni eminns Takox 3aiiMatoTh 4iibHE Miclie y popmyBanni KM, amxe
BUKOPHUCTAHHSI €JIEKTPOHHHUX 3aCO0IB HABUAHHS Ta MOKJIMBICTh 3aCTOCOBYBAHHS

PI3HOMAHITHUX OINOpP € BU3HAYAJIILHUMU Ha eTanax (OpMyBaHHS KOMYHIKaTUBHO1



KOMIIETEHTHOCTI y J11aJJOTTYHOMY MOBJIEHHI.

Opeanizayiiini éminnsa TependadaloTb, Yy CBOIO 4YEpry, 3/1aTHICTh MOBIA
CaMOCTIHHO mepen0auynuTy Ta CIJIaHyBaTH CBOKO MOBJICHHEBY JISTIbHICTh, JOIUIHHO
oOpaTH 3MICT AaKTy CHUIKYBaHHS, BMITH CIOHTAaHHO pearyBaTh Ha peIUliKd
CIIBPO3MOBHHUKA, IIBUJIKO 1 MPAaBUJIbHO OPIEHTYBAaTUCSA B yMOBaXxX CIUIKYBaHHS Ta
3a0e3meuyBaTy 3BOPOTHIM 3B's130K [55; ¢.17].

Komnencayitini éminnsa A1anorivHOro MOBJIEHHS XapaKTepU3YIOTh 3/1aTHICTh
MIBUJKO BUXOJUTH 13 CKJIQJHOTO TMOJOXXEHHS, TOOTO YMIHHSI TOBEPHYTHUCH 10
paHile CKa3aHoro, MepejaTH 3HAYCHHsS TEeBHOTO TOHATTS YHM CJIOBA IHIIUMHU
3acobamu crniikyBaHHs. CaMe TOMY CIIiJl 3a3HAYMUTH, IO €(EKTUBHICTH PO3BUTKY
BMIHb 3yMOBIIIOETHCS piBHEM C(HOPMOBAHOCTI MOBHOT KOMIIETEHTHOCTI.

He wmenm BaxmBoro ckimagoBoro KJIM € wmoesnennesi nasuuku, 5Ki
JI0TIOMararoTh CTYJEHTaM BeCcTH niajor. J[0 MOBIIEHHEBMX HABHUYOK HaJiekKaTh
¢onemuuyni, sSKi mependavarOTh CHPUHUHATTS Ta PO3MI3HABaHHS 3BYKIB Ta
IHTOHAIIMHUX MOJIEJIeH Y MOBJICHHEBOMY MOTOII1, Ta MPAaBUIBHICTh X BIITBOPEHHS;
JleKcUyHi — po3Mi3HaBaHHS 3BYKOBUX 00pa3iB JICKCUYHUX OJJMHULIb Ta iX MMOETHAHHS
3TiTHO 3 3aJyMOM BHUCJIOBIIIOBAHOTO, a TaKOX 2paMamuyHi HABUYKU, KOTPI
JOTIOMararoTh PO3Mi3HABaTH TrpaMaTuyHi (opMu Ha CIayX Ta NPaBUIBLHO
3aCTOCOBYBAaTH iX y BJIACHOMY BHUCJIOBJIIOBaHHI. JlekimapaTuBHI Ta MpOLEIYpHI
3HAHHS XapaKTEepPU3YIOThCS TMOEAHAHHSAM KpaiHO3HABUMX Ta COILIOKYJIbTYPHHUX
3HaHb, 11O TAaKOX JIOMOMAralTh YYHAM Yy TIporeci (popMyBaHHS MOBJIECHHEBOI
MIOBE/TIHKHU.

[Tponiec popmypanus KJIM, 1110 mpoXoauTh HapaiesibHO 3 HAOYTTSAM 3HAHb,
OBOJIOZIHHS I1HIIOMOBHUMH HAaBHYKaMH W YMIHHSIMH [JiaJOTI9HOTO MOBJICHHS
CYNPOBOJIKYETBCS PO3BUTKOM KOMYHIKamuenux 30ionocmeti. KoMyHIKaTUBHI
3nibHocTi JIM mepenbavaroTh BHYTPINIHIO MOTHBAINIO Ta OakaHHS BCTYIaTH B
Jiajaor 13 CHIBPO3MOBHUKOM, BMIHHSI BUCIYyXaTH Ta OpaTh 10 yBaru Moyyre Ta
BIJIMOB1IHO OPTraHI30BYBATH CBOE MOBJICHHS.

Cnin 3a3Hauutd, mo yci ckinanoBi KJIM e BuzHaualibHUMHU y TIpolieci

CIUIKYBaHHS, ajke e(EeKTMBHA MOBJICHHEBA KOMYHIKAIli JOCATA€THCSI MOBHOIO



KOMIIETEHTHICTIO KOMYHIKAHTIB, HE TUIbKM 3aBASKH iXHIM 3HaAHHSAM (POHETHYHOLI,
JIEKCUYHOI 1 IPaMaTHUYHO1 CTPYKTYpPU MOBH, a i 3HAHHSAM YCIX CKJIAJOBHX CUTYyaIlli
MOBJICHHEBOTO CIUIKyBaHHs. Came BOHM HaJalOTb 3MOrY OBOJIOLITH YcCiMa
HEOOXITHUMU 3aco0aMu [l CTBOPEHHS 3MICTOBHOIO Ta €MOLIMHO 3a0apBiIEHOr0
MOBJICHHS.
JIist pO3BUTKY BMiHb J1aJIOT1YHOTO MOBJICHHSI BUKJIaJa4l BUKOPHUCTOBYIOTh
PI3HI MiIXOAH, L0 30CEPE/KYIOTh CBOKO yBary Ha crheru@iuHuX OCOOIMBOCTIX
yCHOT B3a€MOJIi1 (HaNpuUKIIaa, peruiikyBaHHs). Bee Ouibioro nomupeHHs Ha0yBae
TEHJCHI[IS TOCUJIEHHS KOMYHIKAaTHBHOI CIPSMOBAHOCTI HaBYaJbHOTO MPOLECY,
TOOTO MOro HAOIMKEHHSI 10 PEAIbHOTO MPOIIECY CIUIKYBaHHS .
[Tpu po3poOi1i HABYATLHO-METOIUYHUX MaTepialiB JJisl HaBYAHHS aHTJIHCHKO1
MOBUM HeoOXigHO OpaTu 1O YyBarw pPi3HOMAHITHI OCOOMWUBOCTI Ta QYHKIT
JaJIOT1YHOTO0 MOBJIEHHS, CaM€ TOMY JOIUIBHUM € PO3TJsj KOMYHIKaTUBHHX,

[ICUXOJIOTIYHUX Ta MOBHUX OCOOJIMBOCTEN I1aJIOTTYHOTO MOBJICHHS.

JIM BUKOHYE pI3HOMaHITHI KomyHixamusHi @ynxyii. HaBegemo mnpukiamu

JOCAKUX 3 HUX.

1) 3anuTy iHdOpMaIii — MoBimoMIIeHHs iHMOpMaIIii,

2) mnpomo3umii (y (opMi mnpoxaHHs, Hakazy, IOpaaH) — MPUAHITTS/
HETIPUHAHSATTS 3aIIPOIIOHOBAHOTO,

3) oOMiHYy CYJDKEHHSIMU / TyMKaMu / BpaKCHHSIMHU,

4) B3aeMoniepeKOHaHHs / OOTpYHTYBaHHS CBO€1 TOUkH 30py [26; c.146].

i ¢yskiii MaroTh cBoi cierudivHi 3aco0U BUPAKEHHS Ta € JOMIHAHTHUMU
y BIAIIOBITHUX THITaX J1aJIOT1B.

XapakTepuCTHKa JIaJIOTTYHOTO MOBJICHHS 3 TICUXOJIOTIYHOT TOYKH 30Dy €
JIOCUTh BaXKJIMBOIO I TIIMOOKOTO PO3YMIHHS OCOOJIMBOCTEH 1mboro Bumy MJI.
OueBuaHoI0 pricoto JIM € BMOTUBOBaHICTh. J[71s1 3a1ydyeHHS CTYJEHTIB 10 PO3MOBHU
noTpiOHa MOTHBAIlIS, CAME TOMY HEOOX1THO CTBOPUTH BiATIOBIHI 0OCTaBUHHU, K1 O
BUKJIMKaNM OakaHHS BCTYNUTH B JI1aJiOr Ta NEpedaTH CBOI AYMKH Ta MOYYTTS.

3BEpPHEHICTh € OAHIEI0 13 PUC JIAJOTIYHOIO MOBJICHHS, TOMY IO KOMYHIKAIlis



10

BIIOYBA€ETHCS 32 YMOBHM O€3MOCEPEHHOIO0 KOHTAKTY CIIBPO3MOBHHUKIB. 30pOBE
COPUMHATTS TYT € BaXJIMBOIO YMOBOIO, /)K€ HEOOXIIHO BPaxOBYBAaTH PEAKIIIO
yJacHHUKa Ha MOjaHi BUCIOBIIOBaHHS [26; ¢.147].

HaiiaxnuBimorwo ocoOnuBicTio JIM € CUTyaTHBHICTB, aJke pPO3MOBa
pO3ropTaeThes y MEBHINA CUTYAITI] 1 Jy>Ke 4acTO JIUIIE B yMOBaX IIi€1 CUTYyallil MOXKHa
3pO3yMITH il 3MICT. Y mpoueci HaBYaHHS CJI1J] aKIEHTYBaTH yBary JIMILIE Ha THUX
CUTyaIlisiX, sKI CIOHYKalOThb JO MOBJEHHA. Taki curyaiii Ha3WBalOTh
MOBJICHHEBUMHU a00 KOMYHIKAaTUBHMUMH. Y PpPEabHOMY TMPOIECi CIUIKYBaHHS
CUTYyallii BUHUKAIOTH caMi c0000, ajieé ICHYIOTh TaKOX CHElIajJbHO CTBOpEHI
(ITy4yHi) cHUTyalii, fIKi TakoXX CTUMYJIOIOTh CTYAEHTIB 10 KoMmyHikamii. B.O.
ApteMoB copMystoBaB KOMIOHEHTHUM ckiaa HaByanbHOi KC, aHamizyrodu
KOMYHIKAQTUBHI O3HAKW MOBJICHHEBUX BYMHKIB: «...JJI1 CIIEHIYHOI aKTyai3alii
MOBJICHHEBOTO BYMHKY BaXXJIMBO BPaXOBYBaTH: XTO, KOMY, IO, HaBilllO, B SKUX
oOcTaBuHAX 1 3 SKUM CTaBJICHHSM TMOBiAOMIIsE€ (HaKazye, MPOIMOHYE 1 T.I.)» [43;
c.14].

Emorritina 3a0apBieHICTh 1aJIOTIYHOTO MOBJIEHHS 3a0e3redye yCHilTHe
CIPUMHSITTS CMIBPO3MOBHUKOM BUPAXKEHUX MMOYYTTIB, IYMOK Ta CTaBJICHHS JI0 TOTO,
npo 1o #ae MoBa. XapakTepHor pucoro JIM € TakoX CIOHTaHHICTh Ta
JIBOCTOPOHHIN xapakTtep. CIOHTaHHICTH A1aJIOTTYHOTO MOBJICHHS BHU3HAYA€THCA
TUM, IO WOr0 HE MOXKHA CIUIaHyBaTH 3azganerigb. CaMe TOMYy Y4YaCHUKH
noTpeOyIOTh BUCOKOT'O PIBHS TOTOBHOCTI /10 OOMIHY perlikaMi, BUKOPUCTOBYIOUH
IpU IbOMY Pi3HOMAaHITHUN MOBHUM Ta MOBJICHHEBHI MaTepiall.

HeoOximHO Tako)X OKPECIHMTH IiJIi YCHOI MOBJICHHEBOI TISJIBHOCTi, TOOTO
BU3HAUWTH, IJIS YOTO CTyJIE€HTaM TNOTPIOHO BMIiHHA TOBOpiHHA. Tak, 3aximgHi
HAyKOBIIi BUIUISIIOTH JIB1 OCHOBHI 1111l MOBJICHHS: 1HTEPAKTUBHY Ta TPaH3aKIIHHY .
TakxuMm arHOM, 3a7I€KHO BiJ] MPOBIAHOT LTI PO3PI3HSIIOTH A1AIOT19YHE MOBJICHHS, SIKE
y CBOIO 4€Pry MOIIISAETHCSA Ha Jialor-B3acMOI0 Ta Aianor-tpansaiiro [43; c.17].

KoseH 3 nux BUAIB IOCUTh YITKO BIAPI3HIETHCA 32 POpMOIO Ta QYHKIIISIMH 1
BUMAarae pi3HUX MIJIXOAIB 10 HABYaHHS.

OCKUIbKH TPEeIMETOM JOCIIKEHHS AaHO1 pOOOTH € J1ajloT14He MOBJIEHHS,
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BapTO JETaJIbHIIIE PO3IIIAHYTH caMe BUIU Ta GYHKIIOHAIbHI TUIN J1aJIOT1B.
Po3moBa sik B3aemoJist ([1ajor-B3aeMo/IisA) - 1€ HeBeIuKa 0ecifia, sKa mepil
3a BCE MA€ Ha METI CoLlialibHy B3aemMoJlito. BoHa nepenbayae KOpoTke NpUBITAHHS,
3BOpPOTHIM OOMIH 1HQOpMALi€l0 Ta, 3a3BUYald, 3aKIHUYETbCS peIUTiKaMH-KIIIIIe
€TUKETHOrO Xapaktepy. TeMamu Takoi Oecinu Moxke OyTH Mmoroja, BUXIAHI, TOIIIO.
Take cHiIKyBaHHS € OCUTh IIAOJOHHUM 1 4acTO HE MAa€ YITKOTO pe3yibTaTy 1
BUXOJly Ha peayibHy po3moBy. [Iporte, monpu AOCUTH HE3HAUHY TPUBAJIICTH AKTY
rOBOpiHHS, O€ciia BiJirpae BEJIMKY POJib B COLIANIbHIN B3a€MO/11, III0 Ma€e MiCIIe B
peanbHOMY XHTTI [26; ¢.132]. ToMy myske BaxIMBO Ha 3aHATTAX aHTIIIACEKOT MOBU
NPUIIISATH yBary po3BUTKY HABUUOK Ta BMiHb, SIK1 HEOOX1/IH1 JIJIi OCBOEHHS TaKOTO

BUY Jiajory. Jlo Takux MOKHa BIJIHECTHU:

® BMiHHS TIOYHHATH PO3MOBY;

® BUKOPUCTAaHHS MOBJIEHHEBUX KJIIIIE MOYATKY Ta 3aBEPIICHHS PO3MOBH;

® OBOJIOAIHHS peruTikaMu-Kiiie €TUKETHOTO XapakTepy, 110
BUKOPHUCTOBYIOTHCSI B HEBEIIMKHUX Oecifax;

® PO3BHUTOK BMiHb BUIBHOT'O Ta IIBUIKOTO TOBOPIHHS Ha rependavyBaHi TEMH;

® OBOJIOJIIHHS PETUTIKYBaHHAM Ta J1aJ0T1YHOIO €THICTIO;

® BMIHHS TIEPEIUTYBaTH Ta IOBTOPIOBATH iHGOpPMAIII0 3 TOMNEPEeIHBOT
PEIUTIKY;

® BMIHHS BHUKOPHUCTOBYBaTHM HeBepOandbHI 3aco0M  CHIJIKYBaHHA, Kl
BKJIFOUAIOTh MIMIKY, K€CTH, YTOYHIOIOY] pUTOPUYHI 3amUTaHHs THITY «D0 you?»;

e BUKOPUCTaHHS BiANOBIAHOI iHTOHAL{] Ta cTumio cinkyBanns [25; ¢.21].

[cHye HOCHTH WIMPOKHWHA CIEKTP MOBICHHEBHX CHUTYyaIlil, $KI MOXXHA

BUKOPUCTOBYBATH JJIS PO3BUTKY BMIHHS BEJEHHS JaHOTO BHUAY jianory. Ha
MOYaTKOBOMY €Tall CTYJ€HTaM MaloTh OyTH MpPEJCTaBIICHI TEMH, SIKI € TaK 4u
1HaKIe 3HanoMi Jyis HuX. Croau Ciaifl BITHECTH MPUPOIHY CHUTYaIlilo, TOOTO Oyib-
Ky peajbHy CUTYaIlil0, 3 IKOIO BOHH MOXYTh 3ITKHYTHCS B peajJbHOMY KUTTI. Lle

MOXe OyTH 3aMi3HEHHS Ha 3aHTTs, PO3MOBA 3 IPYrOM B ialibH1, pO3HOBIIbL PO TE,
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SIK IPOBIB BUX1IH1 TOI0. OAHAK MTOCTYMOBO MOTPIOHO BBOJUTH HOB1 TEMU PO3MOBH,
100 J1aTh MOXJIMBICTh CTYIEHTaM BHMTH 332 paMKHU LbOTO eTany. Takoxx moTpioHO
HAroJIOCUTH, 110 B MpOoIlleci HaBYaHHS HAWOUTBIININ IHTEpEC BUKIUKAIOTH JIUIIIE Ti
CUTYyallii, 10 MOTUBYIOTH 110 MoBIeHHs [25; ¢.23].

[HIIMM BaXXJTMBUM BUJIOM J1aJOTTYHOI'O MOBJICHHS € Alayior-tpaH3akiis. Ha
BIIMIHY BiJl IEPILIOTO BUAY, TaKa PO3MOBA HE HAI[IEHA Ha COIiadbHYy B3a€EMOJIIIO 1
OCHOBHA yBara MpUAUIAETHCS 3MICTY PEIUIK, HaJaHHIO TOYHOI 1Hpopmarii. VY
IIbOMY BHUMAJKy KOMYHIKaHTH KOHIICHTPYIOTh yBary, TOJIOBHHM YHHOM, Ha TOMY,
mo ckazaHo. [IpukiagomM Takoi KOMYHIKaQTUBHOI CUTYyallii MOxe OyTH MpOXaHHS
nokaszatu gopory tomo [43; ¢.17]. TunoBumu TeMamMu Takoro Aiagory € Ti, IO
IIOB’sI3aH1 3 OTPUMaHHSAM TEBHHUX IOCIYT, MPHUI0AHHSAM TOBApiB UM IEPEBIPKOIO
TIOTIePETHHOTO 3aMOBIIeHHS. OOTOBOPEHHS B TAKHX CUTYAIIISIX YaCTO (POKYCYETHCS
Ha iHdopMaIllii, OB’ A3aHIN 3 KOHKPETHUMH JISIMH B KOHKpPETHUX oOctaBuHax. J[o
TaKUX MOKHA B1IHECTHU:

1) 3aMOBJCHHS [Ki B PECTOpaHi;

2) mnpuabaHHsa, 0OMiH TOBapy B Mara3uHi,

3) TtenedhoHHA PO3MOBA 3 METOIO OTPUMAaHHS 1H(POPMALIil PO IMOJTIT,

4) po3MoBa 3 MpaIiBHUKOM OaHKy, IIOAO BIAKPUTTS PpaxyHKy/OOMiHY

CpOoLIEH,

5) 3aMOBIICHHS TaKCi;

6) oTpuMaHHS KHATH Ha a0OHEMEHT B Oi0JioTeli;

7) OpoHIOBaHHS, peecTpallis Ta 3aceneHns B roreni [25; ¢.146].

Bapro 3a3HaunTH, 10 A7 M11aJOTIYHOTO MOBJICHHS XapakTEPHUMH € TIEBHI
MOBH1 OCOOJIMBOCTI, @ CAM€ HOT0 eNNTUYHICTh (PI3HOMAHITHI HETIOBHI pEeYEHHS),
BUTbHE CHHTAKCUYHE OGOPMIICHHS, MEpPEeBaKaHHS TPOCTHUX PEUCHb, BaPIFOBAHHS
IHTOHAIIlI, HAIBHICTh MOBJIEHHEBUX KIIIIE — «TOTOBHUX» MOBJICHHEBUX OIWHHUILb,
CHiB-3amoBHIOBaYiB may3 [26; c. 135].

HemnoBHi permiku y Aiajio3i 3po3yMidl 3aBISIKM BKHMBAHHIO MO3aMOBHUX
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3ac00iB Ta PO3YMIHHIO CUTYaTHBHOI JIMCHOCTI 0OoMa criBpo3MOBHHKaMH. Kpim
TOr0, MPOMYUIEHI YJEHW PEYEHHS MOKHA BIJHOBUTH, BHUXOIAYM 31 3MICTY
NOMEpPEHBOT PETUTIKH.

puknan 1.
Peter: Jean! Would you like a meat sandwich or a cheese sandwich?

Jean: A cheese sandwich, please.

«['0TOB1» MOBJICHHEBI OAMHUIl («KJTIIIE») BUKOPUCTOBYIOTHCS 3 METOMO
BUPQXEHHS KOMYHIKaTMBHOI (DYHKIIi, HampuUKiIaA, BHCIOBICHHS MOJSKH,

HpI/IBiTaHHSI abo MMPOCTO AJIA IIPUBCPHCHHSA YBAT'U CHinOSMOBHI/IKa.

puknan 2.

A: Excuse me! Is there a chemist’s near here?

B: Yes. It’s over there.

A: Thanks a lot.

VY oMy MIKpoJiaio3i XCUSe me Bupakae (DYHKIIIIO MPUBEPHEHHS YBarw,
BUOAYEHHS.

[IIupokO BUKOPUCTOBYIOTHCS CJIOBA, SKI HA3WUBAIOTHCA (PYHKIIIOHATBHUMU
NOKOKYMKAMH,  «3allOBHIOBAYaMH  MOBYAHHS»,  CIYrylOTh IS 3MIiHHU
CIIBPO3MOBHHKA, IMIJITPUMaHHS PO3MOBH Ta 3allOBHEHHS B Hik may3. Hampukian,

well, well now, you know, let me see, look here, | say, etc.

[Mpuxnan 3

Mary: |'ve lost two small hairbrushes. They re a pair.

Claire: Well, you’re wearing one of them in your hair!

[Ilog0 CTPYKTYypH IiajioTiB 3arajoMm, TO CJIiJ 3a3HAYUTH, 110 KOXKHUH JTiaor
CKJIQJIa€ThCS 13 PEIlIiK, B3aEMOIOB’ I3aHUX MK c000r0. CyKymHICTh PEIlIiK, IO
XapaKTEPU3YETHCSI CTPYKTYPHOIO, THTOHAIIMHOIO 1 CEMAHTUYHOIO 3aBEPIICHICTIO,
Ha3MBaIOTh Jiajoriddoro eanictio (JI€). A€ e ogununeio napuanus JM [20; ¢.23].
BBaxaeTbcs, 110 mepiia pemiika Jlajgory € 3aBXAW I1HIIIATUBHOKO (KEPYHOYOro

PEIUIIKOI0), @ OCh yKe JIpyra pemiika Moke OyTH MOBHICTIO PEaKTHUBHOIO, TOOTO
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3QJIEKHOI0 Bl MOMEpPeHbOi, ab0 peaKTUBHO-IHIIIATUBHOIO, TOOTO OyTH

BiI[HOBiI[I[IO Ha MonepcaHe BUCIOBIIOBAHHA Ta CIIOHYKATH JO HACTYIIHOTO.

[Tpuknan 4
Peter: What would you like to eat, Edith? (inimiatnBHa peruiika)

Edith: A meat sandwich. (peakTuBHa perutika)

B 3anmexHocTi Bim (YyHKIIOHAIBHOTO B3a€MO3B’SI3KY PEIUIIK Y Jiano3i

BUJIUISIOTH Pi3H1 BUHU J1aJ0T19HOT € JHOCTI.

I'pyna 1€ Bumu JI€

[ToBigoMIiIeHHS — ITOBIAOMIIEHHS
[ToBigomIiIeHHS — 3alIUTaHHSA

HOBi}IOMJ’IQHHH — CIIOHYKaHH:A

CnonykaHHS — 3roj1a
CnoHykaHHS — BiIMOBa

CHOHYKaHHSI — 3alIMTaHHA

11 3anuTaHHs — BIANOBIAb HA 3alIUTAHHS

3anuTaHHs — KOHTp3alluTaHHA

© © N o g B ow N

[IpuBiTanHs — NpUBITAHHS
10.TIpomranHs — mpoIIaHHs

11.BucnoBiroBaHHS BASYHOCTI — PEAKIisl HA BSYHICTh

[25; c. 144]

VY 3a1€KHOCTI Bil KOMYHIKaTUBHOI (DYHKIII1 BUILISIOTh YOTUPH OCHOBHI TUTIH
JaJIoTiB: T1aJIOr-pO3IUTYBaHHS, 11aJIOT-IOMOBIICHICTb, J11aJIOT-00MiH BpaKCHHSIMH,
miamor-o0roBopeHHs/ muckycis [25; ¢.149]. Po3riissHeMo KOKHUH 13 1TUX BHIIB.

Hianoz-poznumysanns Moxe OyTH OTHOCTOPOHHIM Ta JBOCTOPOHHIM. SKI0
Jiasor Mae OJHOCTOPOHHIM XapakTep, TO IHIllIaTMBa PO3MUTYBAaHHS HAJICKUTH
OJIHOMY Y4YacHHKY. [[BOCTOpPOHHIN Aiajior € MPUPOJHIM JJIsl CHUIKYBAaHHS, aJikKe
IHILIATUBHICTh HAJEXKUTh OOOM MmapTHepaM. BaXJIMBUM yMIHHAM CTYJIEHTIB €

3IaTHICTh BECTH Oianoc-0omosnenicms. Llel Buj aianory nepeadavae BUPIIMICHHS
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PI3HOMAHITHUX MUTaHb IIOAO IUIAHIB Ta HaMipiB. HacTynmHuMM 3a CKIIaJHICTIO €
0ian02-0o0MiH 8pANCEHHAMU/OYMKAMU, KOTPUM Ma€ Ha METI BUCJIOBJICHHS BJIAcCHOI
OyMKd abo OadeHHs SKOTOCh SBHUIINA, MOMAIl, a TaKoXX OOMIH apryMeHTamu

CHiBpO3MOBHUKIB. HallcknagHIIIMM THUIIOM AI1aJIOTy € A1aJIor-oOTOBOPEHHS, KOJIU

YYaCHUKM HaMararoTbCs JIOBECTH MPaBWIBHICTh CBOET JAYMKH, HIATH SIKHXOCh
BUCHOBKIB, OCKUIbKM BiH BHMMAara€ BiJ MOBI[IB YMIHHS KPUTUYHO MUCIHMTH Ta
apryMEHTYBaTH BJIacHy ITyMKy [25; ¢.151].

BaxxnuBuMm Qakrom, sikuii motpedye yBaru € Te, o JUisl YCHIITHOTO BEACHHS
JiaJIory YYaCHUKHM MOBUHHI BOJIOJIITH CHE[1aIbHUMU BMIHHSIMU:

1) BMIHHS TOYMHATH J1ajioT, BXXUBATH BIAMOBIIHY IHINIATUBHY PEILIIKY
(MOB1IOMJICHHSI, CIOHYKAHHSI, 3aITUTaHHS );

2) yMiHHS IIBUJKO pearyBaTy Ha PEIUIiKy CIiBPO3MOBHHKA;

3) yMiHHS TIATPUMYBATH PO3MOBY, TOAAIOYH CBOIO 1HII[IATUBHY PEILIIKY;

4) yMiHHSI CTUMYJIIOBATH CIIIBPO3MOBHHKA /10 BUCJIOBIIIOBAHHS;

5) yMiHHS IPOAYKYBATH AiaIory pi3HUX (QyHKIIOHAIbHUX THITIB [43; ¢.20].

be3nepeuHo, icCHYIOTh TpyaHOII oBoJoAIHHSA JIM, amke BOHO 00’ €aHY€ aBa
BUJIM MOBJICHHEBOI IISUIBHOCTI — ayAitOBaHHS Ta FOBOPIHHSA. TPYyIHOIII MOJIATAIOTh
y TOMY, IIT0 HEOOX1THO CIIPUHHATH MOBJICHHSI ITApTHEPA, 3pO3yMITH HOT0, a TaKOXK
BIJIMOBIIHO BijpearyBatu. Uepe3 HEMOCTATHICTh BOJIOJIHHS MOBHUMHU 3acobamu,
MOKYTh BUHUKHYTH TI€BHI TPYJIHOINl Ta TaJbMyBaHHS PEIUIIK, aJKe MOTPiOHO
CTeXXHTU 3a TepebiroM JyMOK CBOTO MapTHEpa Ta MPHUCTOCOBYBATH CBOi BIACHI
BUCJIOBJIFOBAHHS.

Orxe, mlaJoriyHE MOBJICHHS Ma€ CBOi CKIAJHHUKH, KOMYHIKaTHBHI,
TICUXOJIOT1YHI Ta MOBHI OCOOJIMBOCTI, SIKi BIAIrparOTh 3HAYHY POJIb Y IPOIECi
dbopMyBaHHS KOMYHIKATHBHOTO aKTy. YCHa MOBJICHHEBA MISIIBHICTH PEalli30BY€
TIEBHI I[UTi, B 3aJIEKHOCTI BiJl MOBJIEHHEBOI CUTYyaIlii. 3 Oy Ha KOMYHIKATHBHY
(GYHKIIIO ICHYIOTh pi3HI THUNM [1aJiOTiB, CaM€ TOMY [JIsi OBOJIOJIHHS YyciMa
HEOOXIIHUMHU BMIHHSIMM, HaBUYKaMU TMOTPIOHO MPUAUIATA BEJIHUKY YBary
MOBJICHHEBIH iSUILHOCTI T4 PO3BUBATH KOMYHIKATUBHY KOMIIETEHTHICTh CTY/ICHTIB.

1.2 TIpyHIIUN HAOYHOCTI Y HABYAHHI AiaJ10riYyHOr0 MOBJIEHHS
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[TpuHIIMT HAOYHOCTI € TUIAKTHYHUM TIPUHITMIIOM HaBYAHHS, 10 BITHOCUTHCS
70 4YMCia OCHOBHMX, 1 O TOTO X € JIy’)KE€ aKTyaJlbHUM Y mporeci (HopMyBaHHS
KOMYHIKATUBHUX HABHYOK. MOro HEOOXiIHICTh OGIPYHTOBYETHCS THM, IO JJIA
€(EeKTUBHOTO OBOJIOJIHHS 1HO3EMHOIO MOBOIO MOTPIOHO 3aydyaTH 10 CHPUUHSTTS
BC1 OpraHu 4yTTs JIOAUHU. BBa)kaeThcs, 1110 YMM OUIbII PI3HOMAHITHUMHU € YYTTEBI
CIPHHHSITTS HaBUaJbHOTO MaTtepiany, THM Kpalle MpPOXOAWTh MpoIec Horo
3aCBO€EHHS. PO3risstHeMo OUTBIN IETAIBHO TOHSTTS «HAOYHICTHY.

Haounicme — onvH 13 KOMIIOHEHTIB IUTICHOTO HaBYaHHS, 110 Mepeadayae
BUBUCHHS MarepiaJy Ha OCHOBI JKMBOTO ¥ 0O€3MOCepeHbOr0 CIPUUMAHHS
CTyJICHTaMH SIBHUII, TPOILIECiB, 3ac00iB a1l a00 1XHIX 300pa)xeHb, SIKI BUBYAIOTHCS
[30; c.14]. HeoOXigHiCTh BUKOPHCTaHHS HAOYHOCTI B TpOIECI HaBUaHHS OyJi0
oOrpyHTtoBano 4ecbkuM menarorom S.A. KomeHcbkum. «Bce, 1o cryaeHTH
MOBHWHHI BUBUUTH, MOTPIOHO BUKJIAJATH iM TaK JOCTYIHO, HIOM BOHU MarOTh MepeT
c00010 CBOT IT’SITh MAJIBIIIB. A ISl TOTO, OO BCE CIpHUitMasocs Jeriie, MoTpioHo,
HACKUTBKH 11€ MOXKJIUBO, 3aJy4aTH 10 COIpUMAaHHs 30BHIIIHI uyTTs» [12; ¢.55]. Bin
BBa)KaB, 1110 OCHOBOIO HaBYaHHS Ma€ OyTH UyTTEBE Mi3HAHHS, YyTTEBUH OCBIA
cy0’eKTa HABYaHHS, a JISJIBHICTh 30BHINIHIX OPTaHiB YYTTS BCEOXOILIIOIOYOIO.
HapuanHs ci1ij MOYMHATH HE «31 CJIOBECHOTO TAyMadeHHs MPO pedi, a 3 peabHOTO
CrocTepeKeHHs 3a HumMu» [12; ¢.55]. Takum MeTomoM i ctajo chopmyaboBane S.A.
KoMeHChKUM «30710TE IPABUIIO JUAAKTUKH.

ITlim vac oOBOJOMIHHA 1HO3EMHOIO MOBOIO BHHHKAE 3aBJaHHS CTBOPHUTH
CUCTEMY Bi1oOpakeHHsI 00’ €KTUBHOTO CBITY (hopMaMu Ipyroi MOBU. 3Ba)Karouu Ha
TE, 110 IHIIOMOBHE CEPEJIOBHUIIE Y IMPOIleci HaBYaHHS B YHIBEPCHUTETAaX BiJICYTHE,
00’ €KTUBHHI CBIT MOJIETIOETHCS 3aC00aMU HAOYHOCTI. 3aCTOCOBYIOUH Pi3Hi 3ac00H
HAOYHOCTI: UTFOCTpaIlii, TaOiuIli, MpeaMETH, KECTH, BiICO3aMICH, ayaioMaTepiaan
TOIIO, BHWKJIQJadi MOJEIIOIOTh (GparMeHTH 00 €KTUBHOI JIHCHOCTI, SKI
aCOIIIOIOTHCSl Y CTYACHTIB 3 BIAMOBIIHUMH IHIIOMOBHUMH (hopMaMH B mpolieci
HaBYaJIbHOI KOMYHIKAIIIi.

IcayroTh pi3Hi KiIacu@ikamii HAOYHOCTI 3a JIUJAKTHUYHUM 3HAUYCHHSM, 3a

3pOCTaHHSIM a0CTPAKTHOCTI, 32 XapaKTEpPOM BIJOOpaKEHHs Ta 1H.
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A.O. Po3zymeHnko BUIIS€ JIBa BUIM HAOYHOCTI: KOHKPETHA (HA PiBHI SBHIIL) —
noJiirae y 0e3mocepeHhOMY CIIOCTEPEIKCHHI pealbHUX 00’ €KTIB, CIIpsIMOBaHA Ha
pPO3MIMPEHHS YYTTEBOTO JIOCBiAY; aOcTpakTHa (Ha PIBHI 3arajibHOro) —
XapakTepuzye (opmMy BHUpaKCHHS JIOTIYHOTO 3HAHHS Ta CHPHSIE TPUCKOPEHHIO
mucneHns aroaunu [30; ¢.26]. .LB. Managiik Takox Big3HaYae TNpPEAMETHY
HAOYHICTh: MpPEAMETH, TiJda, SBUINA, MPOIECH, SKI HAMOBHIOIOTH OTOUYIOUMI
TIOAUHY CBIT. BojHodYac, BOHAa HE 3aBXKIU 3a/JI0BOJIBHSIE BUMOTH HaBYAIBHO-
BUXOBHOTO TPOIIECY, TOMY CJIiJi BAKOPUCTOBYBATH TaKOXX Pi3HI MOJEII, IPHUIIA]IH,
PHUCTPOI, 3aCO0M BIpTyaIbHOT HAOYHOCTI, 3HAKOBO-CUMBOJIIYHY HAOYHICTH TOIIO
[21; ¢.321].

BukoprcTaHHS KOMIT' FOTEPHHX TEXHOJIOTIH B HaBYAJIbHOMY IpOIECi
JI03BOJISIE MOJICTIOBATH PI3HI HAOYHI aOcTpakilii. 3a JOMOMOrow KOMIT IOTEPHUX
TEXHOJIOT1H CTBOPIOIOTHCS 1 3aCTOCOBYIOTHCSI BIPTyasIbHI HAOYHI MaTepialid, TOMY
MOXHAa BHJUIMTH TaKWW BHUJ HAOYHOCTI, SIK KOMIT'IOTepHa abo BipTyasibHa
HAOYHICTB, 1[0 TAKOXX JIO3BOJISIE IMITYBAaTH PEaJIbHI MPOIIECH.

BukopucrtaHHS HAOYHOCTI CHpus€e 3A1MCHEHHIO HaBYaJbHOI, BUXOBHOI Ta
po3BuBarwouoi GyHKIiA.  Haguanvna Gynxyis, 1Mo BKIOYAaE B cebe TaKOX
iHQOpMaTUBHY, VYOPABIIHCBKY Ta MOTHBalLiHY ¢QyHKI, nepeadavae, 110
BUKOPHUCTAHHS HAOYHOCTI MAa€ HECTH TEXHIKO-TECXHOJIOTIYHUH, IOTITEXHIUYHUH,
IICUXOJIOTO-TIEIarOT1YHUHM,  KYJBTYPOJOTIYHUM  3MICT, IO CIHPHUSAE  OUIBII
e(eKTUBHOMY HaBUaHHIO. BuxosHa ¢ynkyisa 3a0€31edy€eThCS BUKOPUCTAHHIM
PI3HHUX BUJIB HAOYHOCTI, 110 3a0e3Meuy€e CTUMYITIOBAHHSI MTi3HABAJILHOT aKTUBHOCTI,
CaMOCTIMHOCTI, BUPOOJIEHHSI aKTUBHOI KUTTEBOT MO3UILT. Po3susaroua @yHxyis, y
CBOIO 4epry, TOBOPHUTH MPO T€, M0 BUKOPHUCTAHHS 3aCO0IB HAOYHOCTI PO3BHUBAE
CHeIiaibHy TaM'Th, yBary, CIOCTEPEKIIHMBICTh, SIKI € HEOOXITHMMH Yy TIpoIeci
HaB4aHHs [22; ¢.150].

['oBopsium mpo 3aco0M HAOYHOCTI Ta I1X BHUKOPUCTAHHS IS PO3BUTKY
J1aJIOT1YHOTO MOBJICHHS, HEOOXITHO MaM sSTaTH, 10 BOHHU CIPHUSIOTH PO3BUTKY
MUCJICHHS, & TaKOX MOBJIEHHEBHX YMiHb 3a PaxyHOK 3aJydeHHS CTYJCHTIB [0

AKTUBHOTO TBOPYOI'O IMPOIECY MOBJICHHEBOI AISUIBHOCTI, Ta IO B3a€EMOJIl OJUH 3
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onHuM. HaouHiCTh € HE TUIBKM BaXKJIMBHM 3aCO00M CEMaHTH3allll y HaBYaHHI
1HO3€MHHUX MOB, a i1 3aCO00M OBOJIOJIIHHA CUTYaTUBHOIO OOYMOBJIEHICTIO MOBH. 3 il
JIOTIOMOTOI0 CTBOPIOIOTHCS HABUalibH1 CUTYyaIlli, B SIKUX BIANPAIbOBYETHCS yCHA
KOMYHIKallig 1 3aCBOIOETHCS, TAKUM YHMHOM, MOBJIEHHEBA PEAKIis Ha 00’ €KTUBHY
JUUCHICTH Ta JKUTTEBI CUTYALIII.

Y ¢opmyBanni KJIM MoOXyTh BUKOPUCTOBYBATHCS SIK WMYUYHI OHOpU
(crieriaTbHO CTBOPEHHI BUKJIa1a4eM 3 TIEBHOIO HABYAJIHLHOIO METOIO MaTepiain), Tak
1 npupooui (Matepiajau, IO OTOYYIOTh CTYAEHTIB Yy MAIMCHOCTI, HaNpuKIaj,
¢ororpadii, momTosi TUCTIBKH, adimi, GiabMu, Tene- 1 pagionepeaadi Tomo) [54;
c.15]. lns HaBuaHHs iHIIOMOBHOTO JIM 4acTO BUKOPUCTOBYETHCS PO3IaBAJIbHUI
MaTepiall — KapTKu 3 JUAAKTUYHO OpraHizoBaHoio iHdopmartiiero. Ha kapTkax
posnaBaibHoro Matepiany (flash-cards, hand-out cards) moxxyTs OyTH TeKCTOrpamu
(MIKpO/IiajIoTH, [1aJ0TU-3pa3Ky TOIIO), MIKTOrpaMH (Cepisi MaIIOHKIB, CXeMaTHYH1
IJIaHu MICT, OyAiBeNb TOINO), AWJAKTOTpaMH (HAaBUAJbHHM MaTepiall, SKUH
He0OX1JTHO 3acBOITH), hoTorpamu (poTorpadii), Tectorpamu (KOHTPOJILHI 3aBIaHHS
JUIS BUKOHAHHS YYHSIMU), irporpaMu (po3poOJieHi 3aBIaHHs ISl POJIbOBUX 1rop).
BukopucranHs po3AaTKOBOrO Martepiany Uil HaBYaHHS YCHOTO MOBJICHHS
3a0e3neuye OaraTopa3oBe MOBTOPEHHS OKPEMUX MOBHHUX Ta MOBJIEHHEBUX OJTUHUIIb
IM; 00roBOpEHHS HE JUIIE TeM, HASBHUX Y HABYAJIbHO-METOJIUYHOMY KOMILIEKCI,
a ¥ aKTyaJbHHMX TOJiH, 10 BiIOYBAIOTHCS y CBITI; MOJIMIICHHS Ta MOTJIHOICHHS
3MICTY HaBYaHHSI.

OCKUTBbKH Ba)XJIMBOIO 0COOJMBICTIO HaBuaHHsS JIM € ioro QoHeTHIHE
oopMIIEHHS, I PO3BUTKY BMiHb JIM MIUPOKO BUKOPUCTOBYIOTHCS i Taki BUIU K
ayoumusHa Ta ayoiogizyaibHa HAOYHICTh (3aIMCH JiajJoriB-3pa3KiB, BIICOCIOKETH,
pi3HOMaHITHI ()OHOBIIPABH, pajionepenadi, TeJIeQoHHI po3MOBH ToIIO0) [54; c.16].
BnpaBu 3 TakuM BHJIOM HAOYHOCTI Tepen0avyaroTh pi3HI PEKMMH BUKOHAHHS:
MOBTOPEHHSI 32 JIUKTOpPOM Yy mneBHOMY Temmni JI€ 3 pi3HUMU I1HTOHAUIMHUMU
MOJETSIMH, IO JONOMara€ TPEHyBaTH BHUMOBY 3 TPABWIBHHUM CMHCIOBHM
HaroJIOCOM Ta eMOLIMHUM 3a0apBIICHHSIM.

[Ile oqHMM Ba)XXJIMBUM BHUJOM HAOYHOCTI € 30pOBa HAOYHICTH (BepOalibHI,
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BepOanbHO-TpadiuHi, HeBepOalIbHI/300paxkaibHl OMOPHU, BepOaIbHO-300pakalibHI,
ab0 UIIOCTpPATUBHI OMOPH), sIKA BUKOPUCTOBYETHCS MJIsi MPEACTABICHHS JIaJOTy-
3pa3Kka, MOJIeI/CTPYKTYPH HOTO MOOYI0BH, CXEM PEUEHb Ta CIIOBOCIONYUCHD.

Haii6inpi nmommpeHuMu BepOAJIbHUMHM ONMOpPAaMH €: MIKpoJiajior, aiajior-
3pa3oK, Mikpozianor-nijgcranopya Tabmuusg (Substitution Table), cTpykTypHO-
moBieHHeBa cxema (Deleted / Gapped Dialogue), ¢yHKIIOHaTBbHA CcXeMa
mikpoaianory (Conversational Tennis).

OCHOBHUMH I_[iJIHMI/I BHUKOPHUCTAaHHA Bep6aJ'IBHI/IX OII0p €:

® PO3BUTOK 30pPOBOI IMaM’SITi Ta JJOTTYHOTO MHUCJICHHSI CTY/ICHTIB,;

® HaJaHHS CTYJICHTaM BIICBHEHOCTI B CBOTX BUCJIOBIIIOBaHHSX;

® 3HATTS MCHUXOJIOTTYHHX Oap’€piB y BUKOPUCTAHHI 1HO3EMHOI MOBH SIK

3aco0y CIUTKYBaHHS HA 3aHATTAX,

e iHIMBITyai3allis IpoIecy HaBYaHHS Ta MOCUJICHHS HOro €()eKTUBHOCTI.

Jlo UTIOCTpaTUBHUX OIOpP HaleXaTh, HANpPHUKIAA, CIOKETHHM MalllOHOK
(PowerPoint Captions), cepis ManroHKiB, (poTorpadii, JTUCTIBOK, KOMIKCH, adiriri,
MEHIO, pi3HOMaHITHI TUIaHU J0pir, OyauHKiB, OyaiBens (Route Maps) torno. 30poBi
OTIOpH € JI€EBUM CTIOCOOOM aKTHBHOTO 3aCBOEHHS CTYyJACHTAMHU MOBHOTO MaTepialy,
aJDKe 1€ Takl CUTYyallil, y 3B’SI3KYy 3 SKUMH KOMYHIKaHT Ma€ CaMOCTIHHO BUOUpPATH
MOBHI 3aco0u Ta KOMOiIHyBaTH iX. B Takux niajgorax BOHU MOXKYTh MPOSIBIISITH CBOIO
KPEaTUBHICTh, OCKUIBKU KOXXEH CTYACHT MAa€ MOXJIMBICTh TIIYMAaUUTH Ty YH 1HIITY
OTIOpY IHJUBIyaIbHO. BUKOpUCTAHHS TaKMX OMOP TaKOXX CIIPHUSE€ BIIHOBICHHIO B
nam’siTi  3aCBOEHOI paHilie JeKCHKH. LmrocTparii CiayryloTh CTUMYJIOM 10
TOBOPIHHS, TOJETTIYIOTh PO3YMIHHS 3MICTY J1aJlOTy, BUKJIMKAIOTh TIEBHI €MOIIii Ta
TIOYYTTSI, IO € BOXIWBUM acnieKToM y ¢popmyBanHi JIM. Oco0auBy poms Bimirpae
TAaKOX TEMaTHKa, aJKe BOHA JIO3BOJISIE BU3HAYATH XapaKTEp MOBHOTO MaTepiaily B
MeKax MeBHUX cdep 1 CUTyallii CriiKyBaHHS.

3raziani 3ac00M HAOYHOCTI MOXXYTh BUKOPHUCTOBYBATHUCH JJIsl HaBuaHHs JIM

K KOKEH OKpeMoO, Tak 1 B komIuiekci. [Ipu koMIieKCHOMY BUKOPUCTaHHI 3aC001B
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HA0YHOCT1 PO3PI3HSIOTH iX MapaljielbHe 1 MOCIIIOBHE BKIOYEHHS 0 3aHATTS [M.
[lepme mnepenbavyae oJHOYACHE MPEJCTABICHHS 3acO0IB HaBYaHHSA Mia 4ac
BUKOHaHHs BrpaB. llocnijoBHE BHUKOPUCTAHHS BHU3HAYAETHCA MOCIIIOBHICTIO
BIIPaB, CIPSIMOBAaHUX Ha PO3B’sI3aHHS OKPEMOT'0 METOJIMYHOTO 3aBnanHs [44; c.17].

TakuM 4YMHOM, HAOYHICTH € HEOOXIIHUM 3acOo00M YCHIIIHOTO PO3BUTKY
yMiHHS TOBOpiHHS. [IpaBuibHe 1 1OIUIbHE BUKOPUCTAHHS PI3HUX BHUJIIB HAOYHOCTI
JI03BOJISIE MPAKTUKYBaTH 1 JOBOAMTH MOBJIEHHEBUW Martepiaa 10 aBTOMATHU3MY,
aKTHBI3yBaTH MI3HABAIbHY JISJIBHICTh CTyEeHTIB. HaouHICTh € NUIIXOM MOTHUBAIlI],

110 3arno0irae MosiBy CTpaxy HeBJaul y Mpoiieci KOMYHIKaIlii.

1.3 Poabp Ta wmicue 3acrocyBanHs iHdorpadiku y dopmyBanHi

KOMIIETEHTHOCTI B 1iaJIOTiYHOMY MOBJICHHI

BuBYeHHS 1HO3EMHMX MOB Yy BHUIIMX HaBUYAJIBHUX 3aKJIaJiax Iepeadavae
NO€HAHHS PI3HOMAHITHUX MiAXoAiB. HaBuaHHs, 3a3BU4Yail, XapaKTepU3YyeThCA
JIBOMa OCHOBHUMU 0COOJIMBOCTAMH. JIOBOJI1 4acTO y IbOMY HaJICKJIaIHOMY IPOIIEeCi
NPUCYTHI €JIEMEHTH MPOEKTHOrO MIAXOAY Ta MOJENIOBaHHS, aje iX pojb YacTille
BCHOTO emizoauyHa. JIpyroro % ocOOIUBICTIO € Te, 110 B yMOBaxX ChOTOJIeHHS cdepa
HaBUYaHHs Bce OUTbINE MOTpeOye BUKOPUCTAHHS 1HGOPMAIIHHO-KOMYHIKATHBHUX
TEXHOJIOT1H SK 3ac00y HAOYHOCTI JJIA TOTO, 00 CTYJACHTH MOTJH 3 JIETKICTIO
3acBoiTh Marepian. Came TOMy Bce OuTbllla KUIBKICTh BHKIJIAQJAadiB BHITUX
HaBYaJbHUX 3aKJIa/IiB I[IKABUTHCS HOBUMH TEXHOJIOTISIMH Ta ITIX0JaMH Y BUBUCHHI
1HO3eMHHUX MOB, OJIHHM 13 IKUX € BUKOpUCTaHHS iH(orpadiky.

Ingpoepaghixa — ue rpadiunuii crnocid momadi ckmanHoi iHdopmarii. o
OoCHOBHHX (yHKIINA iH(porpadiku MoKHa BITHECTH, 30Kpema, IH(OOPMATHBHY,
aHAIITUYHY, KOHCTPYKTHBHY, aJallTUBHY, CKCIIPECUBHY, ecTeTHYHY [62].

[epmri Bimomi mpukiIanu Bizyamizailii JaHUX 3'SBHIIHCS 0arato pokiB TOMY.
IcTopis iHdorpadiku MOYMHAETHCS 3aJI0BrO JI0 MOSBU MUCEMHOCTI, a came 3 40-20
TUCAYONITh A0 H. €. HackenbHi mantoHKH, abo meTpormidu, MOXKHAa BBaXaTu
nepmuMu rpadigHuMu 00'€eKTaMHu - TIEPITUM KPOKOM 110 TosiBH iHporpadiku [41].

CnpaxHiii mpopuB y cdepi Bizyanizauii gaHux 3aiiiciuB Buiesam [Inelidep,
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iM's1 sikoro noBepHyB icTopii Ensapa TadT (oauH 3 HallaBTOPUTETHIMINN 3 Cy4YaCHUX
¢axiBuiB iH(porpadiku) [41]. E. TapT BusBUB, 110 ABICTI poKiB TomMy B. Ilneitdep
3alpONOHYBaB OCHOBHI THUIIM CTAaTUCTUYHUX Jlarpam, siki BUKOPUCTOBYIOTHCS
ChOTOJIHI: Jiarpamu-iiHii (Tpadiku), mgiarpamu-o0iacTi, CTOBMYACTI M JIHINHI
niarpamu  (ricTorpamu), KpyroBi (CEKTOpHI) Jiarpamu, pajiajbHi (CITYacCTIi)
miarpamu 1 kapromiarpamu. Tak B. Ilneiipep y cBoili HaykoBid mpari
«KomepuiiiHuii 1 MOMITUYHUIN aTiacy» BUPIMIMB Bi3yali3yBaTH JAaHl AJig OUIBIIOrO
pPO3yMiHHs iX yuTadyeM. I mbOTO BiH BMHAHNIIOB YOTHUPHU TUIH Jiarpam, ajpke
30pOBa MaM'aTh JIOAMHYU € HabaraTto MilHIIIOK 1 3aCHOBaHa Ha CIPUMHSTTI 00pa3iB,
a He abctpakTHOi iHdopmaii [21; ¢.210].

Hactynaum kpokoMm 'y po3BUTKY iHQorpadiku cramo o0’ eaHaHHS
CTaTHUCTHUYHUX JaHuX 1 Kapt. [lepmy cnpoOy 3poOuB mapusbkuii agBokaT Ajnpe-
Mimens ['eppi. Ha kapti ®panuii BiH Moja€e MOKa3HUKU 3JIO0YMHHOCTI TOrO YH
iHIIoro okpyry. [IponyMepoBani okpyru 3adgapboBaHi pi3HUMH BiATIHKAMHU OJTHOTO
KOJBOPY, YAM TEMHIII€ BIATIHOK, THM OLIbIIIEe TaM KIUIBKICTh CKOEHUX 3JIOYHHIB.
Takuit croci0 HamgaB 3MOTy HAOYHO 300pa3UTH PI3HMINIO KUIBKOCTI CKOEHHX
3JI0YUHIB 1 CIPUSB MOKIMBOCTI MIBUAKOTO MOPIBHSAHHS AaHux [41].

Hacrtymnna BaxxiuBa 1 BKpaii Bioma poboTa Oyiia ctBopeHa mizHimre XKozedom
Minapom. Y 1869 pori gpaHiy3pkuil iHXXEHEp 3ampoIlOHYBaB 1€ OJWH HOBUU
croci6 Bizyanisanil icTOpUYHKX JAHUX 3a JOIOMOrOIo KapTu. Moro ocHoBHa po6oTa
BKJIIOYana B cebe kapty noxony Hanoneona Ha Mockay.

Ane He TUTbKM rpadiku Ta JiarpaMu MOEIHYBAIUCH 3 KapToto. [likrorpamu
TaKO)X aKTHMBHO HaHOCWIMCS Ha Turanu. Y 1936 pomi 3aBasku Otro Hetipar
3'SIBUJIACSl CHCTeMa IIKTOrpaM, Tak iHdopMallis craja IHTEpPHAI[IOHAIBHO
JOCTYITHOIO. YBary Oyio 30CepeKeHO Ha TaKMX acleKTax Bizyami3ailii, K KoJip,
MaciiTad 3Ha4eHb, MapKyBaHHs [21; ¢.214].

JlocuTh Taku MOMYJISPHOIO cTajla Bi3yan3alii y cdepl >KypHaTICTUKH.
[lepmumu cTanin BUKOPUCTOBYBATH MO€JHAHHS T'padikv 1 TEKCTY BHUJIABIll ra3eTH
«USA Today», mo 3amyctunu cBiif mpoekT B 1982 porri. 3a kibka pokiB raszera

BBIMIILIA 10 M'ATIPKK HAUOLIbII MONYJSAPHUX BUAAHb KpaiHUu. OJHUM 3 HAHOLIbII
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noMiTHUX uyuTadyamu HoBOBBeaeHb «USA Today» ctanmm pneransHi, go00pe
POMaJTbOBaH1 KAPTHHKH 3 MOSICHIOKOUMMU KOMEHTapsiMu - iHdorpadika [17; ¢.216].

OTpuMmaBIIM 3HAYHE PO3MOBCIOKCHHS B Cy4YacHUX 3aco0ax MacoBoi
iHdopMallii, peKIaMHUX TeKCTaX, Oi3Hec-KOMYyHIKallili iHdorpadika HelogaBHO
CTaJia BIJOMOIO B HOBIH SIKOCT1 — SIK TBOPUMI METOJI HABYAHHS Y BUIIMX HaBUAJIbHUX
3aknanax. Buknanadi, siki BAKOPUCTOBYIOTh 1H(OrpadiKy, 3aKJIMKAIOTh AKTUBHILIE
BIIPOBA)KYBAaTH 1i y HaBUAJIbHUUI mpouec, ajpke iHdorpadika — 1e HaOUHICTb Y
AcKpaBiii Ta kommnakTHii (opmi. HaBenemo npuxnan indorpadiku, B3sSTHH 3
inTepaet-pecypcy Visually, indopmariis sikoro Moxe OyTH BUKOpHCTaHA IS
HaBYaHHS YCHOT'O MOBJIEHHS Ha TeMy «IH(popMaliiiiH1 TEXHOJIOT1i»:
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https://visual.ly/community/infographic/technology/infographics-benefits-

their-use-online

Sk BiIOMO, METOIO HABYAHHS € «HABYUTH BUUTHUCS», ONTUMAITBHO CIIPUIMATH
Ta opraHi3oByBaTu iH(MOpMaIlit0, TPaBUIBHO ii cTpykTypyBaTu. Came IO IIib
JoroMarae BTuATH iH(orpadika.

Bukopucranna iHdorpadgiku sSK IHCTpYMEHTY Bi3yami3aiii HaBYaIbHOT
iHbopMarlii Ha 3aHATTAX 3 1HO3EMHOI MOBH € OCOOJMBO aKTyalbHUM, TOMY IIIO

OBOJIOZ[IHHS MOBOIO 3aBXKIM Ma€ Ha YyBa3l 3alMaM'iTOBYBaHHS YHCICHHUX
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IHIIOMOBHHX JIEKCUYHUX OJUHUIb, (PPa3eoJiori3MiB, KOHCTPYKIIH, 3BOPOTIB, a
TaK0X TEPMIHIB.

PosristHemo aetanpHilIe MepeBaru 3acTocyBaHHA 1H(Gorpadikyu y HaBYaHHI
JM. Tlo-nepuie, rpadgiuHi €IeMEHTH MICTATh BEJIMKY KUIBKICTh 1H(pOpMalii, mpu
IIbOMY 3aCTOCYBaHHS MOBHU € MiHIMaJdbHUM. Takuil BapiaHT € iIeallbHUM JJIs
CTYJICHTIB 3 HEBUCOKUM pIBHEM 3HaHHA mpenmMery. [Hmi >k Buau iHdorpadiku, B
CBOIO Yepry, BiJ3HAYAIOThCS OaraTWM JIEKCUYHUM CKJIAJIOM, [0 POOUTH CIYITHHM
iX BUKOPHUCTaHHS Ha OUIBII MPOCYHYTHX PIBHSAX BOJIOAIHHS MoBow. [lo-mpyre,
3aCTOCYBaHHS caMe TaKMX METO/1iB HABYaHHS € KOPUCHHM JIJIsl PO3BUTKY Bi3yaJIbHO1
rpaMoTHOCTI cTyAeHTiB. Cmig BHU3HATH TakoX, M0 TpadiyHa iHGopMaIlis
CIPUHAMAETHCS JIETIIE Ta IMPOCTIIIe, aHDK TEKCTOBa. J[eKiTbka CTOPIHOK TEKCTY
3amam’sITaTh HEeMpOCTO, ajie SKIIO el TeKCT Bi3yalli3yBaTH, MPEJACTaBUTH y BUTIISA1
KapTHHOK, TO Ii¢ OyJe CHPHUSITH IIBHIIIOMY 3alaM STOBYBaHHIO Ta OUIBII
rmbokoMy po3yMinHIO iH(opMmarii. [lo-TpeTe, MaTeMaTHYHO-CTATUCTUYHUN
acmeKT HaJae 3MOTy TMepeJaBaTd IEeBHI TMOHSATTS Ta 3HAYEHHS, AKI € OUuIbII
JOCTYITHUMHU JJIsl CIIPUMAHSTTS caMe B TakoMy BUTJIAAL. Y Biml 18-22 pokiB, koiau
dbopMyeTbcsi  OCOOMCTICTh, 3MICT HaBYaIbHOI JISTIBHOCTI  YCKIJIQIHIOETHCS,
IPEAMETOM 3aCBOEHHS CTAOTh IIUIICHI CHCTEMH TCOPETHYHHUX IIOHATh, SKi
TPaKTYIOThCS aOCTPaKTHOK MOBOIO 13 3aCTOCYBaHHSAM TIpadikiB, TaOIUIL Ta
Mmozenei. IaTepec m0 Bizyauizallii MOSICHIOETBCS TAaKOX «PO3BUTKOM JIFOJICHKOT
TSUTBHOCTI, HAapOCTaHHSAM TOTOKIB 1H(GOpMAIli, aJii 3aCBOEHHS SKOi CTalOTh
HENPUIATHUMH TPAIUINNHI MEeToau 1 3aco0u. J[Js MmojanabpIioro HaKOIMHYCHHS,
3aCBOEHHA, 30epiraHHs, nepepoOku 1 mepenaui iHdopmarii HeoOXimHI HOBI,
KOMIIaKTHI, MOOUIBHI 3aco0m BimoOpakeHHS OO'€KTHBHOTO CBITY B CBIJJOMOCTI
cy0'exra, 1 iHporpadika € ogHUM i3 1UX 3ac00iB» [2; ¢.28]. M.S. Kupeesa ta O./].

[Munumayk y 3actocyBanHi iH(dorpadiku BOa4aroTh HACTYIHI TIEPEBaru:

® [ATPUMAHHS TBOPYOCTI Ta CTUMYJIOBAaHHS B CTYACHTIB AaHATITUYHUX
3110HOCTE;
® HAJaHHS CHUCTEMHOr0 TMOIJSAy Ha Marepiall, SKUH BUBYAETHCS, Ta

MPOIECHOTO XapaKTepy Oe3nocepeIHhO HaBYaHHIO,
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e JOIOMOra CTyA€HTaM CaMOCTIHHO MpuiMaTh pilleHHs B Ipoleci

HaB4aHHA [2; ¢.31].

Takum yuHOM, BUKOpHUCTaHHS 1H(GoOrpadiku B HaBYANBHUX IUIAX, SKE
HECTPUMHO HaOyBa€e MOMYJISIPHOCTI B OCTaHHI POKH, CIIPUSIE PO3BUTKY IHTEPECY Y
CTYJI€HTIB, OCKUJIbKM BOHA € 3pYYHOIO B KOPUCTYBaHHI 1 BIAMNOBIJA€ Cy4YaCHUM
BUMOIaM [0 HaBYaJIbHUX MaTepianiB. i JOCTYNHICTB, CHCTEMATH30BAHICT,
KOMITIAKTHICTh, @ TaKOX MOXUIMBICTh YITKOTO TUTAHYBAaHHS Ta CTPYKTypHU3amii €
HEB1JI’ EMHOIO CKJIaJIOBOIO YCITIIIIHOTO MPOIECY HABYAHHS.

Bapto migkpecnuTH, M0 TaKui HaBYAJIbHUN 3aCi0 MOYKHA BUKOPHUCTOBYBATH
HE JIMIIIC Ha 3aHATTAX, a W JuUcTaHIiiHO. J[o TOro %, BiH J03BOJISIE OPMYBATH Y
CTYJICHTIB TaKl SIKOCTI SIK: CHCTEMHE MHCJICHHS, aHalli3, CHUHTE3, 3aJIIFOI0UU TPH
IIbOMY SIK paIlioHaJIbHUH, TaK 1 EMOIIIMHWK THIT MHCIICHHS. BolHOYac, 3aBIaHHAM
iHporpadiku € TocITHEHHS pe3ynbTaTy. CTYIeHTH CTBOPIOIOTH OCBITHIM 00’ €KT 3a
JIOTIOMOTOI0 IHTEPHET PecypcCiB, B pe3yJbTaTi 4oro GOpMYIOThCS MEBHI HEOOX1THI
HAaBUYKU Ta BMiHHs. Takuil BUJ MOKHA 3aCTOCOBYBATH fK JJISl IHAUBIIyalbHOT, TaK
1 U1 KOJIGKTUBHOT poOoTH. He MOXHa He MOTOJUTUCH 3 THM, 110 TaKuil opmar
HaBUYaHHsI HaJla€ MOKJIMBICT SIK 1 BUKJIaa4aM y IMiATOTOBIll MPOAYKTUBHUX 3aBIaHb
710 3aHATh, TAK 1 CTYACHTaM, IKi TAKMM CIIOCOOOM MOKYTh peaizyBaTH CBOi TBOPY1
3110HOCTI.

BoaHovac, HOBITHI TeXHOJIOTIi MalOTh MEBHI HedoliKu, Ki TaKOXK MOTPIOHO
000B’s13KOBO OpaTu 10 yBaru y mpoiieci HaBuaHHs. [lepin 3a Bce, BUKOPUCTaHHS
iHporpadiku y SKOCTI HABUATHLHOTO 3aC00y MOXKE YCKIAIHIOBATHCS THM, IO
CTYJIEHTH MAIOTh Pi3HMUI PIBEHb KOTHITUBHOTO PO3BUTKY, CTYIIHb BOJIOJIHHS THM
YH IHIIAM IHTEPHET-CEPBICOM, Ta HE BOJIOIIOTH BiMTOBITHUMU HABUYKaMH POOOTH
3 iH(porpadikoro. Ha mepmmii mormsg mMoke 37aTHCS, MO 3aCTOCYBaHHS IHOTO
3aco0y HaBUaHHSA € JIOCUTh JIETKUM, aji¢ HENpaBWJIBHE WOTO TPaKTyBaHHS Ta
MOMWJIKH B 3aCTOCYBaHHI BHKJIIOYAIOTH MOJJIMBICTH JTOCSTHEHHS IMMO3UTUBHOTO
pe3yabpTaty y HaB4aHH1 [IM.

PosrnsinyBiiu nepesaru iHdorpadiku Ta MOMKIMBI HEJOIIKU 11 3aCTOCYBaHHS

Yy HaBYAJIBHUX LUISX, CIIJ BIAMITUTH, IO KOJO MOXIJIMBOCTEH Ii 3aCTOCYBaHHS y
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Mpoleci HaBYaHHSA € JOCHTh LIMPOKUM. Bike Ha mnepmux eranax CTYACHTH
BJOCKOHAJIIOIOTh HAOyTI HaBUYKM poOoTHM 3 1H(opmauiero. BoHM MOXYyTh
OpalioBaTl 3 TEKCTaMH, NEPETBOPIOBATH Ta IHTEPIpETyBaTH 1H(OpMAaIliio, sKa

MICTUTBCS Y HUX, BUKOHYIOUM HACTYIIHI ONepalii:

® CHUCTEMaTU3yBaTH, 31CTaBIISTH, aHaJi3yBaTH, y3arajibHIOBaTH
1HOpMaIlilo, SIKa MICTUTHCS B TOTOBUX 1H(GOpMAIIITHUX 00’ €KTaX;

® BUAUISITH OCHOBHY Ta HaJIMIIIKOBY 1H(OpMAaIIiio,

® BHUKOHYBATH CMHCJIOBE 3TOpPTaHHS BUJUICHMX (akTiB, JYMOK;
npeAcTaBIsATH 1HGOpMaIil0 B CTUCHIN cloBecHi (opmi (y BUIIsII
wiany abo Te3) 1 B HAOUHO-CUMBOJIYHIN (opmi (y BUMIISIAL TaOIUID,
rpadiuHUX CXeM 1 Jiarpam, KapT MOHATHh - KOHUENTYaJIbHHUX Jlarpam,
OTIOPHUX KOHCIIEKTIB);

e 3aIIOBHIOBATH 1 JOTIOBHIOBATU TAOJMII, CXEMH, JiarpaMu, TEeKCTH [4;

¢.429].

VY npakTtuili HaBYaHHS 1HO3EMHUX MOB JIOCUTH MOIIUPEHUM € BUKOPUCTAHHS
Takoro Buny iHdorpadiku, sk iHTENeKT-KapTd. OIHUM 13 JIOCTITHUKIB, SIKUM
PO3IIIsiaB MOXKIIMBOCTI Ta IMepeBark 3acCTOCyBaHHs 1IbOT0 BUy, OyB T. b’to3eH. Ha
HOro JyMKy, 3acBOIOIOYM 1H(OpPMAIliI0, CTYJAEHTH BHKOPHCTOBYIOTH IEPEBAKHO
JTIBOMIBKYJIbHI MEHTaIbHI (JIOT14H1) 3A10HOCTI, MO OJIOKY€ 3IaTHICTH T'OJIOBHOTO
MO3KYy OauuTH LIIICHY KapTHHY, 3[JaTHICTh acOIllaTUBHOTO MUCIEeHHs. [[1s Toro,
o0 AaKTUBI3yBaTH BHUKOPUCTAHHS BCIX CTPYKTYp MO3KY B MpOIECi HaBYAHHS
aMEpPUKAaHCHKUII BUEHMI PO3POOWB Ta 3ampoBaAMB «IHTENEKTyaldbHI KapTH —
mindmaps», iIHCTPYMEHT, 3aBJISIKH SKOMY MOYKHA 33 ISITH OOWBI ITIBKYJIi MO3KY JJIsI
dbopMyBaHHS HaBYAJIBHO-ITI3HABAIBHOT KOMIIETCHIlI CTyAeHTIB: «CTBOPIOIOYH
IHTEJIEKT-KapTH, S XOTIB OTPUMATH YHIBEPCATBbHUU I1HCTPYMEHT MJIsi PO3BUTKY
PO3YMOBHX 3410HOCTEH, SKUMH MOTJ1a O OBOJIOITH OyIb-SKa JIIOIMHA, a TAKOXK, 100
ix MOxHa OyJI0O BHKOPHUCTOBYBAaTH B OY/Ib-sIKi JKHTTEBIN cutyamii» [4; c¢.125].

Iumenexm-kapmu — 11e MeTo rpad1yHOTO BUPAKEHHS MPOLIECIB COPUNHHATTS,

00po0OKH 1 3anaM'aTOBYBaHHA 1HGOpPMaIlii, TBOPUUX 3aB/IaHb, IHCTPYMEHT PO3BUTKY
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nam'siti 1 MucieHss [5; ¢.125].

HaBegemo mnpuknan iHTenekT-kapTd, po3podienoi €.B. BynbdpoBuu mis
aBToMaTHu3allii BKUBaHHsA JieKcuku 3 TeMu «[linbip mepconany». Tak, cTryaeHTam
OyJ0  3alpolOHOBAaHO  BHUKOPHUCTOBYBATH  IHTENIEKTyaJbHY  KapTy, fKa
JEMOHCTpYyBaja O eTamu MiATOTOBKM JO CIiBOECiAu mpu mpuiiomi Ha poboTy. 3a
JIOTIOMOTOI0 KapTH CTyAeHTaM MOTpiOHO Oyno Ha3BaTU TEMATUYHY JIEKCHUKY,
JIOTIOBHUTH KapTy 1 Ha ii OCHOBI CKJacCTH YCHE BHCIOBJIIOBAHHS 3 TEMH,

BUKOPHUCTOBYIOUH TP IIbOMY MaKCUMaJIbHY KUTBKICTh CIIiB 3 Kaptu [5; ¢.127].

N ZRoressionn,
| \Lésure
P \\ersnc

ez

1—.“?),,“ g

https://theworksrec.co.uk/knowledge/how-to-prepare-for-an-interview/

CTBOpeHHSI IHTENEKT KapT € BIPABOIO, B SIKiId peami3yloTbCi MPUEOMU
MOPOPKEHHSI CEMaHTUYHUX acoiriariii. CemaHTHYHA KapTa sBjsie co00r0 rpadiaHo
BIIOPSIKOBAHI 1 JIOTIYHO TMOB'SI3aHI TMOHSATTS OOTOBOPIOBAHOI TeMU. Y IEHTPI
CEMaHTUYHOI KapTH JICKUTHh IIEHTPAJIbHA 1/1es] — KJIF0YOBE CJIOBO, 32 aCOIIaIli€0 3
SKUM TIOPOJIKYETHCS JIEKCHUKO-ceMaHTH4He mosie. CKiIaJlaHHs CeMaHTUYHUX KapT
a0o ix Bapiariil y BUTJIAI1 BCUIAKOTO POy CIHCKIB, IEPEIIKIB 1 MIKAJI JEKCUIHUX
OJIMHUIIb MOKE CIIPHSITH HAKOITMUYEHHIO TEPMIHOJIOTIYHOT ISKCHKH B CIOBHUKOBOMY
3amaci crynaeHTtiB. Came TOMy HEOOXiTHO (OpMYBaTH Y CTYIEHTIB YMIHHS
CTBOPIOBATH BiacHy iH(porpadiky, 30KpeMa IHTeJIEeKT-KapTH.

T. B’103eH cTBEpIKY€, 10 HEOOXITHO CIIAYyBaTH TPhOM €TamaMm MHoOya0BH
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iHTenekT-kapT. Ha mepmomy ertami B HEHTpI JiMcTa 300paxyeThess oOpa3 (00’ €kt
BUBUEHHS), SIKU CUMBOJI3y€e OCHOBHY 11€t0. ['0J0OBHI TemMH Ta i71€i, OB’ g3aH1 3
00’€KTOM BUBUYEHHS, 300paKyIOThCSl Y BUTJISA1 T'JIOK MEPIIOrO Ta APYroro piBHS.
Ha xoxHift niHIT 3amucyeThcsl KIIOYOBE cloBO. Ha npyromy erami ckpizb, e
MO>KJIMBO, JOJIaI0ThCSl MAJTIOHKH Ta 1HIIA rpadika, SK1 aCOLIIOITHCS 3 KIIFOUOBUMHU
cioBaMH. BaxnBoro Takoxk € rpa KoibopiB. Ha 3akimiouyHoMy erarni 31HCHIOEThCS
0e3mocepe/IHbO MEPErJsiy] IHTENEeKT-KapT, TaK 3BaHa PEBI3is, a TAKOXK IepeBipKa
3/1aTHOCTI BIATBOPEHHS 1H(POPMAIIii, [0 MICTUTHCS Y HUX.

3acTocyBaHHSI METOJy IHTEJIEKTyaJIbHUX KapT y BUBYEHI 1HO3EMHHUX MOB €
PI3HOMaHITHUM, iX MO>KHa BUKOPUCTOBYBATH Ha €Taml MiATOTOBKU O BUKOHAHHS

HAaCTYIIHUX 3dBJdHb SK:

e MO3KOBHUH LITYpPM;

® KOHCIIEKTyBaHHS,

e [IArOTOBKA JIO HaMmKMcaHHs pedepary, ece, TBOpPY;
® [IArOTOBKA JIO MpEe3eHTAIlIi;

e anoryBanus [50; ¢.130].

[lepeBarn BUKOPHUCTAHHS IHTEJICKTyaIBHUX KapT MOXKHA BITOOpa3WTH B
gyucioBomy Bupasi: 31 100% iHdopmariii, 3arpornoHoOBaHO1 Ha YPOIIl, CTYACHT 4y€e
75%, 50% 3amam’sitae, a 25% BinTBOpUTh. Takwii BiICOTOK € AyXe MaauM. A
IHTEJIEKT-KapTH  JIO3BOJIAIOTh ~ BUKOPHUCTOBYBAaTHM  MPAKTUYHO BCl  KaHAIH
BiATBOpeHHs iHGopMmaiii. binbine Toro, BOHMU, Ha BIIMIHY BiJl KOHCIIEKTYBaHHS,
JI03BOJITIOTH 3¢KOHOMUTH Bia 50 1m0 95% yacy Ha etami 3anmucyBaHHs 1HGOpMaIIii,
oinpme 90% - Ha ertami ii cnpuitHITT. KOnum cTyeHTn caMoCTiiHO BUOYAOBYIOTh
CTPYKTYPY 3aBJIaHHS, BUKOPUCTOBYIOTHCS JIBA CTUJII MEHEPKMEHTY: CTHJIb, SIKUW OU
320X04YyBaB y4acTh CTYJICHTIB Y TPHUUHSATTI PIllIeHb 1 CTUJIb, OPIEHTOBAHUN Ha
JMOCSATHEHHs. Benamka  dYacTmHa  OCBITHIX ~ METOJIB  30CEpe/keHa  Ha
ITHCTPYMEHTAJbHOMY CTHJII Ta CTWJIl MNIATPUMKH, 110 MOTHBYE CTYJEHTIB JO
CaMOCTIMHOTO MHCJICHHS, pO3BUBAE TBOPUYUM MIJIX1J 1 COPUSE MIATPUMIIL IHTEPECY

[30; c.140]. Came TOMy B mpolieci HaBYaHHS MOXKHA €(PEKTHBHO BHKOPHUCTOBYBATH
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MaTpUYHI CTPYKTYpH JUIS 3aCBOEHHS JIEKCMYHOTO Ta TPaMaTUYHOrO Marepiany
MPaKTUYHO 0e3 0OMexkeHHs. BaKIuBICTh BUKOHAHHS TaKOTO POAY poOOTH MoJiArae
B TOMY, 1110 Ha BIIMIHY BiJ] IPE3CHTAII1}, 3aBJaHHS HOCUTh MOBHICTIO CAMOCTIMHUI
XapaxkTep, TOMY 1110 TOTOBI MaTepiaiv JJjisl HbOIO HEMOKJIMBO B LIUIICHOMY BUTJISAI
NOYEPHHYTH 3 IHTEPHETY, CTYIEHT «30Upae» KOHCTPYKTOP, CaMOCTIHHO
HANOBHIOIOYM HOro BIAMNOBIAHUM KOHTEHTOM, L0 3a0e3neuye QacuiiTalio npu
BUBYCHHI 1HO3eMHOI MoBH. [21; c.241]. Ha mnpaktumi 1aOaoHU-MaTpuUIll €
CBOEPITHUM 3aCO00M, SIKUH TO3BOJISIE BUKJIa/1auy BCTAHOBIIOBATH PAMKH 1 KOHTEKCT
YPOKY, BUKOPUCTOBYIOUH, HAMPHUKIAI, MeTadopy K paMKy AJii OOTOBOPIOBAHOTO
smicty. Taka ¢opMa CTpyKTypye mporec ypoKy, HaJa€e MPEKPacHOTO €PEeKTy Ta
3MIHIOE SIKICTh 3acBoeHOro Mmatepiany. Ha aymky JIHdeBpa, HeolliHEHHa POJb
iHorpadiky moasrae B TOMY, II0 BOHAa B 3HAYHIA Mipi ONTHUMI3Y€E MOSICHEHHS
MaTepially, OCKUIBKM € CBO€PIAHUM IHCTPYMEHTOM HaBYaHHSA, CIOCOOOM
«pO3MAaKyBAHHSA» HABYAILHOTO MaTepialy, cuCTeMaTH3allii HaBYanbHUX (aKTiB. [i
3aBJaHHS TOJISTaE y TOMY, OO CTYACHTH BiIUyiH ceOe OUIbI BICBHEHHMH Ta
poiH(GOPMOBAHUMH Y TE€Mi, JIJIsl TOTO, 00 3 JIETKICTIO MOXHA OYJI0 MPOCYBATUCH
nami. Hampukman, cTyaeHT, SKWW BHBYAE aHTIHCBKY MOBY, Ma€ MpoOJIeMHu,
OB’ s13aH1 3 BYKHBAHHSM 3alIUTAIBHO1T POpMH Ji€CTIB TeepilHLOTO Yacy. [ToTpioHO
noOyayBaTl OCHOBHI CXEMH BXKHBAHHS IbOTO JIECIOBA JIsl BUPAKCHHS MMUTAHHS.
Cnouatky mOTpiOHO 3amucaTd OCHOBHI ¢pa3u — TNpHKIATUA, B SKHUX
BUKOPUCTOBYETHCA JIECIOBO «POOUTH», TMOTIM 3a IUMH MPUKIAAAMHU CKIACTH

cxeMu-GhopMHU, B IKi OyAYTh IMICTABIATHACH MIAXOAAII CIOBA:

Mampuus-cxema [8]

| diroua oco6a| Mis | [lonatokx| O6craBuna| abo mpeaMer | | |

Do| 2 | 2 | ? | 2

CxeMH Takoro TUIY MOXYTh HNPOCTUMHU 1 OUIbII ckiIagHumu. [lounnHatn
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NOTPIOHO 3 OLIBII MPOCTOI CXEMH, MOCTYNOBO YCKIAJHIOWOYM ii, 30UIbLIYyIOUH
KUIBKICTB CIIIB, SIKY IOTPIOHO MiJICTaBUTH. B mpukiai, HABeI€HOMY BUIIE, MOYKHA

[10YaTH 31 CXEMHU:

Do learn English?

Toni aJyist MiACTaHOBKYU 3aMICTh IIPOITYCKa MiAXOAsIUMU OyAyTh cioBa: |, we, you,
they, students, boys i T.x.
B sikocT1 Ba)X4oi cXeMH MOKHA B3SITH:

Do English?

Toai 3aMicTh MEPIIOro MPOMYCKY MOXHA TMIJICTaBUTH HAaBEICHI BUILE CJIOBA, a
3aMicTh Apyroro Taki aieciosa: learn, know, like i T.n.

[lepeBaroro TakMx MaTPHUIL-CXEM € TE, 110 BCS CHUCTEMa iHO3EMHOI MOBH
II0JIA€THCS CTPYKTYPOBAHO, BOHHM € CBOEPITHOIO HaBiraifi€ero y BUBYCHI MoBH. Jlo
TOrO 5K, BOHM MalOTh AaHAIITUYHUNA XapakTep Ta 3HAYHO TOJIETIIYIOTh
3amam’siITOByBaHHs mojaHoi iHpopmarlii. [Ipouec 3acBoeHHss MoBH 0a3yeThbcsi Ha
OTIOPHUX MOMEHTAX, K1 JOIOMAaratTh 30CEPEAUTH YBary Ha TOMY, IO € BaXJIUBHM.
BukopucranHs Takux iHCTPYMEHTIB Ta TEXHOJIOT1i TO3BOJUTH BIIKPUTH MOTECHITIAI
CTYJICHTIB Ta MaKCHMAaJIbHO BUKOPUCTATH HOT'0 Y BUBYCHI IHO3EMHHUX MOB.

OmauM 13 MPOBIMHMX BHUKIAQAAdiB, SKI aKTUBHO BHUKOPHCTOBYIOTH
iHporpadiky y HaByaHHI iHO3emMHOi MoBM € Hix Iliwi. Ha i#oro paywmky,
BUKOpPUCTaHHS iHQorpadiku ciig po3modaTd 3 MPOEKTYBAHHS 3aBIAaHHS.
Bignosigno, H. Iliui 3ampomoHyBaB AeKiIbKa 3arajdbHUX 3aBJaHb, SKi MOYKHA
BUKOPHUCTOBYBATH 3 OaraThbma Buaamu iHporpadiku 6e3 0ynb-axoi miagroroBku. Och

JESAK] 3 HUX:

e 3Haiith 5 - 10 mikaBux (axTiB B iHoOrpadii;

® TIEPEBIPUTH JOCTOBIPHICTH ACIKUX JaHUX, MOJAHUX B iHoTpadiii; 3HaWTH
BTOPHHHE JHKEPEo, o0 MATBEPAUTH MoaaHy 1H(popMaIlio;

® HaMMCcaTH HEBEJIWYKY JOMOBIAb 13 3aCTOCyBaHHSAM (DaKTiB, TMOJAHUX B

iHdorpadii;
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BUCTYIIUTH 13 MPE3CHTAILII€10, BUKOPUCTOBYIOUM 1H(POrpadiky sIK TONOMDbKHE
IDKEpEIo;

PO3pOOUTH BIKTOPUHY Ha OCHOBI 3alpONIOHOBAHOI 1H(porpadiku;

AKmo  iHQorpadika TONAETbCA Y  BUINIAAI  ONUTYBaHHSA, MOXHa
3alpONOHYBATU CTYJEHTaM TMOPIBHATH CTATHUCTHYHI JaHl 3 aHalli30M

BiJmoBizeli cBoro kinacy [67].

[adorpadiky Mox’HA BUKOPUCTOBYBATH Mg (QOpMyBaHHS yMiHb (YHMTaHHA,

TOBOPIHHS, MHChMA, ayJiIOBaHHSI) Ta HABUYOK (JIGKCHMYHOI, TpaMaTUYHOI).

Hagenemo npuxnan indorpadiku 11 GpopMyBaHHS rpaMaTUYHOI HABUYKH.
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OTtxe, Bi3yani3zallisi HaBYaJIbHOTO 3MICTY 3a JONOMOTIOI0 1H(porpadiku Moxe
3HAYHO MOJIETHIMTH MHpouec (popMyBaHHS MOBICHHEBUX HABHMYOK Ta 3a0€3MEUYUTU
OUIBII MIBUAKUHM MEpeXi]] 10 BUILHOTO CHUIKYBaHHS 1HO3€MHOIO MOBOIO. J[0 TOTO XK,
BOHA JIONIOMAarae He JIMIIE JIETKO 3pO3yMITH MOJAaHUN MaTepial, a ¥ BIATBOPUTH
foro. MOXIUBOCTI 3aCTOCYBaHHA TakKOro 3aco0y HaBYaHHS € HACTUIbKU
PI3HOMaHITHUMH, 110 HOTO MOKHAa BUKOPUCTOBYBAaTH Ha PI3HUX PIBHSAX BOJOAIHHS
MOBOIO Ta 3 PI3HUMHU HABYAITBHUMU LUIIMH. Tak, CTyZA€HTH MOXKYTb PO3BUBATH CBOi
MOBJICHHEBI Ta MMCIICHHEB1 3/110HOCTI, OTpUMYIOUM 1H(GOpPMAII0 3 TEKCTIB Ta
rpadikiB, MepeBIpAOYM JOCTOBIPHICTh MOJAHUX JaHUX; PO3BUBATU KPUTHYHE
MUCJICHHS Y XOJ11 OHJIAWH-JIOCIII)KEHb Ta BUKOPUCTOBYBATH BEO-IHCTPYMEHTH IS
CTBOPEHHS OMHUTYBaHb Ta Bizyamizaiii gaHuxX. TakuMm unHOM, 1H}oOrpadika Moxe
CIOPUSITH BMOTHBOBAHOMY Ta SKICHOMY OBOJIOAIHHIO KOMIIETEHIIISIMH 1HO3EMHOT

MOBH.

1.4 BpaxyBaHHsl iHAUBiAyaJIbHUX CTWIIB Y4iHHSI B Mpoueci HaBYaHHS

AiaJIOTiYHOT0 MOBJIEHHS i3 3aCTOCYyBaHHAM iH(orpadiku

[lepmioyeproBumM 3aBAaHHSAM [Jis HAIIOl JEp>KaBU € MIABUINEHHS SKOCTI
BUIIOi OCBITH, 30KpeMa 3a0e3leueHHs HaJIeKHOI 1HIIOMOBHOI IMiATOTOBKH
ctyneHTiB. CTyaeHTH-(1UIONOTH MOBUHHI BOJIOJITH KOMYHIKaTUBHOIO KYJIBTYPOIO,
YMIHHSM BECTH JIajor, TPOSBISATA THYYKICTh Yy CIIUIKyBaHHI, TOOTO OyTH
KOMYHIKaTUBHO KOMIIETEHTHUMHU. 3 METOIO TOJIMIICHHS €()eKTUBHOCT1 3aCBOECHHS
1HO3eMHOT MOBM Ta IPOIECIB KOMYHIKaIlii, BUKJIaJa4aM HEOOXiTHO BPaxOBYBATH
NICBHI TICUXOJIOTTYHI )eHOMEHH, TOOTO KOTHITUBHI (1HIMBIIYyaJIbHO-TICUXOJIOT1UH1)
CTHJTI OCOOUCTOCTI.

Jocnimkerns mpoOaeMu iHANBITYyaTbHO-TICUXOJIOTIYHUX CTUIIIB OTTaHYBaHHS
IHIIIOMOBHOIO KOMYHIKATUBHOIO KOMITETCHTHICTIO 3HAWUIIUIO CBOE BiTOOpaXECHHS y
npaipix O. O. Aximmaoi, B. O. Aptemosa, 1. O. 3umanoi, /1. Kipci, JI. Konba, b. JI.
JliBep, B.C.Mepmin, /x.Pocc, b.M.Temnnosa, E.®pyminoi, M.O.Xom0aH01 Ta 1H.

3rigHo 3 M.O XoJ0aH010, KOTHITUBHI CTHJI1 — II€ 1HAUBIAyadbHI CIIOCOOH

nepepoOku 1HGopMallli y BUTIISAL IHAUBIAYAIBHUX BIAMIHHOCTEH y CIpUWMAaHHI,
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aHaji31, KaTeropusailii, OlIHIOBaHH1 HABKOJUIIHBOI AiiicHOCTI [37; ¢.28]. [lonsTTs
KOTHITUBHOTO CTHJIIO BUKOPUCTOBYETHCS 711 BHOKPEMJICHHS THIIIB JIFOCH 3aJICKHO
Bl OCOOJMBOCTEHM oprasizamii ix KOTHITHMBHOI cdepu. Buena mnpomonye Takxi
KOTHITUBHI CTHJI1: KOOY8aHHs iHghopmayii (MpeAMETHO-NPAKTUIHUHN, Bi3yaIbHUH,
CIIOBECHO-MOBHHUM,  CEHCOPHO-EMOIIIMHUN  TUN);  nepepobKu  iHgopmayii
(IMOYJIbCUBHICT /  PEQIEKCUBHICTb, AHANITUYHICTE /  CHHTETHUYHICTH,
MOJTI3aJICKHICTD / TIOJIIHE3aJIeKHICTh, TOJICPAHTHICTD); HOCMAHOBKU MA BUPIULEHHS
npobaem  (aJanTUBHUM, EBPUCTUYHUN,  JOCHITHUIBKUN,  I1HHOBAIlIMHHN);
Ni3HABANLHO20 CcMAasleHHs: 00 ceimy (eMIIIPUYHUN, paIliOHATbHO-TCOPETUIHUH,
KOHCTPYKTUBHO-TEXHIYHUHN Ta IHTYiTUBHO-MeTadopuunuii) [37; ¢.30].

[TpuHaNeKHICTh CTYJEHTA JIO0 TICBHOT I'PYIH CBITYUTH MPO BIACTHUBI JIJI1 HHOT'O
cTwn yqiHHs. Tak, CTy/IeHTH-CHHTETHUKH, HAIPUKJIa, KpaIlle 3armaM’ STOBYIOTh HOBI
cinoBa, ppaszu, rpaMaTudHi (HOPMH, CTPYKTYPH PEUCHb, SKIIIO BOHU MPEACTABJICHI y
KOHTEKCTi. CTyIE€HTH TakoTro THUILY MOXYTh CIpPUHAMATH ayTEHTHYHHI Martepian
HaBITh 0€3 CJIOBHHUKA. IX yCHE Ta MHMCEMHEe MOBJIEHHS HE BUPI3HSIOTHCSA TOUHICTIO,
BOHM TMPHUIYCKAIOThCS TMOMWIOK Yy TpaMaTruill. AHAJIITUKW, HaBIaKW, Kpaiie
BOJIOJIIFOTh IPaMaTHKOI0, OYIYIOTh IIPABUIBHO PEUYCHHS, ajie iM MOTPiOHO OLTBIIE
Yyacy Ha BUKOHAHHSI 3aBJIaHb.

CTryneHTH IMITYJbCHUBHOTO Ta pPe(IEKCHBHOTO THUIY 3aCTOCOBYIOTH PI3HI
dbopmu nepepodku iHGOpMAIIii: IMITYITLCUBHI CTYJEHTH BUPIZHAIOTHCS MBHIKICTIO
peaxiiiif, a pedIeKCUBHI — MOBUIBHICTIO, III0 HEOOX1THO BPaXOBYBAaTH BUKIIAady.
CryaeHTH IMIYIbCUBHOTO THIY 3aiMalOTh JIJIEPCHKI MO3MINT y Tpymi; BOHU HE
CXUJIbHI 3BepTATH yBary Ha JIpiOHI1 feTaii, TOMy BUKOHYIOTh 3aBJaHHS IIBUIKO, aje
3 MOMHJIKAMM. IM MOKHA 3aImpONIOHYBATH 3aBAAHHSA 3 €IeMEHTAMH MO3KOBOTO
MITYpMy, BIpPaBH, SKI BUMAaraloTh IIBHUIKOI peakilii, pojbOBi irpH, BIKTOPHHH.
PedrekTuBHI CTyAeHTH, HABMAaKd, MOXYTh OpaTh y4YacTh Y JIOBIOCTPOKOBUX
MPOEKTaXx, iM 3pyUHIIIEe MpaloBaTy y napax ado Malux rpymnax.

3rinHo 3 Tteopiero JI. Komba, 3acBo€eHHsS 3HaHb, YMIHb Ta HAaBUYOK Ma€
YOTUPUETAHUN IUKJI, SKUM MICTUTh KOHKPETHHM JOCBill, pedIeKCUBHE

CIIOCTEPEXKEHHS, a0CTPaKTHY KOHIENTyali3allilo, aKTUBHE EKCIIePUMEHTYBaHHS
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[51]. BwusnaveHHs HUKITY HABYAHHS 3aiiMa€e MEHTPAJIbHE MICIC Y MOJIEIIi BUYCHOTO,
B SAKOMY KOHKPETHHI JOCBIJl € OCHOBOIO ISl CIIOCTEPEKEHHS Ta PO3AYMIB, SKi
ACUMUIIOIOTHCS B a0CTPaKTHI MOHATTS, 110 3a0€3Meuye 3MICT A1SUIbHOCTI Ta JIATA€E B
OCHOBY HOBOTrO JOCBiny. BiamoBigHO, MPOMNOHYIOThCS Taki CTWJII HAaBYaHHS SIK
ousepeenmuuti (0a3ye€Thcsl Ha BJIACHOMY JIOCBi/l, aKTUBHOMY CIIOCTEPEKEHHI),
acuminamuenuti  (3aCTOCOBYEThCSL ~ aOCTpakTHE  MHCIEHHS,  pediieKCuBHE
CIIOCTEPEXKEHHS), aKomooamusHuti (BUKOPUCTAHHS BJIACHOTO JIOCBily, aKTHBHA
JUSTIBHICTB), KOHBepeenmuuul (Mae Miclle aOCTpakTHE MUCJICHHS, aKTUBHE
ekcriepuMeHTyBaHHs) [51].

Hanpuknan, AuBepreHTHUN CTWIH Tiependadae 3acTOCYBAaHHS YSBU IS
BUpIMIEHHS  3a/]a4, 3JaTHICTh  PO3TJSAaTH  3alpoIllOHOBaHI  mpoOiIemMu
pi3HOCTOpOHHBKO. Taki CTYyIEHTH Kpalle BHSBIAIOTH ce0e MiJ 4ac «MO3KOBOTO
HITYPMY», iM HEOOX1HO MPOMOHYBATH IPyIoBi popMu poboTn abo podbOTy B mapax.
CryaeHTH, sIKi BIAHOCATBCS 10 aCUMUISTUBHOI'O CTHJIIO HABYaHHS 3aCTOCOBYIOTh
TEOPETHUYHHUI MIAX1] Y BUPIIICHH] 3aBaaHb (aOCTparyBaHHs, aHaji3, CUHTE3), TOI
AK KOHBEPIe€HTHUH CTWJIb TMepefdadae TMOUIYK UUISIXIB BHUPIINIEHHS 3aaad
PAKTUYHOTO Xapaktepy. JIToau 3 akoMOJaTUBHUM CTHJIEM OLIbIIE MOKIAJAI0ThCS
Ha iHTYILiIO, Hi’K Ha JIOTIKy. [X MpuBabIIIOe HOBHIA OCBiN, OTPUMAHUI HA OCHOBI
COIliaTbHOT B3a€MO/I1i, a HE KOHIIENTYaJbHOTO aHai3y, BOHU JOOpe MpaIoiTh Y
KOMAaH/1l.

Cy4acHi CUX0JIOTH MPOTIOHYIOTh TAKOXK KIach(iKyBaTH CIIOCOOU 3aCBOEHHS
IHIIOMOBHHMX 3HaHb 3a JOMIHYBaJIbHUM KaHAJIOM CHOPUUHATTSA, IO JAa€ 3MOTY
BUOKPEMUTH 8i3)aIbHUL, AYOiaIbHUL Ta KiHecmemuyHull CTIT. BU3HaUMBIIM KaHAT
CIPHUHHSITTS CTYJEHTIB, BUKJIaJa4 MOBUHEH aJlaliTyBaTH HABYAIBHHUI MaTepiasl Ta
TUNIA 3aBJaHb TaKWUM YHWHOM, IIMOO BOHM BIiANOBITAAW iX IHIWBITYaJbHHM
ocobommBocTaM. Tak, mms arofeit 13 30pOBMM KaHAJIOM CIpUAMaHHS (Bi3yaliB) €
BAXJIMBOIO HaouHICTh. Came sl CTYNEHTIB 3 TaKUM KOTHITUBHUM CTHJIEM
1lcalbHUM BaplaHTOM € HaBYaHHA 3a JonoMoror iHdorpadiku. MOXIHUBICTD
3aCTOCYBAaHHSI PI3HOMAHITHUX TaOJIUIlb, CXEM, 300pakeHb Ta rpadikiB 13 JOTTYHO

YHOOPSIAKOBAHOI 1H(OpMAIII€I0 TMOJETIIyeE TPOLEC 3aCBOEHHS 1HIIOMOBHOIO
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Marepiany, ocobnuBo mig 4ac oBojoaiHHSA JIM. CTyaeHTH, 1O CHpUiiMaroTh
iHbopMalito Ha ciyx (ayaiand), y 3aCBOEHHI HOBOTO MaTepially pearyroTh
NIepPEeBaYKHO HA BHCOTY TOHY a00 3BYKY, HOTO TEMII, pUTM, TeMOp Ta pe3oHaHc. Jlis
YCIIIIHOTO 3aCBOEHHS 1HIIOMOBHOTO MaTtepiany JJIsl HUX BaXXJIMBO OpaTH y4acTb Y
JUCKYCIIX Ta OOTOBOpPEHHSIX. PEKOMEHIyeTbCsl MPOCTYyXOBYBATH PI3HOMAHITHI
ayJio3anucH, OUBUTUCA (UIbMH, Tenenepenayi 3 MOAAIBIIMM OOTOBOPEHHSAM Y
rpyni. KiHecTeTukn — rpyna JIroAeu, Js SKAX y TEpIry 4epry BaXJIMBUM €
YyTTEBUU NTOCBIJ, €MOIIIifHe MiAKpiruieHHs. BoHu no6pe 3anam'siTOBYIOTh 3aIaxw,
TaKTWIbHI BIAUYTTS, (Pizuuni aii. EdexTuBHUM crocoOOM 3aCBOEHHSI 1HO3EMHOT
MOBH JIJIsl TAKUX CTYJEHTIB € ¢uienn-kapTku. OTpUMAaBIIHU CIOBO Ha KapTIli, CTYACHT
crpuiiMae Horo K Aemo MarepiaibHe, Te, [0 MOXHA MMOTPUMAaTH B pykax. KapTku
MOXKYTb OyTH APYKOBaHi, IHTEpaKTUBHI Ta 3 BAKOPUCTAHHIM 3ByKOBOTO CYIIPOBO/IY;
MOBHI (aHalli3 CTPYKTypud CIIOBa, CJOBOTBOPEHHS, pEYCHHS), PO3MOBHO-
TpeHyBaJIbHI (MUTAHHS-BIAMOBII, MiHI-I1aJI0TH), TPOBOKYIOU1 TUCKYCII0, TECTOBI,
JUTSL MEXaHIYHOTO 3aIlaM'ssTOBYBAHHSI, JIJIsl CTBOPEHHS MO3UTUBHOTO HACTPOIO.

PosrnsiHyBIIM pi3HOMaHITHI KOTHITUBHI CTHJI1 YUIHHS CJI17] 3ayBaXKUTH, 10 HE
JUIIE JI BI3yaJIbHOTO THIY CTYACHTIB, ajie ¥ JJIs CTYJACHTIB 3 iHIIUMU CTHIISIMU
HaBUYaHHs TaKOX Oyje JOIUIPHUM BHUKOPHUCTOBYBATH e€leMeHTH iHorpadiku s
PO3BUTKY MOBIICHHEBHX HaBUYOK. Takuii popMatr BUKIaAaHHS CIPHUSE MIBUIAIIOMY
Ta KpaloMy 3aCBOEHHIO MaTepiaiy, 3a paxyHOK TOTO, III0 BiH € OUIBII ITIKaBHM,
1HGOPMATHBHUM, MICTUTh 300paKEHHs, 3allydae 10 poOOTH OOWIBI MIBKYJI
TOJIOBHOTO MO3KYy, J1a€ 3MOTY KOHIICHTPYBAaTH yBary Ha BaXIHBUX JETaJSIX.
BBakaeTbcs, 10 ONTHMaIBHOIO OpraHizallielo ydO0OBOTO MpOIECY € HaJaaHHS
KOKHOMY CTYICHTY MOJIMBOCT1 HABYATHUCS, BAKOPUCTOBYIOYH IPUPO/IHI JJIS IIHOTO
KaHamu crpuiiManHsA. [[nsg 1poro BHKIamadyaM HEOOXiTHO BBOJUTH HOBY
iHbOpMAaIIi0 PIZHUMH CTIOCOOaMH.

TakuMm yuMHOM, BpaxyBaHHSI BUKJIaJaueM B Oprasizalii poOOTH CTYJEHTIB
THIMBITYaTIbHO-TICUXOJIOTIYHUX OCOOJMBOCTEN, a caMe Mi3HAaBaIbHUX 3/110HOCTEH,
IHTEpECIiB, 1HTEIEKTY, TEMIIEPAMEHTY, MIJBUINYE €PEKTUBHICTb 3aCBOEHHS HUMU

3HaHb, YMIHb T4 HAaBUYOK I1HIIOMOBHOI KOMYHIKalii Ta cropusie (HOpMYyBaHHIO
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BHYTPIIIHBOI MOTHBALli. 3acTocyBaHHs 1HQOrpadiku Jae 3MOTy CTyIEHTaM 3
PI3HUMH KOTHITUBHUMHM CTUJISIMU 3 JIETKICTIO OXOMUTH OOCST MOTP1IOHOT HABYAIBHO1

iHpopMaIlii, BAKOPUCTOBYIOUH MPU LIbOMY MPUPOAH1 JJIsl HUX KAHATU COPUIHATTS.

1.5 <@opmyBaHHsI YMiHHSI KPMTHYHOIO0 MMHCJIECHHS 3acodamu

iHporpadiku

CyuacHa epa uudpoBUX TEXHOJOTIH 1 riolanmizaiii 3MylIye meaarorip
MEPEOCMUCITIOBATH HE TUIBKH 3MICT 1 () OpMYy HaBYAHHS IHO3EMHHUX MOB, aJI€ TAaKOXK
3acobu 1 crmocobu ¢GopMyBaHHS HaBYAIBHUX Ta 3arajbHOJIOJACBKUX BMIHb.
[TapanokcanbHoO, ane BeNHMKa KUTbKICTh, PI3HOMAHITHICTH 1 3arajibHOJIOCTYITHICTD
iHopMmalrlii, sika OypXJIMBUM MOTOKOM OOPYIIYETHCS HA TOJIOBH MPEICTABHUKIB TaK
3BaHOTO «IIU(POBOrO MOKOIIHHS», aX HISK HE CIIpUsie JOPMYBaAHHIO CAMOCTIHHOTO,
KPUTUYHOT'O CTABJICHHS JI0 MaTepiaiy, 0 CIPUAMAEThCA. Y 3B'A3KY 3 UM BMIHHS
KPUTUYHO MHCIUTH BUXOAUTH HA TMEPEAHIN TUIaH 1 € OJHMM 3 HaWBaKIUBIIINX
KUTTEBO-HEOOXIMHUX yMiHb XXI cTomiTTs, sike cnig GopMyBaTH TMOPST 3
BIAMIOBIJHUMH 1HIIIOMOBHUMH BMIHHSIMH.

Kputnyne MucieHHs — 1e MUCIEHHS BUILOTO MOPSJIKY, K€ CIUPAETHCS HA
iH(pOopMaIlio, YCBIIOMJIGHE CHPUUHATTS BJIACHOI 1HTEICKTYalIbHOI MISJIBHOCTI Ta
misutbHOCTI iHIMX [50; ¢.12]. Kputrune MHCICHHS € CIPSAMOBAHHM MUCIICHHSM,
TOOTO TakuM, M0 OOYMOBIIOE BUKOPHUCTAHHS TMEBHUX KOTHITUBHUX HAaBHYOK 1
CTpaTerii, sSKi 30UTBIIYIOTh BIPOTIIHICTH OTPUMAaHHS OaXaHOTO pEe3yJbTaTy, IO
BIIPI3HSAETHCA BUBAXKEHICTIO, JIOTIYHICTIO Ta IiecnpsiMoBaHicTio. OpHodacHo, b.
Paccen Bu3HauuB KpUTHYHE MUCIICHHS SIK MPOIIEC OIIHIOBAaHHS 200 KaTeropu3aiii B
TEpMiHaX paHime npuadaHux 0a30BUX 3HAHB, IO BKJIIOYA€ YCTAHOBKY Ha
ompairtoBaHHs pakTiB. OCHOBHUMH €JI€MEHTAMU KPUTHUIHOTO MUCJICHHS PUHHSATO
BBAKATH CAMOCTIMHICTh, TIEPEKOHJIMBICTh apryMEHTallild, OOTPYHTOBAHICTH
(mepenbavyaeThcsi  3aCTOCYBAaHHS — BIANMOBIIHUX — TOJOXKEHb, SKI  3a3BHYAil
BUKOPHUCTOBYE JIFOAMHA, 37]aTHA OILIHIOBATH 17€i y TIpoIieci iX aHamizy).

VY pamMkax Haioro JOCIIXKEHHS B SIKOCT1 HABUaJbHOIO 3aco0y, Marepiainy

Usl GOPMYBaHHS Y CTYAEHTIB-(LJI0JOT1B MOBHUX HAaBUYOK 1 YMIHb 1 KPUTHYHOIO
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MUCIEHHS MM posrisigaeMo iHporpadiky. Ilin tepminom «iHporpadika» mu
pO3yMieMO Bi3yaibHe 300paxkeHHs 1Hopmalii abo JaHUX, HAMPUKIIAJ, Y BUTISIL
niarpamu, rpadika abo kaptu. Bubip iHdorpadiku B gkocTi 3aco0y HaBUAHHS
IHO3€eMHMM MOBaMM HE € BHUIQJAKOBUM 1 TOSICHIOETBCA  HACTYNHHUMHU
XapaKTepUCTUKAMMU:

- MONYJSIPHICTIO I1I€i cy4yacHOi (opMH mpeAcTaBieHHs iHpopmamii B

IHTEpHET-pecypcax;

- KOMITaKTHUM, 3pYYHUM JUIsl YUTaHHS (popmMaTom;

- MOJIITEMaTUYHICTIO;

- CXEMaTHYHICTIO (MIHIMAJIbHUM BMICTOM TEKCTY), IO POOUTH MOMXKIHMBUM
il 3aCTOCYBaHHS HaBITh y BUINAJKy HEBHUCOKOI'O PIBHS PO3BHTY BMIHHS
YUTAHHS Y CTYJICHTIB,;

- HAOYHICTIO, €MHICTIO BHUCJOBIIOBAaHHSA, PIZHOMAHITTAM SICKpaBUX

KOJILOPIB, [0 aKTHUBI3yIOTh pOOOTY 000X IMiBKY/Ib TOJIOBHOTO MO3KY [67].

VY ncuxosoro-nenarorivHii Jirepatypi BUALICHO YOTUPH eTanu (opMyBaHHS
KPUTUYHOT'O MHUCJICHHS CTY/ICHTIB.

Ha nepwomy emani BinOyBaeTbCs aKTyali3allisi 3HaHb, IPOOYIHKEHHS
1HTEepecy A0 TeMH, BU3HAUCHHS METH BHUBYCHHS KOHKpETHOro Mmatepiamy. Ilicis
IILOTO TIOUYMHAETHCSA Opyeull eman, SIKUM XapaKTEPU3YETHCS OCMUCICHHSIM HOBOT
iHbOpMaIlii, KpUTUYHUM MHUCIICHHSIM Ta MUCBMOM. Ipemiii eman — po3nymMu ado
pediekcis, ¢popMmyBaHHS BJIACHOI JYMKH CTOCOBHO HaBUYaJlbHOro Marepiamy. Ha
3aKTIOYHOMY, Yemeepmomy emani, CTYJACHTH Y3arajbHIOIOTh Ta OI[IHIOIOTh
iHbopMmarlito (IpobiieMy), BU3HAYAIOTh CTIOCOOU 11 BUPIIICHHS.

besnepeuno, Ha KOXHOMY 13 BHUIIENEPEPAXOBAHUX ETalMiB, 3aCTOCYBaHHS
iHporpadiku € HEOOXiTHHUM, TOMY IO BOHAa € TOTYXHUM IHCTPYMEHTOM IS
aHaji3zy, 3 il JIOMOMOTO MOXKHa 3 JISTKICTIO IOPIBHIOBATH CTATUCTHYHI JaHI Ta
HaJlaBaTH CTPYKTYpOBaHy iH(OpMallito, TOCWIIOBATH CIPUUHSTTS 4epe3 IIHPOKE
BUKOpUCTaHHS MeTadopuyHux 300pakeHsb. Came liei 3aci0 HaBYAHHS MOJIETIIYE

PO3YMIHHSI CKJIQJTHUX MPOLIECIB Y PI3HOMAHITHUX HAYKOBUX TEMaX.
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HeoOxigHO TakoX 3a3HAYMTH, IO HHUHI B METOJMWYHINA JiTEepaTypi
MIPEACTABICHUN JOCUTD IIUPOKUNA CIEKTP MPUHOMIB Ta TEXHOJIOT1M, SIK1 CIPSIMOBaHI1
Ha (popMyBaHHS HABUUOK KPUTHYHOI'O MUCIIEHHS IOPSA/[ 3 IHIIOMOBHUMH BMIHHSIMHU.

Ha ocobnuBy yBary 3acmyroBye komiuiekc npuiiomiB H.ITiyi,  siki
CYNPOBOJIKYIOThCS 1HPOTrpadiko Ta 3a0X0UYHOTh CTYICHTIB OUIbII KPUTHYHO
MUCJHUTH, a TaKOX NEPEeBIPSATH JAOCTOBIPHICTH pkepen iH@opmauii. Ha maymky
BUYEHOT'0, BUKOPUCTaHHS 1HQOTrpadiku JOMOMOXKE BUKIaJa4aM CTBOPIOBATH BIIACHI
3aBJaHHS Ta IUIAHM YPOKIB, IHTErpyBaTH iHGorpadiky TakuM YHUHOM, 1100
HiABUIIYBATH PIB€Hb KPUTUUHOT'O MUCIIEHHS, KOMIT FOTEPHOI I'PaMOTHOCT1, MOBHHUX
Ta KOMYHIKATUBHHUX HAaBUYOK CTYACHTIB. Po3risiHeMo neski 13 po3poOieHux
npuiiomiB Hika ITiui [67].

Ipuiiom 1. Pear created questions

Lleti mpuitom nependavae mneperysa iHporpadiku Ta CTBOpEHHS Ha ii OCHOBI
BIKTOPUHH, AKa MOXe MaTu (popmy 3MaranHs. PailioHagpHICTh MPUAOMY TIOJISATAE
y TOMY, IO BiH Ma€ MOABIHHY poJib. CTyAeHTaM MOTPIOHO HE JIMIIE 3PO3yMITH
eneMeHTd 1HGorpadiku s TOro, 100 CTBOPUTH BIKTOPHHY, aje TaKOX
IPaKTUKYBAaTH MOBHI Ta TpaMaTUYHI HABHYKH, (DOPMYIIFOIOUH 3aITUTAHHS.

Ilpuiiom 2. Summary writing

3anponoHylTe CTyJIEeHTaM 3aHOTYBAaTH HAMBAXKIIMWBINI Ha IXHIO JIYMKY
NyHKTH 1Hporpadiku Ta BUKOPUCTATH 1X [JI1 HANMUCAHHS KOPOTKOTO €ce.
BinMituBmm TONM0BHY iHQOpMAIliIO, CTYACHTH MOXYTh OOMIHSTHCH HOTAaTKaMH,
00 MPOCIIAKYBATH, YA BOHU 00paiu Ti caMi myHKTH. [1i1 4ac HamucaHHS poOOTH
CTYJIEHTH MOXKYTh TaKO OOMIHIOBATUCh TOTOBUMH YACTHHAMMU.

JoyineHicms: AomoMara€ poO3BUHYTH HABUYKUA AaKaJEMIYHOTO HaBYaHHS,
3a0XOTUTU CTYJIEHTIB KPUTUYHO OI[IHIOBATH, MPOCIIJKOBYBAaTH Ta (OPMYITIOBATH
3B’SI3KM MK PI3HUMH YaCTUHAMH 1H(POpMAIIii.

Ilpuiiom 3. Convert text to infographic
[TigroTyiite cTaTTIO [IJIsl CTYAEHTIB, sIKa BKJItO4Yae (GakTUYHy 1HGOpMaIlito, Ta

3alpOIOHYITE IM CTBOPUTH BlacHY 1HGOTpadiKy, MIPE3EHTYIOUN FOJIOBHI yHKTH B
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TekcTi. Takuii Bua poOOTH MOXKHA T0JIaBaTH TaKOXK Y BiJle0o- Ta ayAio ¢popmarti.

Payionanvuicms. npexkpacHuil crocio MEpeBIPUTH OCMUCICHHS CTYJIEHTaMU
TEKCTY Ta BUBHAUUTH, SIKI KIIFOYOBI MOMEHTH BOHU BUILIUJIH.

Ilpuiiom 4. Fan infographic

3anpomnoHyiTe CTYACHTaM JOCTIIWTH JKUTTSA JIIOJWHU, SKOK BOHU
3aXOIUTIOIOTHCA 1 HA OCHOBI LILOIO CTBOPUTH 1H(orpadiky. Bona Moxe BKIrOYaTH
XPOHOJIOT1I0 MOMAIN Ha NUIAXY /0 CJIaBH, BAXKIMBUX MEPCOH, K1 3pOOMIN NEBHUN
BHECOK JUISI IIbOTO 1 OyAb-1I10 iHIIIE, IO CTYACHTH BBAXKAIOTh PEICBAaHTHUM.

JIOLIBHICTIO 11i€1 BOPABH € T€, IO CTYJIEHTH MOXYTh caMi 00paTu Martepia,
0 M Mo00a€eThCs, TaKUK BUJ MISUTBHOCTI JIO3BOJISIE TPOSBUTH KPEATHBHICTD,
TIMOWHY Ta KPUTUYHICTh MUCJICHHS.

Mapio PiaBonykpi ta J>keiin Lllepman nponoHylOTh TAKOXK 1HIIN MPUHOMH Ta
TEXHOJIOTIi JUISI PO3BHTKY KPUTHYHOT'O MHMCIICHHS. PO3rIsSHEMO TEXHOJIOTiI0
KpuTHuHOro  MuciacHHs  «Priority Ladder» [65, c¢.40]. lleit mpwuiiom
BUKOPUCTOBYETbCA ISl 3ICTABJICHHSA OO0'€KTIB YW SBUI] 3 METOI BH3HAYCHHS
npioputeTiB. CTyaeHTaM NpPOINOHYETbCS BU3HAUMTU BIIACHI MPIOPUTETU CEPEX
3aIpOIIOHOBAHMX IIIHHOCTEH Ta pO3TaIllyBaTH iX Ha BIAMOBITHUX MIA0JIsX.

[HI0r0 11iKaBOI0 Ta €(EKTUBHOIO TEXHOJIOTIEID KPUTUYHOTO MHCIICHHS €
«Milestonesy, ska crnpsMOBaHa Ha BH3HAYCHHS TOCIITOBHOCTI IiH y IpoIieci
BUpIIICHHS TEBHOI mpoOieMHoi cutyamii [69; ¢.192]. s 1poro crymeHTH
BUOYIOBYIOTh IIJIaH BHUPIMICHHS MPOOJEMH KPOK 33 KPOKOM, OOTPYHTOBYIOUH
o0paHy TOCITITOBHICTb.

Haiinommpeninmm npuiioMoMm, SIKHii BUKOPUCTOBYEThCS y 6aratbox chepax
e «Mo3skoBa arakay [36; c¢.137]. Lle epexTuBHMI MeTO; OOTOBOPEHHS 1/1eH 3 TIEBHOT
TEMU Yy KOJIEKTHBI, TOIIYKY pIlIeHb, BUPAKEHHS TOMBIAIB YCIX Y4YaCHUKIB.
«Mo3koBa aTtaka» Jga€ 3MOTYy Tpymi CTYIEHTIB BHUKOPHUCTOBYBAaTH CBOI1
IHTEJIEKTYyallbH1 MOKJIMBOCTI JUIsl IIBUJKOTO Ta €()eKTUBHOIO BUKOHAHHS 3aBJaHHS.

BukopucrtanHs nux Ta iHIIKX NPUKOMIB y CynpoBO/Ii 3 iH(porpadikoro Hajgae
MOXJIMBICTh IIBUAKO Ta JIETKO cHOpPMYBaTH B CTYJCHTIB HE JIMILE I1HIIOMOBHI

KOMYHIKATUBHI HAaBUYKH, @ W BMIHHS KPUTUYHO MHUCIUTH, SIKE TMOB'3aHE 13
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3MaTHICTIO J100yBaTH, OCMMCIIEHO OINpalbOBYBaTH Ta BHUKOPUCTOBYBATU
1H(pOopMaILiio 3 PI3HUX JIKEPEI, a TAKOK BUKJIAJAaTH Pe3yJIbTaTH i1 aHAIII3y B CTUCITII
dopmi. VY moegHaHHI 3 BUUIEPO3IJISHYTUMH MpUAOMaMU Ta TEXHOJOTISIMH,
iHporpadika 103BOJISE POMIMPUTH MOMIIMBOCTI BI3yaJdbHOTO CHPUHHSATTS
iHpopMmarlii Ta cpopMyBaTH Pi3HI TUIIM MUCIIEHHS, 30KpEMa KPUTUYHE MUCJIEHHS, a
TaKOXX JIOTIOMarae CHUCTeMAaTHU3yBaTH 3Ha4YHI 00’€MH JaHWX, CTBOPUTH MO3UTHBHE
CepeloBUlIE JJI1 HABYAJIBHOI AISUIBHOCTI CBOE€IO SICKPaBOIO MaiTporo ¢apld Ta

MMOJIITEMATHYHICTIO.
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BUCHOBKMU 10 PO3ALJTY 1

[TincyMmoByro4H BCce ckazaHe, BiI3HAUYMMO, 1110 J1aJI0T14HE MOBJICHHS Ma€ CBO1
YUHHUKU, KOMYHIKaTUBHI, TICUXOJOT14HI Ta MOBHI OCOOJIMBOCTI, SIKi BIAIIParOTh
3HAYHy POJib y Mpoueci GopMyBaHHS KOMYHIKATUBHOTO aKTy. YCHAa MOBJICHHEBA
JISUTBHICTh peali3oBy€ MEBHI LI, B 3aJ€XKHOCTI BiJl MOBJIEHHEBOI cHTyauii. 3
OrJIsily HA KOMYHIKaTUBHY (DYHKIIIO ICHYIOTh Pi3HI TUIIH J1aJlOriB, cCaMe TOMY s
OBOJIOJIIHHSI HEOOXITHUMHU BMIHHSIMU Ta HaBUYKAMU MOTPIOHO MPUIUISATH BEIUKY
yBary MOBJICHHEBIN JIsJIBHOCTI Ta PO3BUBATH KOMYHIKATUBHY KOMIIETCHTHICTh
CTY/ICHTIB.

Came HAOUHICTh € HEOOXIIHMM 3acO00M YCIIIIHOTO PO3BUTKY YMIHHS
ropopinHs. Bizyamizailis HaB4aJIbHOTO 3MICTY 3a JOTMOMOTOI0 iH(porpadiku Moxe
3HAYHO ONTUMI3YBaTH Iporiec GOpMyBaHHS MOBJICHHEBHX HAaBUYOK Ta 3a0€3MCUNUTH
OUTBIII MIBUAKUHN TIEPEXi 10 BUIBHOTO CIUIKYBaHHS 1HO36MHOIO MOBOIO. J10 TOTO XK,
BOHA JIONOMAarae He JIMIIE JIETKO 3pO3yMITH MOJAaHUN MaTepial, a ¥ BIATBOPHUTH
foro. MOXJIHMBOCTI 3aCTOCYBaHHS TaKOTO METOJly HAaBYAHHS € HACTUIBKH
PI3HOMaHITHUMH, IO HOT0 MOKHA BUKOPHUCTOBYBATH Ha PI3HUX PIBHSAX BOJIOMIHHS
MOBOIO.

Crig 3ayBa>KUTH, 110 BaKJIMBUM YAHHHUKOM € TaKOX BpaxXyBaHHS BUKJIaJaueM
B Oprasizailii poOOTH CTYACHTIB 1HAWBINYaJTbHO-TICHXOJIOTITYHUX OCOOJIMBOCTEH, a
caMe¢ IM3HaBaJIbHUX 3MI0HOCTEH, 1HTEPECiB, IHTEIEKTYy, TEMIIEpaMEHTY, IO
miABUIIYe €()EKTUBHICTh 3aCBOEHHS HHMH  YMiHb Ta HaBHYOK IHIIOMOBHOT
KOMYHiKalii Ta copusie (OpPMYBaHHIO BHYTPINIHKOI MOTHBAIlli. 3acTOCYBaHHS
iHporpadiku nae 3MOTy CTYJIEHTaM 3 PI3HUMH KOTHITHBHUMHU CTHJISIMH 3 JIETKICTIO
oxomuTH 00csaT MOTPiOHOT HaBYaIKHOI iH(OpMaIlii, BAKOPUCTOBYIOUHU TPH IOMY
NpUPOAHI KaHaM crpuiHATTA. [Horpadika qo3BONISIE TaKOXK CPHOpMyBaTH Pi3HI
TUNIA  MUCJICHHS, 30KpeMa KPUTHYHE MHCIEHHS, a TaKoX JOIOMAarae
CUCTEMATU3yBaTH 3HAYHI 00’€MH JaHWX, CTBOPUTU MO3UTHBHE CEPEIOBUINE IS
HaBUYaNIbHOI AisibHOCTI. Came Tomy 1Hporpadika € 3anopykoro onTuMizalii poootu
Ha 3aHATTIX 1, IK HACJI1JIOK, MOTHBOBAHOTO 1 IKICHOT'O OBOJIOJIHHS KOMIIETCHI[IIMHU

1HO3€MHOT MOBH.



41

PO311JI 2. METOAUKA ®OPMYBAHHSA KOMIIETEHTHOCTI B
JATAJIOTTYHHOMY MOBJIEHHI I3 3BACTOCYBAHHAM IHOOI'PAP®IKHN

2.1 ETany HaBYAHHA AiaJOriYHOr0o MOBJICHHS.

HaBuaHHs AiaJIori4yHOrO MOBJIEHHSI € JOCHTh CKJIagHUM mpouecom. Lle, sk
BIIOMO, OOYMOBJIOETHCA TPYIHOIIAMH, W10 BUKJIUKAIOTHCS JIBOCTOPOHHIM
XapaKTepoOM LbOI0 BUAY MOBJIEHHEBOI JISJIBHOCTI, HOTO HemepeadadyBaHICTIO Ta
HE3JIaTHICTIO CTYJIEHTIB IPOAYKYBaTH BiAMOB1IHI pertiki. OKpiM TOTO, B CTY/I€HTIB
MOXYTh BHHUKATH IHIII MPOOJIEMH, SIKI CTalOTh Ha 3aBajli PO3BUTKY BMIiHb Ta
HAaBUYOK TOBOPIHHS, Taki AK TCUXOJOTIYHUNA Oap’ep, COpOM’SI3NUBICTh, HU3bKA
CaMOOIIiHKA.

[cHyrOTh pi3HI migxoau 10 HaBuaHHs J[M, ane BUIUISIOTH JBAa OCHOBHUX.
3riHO MEpIIOoro — «3BEpXy BHU3» — HaB4YaHHSA JIM pO3MOYMHAETHCS 31 CITyXaHHS
Jianory-3paska 3 Horo HaCTyITHUM BapilOBaHHSM, a 3TrOJIOM 1 CTBOPEHHSIM BIIACHUX
JaJI0TiB B aHAJIOTIYHUX CUTYaIisIX CIUIKYBaHHsA. Jpyruil miaxia — « 3HU3Y BBEPX»
— mependavae MUIAX BiJl 3aCBOEHHS CIEPINY €JIEMEHTIB Jiajory 0 CaMOCTIHHO1
noOyI0BU J1ajIoTy Ha OCHOBI 3apOIIOHOBAHOI KOMYHIKaTHBHOI cuTyallii. OouaBa
HIAXOMW € MOXJIMBAMH, aje JpPYyruidl IMIXiJ BBa)KA€ThCS pallioHAIBHIIIAM
[25; ¢.152]. CopaBa B ToMYy, 110 y mporeci GopMyBaHHS MOBJICHHEBHX HAaBHUYOK
CTYJICHT yke TepeOyBae Ha IEBHOMY piBHI KommeTeHTHOCTI y JIM, came Tomy
3aBJaHHAM HaBuaHHSA /M € 3acBoeHHS HOBHX BUIIB /(€.

3 Meroro (OpMyBaHHS KOMIIETEHTHOCTI B JiaJOTiYHOMY MOBIICHHI 13
3actocyBaHHsAM 1HGOTrpadikd Ha OCHOBI MIIXONY «3HHM3Y-BBEpX» HaMu OyIo

PO3pO0IEHO KOMILJIEKC BIPAB, SIKUH Tiependayae HACTYITHI €TaIu:

- Eran 0: Meta etany — HaBuaHHs peruTikyBaHHsa. Ha 1iboMy eTari BUKOHYIOThCS
PEIENTUBHO-PETIPOIYKTUBHI YMOBHO-KOMYHIKATHBHI BIpPaBU Ha IMITaIlilo,
MiJICTAHOBKY, BIJIIMOBiJAiI Ha 3amWTaHHS, Ha 3alUT IEeBHOI iH(opmarii (3a
3pa3koM), MOBiAOMIIEHHS 1H(popmalii. BrnpaBu BHUKOHYIOTBCA B PEXKUMI

«BHUKJIA1a4-CTYJACHT.
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- Eran | : metoro nanoro eramy € oBojoniHHs neBHumu J€. Ha npomy erami
BUKOHYIOTbCS PELENTHUBHO-NPOJYKTUBHI YMOBHO-KOMYHIKAaTHBHI BIIPAaBH 3
OoOMIHY peIUliKaMu. Y4YacHUKaMU CIUIKYBaHHS € caml CTYIEHTH, BUKIIaJaay
JIUIIIE 1a€ KOMYHIKaTUBHY CUTYaIllI0.

- Eran Il: Mera eramy — oBoOJOAIHHS MikpojiasoroM. Ha 1mpomy etami
BUKOPUCTOBYIOTBCSL ~ PELIENITUBHO-NIPOAYKTUBHI ~ KOMYHIKaTUBHI  BIPaBH
HUKYOTO PiBHS (13 3aCTOCYBaHHS BEpOAJIBHUX OIMOp, a caMme: MIKpPOJIajor,
Jianor-3pa3ok, MIKpOAlador-MiJICTAHOBYA TaOIHI, CTPYKTYPHO-MOBJIEHHEBA
cxema, (pyHKI[IOHAIbHA cXeMa Mikpojianory). Ha mpomy etamni yuacHUKaMu €
caMi CTYJIEHTH, SIK1 BUCTYIAIOTh y MEBHUX POJIAX ab0 BiJl BIACHOTO IMEHI.

- Eran Ill: Mmeta nporo eramy — HaBYMTH BECTH J11AJIOTH PI3HUX (DYHKIIIOHATILHUX
THUIIIB CAMOCTIHHO, HA OCHOBI CTBOPEHOI BUKJIaJayeM (OMUCaHO1 B MIAPYYHUKY)
KOMYHIKaTUBHOi curyanii. BropaBu, 110 BUKOHYIOTBCS Ha TPETbOMY
(3aKITIOYHOMY)  eTami,  BIJHOCATBHCS IO  PELEeNTHUBHO-NPOAYKTHBHUX
KOMYHIKaTUBHHUX BIIPaB BUIIOTO PiBHS (0€3 3aCTOCYBaHHS MITYYHO CTBOPEHHUX
BepOaipHuX omop) [9; ¢.158-165].

PosrnssHemMo  komruiekc BhpaB il HaBuyaHHS JIM 13 BUKOpHCTaHHSAM
iHporpadikd y  BIANOBIZHOCTI JO0 BKa3aHUX eTamiB  (OpMyBaHHS

KOMIIETEHTHOCTI B JIM.

2.2 Kommiexkc BHnpaB jisi HABYAHHA JIiaJIOTiYHOTO MOBJIEHHS i3

3acTocyBaHHAM iHdorpadiku

Po3pobnenuii kommieke Brpas st GOpMyBaHHS KOMYHIKaTUBHOI KOMITETEHITi
y JIaJOTIYHOMY MOBIICHHI 13 BHKOpHCTaHHSAM iHQoOrpadiku TPYHTYEThCS Ha

po3MoBHil TeMi «Professions».

Etanm 0 ( | rpyna BmpaB): MeTa — HaBUaHHS PEIUTIKYBaHHS, TOOTO HaBYAaHHS
pearyBaTu Ha MOJaHy BUKJIAJayeM PEIUTIKYy Ta MPOAYKYBaTH 1HIIATUBHY PEIUTIKY.

HaBuanHs 311MCHIOETBHCS y PEKUMI «BUKIIA1au-CTYACHT.

Bnpagsa 1. (yMOBHO-KOMYHIKaTHBHA, PELIEITUBHO-PEIIPOAYKTHBHA)
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Mera: HAaBYUTU CTYACHTIB BIANOBIAATH HA 3alUTaHHSA, AaHAII3yIOUH
iHpopMaIlilo, MOJAHy y BHUIVISAl CTATUCTUYHUX JAHHUX; PO3BUBATU  KPUTHYHE

MMUCJICHHS.

Instruction: Teacher: Nowadays, there are a great number of professions, which
are very important. However, some occupations are held in higher esteem than the
others. Look at the infographic below, please. This is the statistics about the most

and least trusted professions in America.

America's Most And Least Trusted Professions

of U.S. adults saying the following have high/very high honesty and ethical standards

Nurses

Military officers 71%
Grade school teachers
Medical doctors 65%
Pharmacists 62%
Police officers 56%
Judges 43%
Clergy
Bankers
Newspaper reporters 25%
Local officeholders
TV reporters 23%
Lawyers
Business executives 16%
Lobbyists
@M@ seece

S - Forbes statista¥a

https://www.forbes.com/sites/niallmccarthy/2018/01/04/americas-most-and-least-trusted-professions-

infographic/#2670d95f65b5

T: And now, answer the questions, please:
- What are the three most and least trusted professions in America?
- Do you think that this graph corresponds to the rating of professions in this

country? If not, give your variant of the rating of professions in Ukraine.


https://www.forbes.com/sites/niallmccarthy/2018/01/04/americas-most-and-least-trusted-professions-infographic/#2670d95f65b5
https://www.forbes.com/sites/niallmccarthy/2018/01/04/americas-most-and-least-trusted-professions-infographic/#2670d95f65b5
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S: The three most trusted professionsare ...............ccooevviiiiiiiniiinn..n. and to the

least trusted professions belong...........coooviiiiiiiiii e

S: 1 think that it doesn’t correspond to the rating of professions in Ukraine. The

BnpaBa 2: (yMOBHO-KOMYHIKaTHBHA, PELIENTHBHO-PEIIPOTYKTUBHA)

Mera: (popmyBaHHS HaBUYKM OOMIHY peIUIIKaMH; BHUPAXEHHS KOMYHIKATHBHOI

byHKIIIT «3ro/1a-He3ro/ia» B onopi Ha iHdorpadiky.

Instruction: Teacher: Look at the infographic on page 45 «The most and the least

stressful jobs». | want you to find the points with which you agree or disagree.

T: | think that the most stressful job is that of a surgeon, as they must study
approximately 8-12 years, but | disagree with the statement that the majority of

employees are men.

S: I think that the most/ least stressful job is..........ccoooiiiiiiiiiiiii ,

but I disagree with the opinionthat....................oooiiiiiii

b) Personal response

Instruction: Now, | want you to give your personal response to this infographic
by answering the following questions: What do you think is interesting about the
information given in the infographic? What information do you doubt? What

information would you like to share? Who with? Why?

Bnpaa 3 (YyMOBHO-KOMYHIKaTHBHA, PEIENITUBHO-PETPOTYKTHBHA)

Mera: ¢dopmyBaHHS BMIHHS JaBaTH MOpajgy B OMOpI Ha BepOaibHy OMOPY
(indorpadiky).

Instruction: Teacher: Now, you are speaking with your friend, who wants to be a
successful worker in the future, but he/she doesn’t know what skills they should have
in order to achieve their goal. Give them a piece of advice, using the infographic on

page 46.
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T: Hello, John, you know that soon I will get my diploma and | want to find a good
job in future. To achieve that | should build up and develop my skills. You know
that my greatest strength is communicative skills. | can function in the environment
that requires many modes of communication, but it is not enough. What do you
think?

S: There are different skills that a successful worker should possess, such

Critical thinking

Take coursework that
offers an opportunity to
engage in self-directed,

Take a cross-disciplinary
pl project-based and applled

approach to project team-

work. Participate in leading ) | learning.
and following in order to 4
prepare for your career. 3 O

Many businesses «
are adopting a participative

management style, which Learn in an
Involves employees in o3 &
decision making. environment that
r i icl] n
George DeMet equires participatios
Uneversity of Pheenls foc In many modes of
STt communication,

Collaboration

Choose courses that
are collaborative and
measure success by
team results.

Adaptability

Select a school that provides

a code of conduct in learning
situations to build accountability
and productivity,

Take advantage of flexible
course schedules and
learning platforms in order
to work, raise a family,
volunteer and learn.

Innovation

Seek out &

learning environments
that bulld technology and
media fluency.

Seek out a market-driven
curriculum focused on real
cross-functional issues to
help you think about how
Issues Interconnect.

Global citizenship

Learn In a diverse classroom to gain Work on developing the ability to solve
opportunities to build cross-cultural current and relevant issues In the safety
understanding. of the dassroom environment.

https://www.pinterest.com/pin/519602875730158913/?Ip=true



https://www.pinterest.com/pin/519602875730158913/?lp=true
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b) Fact finding

Instruction: Youare supposed to find in the infographic three the most significant
facts which you think are true. Justify your choice and explain why these points
are the most important.

BnpaBa 4 (YMOBHO-KOMYHIKaTHBHA, pELENTUBHO-PETIPOAYKTUBHA)

Mera: PO3BHUTOK KOMYHiKaTI/IBHI/IX HaBUYOK BUCJIOBJICHHS 3IroAW-HC3T0JHU Ha plBHl

PEIUTIKYBaHHS.

Instruction: S1. Everyone wants to become a leader in his/her career. Discuss with
your partner positive and negative traits of a leader, using the suggested infographic

and the model below.

S2. Discuss qualities of a leader. Agree or disagree with your partner.

4

LEADERS WHO DESTROY ¥

J g\LEADERS WHO DELIVER
'\ =

LEADERSWHO VS  LEADERS WHO
DELIVER DESTROY

Thy share the
maxdmun information
they can

&y e their power .
mindfully and vgilantly

Thisy create conditions
for mativstion to flourish

They am cbseszod with ..,
performance and results 1

They stamp on poce
behadour whatevor tha
resuit

Thsty tevitww wins and
losses with equel passion
and discipline

Théy adjunt goals in arty
direction 1o erture they
are motivating

Thayy talk andiessly sbout
respansibliity

They are mindful when
using their powar

They undentand the
palitics

https://www.theperformanceroom.co.uk/leaders-destroy-vs-leaders-deliver/



https://www.theperformanceroom.co.uk/leaders-destroy-vs-leaders-deliver/
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Model:

Variant 1 Variant 2

S1 | think that the creation of |SiFrom my point of view, a leader is a
conditions for motivation is one of | person who is mindful, makes the most
the most important traits of a |of his/her power/

successful leader. :
S2 1 don’t agree with you, because

sometimes a leader must use pressure

S2 You are right, a leader should do and fear to motivate some employees.

everything for his/her workers, and | S1 However, it is more important that
then they will do everything for |your workers have respect for you.
him/her. Pressure is not the best tool to gain

respect of your employees.

Eran | (Il rpyma BnpaB) : METOIO I[bOT0 €TaIy € HaBYaHHS CTBOPEHHS AiaIOTT9HUX
enHOCTeM, ooroBopenns remu Careers and Jobs na piBHi JI€, pO3BUTOK KPUTHUHOTO

MucieHHs. HaBuaHHs 341HCHIOETBCSA Y PEKUMI «CTYJIEHT-CTYACHTY.
Bnpasa 5 (yMOBHO-KOMYHIKaTUBHA, PELIENITHBHO-TIPOTYKTHBHA )

Mera: ¢popMyBaHHS KOMYHIKATUBHUX HAaBHUYOK BHCIIOBJICHHS 3TOJIM-HE3TOJHM Ha

piBHi JI€ B onopi Ha iH(porpadixy.

Instruction: Imagine that you have read an interesting article « Is a Job the Same as
a Career?». Share your thoughts with your groupmate, using the information in the

infographic.
Model:

S1: From my standpoint, the main difference between these two terms is that a career

often requires special skills, training and experience.

S2: | agree with you, but unlike a career, a job is a short-term pursuit.
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WHAT IS THE
DIFFERENCE BETWEEN

A JOB AND A CAREER?

www.jobsearchbible.com

CAREER

JoB
[
£ O L]

https://www.jobsearchbible.com/job-vs-career/

BnpaBa 6 (yYMOBHO-KOMYHIKaTUBHA, PEIIEITHBHO-PETIPOTYKTUBHA)

Merta: po3BUTOK KOMYHIKATUBHMX HAaBMYOK BHCJIOBIICHHS TOpaju, OOTOBOpPEHHS
nepeBar Ta HeJIONIKiB pi3HUX mpodeciii Ha piBHI € 13 3acTocyBaHHSM BepOaTbHOT

oropu (iHdorpadikm).

Instruction: Your friend needs a piece of advice, because she is at the crossroads in
her career, she is dissatisfied with her job, salary and boss, that’s why she has made
a decision to find something new. Your friend doesn’t know which profession she

should choose. Give her some tips, using the infographic.


https://www.jobsearchbible.com/job-vs-career/
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Model:

S1: Maria, | really want to change my profession. | have made a short list of my
interests and preferences, but it doesn’t help me to make the right choice. What

career advice do you have for me?

S2: Firstly, don’t be afraid that something is not working. You should find out some
particulars about various jobs and compare the advantages and disadvantages of

different careers.

SK YOURSELF: Which Get to know
What are my subjects your skilis
— b ETE
=

Ll S

Who would | Whe uld Compare
like to work ke to work? \ different
with? h AN £\ careers

EXPLORE:

) HOW TO
- FIND THE =& N o
RIGHT —
C AR E E R By

STOP: Is there more
than one way to
get there?

GET PRACTICAL:
Get some work

experience ?

ALWAYS EVALUATE: _If something s not
What do | like? working, don't be afraid
What is tough? to make changes or go
How can | build back to your shortlist!
my skills and :
improve?

wwis SReCess atschool org

https://www.pinterest.com/pin/762234305654974025/?|p=true



https://www.pinterest.com/pin/762234305654974025/?lp=true

BnpaBa 7 (yMOBHO-KOMYHIKaTUBHA, PEIICITUBHO-PEIPOAYKTUBHA)

Meta: ¢opmyBaHHS KOMYHIKATUBHUX HAaBUYOK BHUCIIOBJICHHS TOpaau
pPO3NMUTYBaHHS, PO3BUTOK JIEKCUYHOI HABUYKM B)KMBAHHSA IPUKMETHHKIB,

OMUCYIOTh BlIauy JItOJMHU Ha piBHI JI€ 3 onopoto Ha iHorpadiky.

Ll PEOPLE ARE LIKE Y
Y[llIR il EVERYONE HAS THEIR OWN \
~WHEREWILL U FLAVOR LEAD YOU?

IDEAL CAREER PATHS:

*Human Rights Lawyer
*Arbitrator / Mediator
*HR/Recruiter
*interpreter

THE SOCIAUTE

Ve R EAD

IDEAL CAREER PATHS:

*Event Planner
*Flight Attendant
*Pearsonal Trainer
*Actor

THE INVENTOR

LE R EAD

IDEAL CAREER PATHS:

*Systems Analyst
*Entrepreneur
*Scientist
*Doctor

THE ROCK

IDEAL CAREER PATHS:

*Insurance Appraiser
*Quality Control
*Real Estate
*Accountant

THE DREAMER

&Il!l!!

IDEAL CAREER PATHS:

*Musician / Artist
*Writer
*Designer

*Chef

IDEAL CAREER PATHS:

*PR/Marketing

* Business Manager
*Sales

*CEO

THE MASTERMIND

Ve W A0

IDEAL CAREER PATHS:

* Economist
* Politician
*Actuary
*Lawyer

THE STRATEGIST

&l

1 E# & AD

IDEAL CAREER PATHS:

*Program Director
*Urban Planner
*Journalist
*Marketing

THE CARETAKER

VKR A
IDEAL CAREER PATHS:
*Personal Trainer

*Life Coach

*Librarian
*Nurse

THE HUMANITARIAN

/-‘IIIIAD

IDEAL CAREER PATHS:

*Teacher/Education
*Health Services
*Social Services
*HR/Recruiter

THE MAVERICK

@l s

| EmE A
IDEAL CAREER PATHS:

*News Broadcaster
*Political Scientist
*PR Specialist
*Comedian

THE TECHNICIAN

L E W E AD
IDEAL CAREER PATHS:

*Software Developer
*Engineer

*Scientist
*Technician

https://www.pinterest.com/pin/380835712234148063/?Ip=true

THE STRAICHTSHOOTER

IDEAL CAREER PATHS:

*C-Level Executive
*Police Officer
*Management
*Military

THE IDEALIST

IDEAL CAREER PATHS:

*Anthropologist
* Psychologist
*Risk Manager
* Philosopher

THE PROTECTOR

(N ol B S
IDEAL CAREER PATHS:

*Economist/Banker
*Mathematician
*Legal Clerk
*Analyst

THE VISIONARY

IDEAL CAREER PATHS:

*Judge/Magistrate
*Software Architect
*Entrepreneur
*Physicist



https://www.pinterest.com/pin/380835712234148063/?lp=true
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Instruction: S1. You are a career advisor trying to help people to choose the right
profession according to their character traits. The daughter of your best friend who
Is to make a career decision needs your help. Ask her about her interests, strong and
week points. Give her your professional recommendations concerning possible

career choices.

S2. You are leaving school this year and before you make your final choice of a

career, you are going to talk to a professional career advisor.
Model:

S1: Hallo, my dear Ann, | know that you are to make a decision about your future
profession. One of the important things which you should know is that our
personality influences our life, that’s why we must consider personality traits when
choosing a career. What are your interests? Tell me about five big traits of your

personality, please.

S2: 1 love foreign languages and communicating with people. It is very interesting
for me to learn something about people and their inner world. 1 would say that | am
a conscientious, sociable person, who is open to new experience, and is very

enthusiastic and energetic.

S1: | see. In that case | would recommend you to consider the profession of a

psychologist.

b) Comparing to yourself

Instruction: And now | want you to find out where your personality fits within this
infographic. Try to find someone in the classroom who fits into any of the same

statistics that you do.

Eran |l (Il lrpyma BmpaB): MeTOIO IIbOTO €TAITy € HABYWTHU CTYACHTIB 00’ €THYBaTH
3acBoeHl HUMH J[€ y Mikpoianoru 3rigHo 3 3anponoHoBaHuMu KC. HaBuanus

3MIMCHIOETHCS Y PEKUMI «CTYJEHT-CTYIEHT».
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Bnpaga 8. (yMOBHO-KOMYHIKaTHBHA, PELEITHBHO-PEIPOTYKTUBHA )
Merta: CTBOpEHHS MIKPOJIaJOry-pO3MUTYBAaHHS, 13 3aCTOCYBaHHSIM CTPYKTYPHO-

MOBJIEHHEBOT CXEMHU MIKPOJIaiory Ta iH(orpadiki.

Instruction: Your friend is about to go to a job interview, but she doesn’t know what
clothes to wear to make a good impression. Give her recommendations concerning

the dress code using the structural scheme of micro-dialogue 1 and the infographic.

What to \/\/e.ar (o0 an
Interview

First impressions are important - your interview outfit can signal
an eye for detail, your confidence levels, and even whether you
are a good fit for the organisation.

You need to choose wisely and wear an outfit that’s suitable for
the company and the type of interview you're attending. Here are
some helpful hints to give you the best chance.

Business Professional

A classic business
suit is the expected
attire for more
formal or traditional
organisations.
Stick to neutral colours Choose from a
and a plain shirt. \ suit or a dress and
blazer combination
to project the right
image — plain
fabrics and muted
tones are best.

Business Casual

Wear a biouse with
jeans or trousers,
or a plain dress for a
slightly more casual Pair your shirt with
but professional look. chinos or dark jeans
for a relaxed business
look — you can choose
from a more varied
colour palette
than the more
professional look.

Start Ups & Creatives

A polo shirt or
casual shirt with
jeans is absolutely
fine for start ups and
roles that aren’t
client-facing, but \ -
avoid large logos \ = { | A wrap dress
or slogans. | r/ or tunic with leggings
is perfect for an
interview in a slightly
more creative
environment.

https://www.visualistan.com/2018/12/what-to-wear-to-interview-infographic.html



https://www.visualistan.com/2018/12/what-to-wear-to-interview-infographic.html
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Mikpomiasor 1:

- Hello, Jane. Congratulate me! | will have an interview in a big company. But
I don’t know what to wear to make an indelible impression.

- It depends on a position you apply for. Successful job interviews depend on
the way you present yourself.

- | apply for a position of a HR-manager. | think that a business casual variant
will be suitable.

- Of course, a blouse with jeans or trousers or a plain dress is not a bad idea,
but a business professional outfit will be more elegant.

- Should I choose a skirt suit?

- Yes, wearing it is the best way to make a good impression. One more tip is to
choose plain fabric and muted tones.

- All right. Thank you very much.

- You are welcome!

CTpyKTYpHO-MOBJIEHHEBA cXeMa (3a mikpoaiajgorom 1)

- Hello, ....... Congratulate me! I will .......... in a big company. But I don’t
Know ................ to make an indelible impression.

- It dependson .......... You ........... Successful .............. depend on how
1701V IR

- lapplyfora ......ooooeeiiiiil, | think thata ....................... will be
suitable.

- OfCcourse, @ .oooovvvvvviiiiiiiiiiii i, ora.............. 1s not a bad idea, but
R will be more elegant.

- Should I choose a ............. ?

- Yes, it is the best way to .................... One more tip is to choose

.......................

- All right. Thank you very much.

Bnpasa 9. (yMOBHO-KOMYHIKaTHBHA, PELICITUBHO-PEIIPOAYKTHBHA)
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Merta: HABUMTH CTYJICHTIB 00’ €IHYBaTH J1aJIOT14HI1 €THOCTI Y MIKPOA1aJIOT 3T1IHO 13
3apPONOHOBAHOI0 HABYAJIIBHOIO KOMYHIKaTHBHOIO CUTYAlll€l0 B OMOP1 Ha Jiayor 3

nponymeHumu perutikamu (deleted dialogue) Ta indorpadiky.

Instruction: | suggest your having a mock interview, using the questions in the
infographic. A mock interview is a simulation of a job interview. The conversational
exercise usually resembles a real interview as closely as possible, for the purpose of
providing experience for a candidate. Of course, you should extend these questions

and answers, making a conversation similar to a real interview.

10 TYPES OF INTERVIEW QUESTION

Starter

.."...l'.l‘..l.‘.l.l.'
Tell us about yourself?

Company

8 0. 0 5 0 0 0 Y

Why do you want to work with us?

¢ Job

......l'.......‘.......
¥  What do you think are the main challenges °
in this role?

Career

Where do you want to be in five years?

Background

Why did you leave your last job?

Competency

® 0 8 0 B PPN e T
Give us an example of when you had to
make a difficult decision?

Self-Awareness

.......0.0.‘...........
How would you describe yourself?

Texchnical

® & 5 2 5 SN 0P YYD
F'vw woula you solve this problem?

Curve Ball

.......Ol.l.........l..
If you were an animal, what type would .
you be and why?

Closing

. Is there anything you want to ask us?

Interview Types

Audition *+ Behavioural * Biographical » Business Experience * Competency * Group o]
Informal = Portfolio = Situational * Strength Based * Technical * Telephone

Cr—

http://www.careercharts.co.uk/uploads/2/1/9/3/21932676/s159881954615200517 p106 i3 w1754.ip
eg



https://en.wikipedia.org/wiki/Job_interview
http://www.careercharts.co.uk/uploads/2/1/9/3/21932676/s159881954615200517_p106_i3_w1754.jpeg
http://www.careercharts.co.uk/uploads/2/1/9/3/21932676/s159881954615200517_p106_i3_w1754.jpeg
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Bnpaga 10 (YMOBHO-KOMYHIKaTHBHA, PEIENITUBHO-PETIPOTyKTHBHA)

Merta: HABUMTH CTYJI€HTIB 00’ €IHYBaTHU A1aJIOT14HI €IHOCT1 y MIKPOZIaJIOT 3T1JIHO 13
3alpONOHOBAHOK) HABYAJIBHOK KOMYHIKATHMBHOIO CHUTYyaIll€l0 B OMNOpi Ha

dbyHKIioHaIBHY cxemy aianory (deleted dialogue) ta indorpadiky.

Instruction: Imagine that you had an interview with your potential employer, after
which he called you to say that you received an offer! And now it’s time to negotiate
your future salary. Use the functional scheme of the dialog and the infographic

below.

Student A (employer) Student B (employee)

Tell the employee
good news

Thank your potential

employer enthusiastically

Start a salary
conversation (ask
about the previous

job)

Try not to answer about
your last salary directly,
deflect gently. Ask about

the acceptable salary range
for this position

Ask about
expectation at this

job and if the
much you are worth doing

Let the manager know how

expected salary, ask whether
it is possible to have a
second interview to discuss

Tell the potential all details

employee that it is a
realistic salary and
invite him/her to the
second interview

employee is ready to \
be flexible / that job and tell him your

Tell him that you

appreciate the chance to
work in this company
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Understand some of the basics behind
negotiating a job offer

Happens sarly, usually L Stale an acceptabie salary rungs
during the intarview
7. State that you prafér 10 be campensatad bassd on
Qften starns because the your expenance
employer is trying 10
getermine If they can 3 Ask what an acceptable salary raren ia tor the
afford you pogition

09 you hawe 2 Brmate 1Isaaon 10 Negonata?
Mowy 52 yoru pias o contusting the corvarsanin P
Ay yoor sl sxpEiEDCoN. Ind SAUARNIG worth mote than the aersd amount? Do e ress
N tha pay range lees then the mdustry sescags?
Doun tha salary sefiace the cour of Bving it O prae?

30 you Dees rrmiinipe offers with wimtilyy Sompenation

Q

Brvey (201K
Bt UL AT IV M A e g TT TG « ) 27100030

! your cons! Wi
J NAfIOt nllnc he
vy d

Ste your (ntnrest n
1
v

When asked

o 2 I v < :
saiaty lange e .‘Lfﬂf'

1o

(han, comaanieg are notT ahle 10 negotiate on salary. You may ba anie 10 Nnegoiiats other arnas

W0CE T Vacsion / sick time Tscomumuting  AlEsias war hours Bt dEte
DoYon

KNOW WHeEN 10 STOP!

https://gradsense.org/gradsense/job-tips-negotiating-job-offer

Eran |11 (IV rpyna BnpaB): MeTor BIpaB I[bOI0 €Tally € HaBYAHHS CTYJICHTIB
CTBOPIOBATH BJACHI [iajJOrd pi3HUX (YHKIIOHATBHUX THIIIB Ha OCHOBI
zanpornoHoBanoi KC 13 3actocyBanHsM iHdorpadiku. BrnpaBu BUKOHYIOTBCS Y

PEXHUMI «CTYIEHT-CTYACHTY.


https://gradsense.org/gradsense/job-tips-negotiating-job-offer
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Bnpaga 11 (koMyHIKaTUBHA, PELIENTUBHO-IIPOAYKTHBHA)
Mera: HaBYUTHU CTYAEHTIB CTBOPIOBATU [1aJOTU-PO3NHUTYBAHHS, OOTOBOPEHHS Ha

ocHoBi 3anpornoHoBaHoi KC i3 3actocyBaHHsM iH(porpadiku .
Instruction:

St 1: You are on cloud nine! You’ve got an invitation to an interview from one of
the leading companies in your country. It is a very responsible event and you want
to make an excellent impression and be well prepared. That’s why you ask your
friend who has already achieved success in his career to give you some tips

concerning a successful job interview.

St 2. You have had many job interviews and have a very good job now. Using the
information from the infographic and your experience give your friend some tips as

to how to be a success at the job interview.

10 / INTERVIEW TIPS

| 1. RESEARCH THE ORGANISATION

\, VISION/VALUES | PRODUCTS/SERVICES | MARKETS/COMPETITION

T3S 11T [ 2, YOUR APPLICATION
NEAT, CLEAN, SMART CONNECT YOUR EXPERIENCES

4. PLAN YOUR STRATEGY
LIKELY INTERVIEW STYLE | SCRIPT YOUR ANSWERS | DO A MOCK INTERVIEW

5. TAKE YOUR DOCUMENTS _
1 APPLICATION/CV | PRESENTATION/PORTFOLIO | SUPPORTING DOCUMENTS*
n 6. INTERVIEW LOCATION 7. FIRST IMPRESSION

PLAN ROUTE | ARRIVE EARLY 600D EYE CONTACY | CONFIDENT SPEECH
ALLOW FOR DELAYS EFFECTIVE BODY LANGUAGE
8. DEVELOP RAPPORT —
SHOW INTEREST | ACTIVELY LISTEN -a gg,ﬁkﬂosuﬂﬁﬁm
CLARIFY ANY ﬂufs“ols S, PITCH YOUR INTEREST | DISCUSS PRACTICALITIES**

R0M REJECTIONS

https://www.careerguidancecharts.com/career-infographics.html



https://www.careerguidancecharts.com/career-infographics.html
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Bnpaga 12 (KOMyHIKaTUBHA HUKYOIO PIBHS, PELIENITUBHO-TIPOYKTUBHA)

Mera: po3BHBaTH KOMYHIKaTUBHE YMIHHS OOTOBOpEHHsS HeBepOaiabHOI Ta
BepOAJIbHOT MOBEIIHKH 1] 4ac IHTEPB 0 MIPU MPUHOMI Ha POOOTY 13 3aCTOCYBAHHIM

iHorpadiku Ta BiA€O.

1) Instruction: Study the infographic on page 60 «Common nonverbal mistakes
made during the interview». Then watch a short job interview. Discuss with your

partner the mistakes the potential employee has made.

Pl o) 009/304

https://www.youtube.com/watch?v=VadQskWdFhc

2) Peer created questions

Instruction:

T: a) Using the information in the infographic Common nonwerbal mistakes made
during job interviews, create a quiz, consisting of seven questions.

b) Work in pairs and ask each other questions from the quiz you have developed.


https://www.youtube.com/watch?v=VadQskWdFhc

60

COMMON NONVERBAL | Inasuneyofmore an
MISTAKES MADE DURING NG 53w caimedtoknow.
JOB INTERVIEWS

whether or not they
W would hire someone

- within 90 seconds,

67% L)

~——

Fail to make eye contact

47% (]

Have little knowledge of
the company

STATISTICS SHOW THAT
FIRST IMPRESSIONS
ARE DETERMINED BY:

0 The way you
5 5 /0 dress, act, and
walk through
the door

0 The quality of
3 8 /0 your voice,

grammar, and

Don't smile confidence
BN 0 The words
0 f 0 you choose
0 : i to say

Have bad posture

35 @

Fidget too much

26% [ f]

Have a weak handshake

6 5 (y of hiring managers say
N / clothes can be the
0 - } / 0 deciding factor
0 J S between two similar
R/ N candidates

Play with their hair or
touch their face

— / BRIGHTLY-COLORED CLOTHING IS BAD
| {5
y » .
= S :

Cross their arms over /
their chest W’

O ¥

THINGS THAT HAVE AN
IMPACT ON FIRST
IMPRESSIONS

0 of employers claim
70 /0 they don’t want
applicants to be overly
fashionable or trendy

Use too many hand

gestures '

https://nategibson.net/common-nonverbal-mistakes-made-during-job-interviews/

Bnpaga 13 (koMyHiKaTUBHA PEIIENITUBHO-TIPOAYKTHBHA)

Merta: HaBUMTH CTYJEHTIB CTBOPIOBATH Jiajior-oOrOBOPEHHS Ha OCHOBI

3anpornoHoBanoi KC i3 3acTocyBaHHSIM iHOrpadiku.


https://nategibson.net/common-nonverbal-mistakes-made-during-job-interviews/
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Instruction: You have to conduct a debate with your partner. The theme: « The
evolution in career management: Yesterday and Today». Both of you have to express
your opinion on it and give some arguments as to what has been improved/worsened.
Student A focuses on the career management of «yesterday» and Student B

expresses his/her opinion about the modern situation. Study the information in the
infographic.

-
Not your mother’s or your 4 \
father’s career:

THE EVOLUTION IN CAREER MANAGEMENT

. 4

our Resume Mattered - 1 sor . ' Aptitucie and skills assessments;
ey svaluation tool t‘ are the
koy evaluation lools lor new hires

fimbed career (ndder - poyss 3dvance on a career lattice
X ' (I ™ ’ 4 J . N s oromos w g

o

@ Eftort -,T s maasured by long hours Effort is sun-dbyoulc s 4
' el - results, nicos

Focus of carver @
Focus of career @ devo{opment
development

Most pnzed .

R SRS AU ' ¢ #1 Core competency '

I/I How was progress measured? |/ How is progress measured?
"y . y o
@ What was rewarded/encouraged? What is rewarded/encouraged?
P o it ‘ 2
Managors Managers
Ability to manago « ot ot 5 Collaboration « 1+ 1 o
Rotontion of employoes, » 1 ... Er n gowt s COBch
talented employees
How did they reinte to direct roport: 9 How do they reiate to direct repods
X ’ U - Hlay RN 1 % | ' e 1} e

A Ty FN?
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https://rorytrotter.files.wordpress.com/2015/08/fullfilling-careers-infographic.jpg

Bnpaga 14 (koMyHIKaTUBHA, pELIENTUBHO-TIPOAYKTHBHA)

Mera: HaBYMTHM CTYIEHTIB CTBOPIOBATH [1ajor-oOrOBOPEHHS Ha OCHOBI

3anpononoBanoi KC 13 3acTocyBaHHsM iHorpadiku.

Instruction: You are workers in two different leading companies, who have applied
for atender. Today is the day of results, whose business company has won the tender.
Student A is a manager of the company that is ranked first place, and Student B is
an employee of the other one, which has ended up with nothing. As you know each
other from your previous workplace, Student B wants to congratulate his business
rival. The conversation starts here. Student B says that because of his boss things
look bad in the company now. The boss neglects team building and he doesn’t
support his employees. Student A, on the contrary, gets inspired by his boss. Use the

infographics on page 63-64 to make a dialogue.

Bnpaga 15 (koMmyHIKaTHBHA, PEIENITUBHO-TIPOTYKTUBHA)
Merta: HaBYMUTH CTYJEHTIB CTBOPIOBATH J1aJIOr-OOTOBOPEHHS Ha OCHOBI

3anponionoBanoi KC 13 3acTocyBaHHAM iH(orpadiku.

Instruction: You are searching for a well-paid job, you go to the employment center.
The worker of the employment center considers that your qualification doesn’t
satisfy the requirements of the employer by whom you want to get a job. Make the

clerk change his mind. Use the information in the infographic on page 65.
Bnpasa 16 (koMyHIKaTHBHA, PEIIENITUBHO-TIPOTYKTUBHA)

Mera: HaBUMTH CTYACHTIB BECTH TUCKYCil0 B (opmaTi «mebaTu» Ha OCHOBI

sanponionoBanoi KC i3 3actocyBanHsaM iH(orpadiku.

Instruction: Debate. Two teams express their attitude to the following statement:
“Active networking is Important for Successful Career”. One of the teams provides
their reasons and good arguments for active networking; the other one opposes the

idea. Use the infographic on page 66.


https://rorytrotter.files.wordpress.com/2015/08/fullfilling-careers-infographic.jpg
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122 ANNOYING

CHARACTERISTICS OF A

HORRIBLE
BOSS

2. Indecisive

1. Control o be ot

- u 4. Resistant
3. Stubborn ' Resisiant (o chang

5. Micromanage

7. Visionless

WORST
.

8. Favoritism

9. Arrogance
s it ot

10. Angry
. 12. Emotion

11. Blame

BONUS

THE WORST BOSSES TEND TO
13. NEGLECT TEAM BUILDING




OUTSTANDING
PERSONALITY
TRAITS Y

GREAT BOSS

1. Think Positive : ' 2. Be Honest
Understand the power of ' . Be honest, and tell your employees
the truth, even If it hurts.
— 59
. 4. Communicate
So many probloms in
an organization
aro the result of lack
of communication.
5. Inspire
Inspire your employses
10 be a5 passionate about
the company #s you are,
6. AlignTheTeam [—— = '
Keop the entire team
focusad, and aligned Bala
1owalds one long term goal. P@oplo%eﬂo«nm
at tasks when they're able
Q 1 10 balance work and [ife.
8.GlveCredit [N NN = 4
Giving the credit 1o your
empioyees will boost 9. Encot;n;g'o Growth
KA GO0, to grow, they will become
_____ more productive.
10. Praise : =l EeEE *
Show your appreciation, ) : 12. Fair
even for the small things. | : Playing favorites will onty
that your employses do. | < --- demoralize the rest of the team.

. 1. Mentor
+ Actmore like a mentot than a boss.
. Instead of tefling me what 1o do, show mao.

g P
GREAT BOSSES ALSO
13. ENCOURAGE GREAT HABITS

https://www.pinterest.com/pin/369506344420791261/?Ip=true



https://www.pinterest.com/pin/369506344420791261/?lp=true
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GREAT
EMPLOYEES

= @ & B M

Come to No desire Don't Love doing Constant Read
wark just to learn read great work learners regularly
for the new things
paycheck
42
£%
a Embrace
change
Resist Don't
change plan x—
Plan for
‘ w success
Blame or Motivated
justify out of fear

Takes

responsibility
g%
Poor health Never ;l :i:
habits contribute Motivated

new Ideas by a Great
sense of health Idea
excellence habits machine
Love Poor A drag to ﬁ
wasting teammates be around Hate wasting Team Fun to be
time time leader around

Which employee are you?

©2013 warw ethatworiks. com

https://www.pinterest.com/pin/152559506107842872/?Ip=true



https://www.pinterest.com/pin/152559506107842872/?lp=true

The Power of Networking

Many jobs are found through social and business networks.

Reconnect with
‘a‘ former colleagues
and ask for

recommendations
Volunteer and endorsements.

in your
community.
Seek Advice
& Mentorship

Extend your

network with

referrals and
company
searches.

©

Discuss
opportunities for
apprenticeships Attend
or paid Job Fairs
internships. & Events

Have your resume or
contact card with

you when you attend
networking events.

Create a profile

on professional
social media
groups.

Connect with Join civic
e @ Enhance Your and

groups. Social professional

Presence network
groups.

SNl

Assume potential
employers will conduct
a social media
background check.

‘Maintain
Online
Privacy

Keep Be mindful about
personal what you say and

profiles the photos you
private. @ post online.

https://www.usaa.com/inet/wc/adv_advice-career-powerofnetworking-ig

Bnpasa 17 (koMyHiKaTUBHA, PEIIENITUBHO-TIPOAYKTHBHA)
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Merta: HaBUMTH CTYCHTIB BECTH J1aJIOT-PO3MUTYBaHHS HA OCHOBI 3alPOTIOHOBAHOT

KC 13 3actocyBanusam iHorpadikm.

Instruction:

St.1. You have met an old friend of yours who is currently unemployed in the café.

Tell him /her about your way of making money in the internet. In the modern world

there are different opportunities to work online. Tell him/her what you do, about

different ways of making money online and recommend some options using the

infographic below.


https://www.usaa.com/inet/wc/adv_advice-career-powerofnetworking-ig
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St.2. You are currently unemployed and looking for a job. Ask your friend questions

about his /her job. Find out about the opportunities of working online.

T+ )SCANM FREE WAYS

TO MAKE MONEY

<@nline

1. sl s:.:a mm:“ . 3. Become a Freelance Article Writor
nnum"" e e Sell Sl om oBay LT s
Bkl Ehme, | R e
uq-lmm-m- ...........z'sm...»
of the gross sale. Your customars
| will b happy 1o gt cash for thew
4. paid to Review :“'":.'“:::"m
| u_-f'mdmuqum
| site. Website owners and bloggers _+* v s
|

wil gy you 10 post 3 view o theie sit8 . 5. GotPaid to Read Emails

o your site. It helps them get the N S You for reading amails. Everyday
"lﬁ“ ) ; I\ y ¢ ﬂmﬂ‘ ey in your inhox
with links to dillorent wobsites, which

o yowhave to click and view for a fow
. seconds.

‘
| Lol
|

| 6. Wiite articles on eHow.com

1 you understand the basicsofknyword . T PayGames (game money)
mm‘:wcmmm > On game sites e Form Gedd and
et e T b o e e
ey mae o each o 0" s e
| article yo crvate 20 } — =2 4*‘
| Rl
8. Aiiliate Marketing
| hwm-;:cmm ©. Get Paid to Search
can
' '-Mdmmumuﬂulhm b Mu-“*“m

ummmnmnm .";

| K%Q%” -ﬁlhmmﬂm

' 10. Help Local Business Develap an Online Presence
| Local businesses have websites, but aren't getting any msults from tham,
) Dthars don't have websites at all. You can Jearn from

| ResE nu:&-ﬂMdmm /'

https://www.pinterest.com/pin/3940718403471765/?|p=true

Bnpagsa 18 (koMyHiKaTHBHA, peLENTHBHO-IIPOIYKTHBHA)


https://www.pinterest.com/pin/3940718403471765/?lp=true
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Mera: HaBUMTU CTYAECHTIB CTBOPIOBATH BJIACHI J1aJIOT-PO3MUTYBAHHS Ha OCHOBI

3anpononoBaHoi KC 13 3acTtocyBaHHAM 1Hporpadiku.
Instruction:

St.1, St2, St.3. You are a high school student who is going to leave school in half a
year. You are not sure about the choice of a career. Ask the teachers from the
Pedagogical University who are visiting your school about the advantages of the

profession of a teacher.

St.3. You are a teacher of the Pedagogical University, visiting a secondary school
to popularize the profession of a teacher. Meet a group of school leavers and tell
them about the benefits of the profession of a teacher. Answer their questions. Use

the material of the infographics below.

~TEACHERS ~

the happiesl profession on the planel?

ON HOW THEY
RATE THEIR LIVES
OVERALL,

TEACHERS ARE NO. 2

l

" A

CERTAINLY

MONEY

"Happiness does not increase with annual income
after reaching the certain mark”

TEACHERS RATE THEIR LIVES MIGHLY AND ARE IN GREAT EMOTIONAL HEALTH
WHICH ARE TWO KEY SUBCOMPONENTS OF WELLBEING
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FULL POTENTIAL?

IRONICALLY ENCUGH, IT'S THE SCHOOL ENVIRONMENT: SOMETHING FOR EDUCATIONAL
AUTHORITIES TO CONSIDER URGENTLYY

TEACHERS ARE NOT ALWAYS TREATED WITH

THEY EXPERIENCE THE SECOND-HIGHEST
ACROSS ALL OCCUPATIONS

THEIR SUPERVISORS FAIL TO CREATE AN
ENVIRONMENT THAT IS

ONLY 31% OF TEACHERS FEEL IN THEIR
WORKPLACE

UNCONDITIONALLY?

https://visual.ly/community/infographic/education/teachers-happiest-profession-planet

BnpaBu Ha pO3BUTOK KPUTUYHOIO0 MUCTEHHS

Bnpaga 19 (koMyHIKaTUBHA, PELENTUBHO-NPOIYKTUBHA)

Mera: HaBYMTH CTYJIEHTIB BECTH AHMCKYCil0 Ha OcHOBI 3ampomnonoBanoi KC i3

3aCTOCYBaHHSM BiI€OCIOKETY.

Instruction: Watch the video of a job interview. Do you think the interviewee was a

success? Why? With you partner discuss the mistakes he /she has made.

Juliana Lima Ferreira

e SRS T



https://visual.ly/community/infographic/education/teachers-happiest-profession-planet
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https://www.youtube.com/watch?v=Z0LiCIRtglE&feature=share&fbclid=IwAR1gVvNiGRiijtgQxg VNW93

9GxfiNsKdHUdI29aKY-wN2A1EOwsHCdOztk

BnpaBa 20 (koMyHIKaTUBHA, PELENTUBHO-NPOTYKTUBHA)

Mera: HaBUMTH CTYIEHTIB CTBOPIOBATH Jianor-oOroBOpeHHs Ha OCHOBI

3anpononoBanoi KC Tta ¢otorpadii.

Instruction: Look at the picture of a job interview. Considering the body language

and the outfit of the interviewee, do you think she is going to get the position? Why?

https://www.peoplebank.com.au/knowledge/advice-centre/job-interview-tips

Bnpasa 21 (koMyHIKaTHBHA, peleNTHBHO-IPOAyKTHBHA) JOb Market.

Merta: HaBUMTH CTYJCHTIB OpaTH yd4acTb Yy POJIBOBIA TIpi, BECTH MJiajor-

PO3MUTYBaHHS Ta A1aJIOr-00TOBOPEHHS Ha OCHOBI 3anpononoBanoi KC.
Instruction: Split into two teams —those of interviewers and interviewees.

Interviewers. You take a seat at one of the tables on which you find the infographic
with the university you represent. You have a vacancy of a teacher of English. You
have to choose the best candidate for the position. Interview the applicants, ask them
questions about their qualifications and answer their questions concerning the
vacancy.

Interviewees. You are looking for a position of a teacher of English. Talk to the
representatives of different universities and choose the best option for yourself. Tell

them about your qualifications and ask them questions about the vacancies.


https://www.youtube.com/watch?v=Z0LiClRtqlE&feature=share&fbclid=IwAR1gVvNiGRiijtgQxq_VNW939GxfjNsKdHUdl29aKY-wN2A1EOwsHCdOztk
https://www.youtube.com/watch?v=Z0LiClRtqlE&feature=share&fbclid=IwAR1gVvNiGRiijtgQxq_VNW939GxfjNsKdHUdl29aKY-wN2A1EOwsHCdOztk
https://www.peoplebank.com.au/knowledge/advice-centre/job-interview-tips

Tpu BapiantTh mnogaHOi HUX4Ye 1H(pOrpadiku

https://www.visme.co/

ol

91 4 i
| = -'50;5“'-'- S !’:. ‘.v‘--an 5-“ -

:

t and deliver lectures seminars ar

k. Including undegraduste dissertations

E Personal spec

« Education Quait
« Academic - experier

the undergracuate any

« Leadership experience and achievement

El Working at the University

of Cambridge.

ibridge vou will join &

Familyfriendly
policies

holidays

CAMbens What Cambridge
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3po0JIeH1
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https://www.visme.co/

n Key responsibilities

* prepare and deliver leciures

seminars and classes insmall Salary - $ 32.817-
groups for undergraduatas and 41322
graduate students.
set and mark examinations
supervise dissertations
Hours of work

From Mo. to Fr. 40
hours per week

E Personal specification

« Education - qualified to PhD level in
ares

« Academic

B Working at University
of Oxford.

You have an opportunity to work in a

world-leading centre of learning,
teachi nd the ofdest university in

the English-speaking world

University Benefits ()

Travel
a number of travel Traln Discount Childcare
schames for staff

Uhiversity
dub(different sacial, University Sport
sparting and Facilites
hospitality activibes

72



responsibilities.

navative approaches to teaching and learning, and provide teaching
ity
supervise Masters students’ dissertations

implement naw and innovative approaches to research-led teaching and the

support of student learning in the subject area

Salary 35 hours per >
533‘797 ) + + 4
$40,322

Knowledge, Skills and
Experience Needed for the Job.

of a range of research

uate level and

highly efte

skills

orking at the
University of Edinburgh.

It is the sixth oldest university in the English-speaking
world and one of Scotland’s ancient universities. Our
international students now represent 42% of our total
community, coming from 156 nations, with 33% of our
staff coming from 105 nations, Our strong links with
universities in Europe and beyond include
participation in the Erasmus exchange programme.
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2.3 IIpoOHe HaBYaHHA JIAJOriYHOI0 MOBJICHHSI 3 METOK IepeBIPpKHU
eekTHBHOCTI PO3pP00JICHOI METOAMKH i3 32CTOCYBAHHAM iH(oOrpadiku

[lepeBipka edexTuBHOCTI po3poOJieHOT MeToauku HaByaHHsS J[M 13
3acTocyBaHHsIM 1H(orpadiku BigOyBajgach y Xoil MpoOHOro HaB4YaHHS Ha 0asi
dakynbTeTy 1HO3€MHMX MOB BIHHUIIBKOTO  JIEp’KaBHOTO  IEIaroridyHoOro
yHiBepcutety iMeHi Muxaiina KoitoOuHehkoro y BepecHi-koBTHI 2019 poky. ¥V
npoOHOMY HaB4aHH1 Opanu ywacth 11 ctynmentiB rpynu 2®b1 apyroro kypcy
HAaBUaHHsS 3a HampsMoM miarotopku «@ugosoris. MoBa Ta jiteparypa

(aHrmifCchbKa)».
[ini mpoOHOro HaBYaHHS Mepeadavau:

® [IPOBEJICHHS BXIJHOTO Ta BUXIJHOTO aHKCTYBAaHHS, aHAJIi3 Ta MOPIBHIHHS 1X
pE3yINIbTATIB,
e 3pi3 YMIHHS J1QJIOTTYHOTO MOBJICHHS TIEpe ] Ta MICis MPOOHOr0 HaBYaHHS,
e QaHaJNi3 MOBJICHHS CTYACHTIB Tiepe]] MPOBEACHHSM Ta IIiJ 4ac MPOOHOTO
HaBYaHHs 3a MeBHUMHU KpuTepismu Assessing Speaking Performance — Level
B2.
[lepen modaTkoM TMPOBENEHHS MPOOHOrO HAaBYAHHS 13 3aCTOCYBaHHSIM
iHporpadiku cTyaeHTaM OyJio 3alpolOHOBAHO pOJLOBY TIpy-croiBOeciny 3a
HACTYITHOIO CUTYAIII€IO:

Role-play a job interview at Baskerville

Student A. You are a young scientist (doctor, vet, cleaner etc.) from Ukraine
looking for a well-paid job at Baskerville. Find out about working hours, salary,
benefits (health and life insurance), possible risks (exposure to chemicals) etc.

Student B. You are Dr. Frankland. You need a well-prepared employee with
good references and previous experience who is ready to work day and night keeping
the secrets of Baskerville.

JI1s1 aHai3y J1ajJoriB MU B3sUIM KpUTEPil OI[IHIOBAHHS TOBOPIHHA OpraHizarii

UCLES  (University of Cambridge Local Examinations Syndicate)
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https://www.cambridgeenglish.org/images/168619-assessing-speaking-

performance-at-level-b2.pdf.

MakcumanbHuii 0an, SKUii CTYZEHTH MOTJIM OTPUMATH 3a y4acTh Y POJIbOBIM

rpi — 5. [Ipu ouinroBanHi JIM 111 6ayii po3noAUIsSIUCh 32 HACTYTHUMU KPUTEPISIMU ;

e Jlexcuka (Vocabulary) — 26

e Opranizamis quckypey (Discourse Management) — 1,56

e [HTepakTUBHICTH criikyBaHHs (Interactive Communication) — 1,56

AnHaniz 3pi3y yMIHHSA JIaJIOTIYHOIO MOBJIEHHS 3a ULMMH KpuTepisiMu 0e3

BUKOPHUCTAHHS OMOp BU MOXKeTe nodbauntu y Tadmuii 1.1.

Tabnuysa 1.1
Hianor Jlekcuka Opranizairis [HTEpaKTUBHICTD
Ne TTUCKYPCY CHUIKYBaHHS
Hianor 1 | Yu euxopucmogyioms | 4u oynu | Yu namazaeca moseun
MOGUL 8I0N0BIOHY 1eKCUKY? | peniku eecmu oecioy y
Moeuis 8i0N0BIOHOM
Crynentu u Y
8i0n0GioHol HAnPAMKy? Yu
BUKOPHUCTOBYBAIH
: : 008)cUHU? nompiona MOBUAM
BIMOBIAHY JIGKCUKY 3 TEM
onopa?
«IepCOHaJIbHA 3araiom
iH(bOopMaITisn», «OCBiTa», | KOKEH CTyAeHT | binpima gacTuHa 3 TOTO,

under pressure...

«TETIePITHS POoOOoTa»:

I learn rather quickly... I'm

responsible and able to work

...The salary isn’t so bad,

but sometimes I’'m bored...

MPOAYKYBaB 110
7 peruik, a
TPUBAJICTh

BCHOTO J1AJIOTy
ckmagama 1,32
xB. Xou 1

JTOBXKWHA

J1aJory

mo ckaszana Mic bpayn

(ctynentka A) - me ii

nepcoHaIbHa
iHpopMallisi, BOHA HE
3amuTyBaja po
0COOJIMBOCTI i€l
poOOTH, HIYOTO  MPO

nepeBaru / pU3UKH YU
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ajne 3MICT HE

OyB
HOLIUPEHUM, 1 CTYJEHTH HE
oOrosopwin  yci

Mo/IaHo1 cUTyailii (mepesaru

IIyHKTH

pOOOTH, MOKJIMBI PU3HKH).

BIJITOBIIA€
KpUTEPIsIM, ae
CTyJEHTaM
noTpioHO Oyno
0
3aCTOCOBYBATH
CKJIQHIIII
JIEKCHYH1

KOHCTPYKIIiT 70

HIILY BAJKIIUBY
iHpopMmarlito, Ky BOHa
NMOBMHHA Oyna O 3HaTH.
BincyTHicTh TEMaTHYHOT
JIEKCUKH YHEMOKJIMBUIIA
CTYJEHTIB 3poouTH

JiajIor 3MICTOBHUM.

TEMH «Job
interview».
Hianor 2 | Yu suxopucmosgytoms | u oyau | Hu namacasca moeeusp
MOGUL 8I0N0BIOHY N1eKCUKY? | peniku eecmu oecioy y
Moeuis 8i0N0BIOHOM
Crynentu u 4
8i0noGionoi Hanpamky? Yu
BUKOPHUCTOBYBAJIU
: : 006 CUHU? nompiona MOBUAM
BIAMOBIAHY JIEKCUKY IS
: onopa?
00rOBOpEHHS PHU3HKIB, | 3arajioMm y
TOJIUH POOOTH: KOKHOTO Mosnennst ctynenrta B,
: CTyleHTa OyIio | SIKMii BHUKOHYBAaB pOJIb
..... chemical — burns and | " Y Y p

chronic diseases.....know all
precautions... .... more

productive at night

AJle 3aIMIagncs TEMH, SKI
CTyI€HTH HE OOroBOpUIIU
(mepeBaru, MepCOHAJIbHA
iHopmaris). YV mianosi
OpakyBaJo CJiB 1

CJIOBOCITOY4YE€Hb

no 7/ perutik, a
TPUBATICTH
BCHOTO J11aJIOTy
ckmagama 1,40
XB. Xou 1
JIOBXKUHA
J1aJory
BiIMOBIIA€
KpUTEpIsIM, alie

CTyJCHTaM

nokrtopa @paHKIEH]a,
CKJIaJ1aJIoCh,

MIEPEBAXKHO, 3
BIJIIOBIIEH Ha

3anuTaHdsa. CTyaeHT A,

AKAM BUKOHYBaB POJIb

Keiit, 3a/JaBaB
3anMTaHHS CTOCOBHO
poboTH. Bonanouac,
OKpeMi MTOJIOKECHHS
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BiIMOBIMHO M0 Temu «Job

noTpioHO Oyno

OMHCcaHl B CHUTYyallii, HE

interview». 0 0OTOBOPIOBAITHCH.
3aCTOCOBYBaTH | MOBJICHHSI TIE€PEBa)KHOI
CKJIaAHIIII OUTBLIOCTI  CTYJEHTIB
JIEKCUYHI1 XapaKTEePU3YETHCS
KOHCTPYKIII1 0 | BIACYTHICTIO  HaBUYOK
TEMU «Job | BomoiHHS TeMaTHYHOIO
interview». JICKCHUKOIO.
Hianor 3 | Yu suxopucmosyroms | Qu oyau | Hu namacaeca moeseusp
MO6UI 8I0N0BIOHY 1eKCUKY? | penyiku eecmu becioy y
MO8Uig 8i0noGionomy
Crynenrtam BJIAJIOCh
: . | 6ionoeionoi Hanpamky? Yu
o0roBopuTH  yci  TojaaHi
008xcUHU? nompiona MOBYAM
NYHKTH 3aBJaHHs, ajie Ha
onopa?
aJlb, HE BUKOPHUCTOBYIOUU | 3arajiom y
npu  1boMy TpodeciiiHy | MOBJICHHI Crynentu 3a/1aBaju
JICKCHUKY. KOKHOTO MUTaHHS OJUH OJHOMY 1
. . CTyJIeHTa OyJIo | JaBaiu KOPOTKI
Haitgacrime I Y A p
11 pemnik, a | BiAMOBii. OTxe,

BUKOPUCTOBYBAJINCh CJIOBA

Ta CJIOBOCIIOJIYYCHHA !

| have good references from

my previous
employer....... what  about
working hours... ... ... who is

ready to work day and
night.....what benefits do you

have because  of

exposure to chemicals... ....

TPUBAJICTh
BCHOTO J11aJIOTy
— 142 xs.
Bigmosimi
CTYJICHTIB
Oynu
KOPOTKHUMH.
Penniku

CKJIQJIAJTUCE 3 7

1o 12 cmiB.

CTYACHTHU BEJIM PO3MOBY

y BIJIMTOBITHOMY
HaIpSIMKY. Ane
MIHIMaJIbHUA 3amnac

JEKCUKA 3 TEMHU HE
JIO3BOJIUB IM PO3LIUPUTU

ei qiajor.
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3micT mianmory ciuin Oyio
PO3IIMPUTH JIEKCUKOIO Ta
OUTBII JETATBHOIO

1HOpMaIlIETO.

PosrisiHyBIIM BapiaHTH J11aJIOT1B CTYJI€HTIB 0€3 BUKOPUCTAHHS OMOpP, MOKHA
mo6a4YnuTH, 110 BOHU HE OYJIU JOCTAaTHHO 3MICTOBHUMH, BIATIOBI/I HA MUTAHHS OyJIH
JIOCUTh TaKd KOPOTKUMH, 0€3 BHUKOPUCTAHHA JETalield, CIIOBECHE HAMOBHEHHS HE
MOBHICTIO BiIOOpakalio 00paHy TeMaTUKY Oeci/iu.

[IpoananizyeMo yMiHHS TOBOPIHHSI CTY/ICHTIB 32 OJTHUM 13 PO3POOJICHUX HAMU
3aBJaHb i3 BUKOpucTaHHsAM iHdorpadiku (Brpasa 11 HaBeneHa HyKYe) A TOTO,

1100 MOOAYNTH PI3HUIIIO Y pe3yJIbTaTax.
Instruction (incmpykuis 0o enpasu 11 3 po3pobienoco Hamu KOMNIEKCY 3a460aHb)-

St 1: You are on cloud nine! You’ve got an invitation to an interview from one of
the leading companies in your country. It is a very responsible event and you want
to make an excellent impression and be well prepared. That’s why you ask your
friend who has already achieved success in his career to give you some tips

concerning a successful job interview.,

St 2. You have had many job interviews and have a very good job now. Using the
information from the infographic and your experience give your friend some tips as

to how to be a success at the job interview.




10 / INTERVIEW TIPS

. 1. RESEARCH THE ORGANISATION
VISION/VALUES | PRODUCTS/SERVICES | MARKETS/COMPETITION J
3. YOUR APPLICATION

REVIEW THE ROLE | IDENTIFY THE SKILLS
CONNECT YOUR EXPERIENCES

bl 4 (S

4. PLAN YOUR STRATEGY
LIKELY INTERVIEW STYLE | SCRIPT YOUR ANSWERS | DO A MOCK INTERVIEW

5 TAli(mYﬂlllI BUBIIHEIITS

o

n 6. INTERVIEW LOCATION 7. FIRST |MPHESS|0N
PLAN ROUTE | ARRIVE EARLY H 6000 EYE CONTACT | CONFIDENT SPEECH

ALLOW FOR DELAYS EFFECTIVE BODY LANGUAGE
8. DEVELOP RAPPORT —

SHOW INTEREST | ACTIVELY LISTEN aa ?.,;...‘.i!;?,,suyf,ﬁm

CLARIFY ANY QUESTIONS PITCH YOUR INTEREST | DISCUSS PRACTICALITIES**

10. FOLLOW UP

FOR FEEDBACK | TAKE PO

SITIVES FROM REJECTIONS

ND A THANK YOU NOTE | ASK

* Ly eseaten Omitertom, Caatorbons, Refwrisses CoreerGuidanceCharls,com
- coment lorer
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https://www.careerquidancecharts.com/career-infographics.html

Tabnuysa 1.2
Hianor Jlexcuka Opranizarris [HTepaKTUBHICTD
Ne JTUCKYpCY CIUIKyBaHHS
Hianor 1 | Yu sukopucmosgyroms | 4u oynu | Yu namazaeca moeeuw
MO8Yi 8I0N0BIOHY J1IeKCUKY? | penJiiKku eecmu oecioy y
MO8Uig 6i0n0GioHOMY
CtyaeHTH  JE€MOHCTPYIOTh
. 6i0nogionoi Hanpamky? Yu
IUPOKUN CIIEKTP
) o 0oesxcunu? nompiona MosUAM
BIMOBIAHOT JIGKCHKK  Ha
i . onopa?
TeMy «lInterview tips»: 3aranom y P
KOXHOTO
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the
this

...... to look for

information  about
company.... remember
about a dress code..... need
to look an application form
one more time... ... be careful
with identifying your skills ,
the employers don’t like a

lie.... to look more confident

CTylleHTa OyJio
no 16 pemik, a
TPUBATICTh
BCHOTO J1aJIOTy
- 2,17 xs.
JloBxknHa
peruIiK

CKJ1agaJiaChb

omseko 3 20

CryneHTu roBopuin
BIIEBHEHO 1 BeJK Oeciny
y BIAMIOBIIHOMY
HanpsMmky. Jiamor OyB
HAIIOBHEHUM JICKCUKOIO,
1 1M BHasnocs
BUKOPHUCTATH Maixke BCl
MopaJiu, MoJIaHi B

iHorpadii.

, plan your strategy and so | ciis.
on
JliByaTa BUKOPHCTOBYBAJIN
BEJIUKY KUTBKICTh TTOJTaHUX Y
iHporpadimi mopaa, BOHU
OpraHidyBaju IIed Jiajor
Tak, 100 BiH OyB HACUYEHUM
podeCciiHOI0 JIEKCUKOTO.
ianor 2 | Yu euxopucmogyroms | 4u oynu | Yu namazasca moeeyw
/4 y Y. U
MOGUL 8I0N0BIOHY 1eKCUKY? | peniku eecmu becioy y
Cryaenmh MO8Uie 6i0noGioHoMy
8i0nosionol Hanpamky? Yu
IPOJIEMOHCTPYBAIN
0061CUHU? nompiona MOBUAM
TEMATUYHY JICKCUKY:
onopa?
3aranaom y P
..... to send a CV.....to find
KOXXHOTO Crynentu Benu Oecimy y

some information about the
company... the boss can ask
you about products and
services..... you should wear

a suit with a blouse.... You

cTyneHnta Oyio
no 9 perik, a
TPUBAJICTh

BCHOTO J1aJIOTy

- 2,23

XB.

BIIMOBITHOMY
HaMnpsIMKYy, BBOJWIN
HOBI 11el. Peakmisg

NapTHEPIB Ha PEIUIIKU

OIMH  OJgHOro  Oyna
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may right some notes or
train with someone else .....
not forget your portfolio.... |
have read about an eye
contact..... ask about salary,
fees, working
conditions.....show the
interest.....send a thank you

note and so on

JlekcuuHMM 3MICT Jiajory €
BIJAIIOBITHUM, 00o0€
CTY/ICHTIB

BUKOPHCTOBYBAJIM Matepial

iHporpadiky.

Perutiku
CKJIAJAJIUCH
OJIM3bKO 3 25-

30 cmis.

IPUPOJAHBOIO Ta

JOPEYHOIO.

Iiamor 3

Yu BUKOPUCIM O0BYIOMb

MOGUI 8I0NOBIOHY J1EKCUKY?

Crynentu BUKOPHUCTAIIU
IIAPOKUN CIIEKTP JICKCUKH 3

IOJaHOI TEMHU:

....to wear smart closes.... to

take your documents (your

CV, supporting
documents)... ... to identify
your  skills  connecting

previous experience , review

the rules..... it will be better
to arrive earlier.... Be
confident and

Yu oynu
penniku
Moeuis
6i0noeioHol

006X cunu?

3aranaom y
KOKHOTO
cTyneHTta Oyio
no 8 pernik, a
TPUBAJICTh
BCHOTO JI1aJIOTy
- 256 xs.
Perutiku

CTY/JCHTIB

CKJIaaalIuChb

Yu namazaeca moeeusp
eecmu oecioy y
6i0noGioHomy
Hanpamky? Yu
nompiona MOBUYAM

onopa?

Crynentu Benu Oeciny y
BIJIMOBITHOMY
HaIPSIMKY,
BUKOPHCTOBYIOUH  TIPH
bOMY BIIMOBITHU I
CJIOBHUKOBUH 3amnac,
MPOAYKYIOUH €()EKTUBHI

HIIIaTUBHI PETUIIKH.
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polite.....behave  yourself | 6nuzpko 3 20-

properly, don’t interruptand | 25 cmiB, aje

listen actively....ask | Temn pianory
questions if you can OyB TPOXHU
MOBUIbHUM.

Takox BOHM HaMarajauch
PO3LIUPUTH JIaJior,
BUKOPUCTOBYIOYH J10JIaTKOBI
nopaav, HE HaBEJICHI Y

iHorpadiri.

[lopiBHIOIOUM Pe3yNIbTATH, MOAAHI Yy TAOIUIll, MOXHA YITKO MOMITHTH, IO
Jiayiorv, BUKOHAHI CTYJAEHTaMH 13 BUKOPUCTaHHSIM ONOp, OUIBII HAMOBHEHI
TEMAaTUYHOI JIEKCUKOIO, 3pOciia JOBXKHWHA PEIUIiK Ta iX KIUIbKICTh. 3MICTOBHICTH
J1aJI0TiB TaKOX BIIPI3HAETHCA, iH(porpadika gae 3MOry CTyASHTaM YIiTKO Ta JIOTTYHO
noOyyBaTH Jiajor, ONMMpadYuch Ha ToaaHy iHpopwMmariito. [[o Toro x, CTyAeHTH,
TaKUM YMHOM, Kpallle 3aram’ SITOBYIOTh OCHOBHUI JIEKCUUYHUN MaTepiai 3 TEMH.

HonatkoBo, y BepecHi 2019 p. Oymo mpoBeAeHO IMUCHMOBE OIMMTYBaHHS.
AHKeTa Maia TeCTOBHMI XapakTep 1 Ckiaganach 3 6 3aUTaHb, METOIO SKHX OyIO
BU3HAYUTH CTABJICHHS CTYACHTIB 70 iH(OopMaIlii, MpecTaBIeHO] y MEpEeKi IHTEpHET
Ta iX IHAUBIMYaIbHI IMIXOAU 0 BUBYCHHS MOBH.

3 METOI0 BHM3HAYEHHS IMiJICYMKOBOT'O pe3yjbTaTy MPOOHOTO HaBYaHHS Ta
e(eKTUBHOCT1 PO3POOJICHOT METOUKNA TaKoXK Oyio mpoBeaeHo onuTyBaHHs. Ciif
3ayBa)KUTH, III0 OOW/IBI AHKETU MaJIH OJHAKOBY CTPYKTYpPY.

Takum uwmbom, anamiz JIM crTyzaeHTiB, NMpoBeACHWI mepem Ta i dac
npoOHOT0 HaBYAHHS, 3aCBIMIUMB KUIBKICHUHM Ta SKICHHA TMPUPICT BIAMOBITHUX
xapakTepucTuk JIM BHACHIIOK 3aCTOCYBaHHS PO3POOICHOI METOAMKH HABYAHHS
JAM 13 3actocyBaHHsIM 1H(porpadiku.

[TopiBHSIEMO pe3yNbTaTH AHKETYBAHHSA, MPOBEJCHOTO 31 CTYJAEHTAMHU TPYIH

2FB1 nmpyroro xypcy HaBYaHHS 3a HampsiMoM TiarotoBku «®dimonoris. MoBa Ta
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JiTepaTypa (aHraiicbka)» A0 Ta micis mpoOHoro HaBuaHHs. [I[pokoMeHTyeMoO NaHi,

OTpUMaH1 B pe3yJbTaTi MONEPEIHHOT0 OMUTYBAHHS, MOJaHi B Tabmumi 1.3.

text

Tabnuys 1.3
Sex Male Female
9,1 % 90,9 %
Do you know what Yes No
infographic is? 9,1 % 90,9 %
Have you ever used Yes No
infographic as a| 91% 90,9 %
source of
information?
Do you think it is a Yes No
reliable source of | 18,1% 81,8%
information?
Do you trust any Yes No
material you read or | 72,7% 27,2%
watch online?
Do you study better | Read the | Read | Watch | Listento | Read the text
when you... text the text | avideo | anaudio | which contains
online on file pictures or
paper schemes
18,1% 72,7% | 454% | 18,1% 27,2%
When you plan your |  Write Write | Write
writing or speaking, | down key | down down
do you... ideas the the
scheme | whole
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of the right
text away
18,1% 36,3% | 45,4%

Ax Mu 6auumo 3 Tabauii 1, 90,9 % onutaHux g0 MPOBENECHHS MPOOHOIO

HaBYaHHS HaBITh HE 3HAJIM Npo ICHYBaHHS 1H(dorpadiku 1 HIKOIA HE
BUKOPHUCTOBYBAJIM Takuil crioci0 BimoopakeHHs iHbopmaitii. Jlume 9,1% rpynu Bxe
Oyiu 3HalioMi 3 MM TOHATTSAM Ta MaJd JOCBiJ y WOTO BUKOpUCTaHHI. BogHouac,
OUTHIIICTH CTyIEHTIB, a came 81,8%, posrmsamaroTs 1e xepeno iHdopmairii
HeHaJIIiHUM, X04a 72,7% cepell OMUTaHUX BIJIMOBUIM HA 3alUTAHHS:
«Yu poBipsiete Bu Oyap-akuM OHIAMH-pecypcaM, siKi MPOTJIsaeTe a0 YUTAETE Y
Mmepexi [HrepHer?» cTBepAHO. Y BIANOBINI HAa 3alMUTaHHS CTOCOBHO JpKepena
iHbopmarlii, aumie aexuibka ctyaeHTiB (18,1%) oOpanu BapiaHT Orjsiy MaTepiainy
onnaiiH. [{o cTocyeThCsi HABUYOK TOBOPIHHS, TO Maifke MOJIOBUHA CTYACHTIB i
yac MWOro IUTaHyBaHHS MOTpeOye 3amuc TOBHOTO TEKCTY Jisi BiATBOPEHHS
IHIIIOMOBHUX €JEeMEHTIB y MoOBiIeHHI. | Ha xanp, nume 18,1 % onutanux Oyxe
JIOCTaTHBLO 3aMKMCaTH KIOYOBI 1€l A1 T01aIbII0T KOMYHIKaIIii.

3a pesynbTaTamMu MHCHMOBOTO ONMTYBAaHHS IICIS TPOBEIEHHS MPOOHOTO
HaBYaHHsI, TogaHUMHU B Tabmuii 1.4, 74 % cTyaeHTiB criogo0aaoch 3aCTOCOBYBAaTH
iHporpadiky sk 3acid Ay IUIAaHyBaHHS TOBOPIHHS, Ta BOHM XOTUIM O ¥ Hamami
BUKOPUCTOBYBATH MOAIOHI 3aBAaHHS, TOMY 10 BBAXKAIOTH Iei 3aci0 eeKTUBHUM.
AOCONIOTHO BC1 CTYIEHTH pO3MNISAA0Th iH(orpadiky K HagiHE HKEPETOo
iHpopMarlii, 10 TOTO X, OUIBIIICTh 3 HUX CTBEP/KYIOTh, IO 3alaM STOBYBATH
JeKCUKY 3 iH(orpadikor HabaraTo mpocriimie.

Tabnuya 1.4

Sex Male Female

9,1% 90,9 %

Yes No
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Did you like to 73 % 27 %

use infographics

to make your

speaking easier?

Would you like Yes No

to have tasks 73 % 27 %

with the

infographics in

the future?

Do you think it is Yes No

an effective tool 73 % 27 %

for learning

speaking?

Do you mind that Yes No

the information 100 % 0%

in the

infographics s

reliable?

Doyoulearnnew | Learna Engage in Write | Read Study such

words when | word a day | conversations | some the colorful and

you.... essays | texts | clear sources

of
information
like
infographics
64 % 82 % 55% | 46 % 73 %
When you plan| have akey | Write down | Write
your speaking, is | points with | the scheme | down
short of the text the
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it better for you | information whole
to.... like in text
infographics right

away

64 % 55 % 36 %

3aBepiylouM TOPIBHSUIBHUI aHali3 JaHUX ONHUTYBAaHb, HAaBEAEMO pE3yJbTaTH
CTaBJICHHS CTYAEHTIB 10 i1Hporpadiku sk 3aco0y s HaBYAHHS TOBOPIHHS Yy
BUTIIAI giarpamu (Ta0muis 1.5):

Tabnuys 1.5

When you plan your speaking, is it better for you to have
key points with short information like in infographics

Do you think the infographic is an effective tool for
learning speaking?

Do you think the infographic is a reliable source of
information?

(0] 20 40 60

m Before experimental learning W After experimental learning

OtpumMmaHi pe3yiabTaTH OINUTYBaHb JIAIOTh 3MOT'y 3pOOUTH BUCHOBOK IIPO T€,
10 3aCTOCYBaHHS PO3POOJICHOTO KOMIUIEKCY BIpaB JjIsi HaBYAHHS JIaJOTIYHOTO
MOBJICHHS 3 BHKOpPUCTaHHSAM iH(orpadiku ontumizye mnporec HaB4yaHHS JIM,
pOOWTH MOBJICHHS 3MICTOBHHM Ta JIOTIYHHUM, a TaKOX JOIOMAarae IIBHIIIC

3amam’sITOBYBAaTH Ta BIITBOPIOBATH MOJaHy 1H(POPMAIIIFO.
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BUCHOBKMH 10 PO3 ALY 2

[IpoOHe HaBUaHHS 3 METOI TMEpeBIpKU €(PEKTUBHOCTI PO3POOIEHOTO
KOMIUIEKCY BIOpaB Jisi PO3BUTKY J1aJOTIYHOTO MOBJIEHHS 3 BUKOPHCTAHHIM
iHporpadiku Oyn0 NpPOBEAEHO 31 CTYAEHTAMH JAPYroro Kypcy BIHHUIIBKOTO
JIEP’KaBHOIO MENaroriyHOro yHIBEPCUTETY B yMOBaxX 3BUYAHHOTO HABYAJIBHOTO
nporuecy. AHaji3 J1aloriYyHOro MOBJIEHHS CTY/IEHTIB, IPOBEICHUI MTEpe/1 Ta i yac
npoOHOr0 HaBYaHHS, 3aCBIMYMB KUIBKICHUNM Ta SKICHUM TNPUPICT BIAMOBITHHUX
xapakTepucTuk JIM BHaAcCHIIOK 3aCTOCYBaHHSI PO3POOJIEHOI METOJUKH HABUYAHHS
JIM 13 3actocyBaHHSAM 1H(Orpadiku.

OTtpumani pe3yabTaTd ONMUTYBaHb JIAI0OTh 3MOTY 3pOOMTH BUCHOBOK IPO TE,
IO 3aCTOCYBaHHSI PO3POOJICHOrO0 KOMIUIEKCY BIPAB JJisi HaBYAHHS 1aJOTTYHOTO
MOBJICHHSI 3 BUKOPHUCTaHHSIM iH(porpadiku ontuMmizye mpoiiec IuianyBaHHs M,
poOUTHh MOBJIEHHS 3MICTOBHUM Ta JIOTIYHMM, a TaKOX JONOMAara€ IIBHJIIIE

3amaMm’ATOBYBATH MOJIaHy 1H(pOpMAIIito.
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BUCHOBKH
[IpakTyHa MeTa IHO3€MHOT MOBH Yy BUIIMX HABYAJIBHUX 3aKJIaJlaX MOJIATAE y
3a0e3ne4eHH] ONTUMI3allli BUIBHOTO Ta (PYHKI[IOHAJIBHOI'O BOJIOJIHHS CTYJE€HTaMU
ymiHHsAM JIM. 3 uiero metoro Oyno o6pano iHporpadiky sk CydacHUH PI3HOBH]
rpadiuHO-BepOATIbEHOT HAOUHOCTI.
Bubip indorpadiku sk omHOro i3 3aco0iB HAOYHOCTI Jyisi HaBuyaHHa M

MOACHIOETHCA HACTYITHUMH XaPAKTCPUCTUKAMMU !

NOMYJSPHICTIO 1I€T cyyacHOi (popmu npeacTapieHHs iHopMalii B IHTEPHET-

pecypcax;

- KOMITaKTHUM, 3pYYHUM JUIsl YUTaHHS (popmaTom;

- TIOJITEMATUYHICTIO;

- CXeMaTHYHICTIO (MIHIMAJIbHOIO KUTBKICTIO TEKCTY), 110 POOUTH MOXIJIUBUM ii
3aCTOCYBaHHS HaBiTh B pa3l MOPIBHSIHO HEBUCOKOTO PiBHS PO3BUTKY BMIHHS
YUTaHHS y CTY/I€HTIB;

- HAOYHICTIO, EMHICTIO BHUCJIOBJIIOBAHHS, HasBHICTIO SICKpPAaBUX KOJbOPIB, IO

aKTUBI3YIOTh POOOTY 000X MiBKYJIb TOJOBHOTO MO3KY.

Buxopucranns iHporpadgiku sSK I1HCTPYMEHTY Bi3yallizallii HaBYaJIbHOI
iH(dOopMaIIii € HEBiJl’EMHOIO CKJIA0BOIO Y MPOIIECi PO3BUTKY TOBOPIHHS, TOMY IIIO
OBOJIOJIIHHS MOBOIO 3aBXKJIM Ma€ Ha YyBa3l 3amaM'dTOBYBaHHS UHWCJICHHUX
IHIIIOMOBHHX JIGKCUYHUX OJUHUIG, (pa3eosioriaMmiB, KOHCTPYKIlIHA, 3BOPOTIB, a
TaKOX TEpMiHIB. BoHa pomomarae He e JErko 3po3yMiTH TIOJIaHUN MaTepia, a
W MIBUAIIEC BIATBOPUTH HOTO, IO € BJIACHE HEOOXITHUM I MEPEXoy 10 camoi
KOMYHIKaIIii.

JIOCSITHEHHST TIOCTABJICHOI Il TIOJIATAE HE JIWIE Yy TPAaBHIBHOMY BHOODi
3aco0y HaBYaHHS, a W B YypaxyBaHHI B oprasizamii poOOTH CTY/JEHTIB
IHIUBITYaTbHO-TICHXOJIOTIYHUX OCOOJIMBOCTEH, a caMe Mi3HaBaJIbHUX 3A1I0HOCTEH,
IHTEpECIB, IHTEIEKTY, TEMIIEPAMEHTY, aJlKe 1€ MIJBUINY€E €PEKTUBHICTh 3aCBOEHHS
HUMH 3HaHb, YMIHb T4 HABUYOK IHIIOMOBHOI KOMYHIKaIlll Ta crpusie GopMyBaHHIO

BHYTPIIIHBOT MOTHBAIIIi.
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OOpanuii HamMu 3aci0 AJI1 HAaBYAHHS 1aJIOTIYHOTO MOBJIEHHS J1a€ 3MOTY
CTyICHTaM 3 PI3HUMHU KOTHITUBHUMH CTWISMHU (Bi3yaJdbHUMN, aydladbHUNA YU
KIHECTETUYHUN) 3  JIETKICTIO 3aCBOITH  00CAr HaBYaJbHOI  1H(OpMaIii,
BUKOPUCTOBYIOUYHM IIPH IIhOMY TPHUPOJNHI KaHAIHM CHpUHHATTA. Jlo TOro K,
iHporpadika  copusie  pO3BUTKY  KPUTUYHOTO  MHCIEHHS,  JIONOMarae
CHUCTeMAaTH3yBaTH 3HA4YHI 00’€MH JaHUX, CTBOPUTH IMO3UTHUBHE CEPEIOBHILE IS
HABYAJIbHOI JISJTBHOCT1 CBOEIO SICKPABOIO MATITPOIO apo.

Po3poOnenuii KoOMIIEKC BOpaB 13 3aCTOCYBaHHSM 1Horpadiku s
CTYJICHTIB APYTOro KypCcy HaBYaHHS MOBHUX CIEIIaTbHOCTCH, SKUH CKIIATAEThCS 13
YOTUPHOX TPYIl BIpPaB, BUKOHAHHS SIKUX 3a0e3leuye OpraHi3allifo KepOBaHOTO
npoiiecy (opMyBaHHS TIAIOTIYHUX YMiHb, a came: 3a0e3nmeueHHs peanizarii
HaBYaHHS BCIX YOTUPHOX (YHKIIOHATIBHUX THUIIIB J1aJIOTIB (J11a0r-pO3NUTyBaHHS,
Jiajor-A10MOBJICHICTb, J1aJ0T-00MIH JIyMKaMH, J1ajor-oOTOBOPEHHS), BKIIIOYAE B
cebe ycl pPO3TJIAHYTI BHUIIE ACMEKTH I YCHIITHOTO OBOJOAIHHA JIM, po3BUTKY
KPUTUYHOTO MHCIJICHHS Ta MIABUIIEHHS PIBHS MOTHUBAIl y CTYIEHTIB MOBHHX
CIeIlaJIbHOCTEM.

[lepeBipka ykimaieHOro KOMIUIEKCY BIPAB MOKa3ajia MO3UTUBHY AUHAMIKY Y
dbopMyBaHHI KOMYHIKaTHBHOI KOMIIETCHIIi y MiaJloriYyHOMY MOBJICHHI. AHai3
JiajoriB  CTYIAEHTIB TMepel NpoOHMM HaBYaHHSAM Ta B XOJ1 HaBYaHHS 13
BUKOPHUCTAHHSAM PO3pOOJICHOT METOAMKH JaB HAM 3MOTY IMOOAYMTH, HACKUIBKH
BIPI3HAETHCA TOOYIOBa CTPYKTYpH Hiajiory, OOCST BHCIOBIIOBaHb Ta BHKIA]
nyMok. Jliamoru, cTBopeHi Ha OCHOBI iH(orpadiku, BUPI3HSIUCH 3MICTOBHICTIO,
PI3HOMAHITTAM JIEKCUYHOTO 3amacy, a TaKOXK POCTOM KUIBKICHUX XapaKTEPHUCTHK
(moBxkMHOIO (hpa3, TpPUBATICTIO 3By4aHHs ). CaMe TOMY OUTBIIICTD CTY/ICHTIB XOTLUIH
0 1 y momaiplioMy BHUKOPWUCTOBYBATHM Takui 3aci0 iHdopmariii 1ias po3BHTKY
MOBJICHHEBHUX HaBHUOK.

[To3uTuBHI pe3ynbTaTH BUKOPUCTAHHS PO3POOJICHOTO0 KOMIUICKCY BIIPaB
CBiUaTh MNpo €(EeKTUBHICT, pPo3po0JieHOI MeToauku HauyanHs JM 13

BUKOPUCTAHHAM 1HpOTrpadiku.
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SUMMARY

This paper deals with an important problem of teaching speaking to second
year students, future teachers of English. Its main aim is to facilitate the process of
learning English and to enhance autonomous learning through the use of
infographics. The latter is considered to be an effective visual tool used to develop
communicative competence and critical thinking of students.

The theoretical part of the research is mainly concerned with ways and
techniques of using infographics in teaching English, namely dialogical speech.
Ways of developing critical thinking are considered. Consideration of cognitive
styles of personality as individual ways of processing information have been
considered.

A set of exercises with the infographics aiming at teaching oral production to
students of the second year of studying was developed. The effectiveness of the set
of exercises was verified in the process of teaching. Most students demonstrated
extended vocabulary use, sufficient fluency and accurate grammar usage.
Teaching speaking with the help of infographics facilitated the process of speaking,
motivated learners and fostered memorization of the material. There were also
positive changes in the quantitative characteristics of speaking, which manifested
themselves in grown accuracy and reduction of grammar mistakes.

This methodology has certainly its limitations, but the results of the teaching
have shown its practical applicability.

Key words: infographics, dialogical speech, critical thinking, communicative

competence, cognitive styles of personality
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Honatok 1

QUESTIONNAIRE 1

Please, answer the following questions by ticking Yes of No in questions 1-4 and

ticking any right answers in 5-6 (there may be more than right answers here)

1. Do you know what infographic is? Yes No

2. Have you ever used infographic as a source of information?  Yes No
3.
4
5

Do you think it is a reliable source of information?  Yes No

. Do you trust any material you read or watch online? Yes No

. Do you study better when you

a) Read the text online

b) Read the text on paper

¢) Watch a video

d) Listen to an audio file?

e) Read the text which contains pictures and schemes.
When you plan your writing or speaking, do you

a) Write down key ideas;

b) Write down the scheme of the text;

¢) Write down the whole text right away.
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JlomaTok 2
QUESTIONNAIRE 2

Please, answer the following questions by ticking Yes of No in questions 1-4 and

ticking any right answers in 5-6 (there may be more than right answers here)

Did you like to use infographics to make your speaking easier? Yes No
Would you like to have tasks with the infographics in the future? Yes No
Do you think it is an effective tool for learning speaking?  Yes No

Do you mind that the information in the infographics is reliable? Yes No

o~ w0 Dp e

Do you learn new words when you

f) Read the texts

g) Learn aword a day

h) Engage in conversations

1) Write some essays

j) Study such colorful and clear sources of information like infographics
6. When you plan your speaking, is it better for you to

a) have key points with short information like in infographics;

d) write down the scheme of the text;

e) Write down the whole text right away.



