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BCTYII

Hama pepxaBa 3HaxoAuThCS HA ULUISIXY IHTErpaimii B €BpoMeichbke
CYCIUIBCTBO, a JIJIsl TOro, 00 CTaTH MOBHOIPABHUMH €BPONEHIISIMUA, HAM OTPIOHO
He Jniie OyTH TOTOBUMH CaMUM, ajie i MArOTYBaTH MailOyTH1 MOKOIIHHS A0 HKUTTS
y HOBOMY cepenoBuillli. OCKUIBKM TOTOBHICTH JI0 HUTTS B HOBOMY CEpEIOBHIINI
YaCTKOBO 3aJIC)KHUTh BiJl PiBHS OCBITH I'POMAJIsSH, CaMe TOMY Tepe]l BITYN3HIHUMU
HAyKOBO-TICJIaTOTIYHUMHU  KaJipaMHd  CTOiTh HarajgbHa TmOTpeba 3a0e3nmeduTH
CTYJICHTIB — MaWOyTHIX BUKJAJa4yiB 3HAHHSIMU Ta BMIHHSMH, HEOOXITHUMH IJIsI
10JIAJTBIIOT pOOOTH Y BHIIUX HABYAIBHHMX 3aKjIa/Iax.

3pocTae posib KOMIUIEKCHOTO TIIX01Y 10 BABUEHHS IHO36MHHUX MOB. Y UYUTEIh
1HO3eMHHUX MOB Ma€ BOJIOAITH HEOOXITHUM HA0OpOM KOMIIETECHIIIN ISl TOTO, 1100
CIIOBHA TIEPEIaTH CBOI 3HAHHS YYHSIM i CTBOPUTH B IXHIH YsBI IPaBUIbHY MOBHY |
COILIIOKYJIBTYpPHY KapTHHY CBITY, 3aKJIacTH OCHOBM KOMYHIKaTUBHOI KYJIbTYpH,
chopMyBaTH yMIHHS KUTH ¥ MpalOBaTH B TJIOOATI30BaHOMY CYCHUIBCTBI. Tomy
HUHI OCOOJIMBO aKTyaJbHOIO € TMpobiieMa PO3BUTKY MpodeciiiHOT KOMMEeTeHIIiT
BUUTEJIS IHO3EMHHX MOB SIK OCHOBHO1 CKJIaJIOBOi HOT0 mpodecioHamizMy.

Takum dYmHOM, B yMOBax pedopMyBaHHS OCBITH 1 IIONIYKY IUISIXiB
ONTUMI3allii HABYAJILHOTO MPOIIECY MePe]] BUILOIO KOOI BUCYBAETHCS 3aBIaHHS
CTBOpPEHHSI €(PEKTUBHOT METOMMKUA (DOPMYBAHHS AHEAOMOBHOI KOMNemeHyii 'y
MaWOYyTHIX YYMTENB, OJHIEI0 31 CKJIAJIOBUX SIKOi € JIGKCMYHA KOMMETeHIlis. bes
HaOyTTs 1i€1 KOMMETEHI[i TMOBHOI[IHHE CIUIKYBaHHA € HEMOXJIUBUM. Tomy
MaiOyTHI BYMTENl AaHMIIMCHKOI MOBH TOBHMHHI JIOCATTH HAaJIEKHOTO PIBHA
c(hOpMOBaHOCTI JEKCUYHOI KOMITETEHITT 151 3a0e3MmeueHHs IXHhOro €()eKTUBHOTO
byHKITIOHYBaHHS y PO eCiiHOMY CepeOBHIIII.

[TpoGmemi pi3HOACTIEKTHOT MATOTOBKK MaOyTHIX YYUTENIB JI0 TIeAaroriaHol
JUSTTBHOCTI MPUCBSITHIIM CBOIT Mpalll BITYM3HSIHI i 3apyO1KH1 HayKOBIII, 30KpeMa: y
Hanpsimi  popmyBaHs JiekcnmuHoi kommnetenmii (.M. bepman, B.A. ByxOGinzep,
C.®. Iarwos, K.I. TIlaccoB, B.C. KopoctunsoB, B.B. Ilmizr,

O.b. TapHONOJbCHKHIA), METOAMKH (OPMYBaHHS KOMYHIKATHBHOI KOMIICTCHIIIT
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(C.1O. Hikonaena, E. H. Conoposa, K. M. Husenko, I1. Meapa, H.Emric, M.JIonr).
Taki Bueni, sk P. Artkincon, B.Kazapenko, [. Tommcon, P.JI. Oxcdopn,
A. JI. bagaeni 3poOuiu BENMKUN BHECOK y PO3BUTOK MNPUHOMIB MHEMOHIKH,
3ampoIOHYBai  Kilacu(iKalilo MHEMOHIYHHUX MPUUMIB Ta MOXJIMBI IUISAXU
BIIPOBA/I’)KEHHS MHEMOTEXHIKHM y HaBuaJbHUU mpouec. Huzka 3apyOiKHUX BUEHUX
OPUCBATMIIA CBOi Mpaili npoOiemMi BIPOBAKEHHS JIEKCUYHOTO MIAXOAY Y
HaBuanbHuii mpouec (X. Hemmap, M.T'oyi P. Kaprep, B. Jlaydbep, H. Iminr,
J1. Mapxkoni, M. JIstoic, A. Kokcxen, Ta iH.) 3a3HaueHi mpaitii € liIHHUM BHECKOM 1 B
pO3B’s3aHHS MHUTaHb (POPMYyBaHHS JICKCUYHOT KOMIICTEHIIT CTyACHTIB. BomgHoYac
npo0sieMa po3poOJIeHHsT Ta BUKOPUCTAHHS ONTUMAIbHUX METOJWK, IO MAaOTh Ha
MeTi (hopMyBaHHS JICKCHYHOT KOMITETEHIIIT Ha MPAKTUYHUX 3aHATTAX 3 1HO3EMHOI
MOBHU U CHPUATHUMYTh AKTHUBHIM IHTEpakilii CTY/IEHTIB B HAaBYAJIbHOMY MPOIECI,
3aJIUIIAETHCS OCTATOYHO HEBHUPIIICHOTO.

TeopeTnunuii aHami3 HAYKOBOI JIITEpaTypH, CIOCTEPEKEHHS 3a MPOLIECOM
HaOyTTs 3HaHb, yMiHb 1 HaBUYOK 3 (axy JMOBOJATH, IO PIBEHBb JIEKCUYHOI
KOMITETEHI1T MaOyTHIX YUYHUTEJIB IHO3EMHHUX MOB HE 3aBXK/IM BIATIOBIAA€ CYy4YaCHUM
BHMOTaM JI0 TIATOTOBKH (haxiBI[iB, 1[0 BUKIMKAHO CYIEPEUHOCTIMHU MIXK:

- 3pOCTalOYMMH BUMOTAaMH JO BOJIOJIIHHS 1HO3EMHOI0 MOBOI MalOyTHIX
YUHTENIB 1HO3€MHOI MOBM 1 HEJOCTaTHIM piBHEM C(OPMOBAHOCTI MpoQeciiHmX
KOMITIETEHI[I/ y 3HaYHO1 KUTBKOCTI CTY/ICHTIB;

- motpe6oro roTryBatu (axiBIiB MEAArOriyHOI rajay3i BiAIMOBIIHO 10 HOBHX
€BPONCHCHKUX CTAaHAAPTIB 1 TPAJAMIIHHUMH IMAXOAaMHA JO  IIATOTOBKH
NearoriyHuX KaJIpiB.

OTxe, aKTyaJdbHICTh BHU3HAYEHOI MPOOJIEMHU JOCTIKCHHS 3yMOBIICHA
HEJO0CTATHBOIO 11 PO3POOJICHICTIO SIK B TCOPETUYHOMY, TaK 1 B TPAKTUIHOMY IIAHAX,
a TaKOX MOTPeOOr0 BUPIMIEHHS 3a3HadYeHUX Mpobiem i cymepeynocteir. Came Ha
pO3B’s3aHHS IHOTO KOMIUIEKCY 3aBJaHbh 1 CHOPSIMOBaHE HAIIe OCHTIIKCHHS
«DopMyBaHHS JIEKCUYHOI KOMIIETEHI[li 3 BUKOPUCTAHHSIM NPUMOMIB MHEMOHIKU Y

CTYJIEHTIB 2 KypCy MOBHUX CHEI1aJIbHOCTEM».



Mera jgociigaeHHsI — BHU3HAYUTH, TEOPETUYHO OOIPYHTYBaTH Ta
€KCIIEPUMEHTAIBHO MEPEBIPUTH MEAArOTiuHI YMOBH €(EKTUBHOI'O BUKOPUCTAHHS
OpUOMIB MHEMOHIKHM Uil (D)OPMYBAaHHS JIEKCUYHOI KOMIIETEHLIi y CTYIEHTIB 2
KypCY MOBHUX CHEI[1aIbHOCTEH.

JUist TOCSATHEHHS! METH MOTPIOHO PO3B’sA3aTH TaKi 3aBAAHHA:

- OOIpyHTYBaTH TEOPETHYHI MepeayMOBH (QOpPMYyBaHHS JIEKCHUYHOI
KOMITIETEHIIIi y CTYJICHTIB MOBHHUX CHEI1aIbHOCTEH;

- po3poOutH ¥ OOTpYHTYBaTH METOAUKY (QOpPMYBAHHS JIEKCHYHOT
KOMIIETEHIIii Y CTy/IEHTIB MOBHHUX CIEIiaIbHOCTEH HA 3aHATTSIX 3 aHTJIIHICHKOT MOBH;

- pO3pOOUTH KOMILIEKC BIIPaB st GOopMyBaHHS JIEKCHYHIX HABUYOK Ta YMiHb
1 MPOCTEKUTH OCOOTMBOCTI HOTO IHTETPYBaHHS y 3arajbHy MOJIe]h HABUAHHS;

- OOTPYHTYBATH 132 JOTIOMOTO0 MTPOOHOTO HABYaHHS MEPEeBIpUTH crienudiKy
(bopMyBaHHS JICKCUIHOT KOMITETEHITii 3 BAKOPUCTAHHSIM MHEMOTEXHIKH y CTYJICHTIB
MOBHHUX CIHEI[labHOCTe Ta BU3HAUYUTU €QEKTUBHICTh ii BIPOBAKEHHSI Y
HaBYAJIBHHUM MPOIEC BUIIOT IIKOIH.

I'inoTe3a poc/iizkeHHA TOJSTAE B TOMY, IO PIBEHb JIEKCHYHOT KOMITETEHIII1
CTYJICHTIB MOBHHUX CICIIAJIBHOCTEH 3HAYHO IMIJBHUIIUTHCS 3a YMOB (hOpMYBaHHS
IHIIIOMOBHOI JIEKCUYHOI KOMIETEHIII 3aco0aMH II0€IHAHHI MHEMOTEXHIKM 13
JEKCUYHUM METOJIOM.

O06’exT mociigkeHHss — mpoiiec (GOpMYyBaHHS JIGKCHYHOT KOMITETCHINIT y
CTYJIEHTIB MOBHHX CHEIIATbHOCTEH 3 BUKOPUCTAHHIM IPUIOMIB MHEMOHIKH.

IIpeamer aocirigzkeHHsA —MeTOUKa (POPMYBAHHS JIEKCHYHOT KOMITETEHIII 13
3aCTOCYBaHHSIM MHEMOHIYHUX MPUHAOMIB Y CTYICHTIB MOBHHX CITEI1aJIbHOCTEH.

MeToam 10CTiAKEHHS

- meopemuuni (aHAJI3 1 CHHTE3; CHCTEMAaTH3aIlisl, TIOPIBHAHHS, KIacu(iKaIlis
Ta y3araJbHCHHS iHPOpMAIlii TEOPETUIHHX JDKEPEN 3 MPOOJIEMU JOCIIIKECHHS);
- emnipuyni (CIOCTEPEIKEHHS 3a MPOLECOM HaBYaAHHS, KOHTPOJIbHI 3pi3U, BUBUCHHS
pe3yJbTaTiB HAaBYAJIBHOT iSJIbHOCTI, aHAIII3 HABYAJIbHUX MaTepiaiiB);

- ekcnepumenmasbii (IpoOOHE HABYAHHS ).



6

HaykoBa HOBH3HA Ta TeOpeTHYHEe 3HAYEHHSl OJICP)KAHMX PE3yJbTaTiB
MOJISITa€ B TOMY, II1O:

- 6nepuie BU3HAYEHO Ta TEOPETUYHO OOIPYHTOBAHO IMEAAroriuHi yMOBHU
(opMyBaHHSA JEKCHUYHOI KOMIETEHI[li Y CTYJEHTIB MOBHHMX CHELIaJIbHOCTEH Yy
HaBYAJIBHOMY MPOLECI BHUIIOI IIKOJM 3ac00aMd MHEMOHIYHMX HPUHOMIB Y
[MO€IHAHHI 13 JIEKCUYHUM METOIOM;

- noodanvuwio2o po3sumky HaOyna METOJAWKa 3aCTOCYBaHHS MHEMOHIUYHUX
npuifoMiB y mpoueci popMyBaHHS JEKCUYHOT KOMIETEHIIi y CTYJEHTIB MOBHHUX
CIeIIaIbHOCTEH.

IIpakTuyHe 3HAYEHHSI JTOCIIKEHHS TOJIATae B po3poOIll Ta BIPOBAIKEHHI
y HaBYaJILHUI TIPOIIEC METOIUKH (POPMyBaHHS JICKCUYHOT KOMITETCHIIIT Y CTYJICHTIB
MOBHHUX CIEIIAbHOCTEH 3 BUKOPUCTAHHIM MPUHOMIB MHEMOHIKH y TIOETHAHHI 13
JICKCUYHUM METOJIOM.

PesynbpraT, ogepkaHi B IUIJIOMHIN poOOTi, MOXKYTh 3HAWTH 3aCTOCYBAaHHS
Ipy yKJIaJaHHI HaBYaJbHUX TMOCIOHHMKIB, pO3pOOIll METOIUYHUX MaTepiaiiB, y
YUTaHHI CIIEIIKYPCIB 1 MPOBEJICHHI criericeMinapiB y negaroriunux BH3.

Anpoodaitisi pe3yJbTaTiB J0CTiXKeHH 3/IHCHIOBAJIACS HA MDKHAPOJIHUX Ta
BCEYKPATHCHKUX HAYKOBO-TIPAKTUYHUX KOH(PEPEHITIAX:

- «AxtyanpHi TpoOJIeMH JIHTBICTHKM Ta METOJWKHA BHKJIaJdaHHS
1HO3eMHHUX MOB Y BHIIIOMY HaBUaJbHOMY 3aKiaai Ta mkoii» (25 kBitaa 2018 p.), M.
Binunig;

- «AxTyanbHi mpoOnemMu (Quronorii Ta METOAMKHA 1HO3EMHUX MOB Y
Cy4yaCHOMY MYJIbTHIIIHTBAIbHOMY TpocTopi» (22 muctonana 2018 p.), M. Binuawuis,

- XVI wmikHapomHIN CTyneHTChKiM iHTepHeT-KoHpepeH i «MOBA,
OCBITA, KVYJIbTYPA: Inarerpariiiini TeHJEHIIi B cydacHOMY CBITi» (4 TpymHs
2018 p.), m. Bigauns;

- XXV mixkHapoaHiit iHTepHeT-KoH(pepeHiii «Haykosi nmigcymku 2018
poxky» (17 rpyans 2018 p.).

Iy6aikamii. Pe3ynpTaTh AOCHIKEHHS BHCBITICHO B 5 0JHOOCIOHHUX

myOJTiKalisX 3a MaTepiajaMu JI0MOBieH Ha KOH(EPEHIIIsX.



Ctpykrypa Ta 00cSr IMILIOMHOI po6oTu. PoboTa ckiianaeTbes 31 BCTYILY,
JIBOX PO3/LT1B, BACHOBKIB 10 PO3/ILTIB, 3araJIbHUX BUCHOBKIB, CIICKY BUKOPUCTAHOT

nitepatyp (78 mo3wuitiii). OCHOBHHIT 3MICT BHKIaieHO Ha 81 cTOpIHII.



PO3JILI 1
3MICT JJEKCHYHOI KOMIETEHIII TA ETAIIA ii ®OPMYBAHHS

1.1 JlekcmuyHa  KOMIETEeHUiss SK CKJIaJ0Ba KOMYHiIKaTHBHOIL

KOMIIeTeH Uil CTy/IeHTA.

Ha cyuacHomy erarmni po3BUTKY CYCIIHCTBA BOJIOJAIHHS 1HO3EMHOK MOBOIO €
HEBIJl’EMHOIO PHCOI0 KOXXHOTO TPOMAJISHWHA, TOMY OJHUM i3 HAWTOJIOBHIIIHX
3aB/IaHb HABYAHHS 1HO3€MHOI MOBHU Yy BUIIUX HABYAIILHUX 3aKjIa/ax € (POpMyBaHHS
B CTY/ICHTIB KOMYHIKATUBHOI KOMIIETEHII11.

[Tporiec BUBYCHHS 1HO3EMHOT MOBHM Ma€ OyTH CIIPSIMOBAHHWN HAa HAKOITMYCHHS
1 pO3IIMPEHHS CIIOBHUKOBOTO 3aracy CTyJCHTa, TOMY Ha 3aHATTSAX 3 IHO3EMHOI MOBH
0coOJIMBa yBara NpHAUIAETECS (POPMYBaHHIO JIEKCHYHOT KoMmeTeHIii. Jlekcnuna
KOMIIETEHIIIS1 € BaXKJIMBOIO CKJIAJJOBOIO 1HIIOMOBHOT KOMYHIKaTUBHOT KOMIIETEHII1.

BaxxnuBicTh 3aCBOEHHS IHIIOMOBHOI JIEKCMKM BHBOJMTH HA MEPUIUHN IUIaH
BOJIOJIHHS JICKCHYHUMH HABUYKAMH. «3HAHHS [HO3EMHOI MOBU ACOUIIOEMbCS 31
3HAHHAM Ci8, 8 MOU YAC SIK 3HAHHA MOSBU - 3 JIeKCUYHUMU Hasuukamu. Omoice
JIEKCUYHI HABUYKU CIO PO32n40amu AK HAUBANCAUBIUWUL KOMHOHEHm 3MICmy
HABYAHHS IHO3EMHOI MOBU, d iX hOPMYBAHHA came i € MemOoI HABUAHHS IEKCUUHO20
mamepiany» [21, c. 92].

CyTHICTP JIEKCHYHOI KOMIMETEHI[ii TMOoJjsira€ y 3JaTHOCTI CTY/JEHTIB
PO3MI3HABATH Ta BUKOPUCTOBYBATH 1HIIOMOBHI JiekcuuHi ogunuii (JIO) Tak, sk me
pOOIIATH HOC1T MOBH.

Huska Bitumsasanx (.M. bepman, C.®. Ilarinos, B.C. Kopoctuinos,
B.B. llImiar, O.b. Tapuononbcekuit) Ta 3apyoixuux (B.A. Byx6inaep, FO.1. [1acos,
P. Kaptep, B. Jlaydep, H. Iminr, /{. Mapkoni, M. JIpfoic) HayKOBITIB MPUCBSATHIN
CBOi mpaml JOCIIPKEHHIO mpoOjieMu (OpMyBaHHS IHIIOMOBHOI JIEKCUYHOT
kommereHIlii. CydacHi BiTum3HsHl BueHi C.FO. HikomaeBa, O.II. AmatheBa,
0.0. KonoMiHOBa BH3HAYaIOTh JEKCHUYHY KOMIIETEHIIIIO SIK HAsIBHICTH MEBHOTO

3anacy JIO Ta BMIHHS aJ€eKBaTHO 3aCTOCOBYBATH iX Ha MpakTHIll. Jleski 3aximHi



nocuinauku (P. Kaptep, B. Jlaydep, JI. MapkoHi) NoAUISIOTh JyMKY BITYU3HSIHUX
BUCHUX Ta PO3TIIANAIOTH JIEKCHUYHY KOMIIETEHITIIO SIK YaCTHHY 3arajbHOI MOBHOI
xkomnereHuli. Onnak [I. MapkoHi TakoX BU3HA4Yae€ ii K YaCTUHY CEMaHTUYHOI
KOMIIETEHI1i, TOOTO 3HAaHHS Ta 3A10HOCTI, 5Kl JIEKaTh B OCHOBI PO3YMIHHS MOBH
cryaeHroM [64, c. 77]. Y 3araabHO€BPOINEHCHKMX KOMIICTEHI[ISIX BOJIOAIHHS
1HO3eMHOI0 MOBOI0 2001 pOKy MPOMOHYETHCS CHPOLIEHE BU3HAUEHHS JIEKCUYHOT
KOMIIETEHITIi: «3HAHHS Ta BMIHHS BUKOPHCTOBYBATH CJIOBHUKOBHUI 3a1iac MOBHY [ 52,
c. 110].

[TincymoByloUM cKa3zaHe, MiJ JEKCUKOIO PO3YMIEMO CYKYIHICTh yCiX CIIiB
IIEBHOT MOBH, TOOTO CJIOBHUKOBHIA 3aniac MOBH. JIO MOXYTh BUPaKaTUCh:

- oxuum cioBom (Work, beautiful);

- cTiiikuM crioyueHHsAM ciiiB (once in a blue moon, be like chalk and cheese,

no pain no gain);

- Bupazom-kiimie (How are you? Where are you from? What are you?).

Jliist Toro, 1mo6 npoiiec 3aCBOEHHS HOBOT'O JIEKCUYHOTO Martepially MpOTIKaB
MBUIIIE, MOTPIOHO peTenbHO BimOupatu JIO 11 BUBYEHHS, JOTPUMYIOUHCH
NIEBHUX KPUTEPIiB BiIOOPY, OCHOBHUMHU 3 SKUX €: 3AaTHICTh JIO moeaHyBaTUCh 3
IHIIUMHA ~ OJIMHMIIIMHA Y  MOBJICHHI; CEMaHTHYHA I[IHHICTH, CTHJIICTUYHA
HEOOMEXEHICTh, OaraTo3HaYHICTh, YACTOTHICTh, CJIOBOTBIPHA 37aTHICTh. HassBHICTH
OUTBIIIOCT1 KPUTEPIiB y CIOBI CBIIYUTH PO HOTO BUCOKY IIHHICTB JIJII BUBUYEHHS
MOBH, TOMY BOHO Ma€ SIKHAWIIBU/IIE OyTH BKJIFOYCHE JIO CIIOBHUKA-MiHIMyMY [21,
c. 93].

HeoOximgHo TakoX 3ramatd MpO TMOHATTS JEKCUYHOTO MIHIMYMY, SKUH
BKJIIOYA€ aKTHBHUM Ta TMACHBHUW CIOBHUKOBMM 3amac CTyJIeHTA. AKTUBHUHU 1
NACUBHUI CIOBHUKOBUI 3alac YTBOPIOIOTh TaK 3BaHUN HasiBHUWA ab0 peasibHUA
CJIOBHUK, SIKUH CIYXUTh OCHOBOIO JIJIsi (JOPMYBaHHS TOTEHI[IHHOTO CIIOBHUKA [35,
c. 68-69].

[ToTeHuiifHUN CTOBHUK YTBOPIOIOTH yCl HE3HAWOMI CJIOBA, 3HAYEHHS SIKUX

CTYAEHT MOJKE 3PO3YMITH 13 KOHTEKCTY. Jl0 HUX HalIeKaTh:
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- IHTepHaIllOHANII3MH, 3HAa4eHHs1 a00 popMa sKuX MOAIOHA 1O CHIB PiIHOL
mou (instructor - incTpykTop, administration - aaminictpaiis);

- moxiaHi Ta ckiaaaHi ciosa (provider - mposaiinep, employee - npamiBHHEK,
know — knowledge - 3uanHns; a COOKboOK — kHuTa perentis);

- HOBI 3Ha4YeHHs Oararo3HauHux ciiB (Hampukinan, break — mepepsa, mamatu,
HOPYIIyBaTH, MOCIA0IIOBATH, PO3IpBaTH);

- CJIOBa, 3HAYCHHS sSKHX 3po3ymine i3 koHTekcTy (John uses a broom for
sweeping the floor) Ta xonBeproBaHi ciosa (a doctor — to doctor, water — to water,
to find —a find ) [21, c. 94].

C.®. IlaTinoB TpakTye JEKCHUYHI HABUYKU SIK «HABUYKU  [HMYIMUBHO-
NPABUNBLHO2O YMBOPEHHS, 8HCUBAHHA | PO3YMIHHA THULOMOBHOI IeKCUKU HA OCHOBI
MOBNEHHEBUX NEKCUUHUX 38 A3KI68 MIJC CIIYX0-MOBLEHHEBO-MOMOPHOIO | epaghiuHo0
Gdopmamu cnosa i 1020 3HAYEHHAM, A MAKONC 38 SA3KI8 MINC CLOBAMU IHO3EMHOL
mosu» [39, c¢. 138]. Came TOMy KIIOYOBHMM Y 3aCBOEHHI JCKCHYHHX OJUHHUIIL €
dbopMyBaHHA JIEKCMYHUX HaBUYOK. HaykKoOBIll BHUIUIAIOTH PI3HI 11X BHIHU:
PENpPOIYKTUBHI, PENENTUBHI, HABUYKH OOIPYHTOBAHOI 3/I0TAJIKH, HABUYKHU
KOPUCTYBaHHsI piI3HUMH BUJAMH CIIOBHHKIB.

PenlentvBHY HaBHYKY MOXKHa TJIYMAayuTH SK 3JaTHICTh CHOpUMMAaTH Ta
PO3YMITH JIEKCMYHY OJMHUII0 B YCHOMY Ta IIMCEMHOMY MOBJCHHI, a
pPENpPOIyKTUBHA HABUYKA — 1€ 3/IJaTHICTh CTYACHTIB BIATBOPUTHU JIEKCUUHY OJHHUITIO
BIJIMTOBITHO 10 ii 3HAYEHHS B 130JIbOBAHOMY BHTIJISI/II, & TAKOXK BXKMBATH B YCHOMY
MOBJICHHI Ta Ha MTUCHMI.

Penieriist 3aBxau mepeaye penpoiykKiii, camMe TOMYy BHUKIanad MOBUHEH
CIIOYATKY 3aCTOCOBYBATH 3aBJIaHHS, SIKi O JJOTTOMOTJIN CTY/ICHTY MPOJEMOHCTPYBaTH
3IaTHICTh PO3YMITH HOBY JIEKCHYHY OJWHHIIO, 1 JIAIIE MOTIM MPOMOHYBATH
3aBJaHHS 3 HAMMKMCAHHS YW BUKOPHCTAHHS y MOBIICHHI IIi€1 JIGKCUYHOI OJWHUIIL.
TakuM  YWHOM, CIIOYAaTKy BUKOHYETHCS  3aBIaHHS  PEHENTUBHOTO  Ta
PENPOIYKTUBHOTO XapaKTepy.

CrynenTu 30aradyroTh CBIM CIOBHHMKOBHUH 3aIac 1HO3EMHOT MOBU MPOTIATOM

yChOT0 MPOIIECY HaBYAHHSI, aJIKe MalKe Ha KO)KHOMY 3aHATTI BUKJIagad 3HAMOMUTh
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iX 3 HOBUMH CIOBaMHU ISl 3acBO€HHA. Came TOMY MeEpIIOYEproBUM 3aBIAaHHSIM
BUKJIa/1aua € 3a0e3meueHHs] OBONIOAIHHS CIOBHUKOM. /{711 IboTo MOTpiOHO, mepr 3a
BCE, NPOOYAWTH y CTYICHTIB IHTEpEC MO PO3IIMPEHHS CIOBHHUKOBOTO 3amacy [24,
c. 202].

HaBuuku oOTpyHTOBAaHOI 370TagKH JOMOMArarTh 3pPO3YMITH 3HAYCHHS
JEKCUYHOI OAMHMIII MOTEHLIMHOIO0 CIOBHUKA IMPH YMTAaHHI 4M ayfioBaHHl. He
MEHIII BaXJIMBUMH € HAaBUYKM KOPHCTYBaHHS PI3HUMH BUJaMHU CJIOBHHKIB
(OTHOMOBHHX, JBOMOBHHX, (Ppa3eojIOriYHMX, CTUMOJIOTIYHAX, TeMaTHUHUX) [21,
c. 94]. OcobOnuBOro 3HAYCHHS JaHAa HaBMYKAa HAOyBae JUIS CTYJCHTIB MOBHHX
CHeliaNbHOCTeH, ajke Oulbllla YacTHHA MaTepiajdy NpUIlaJlae Ha CaMOCTIiHE
OTIpAIIOBaHHS, SIKC HEMOXXJIMBE 03 BUKOPUCTAHHS Pi3HOMAHITHUX CJIOBHHKIB.
KopucTtyBaHHs CIIOBHMKaMH JOIOMAara€e CTyJCHTaM Kpalle 3pO3yMITH 3HA4YCHHSI
CJIOBa, WOTO BITHOCHY IIIHHICTH, @ TaKOX OTPUMATH YSBJICHHS NMPO KOHTEKCT, Y
SAKOMY II€ CJIOBO BXKMBA€ETHCS.

Baratprox DOCIIQHMKIB IKABUTH IIUTAHHS 100 KIIBKOCTI CJIIB, HEOOXITHUX
JUTsL 3aCBOEHHS Ha moyaTkoBomy etami. [layn Meapa namossdrae, mo cCTyJeHTam
noTpiOHO 3acBOIOBAaTH OJU3BKO JBOX THCAY CJIIB IIUPOKOTO BXKHTKY Ha
MIOYaTKOBOMY €Talll BUBUEHHSI IHO36MHO1 MOBH, OCKLJIBKM CaMe TaKa KUTbKICTh CJIiB
€ ONTUMAJILHOIO ISl PO3YMiHHS OUTBIIIOCTI HE3HAHOMUX CJIiB Y HOBOMY KOHTEKCTI.
HaykoBenp TakoX BHCTyHmae TPOTH 3acTapiioro MiIXOMy «CIOBHUKOBOTO
KOHTPOJIO», B IKOMY CTYJICHTH BUBYAIOTH JIUIIE JIEKUJIbKA COTEHb CIIIB Ta YATAIOTh
peTensHO BimiOpaHi KHUTH BiIIIOBIAHO J0 IXHBOTO PiBHS BOJIOJIHHS MOBOMO [69].
[TonymsipHICTB 3acTapiaioro miaxoay Oyia MoB’s3aHa i3 TUM, III0 OCHOBHHMH aKIEHT
pOOUBCSI HA BUBUCHHSI TPAMaTHYHUX CTPYKTYD, a JeKCHKa OyJia moTpiOHA JIUIIE IS
3aIMOBHEHHS MPOTYCKIB Y MPHUKIIA1ax.

3 MOSIBOI0 KOMYHIKQTUBHOTO MiAXOy /10 BUBYEHHS 1HO3eMHOI MOBU B 70-X
pokax 20-ro CTONITTS CHTYyaIlis 3MIHIOEThCSA KapAuHaiIbHO. OCHOBHHI HAroyoc
3MINIY€EThCSI HA BOJIOAIHHSA JIEKCMYHMM MaTepiajioM, a TOYHICTh Ta rpaMaThyHa
MPaBUJIBHICTh BIAXOJATh Ha 3aAHiN miad. e ogHi€0 TPUYMHOIO CTaB CTPIMKHUUN

PO3BUTOK Yy Tajly3l KOMIT IOTEPHUX 3HAHb, IO JaJ0 HAYKOBLSAM 3MOTY OLUIbIII
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J€TAJIbHO aHAJII3yBaTH 3B’ SI3KM MK CJIOBAMH, & TAKOK MOEJHYBATU CTAP1 MOHSTTS
13 HOBUMH, BUKOPUCTOBYIOUYH PI3HOMAaHITHI HMIAXOAM Ta 3a0XOUYIOUYU CTYACHTIB 110
CaMOCTIHOTO BUBYCHHS MOBH.

Bapto Tako 3a3HaunTH, 110 NOSIBA KOMYHIKATUBHOTO MIJX0y CIPHsUIA 3MIHI
croco0y HaBUaHHS JEKCUYHOr0 MaTepiainy. ¥ KOMyHIKaTUBHOMY MAXO/1 CTYACHTH
3aCBOIOIOTh JICKCUKY IMILTIIIMTHO, HAaMararO4uch 3pO3yMITH 3HAYEHHS CJIOBa 3
KOHTEKCTYy Ta KOPUCTYIOYHCh OJHOMOBHHMH clIoBHUKaMH. OJHAK Cyd4acHi
JOCIITHUKA CXWJIbHI BBa)KaTH, IO HE MOXKHA OOMEXKYBATHUCh JIMIIIE OJHAM
CIIOCOOOM  3aCBOEHHSI JICKCHUHUX OJWHUIL Ta CTBEPKYIOTh, IO J00pe
CTPYKTypOBaHa MporpamMa Ma€ MPOINOHYBAaTH 30aJIaHCOBAaHUN MIAXid, SKUNW OuU
BKJIFOYAB €KCIUTIIIUTHE BUKJIAJIAHHS MaTepialy pa3oM 13 MOXKJIUBICTIO IMILUTIIIUTHOTO
3aCBOEHHS JIEKCUKH 3 KOHTeKcTy [69, C. 240].

[ToBepTarouuch 10 MPOOIEMH KITBKOCTI ICKCHYHUX OAMHHILH JIJI 3aCBOEHHS,
CIII 3ayBOXUTH III€ OJUH CMoci0 30UThIIEHHS O0’€MYy CIOBHHKOBOI'O 3aracy
CTYJIEHTIB. 3aMiCTh BUBYEHHS JIBOX TUCSY OKPEMHX JIEKCEM, HAYKOBIIl MPOTIOHYIOTh
3amaM’TOBYBATH IIUTI THi3Ja CJiB, TOOTO OJIHE KJIIOUOBE CIOBO Ta JEKIIbKa HOTO
noxigaux. Hanpuknaz, listen, listening, listener; learn, learnable, learner, learning.
B Takwii crioci6 cTyeHTH MPOBOIATH MIXK CJIOBAMH acOIIiarlii, M0 MOJETIIYE MPOIIEC
3aCBOEHHSI, aJ[)KE BC1 CJI0BA B T'HI3/I MAalOTh CIUIbHUI KOPiHb [68].

Bapro 3a3HauuTH, 10 BUBYEHHS JIEKCUYHOTO 3amacy I1HO3eMHOI MOBHU
MOJKJIMBE HE JIMIIE Ha PIBHI OKPEMHUX CIIiB, a i Ha PiBHI BUIBHUX CIOJY4€Hb. Taki
CIIOJTYYEHHS YTBOPIOIOTh Mapu a00 TpyIu CHiB, SKI YaCTO 3yCTPIYAIOTHCS Pa3oM Y

KoHTeKcTi. Hammpuknan,

prices fell
Incomes rose
unemployment stabilised

KoseH 3 IMEHHUKIB MOK€ YTBOPIOBATHU Mapy 3 KOXKHUM JIIECIIOBOM 13 MPaBoi
KOJIOHKHM, TOOTO BUIbHI CIIOJIyYEHHSI JONOMAararoTh HaM Kpaille 3pO3YyMITH, SIK
OKpeMi CJIOBa MOXYTh MOE€AHYBATHCh 3 IHIMMUMHU. OJHAK Takl BIIHOIICHHS

MPOCIIIKOBYIOTbCSI HE JIMILE Y TMapax CJiB. bBUIBIIICTh BUIBHUX CIOJIYyYE€HBb
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(collocations) yrBoproroTh Bix TphoX 10 I’ sTH ciiB: t0 pay attention to something,
to run a bookshop. Taki crionyueHHss MOKYTh OyTH BUILHUMHE Ta (ikcoBaHUMU [56,
c. 93].

M. Jlbtoic migkpecitoe, mo (ikcoBaHI BUIbHI CHOJIYYEHHS € PI3HOBHUIIOM
noJichiB (BUpa3iB, SKi BUPaKAIOTh OJHE TMOHATTS), Hanpukiaa, of course, the day
after tomorrow. ABTOp TakKOX HAroJoOmIye, IO OJIUH EJIEMEHT (HIKCOBAHOTO
CIIOJTYYCHHSI MOYKE BU3HAYATH IHIIWH, OJTHAK IIEH MPUHITUI HE 3aBXKIU B3aEMHHIA.
Hanpuknan, cioso rancid criony4aetscest 31 ciioBoM DUtter, sik TUIBKH CTYACHT uye
CJIOBO rancid, BiH po3yMie, 1110 HACTYITHUM Ma€e OyTH ciioBo butter. OnHak, came 1o
cobi cimoBo butter He mepeadauyae 00OOB’SI3KOBOTO BXKMBAHHS 13 MPHUKMETHHKOM
rancid.

VY CBIIOMJICHHSI TOTO, SIK YTBOPIOKOTHCS BiJIbHI CIIOBOCIIONYYCHHS, € OCOOJIMBO
BOXJIMBHUM, aJ K€ «3HAUCHHsI CJIOBA 3HAYHOIO MIPOIO 3aJIeXKUTh BIJ] CJIB 13 SKUMH
BOHO acoIitoeThes» [57, €. 69]. Kpim 116010, 3HaI04YH BiIbHI CIIOIYUYCHHS, CTYACHTY
JIeT1e 3p03yMITH CEMaHTHKY CJIOBa, TOOTO MOro J0/1aTKOB1 3HaueHHs1. Manuii 3amac
BUIbHUX CIIOJY4Y€Hb Y AKTUBHOMY CIIOBHUKY MPHU3BOJIUTH IO TOTO, 110 MOBJICHHS
CTyJIEHTa CTa€ 3aHAATO MPOCTUM Ta OOMEXKEHUM, Y SIKOMY TparuiIe€ThCs
HENpPaBWIbHE BXKHMBAHHS OJHOTO 13 KOMIIOHEHTIB BUIBHOTO CIOJIYYECHHS, IO
IIPU3BOJIUTH JI0 HEITOPO3YMIHHS MiX CITIBpPO3MOBHHKAMU.

Hanpuknazn, cioso laugh cronyuaetses 31 crosamu loud, great, helplessly,
hysterically. Takoxx BoHO MOke BXKUBATHCH i3 mieciioBamu: give/ let out/ force laugh,
ayie BxuBaHHs cioBa laugh y cromyuenni 3i cmoBom broadly e po3noscromkeHoro
MIOMHJIKOIO CepeJl CTY/ICHTIB, ACKPaBUM IPHUKIAIOM MDXMOBHOT iHTEp(EpeHIrii.

Takoxx BapTOo JomaTv, MmO JUIS CTYJASHTIB MOBHHUX CIEIIaJbHOCTEH Ta
MaiOyTHIX BuuTeniB yucio JIO nmst 3aCBOEHHS 30UTBIIYETHCS 1 MA€ CTAaHOBHUTH
MIHIMyM Tpu Tuca4i. KpiM TOro, CTyIeHTH MOBHHX CHEI[iaIbHOCTEH TOBHHHI
3acCBOIOBATH He julile yacto BxkuBaHi JIO, ane i Taki, 10 PIAKO 3yCTPIYAIOTHCS B
MOBJICHHI. 3 I[I€}0 METOI0 MO>XHa BUKOPUCTOBYBATH CICLIaIbHUNA CHUCOK TaKHX
ciiB (Academic Word List), 3amporioHoBanuid Ta BBEICHUH B 00Ir mpodecopom

Bemniarroncekoro yniBepcutery Apepin Koxcxex y 2000 pomi. Lleit cnucok
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Hamiuye 500 rHi3g ciiB, sIKI pO3TAIOBYIOTHCA B MOPSAKY Bl HAHOUIBII 4acTO
BXKMBaHUX JI0 HAMEHII BXKHBaHMUX CITiB [73].

Heo0xigHo TakoX HaroJIOCUTH, 1110 3HaYHY poJib Y (P OpMYBaHHI IHIIOMOBHO]
KOMIIETEHI[1i BIAIrPAatOTh HABUYKHU BOJIOJIIHHS CJIOBHUKOM, a/I)K€ BOHU CHPHUSIOTH
ABTOHOMHOMY BHUBYEHHIO MOBH Ta MOIOBHEHHIO MACUBHOTO CIOBHUKOBOIO 3aIacy
HOBUMH MOHATTAMHU Ta TepMmiHamu. KpiMm Toro, 3apyOixkHI BUE€HI MITKPECTIOIOThH
BaXJIMBICTh BUIBHUX CMOJIY4Y€Hb Y BUBYEHHI 1HO3€MHOI MOBH Ta HAIOJATAIOTh, 110
BOJIOAIHHS  JIOCTaTHBOIO  KUIBKICTIO BUIBHUX CIOJIy4€Hb PO3YMITH Ta

BUKOPHUCTOBYBATH CJIOBA HC JIMIIC Y MIPAMOMY, AJIC 74 Y KOHOTATUBHUX 3HAYCHHAX.

1.2 TIlinxoau a0 ¢popMyBaHHSI JIEKCMYHOI KOMIIETEHIil y CTy/IEHTIiB

BaxuBo mam’sTaTy, 10 HOBI CJI0OBA HE MOXHA TIPE3CHTYBATH 130JIbOBAHO, a
iX BUBUEHHS HE Mae 0a3yBaTUCh Ha IIPOCTOMY 3aram’ ITOBYBaHHI CITHCKY CIIiB.

[cHYIOTB pi3HI MIAXOAH IO HABYAHHS JICKCUKH, SIKI CIIPSIMOBaH1 Ha PO3KPUTTS
3HAUEHHS JIEKCMYHUX OJIMHHUIb, (POPMYBaHHS PEHENTHUBHOI Ta PENPOAYKTHBHOT
JEKCUYHUX HaBUUYOK NUIIXOM aBToMaTu3ailii JIO sik B KOHTEKCTI, TaK 1 M03a HUM.

Haiimenmn edekTuBHUM, ane JOCUTh TMOIIMPEHUM €, Ha Hall MOTJIA/I,
3aceoenusn JIO i301v06aH0, TO3a KOHTEKCTOM, Koiu HOBI JIO mpomoHyrOThCS
CITUCKOM, a 1X 3aCBO€HHS B1OYBAETHCS 130JIbOBAHO.

Busuenna JIO 6 rxommexcmi mepenbadae BuiydeHHs 3HadeHHs JIO 13
KOHTEKCTy. JlaHWii Miaxiax OpIEHTOBAaHMM, MEPEBaXHO, HA PO3BUTOK IMACHBHOTO
CIIOBHHMKA, TOMY MO OUTBIIICTh Yacy CTYACHTH TMPAIIOIOTh 13 aBTCHTUYHUMH
TEKCTaMHU, TIEPETIOBHCHUMH HE3HAOMUMH cioBamH. [[1s Toro, mol CTyaeHTH
MOTJIU BIOpaTUCh 13 HoBUMHU JIO, ciijy HABUMTHU 1X TIYKATH MiJKa3KH Y KOHTEKCTI,
po3BUBarOYM 370rafKy. Ha modaTkoBOMy eTami CTyACHTH 3HaXOASATh HE3HaoMe
CJIOBO Ta 3BEPTAIOTh yBary Ha KOHTEKCT, Y SIKOMY II€ CIIOBO BXKHBAETHCS, a TIOTIM
HaMararoThCs 3PO3YMITH T€, SIK PEUYCHHSI, Y SKOMY BXXHBAETHCS HE3HAWOME CIIOBO
OB’ sI3aHE 3 IHIITUMH PEUCHHSIMH Ta a03aliamu.

Posristnemo  mpuiiom  kommekcmyanvuoi  3002a0Ku, — AKAW ~ OyB

3anpornoHoBanuii Knapkom ta Heitienom y 80-x pokax 20 cTOMITTS.
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Hanpuknaz, ‘As an English as a foreign language (EFL) teacher, you'll teach
English to adults and children whose first or main language is not English. You'll
use a range of course books and materials, plus a variety of audio-visual aids, to
encourage students to communicate with each other using the structures and
vocabulary they've learnt and to improve the four basic language skills of listening,
speaking, reading and writing. A strong emphasis is placed on dialogue and role-
playing, but more formal exercises language games and literature are also used.’
[75]. ¥ nanomy ab3aiii € moHaiiMeHIIIe YOTHPH HE3HAOMUX ciioBa. J1Jis Toro, mob
CTYJICHTH 3MOTJIM 3PO3YMITH 3HAUEHHS IMX CIIiB, BUKIAJa4 3a/Ja€ 3arUTaHHSI
CTOCOBHO KOHTEKCTY, B SIKOMY BJKUTO HE3HAWOME CJIOBO, a CTY/ICHTH HaMararoThCsl
3pO3yMiTH 3HAYCHHS HOBOI JCKCHYHOI OJMHHMII, BifMoBigaroun Ha nutanHs. What
are the surrounding words? What does this word mean in terms of the context?

He menmr monynspHuMH B poOOTI HaJ JIEKCUKOIO € MHEMOHIUHI NPULOMU.
OnuuM 13 HaWOLIBIT €()EKTUBHUX BBAXKAETBHCSI Memood KIoyo8o2o closa. Jlane
NOHATTS OyJno Bmepie 3ampornonoBaHe P. Atkinconom y 1975 pomi. HaykoBenn
cpoOyBaB BHUKOPHUCTATH METOJ KIIOYOBOTO CJIOBA, HABYAIOUM AHTJIOMOBHHX
CTYJICHTIB POCIHCHKOI Ta iCIaHChKOT MOB. JlaHWI €KCIIEPUMEHT BUIABCS BAAIUM, a
CTYJICHTH I10 BChOMY CBITY 1 J10C1 BUKOPUCTOBYIOTbH HOTO JIJIs1 3aCBOEHHS HOBHX CIIIB.

Llett MeTo1 moJIsirae B yTBOPEHH1 acoIllaTUBHUX 3B’ s3KiB. Hampukmnan, cioBo
‘boots” — uepeBukH, CrHiB3ByYHE 3 YKpaiHCHKMM CJIOBOM ‘6yy’ — 3BYK BiI ymapy
roJIOBaMHU, OTXKeE, 100 3amam’ ITaTH aHTJIIHCHKE CIIOBO CTYICHTaM MOTPIOHO ySIBUTH
JBOX OapaHUMKiB siKi OyI[al0Th OJMH OJTHOTO Y€PEBUKAMMU.

Meton KJIIOYOBOTO CJIOBa BUMAra€ pI3HOMAHITHUX il 13 JEKCUIYHUMU
OJIMHUIIIMH Ta 30CEPEKEHOCT] Ha Tpolieci. BUKOpHUCTOBYIOUM METOJ KITFOYOBOTO
CJIOBa, CTYACHTH CIIOYATKy MiAOMPAIOTH CJIOBO PiTHOT MOBH, CIIUPAOYHCH HA HOTO
dboneTnuHy um opdorpadiuHy moaiOHICTh 13 CJIOBOM IHO3EMHOI MOBH, BHACIITOK
YOro YTBOPIOETHCS TICHUU 3B'I30K MIXK KJIFOYOBUM CJIOBOM Ta HOBOIO 1HIIIOMOBHOIO
JIO. 3aBasiku acoIiiaTUBHOMY 3B’SI3KY CTYAEHT OJipa3y 3rajJlye€ KIOUOBE CIOBO, SIK

TUTBKU BIH 3yCTpidae iHIIOMOBHE CJIOBO B TEKCTi [63, ¢. 7].
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Just toro, mo0 3aBepIIUTH NPOLEC 3amaM’ sTOBYBaHHSA, CTYACHTaM
MIPOIIOHYETHCS YSIBUTU KapTHHKY, siKa O MO€IHyBaJja 1 IBa CJI0Ba, TOOTO acoliallilo,
10 JIOTIOMOKE€ ONTHUMI3YBaTH BHBYCHHsI JICKCUYHOI onuHMUIN. Hampukiazn, cioBo
aJIBOKAT aHTJIIHChKOI0 MOBOIO TIepeKIaaaeThes K lawyer, ojHak BOHO Ma€ CHHOHIM
barrister. CriB3By4yHUM /0 I[LOTO CJIOBa MOXe OyTH cjaoBo bear. Omxke, obepeMo
cioBo bear kmowoBum o ciosa barrister. ITos’sbkemo HOBY JIO 3 sickpaBuM
oOpa3oM, 3alpoNOHYBaBIIM CTYJASHTaAM YySIBUTH BEAMEAS, SKUW BUCTYIAE
aJIBOKaTOM, a00 MOKa3aBIlHU BiAMOBIIHY KaPTHHKY.

CTyneHTH MOBHHX CIICIIAIBHOCTEH OMPaIbOBYIOTh BEIMKY KUTbKICTh JIO Ha
KOKHOMY 3aHATTI. J{is Ok TpuBasoro 3amam’sitoByBaHHsa JIO peKoMEHI0BaHO
KOPHCTYBAaTHCh CJIIOBHMKAMH, JIO SKWUX 3allMCyBaTH BCi He3HaWoMi cioBa. Brim,
OUTBIIICTH CTYACHTIB 3aMMMCYIOTh BC1 CJIOBA MIAPSII, 110 O€3YMOBHO MPU3BOIUTH J10
IUTyTAaHWUHH, aJKE IMTOTIM BaKKO 3HANTH MOTPIOHY JIEKCHYHY OJMHHMIIIO CEPEJl COTCHb
iHIMX. bk eeKTUBHUM € 3aHOTOBYBAHHS ap CJIiB Ta CTBOPEHHS CEMaHTUYHUX
KapT 3a aHaJOTi€l0 3 MHEMOKapTaMM. 3rajlaHl acoIllaTUBHI 3B’SI3KM MDK BXE

3HAIOMMMH Ta HOBUMH CJIOBAMM CIIpOMIYIOTH ITPOLCC 3aCBOCHHA HOBUX ITOHATD.



17

THE FAMILY
FEMALES MALES
(women, girls) (men, boys)
— GRANDMOTHER GRANDFATHER

RN /|
da grlwter of >parents Of’/\ sonlof
u
W

MOTHER ¥
AUNT FATHER UNCLE

/LNy

R 2 N
N, /

sister of / brother of
parents of
daughter of / son of
- .
niece / \x |
¢ —— DAUGHTER —— brother/sister of —— SON  —— nephew of
0
granddaughter of grandson of

KopucHo TakoX HaBYHTH CTYACHTIB 3BEpTaTH yBary Ha HaWIMOIIMPEHIIIi
adikcy Ta MPOCIIIKOBYBATH iX BIUTHB Ha 3MiHY (Gopmu ciioBa [68, c. 203]. Humxue
HABOJMTHCS BIIPaBa Ha YTBOPEHHS IMEHHUKIB, TOXITHUX B1JI IIECITIB 3a JIOMTOMOTOIO
3aKiHYCHHSI.

' Word building: noun ending

pr

o ) Look at this 1able. How do we make the \

nouns? Complete the ending column.

. A e .
collect | coltection -ion
st |aaer |
assist | assistant

Zl—w | clearas

advertise advertisoment

b;nt 1 pant

b) Which endings do we use for peoples jobs?
TIP! @ We can also make job words by adding -ist

or -lam 10 nouns: art <> artisz, music <» musicim, [64 c 24]
, C.
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Ha ocobnuBy yBary 3aciiyroBye 3anpornoHoBaHuii M. JIbroicoMm siexcuunuti
nioxio 10 BUBYEHHS 1HO3EMHOI MOBH, 3TIAHO SIKOIO 3HAHHS TpAMAaTHKU HE €
OCHOBHUM. OCKUIbKH JIEKCHMKA € JOMIHYIOUOK Y HaBUYaHHI MOBJICHHS, TpaMaTUKa
Ma€ MiAMopsIKOBYBaTHCh 1H, a He HaBmaku [56, €. 96]. IIpoBecTr YiTKy IrpaHb MiXK
IPaMaTHKOI0 Ta JIGKCMKOIO Maike HEMOXIIMBO, aJ K€ T'paMaTH4YHI CTPYKTypH
HATIOBHIOIOTHCS JICKCHYHUMHU OJMHUIIMHU, SIKI MH BXXHBAEMO, 1 HABITAKH, HAII
CIIOBHMKOBHUH 3amac OOMEXYETbCSA TPaMAaTHYHUMHU CTPYKTYPaMH, SKUMH MH
BOJIOZIEMO.

dopMyBaHHS  KOMYHIKATUBHOI ~ KOMIICTEHIIli  PO3MOYMHAETBHCS 3
o3HariomsienHs 3 HoBumH JIO, a Bxe 3rogom 1mi JIO aBTOMaTU3yIOThCS Yy
PI3HOMaHITHUX TPaMaTHIHUX CTPYKTypax.

Y cBoemy minxoai M. Jlewic moninse mormsau Kpamena Ha xapakrtep
HAaBYAJIBHOT'O Martepiajy, SKUH Mae OyTH aBTCHTHYHUM, aji¢ TOCHJIBHUM JIJIS
ctyneHTiB. Ilpu 1iboMy BiH Mae OyTH Ha OJWH PIBEHb BUIIE BiJ PIBHS 3HAHb
CTYJICHTIB 1 BIITIOBIAATH 30H1 X HAMOJIMIKIOTO PO3BUTKY.

Bapro Takox nomartu, 1mo NpUXWIbHUKH JEKCUYHOTO miaxonay, X' demmap
ta Anan Bonkmi, HacmiIyooud HOTro 3aCHOBHHMKA, TEOPETUYHO Ta MPAKTHUYHO
OOTpYHTYBalu JIEKCUYHUI METOJ 10 BHBUYEHHS MOBH. KpiM TOro Meroauctu
NPOMOHYIOTh HHU3KY BIIPaB, SIKI JOTOMOXYTh BHKJIAJaueBl CIPOCTUTH IPOIIEC
3aCBOEHHS JIEKCUKH.

OgHUM 13 KIIFOYOBHX 3aCc001B BHUBYEHHS MOBH 3 JOIOMOI'OI0 JIEKCHYHOI'O
METOJly € TIpaBWIbHE BXKWBaHHA CHHOHIMIB. CIlil akKIeHTyBaTH yBary Ha
KOPEKTHOMY BJ)KMBaHHI BUIBHMX CHOJy4Y€Hb, /DK€ HANPHUKIAN, NPUKMETHUKH
high/tall MmoxxyTh OyTH cHHOHIMaMu, BXXHBarO4HCh 13 iMmeHHHKOM building, abo x
TIOMUJIKOBO BXKMBATHUCh i3 iHmmmu imeHHukamu: tall temperature/ high man.

Maiikn ['oyi TeopeTndHO OOTPYHTYBAB BaKJIMBICTh PO3YMiHHSI CHHOHIMIB, a
caMe 3aJIeKHICTh BXKMBAHHSI CHHOHIMIB BiJl KOHTEKCTYy. Hanpukiaz, Taki CHHOHIMH,
sK result Ta consequence BXXHUBAKOThCS y Pi3HUX KOHTEKCTAX, IPUYOMY OJIHE 3 HUX

BUKOPHUCTOBYETHCS YACTIIIIE 32 IHIIE.
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Bapro 3a3naunty, 1o BuOip CHHOHIMA 3QJICKUTh HE JIUIIE BiJ HAOIHUKIOTO
OTOYEHHSI, aje 1 BiJ] CIiB, SIK1 BXKUBAIOTHCS y MONEPEIHIX, HACTYIIHUX PEUYEHHSX, a
TaKOXK y cycigHix a63amax. ToO6To moTpiOHO BpaxoByBaTH CIEHU(PIKY BCHOTO
TEKCTY: JKaHp, CTUJIb Ta TPAMaTU4YHI CTPYKTYPH, IO € HAHOIMKIUM «OTOUCHHSIM
CHUHOHIMA.

M. T'oyi HaroJjoiye, 10 CTATUCTAYHI BIIMIHHOCTI Y BXKMBaHHI CHHOHIMIB
bOpMYIOTBCS Y CTYJEHTIB MiJ] Yac MEepIIoro 3HaAOMCTBA 31 CIOBOM, aJ)Ke caMe B
IIeii MOMEHT HaIll MO30K 3araM’ITOBY€ iH(opmaIriro mpo ioro BxuBaHH:. Komu mu
3yCTpidaeMO II€ CIIOBO HACTYIHOTO pa3y, Te, II0 MM 3amam’sTaad Brepie ado
MiATBEPIIKYETHCS, a00 CIPOCTOBYETHCS, 1 TaK BiMOYyBa€TbCs IIOpaszy, KOJIW MH
3ycTpigaeMo 1ie ¢iioBo [55, ¢. 35].

Ha nymxy Hika Ennica, BUBYeHHSI MOBHU BiIOYBA€THCS HUISIXOM «3YCTPidi»
ciiB Oe3nocepelHbO TOB’sI3aHUX 13 rpamaTukoro. Hampuknan, B pedenni He
mandubled across the floor crynent moxe 3po3ymitu 3HaueHHs ciaoBa mandubled,
Oyay4H BiKe 3HaHOMHMM 13 aHAJOTIYHOIO IpaMaTHYHOIO CTpyKTyporo go/ walk/ stroll
across the floor. ToOTo, 110 YacTile CTYAEHTH 3yCTPIiYarOTh NIEBHY rpaMaTHyHy/
JIEKCUYHY CTPYKTYPY, THM HIBUIIIIE TPOXOIUTH Mpoliec ii cemanTH3ariii [ 74].

X’ [emmap, B CBOIO 4Yepry, HArojomlye€ Ha BaXKJIMUBOCTI Takoi Gopmu
po0OOTH, AK B3a€MOHABYAHHS, KOJU CTYJAEHTH MAalOTh 3MOTY IOSCHUTH HOBHUH
MaTepiall CBOIM OJIHOTPYIMHUKAM Ta CHpoOyBaTH HABYUTH IX YOrOCh HOBOTO.
OCKIUTbKY CTYICHTH y KOKHIN TPyl MalOTh Pi3HUHN PIBEHb 3HAHb, 4 BUKJIAAa4 Ma€e
OpIEHTYBATUCh HA CEPEAHBOCTATUCTUYHOTO CTY/IEHTA, TO YaCTO BUHUKAE CUTYAIIis,
IO OJIHI CTYJIEHTH 3HAIOTHh HOBI CJIOBA, SIK1 BUKJIaJa4 MPE3EHTYE Ha YPOIIl 1 B HUX
3HHMKA€ 1HTEpeC J0 HaBuaHHs. J[ns BupimeHHs naHoi mpoOnemu X’io Jlemmap
NIPOIOHY€E HACTYIHI BUIMU JISUTBHOCTI:

- Tlominutu cTynmeHTiB Ha Tpymu, abo K TOMPOCHUTH iX BUKOHYBATH

3aBJIaHHS B TIapax;

- BuxonyBaTtu 3aBmaHHS y rpynax — 3HAWTH B TEKCTI CJIOBa, SKi HE 3HAE

ZKOACH 31 CTy,Z[CHTiB Ta IOANBUTHUCH IXHE 3HAYCHHS Y CJIOBHHKY.
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- TlompocuTu cTyaeHTIB NO3HAYUTH CJIO0BA y BIPaBl BIAMOBIIHUM YUHOM: 1 -
3HAI0 Ta BXKHBAI0, 2 — JiymMaro, 1o 3Hato, 3 — He 3Haro [50, c. 51].

Taxi BrpaBu Aat0Th CTYJIEHTaM 3MOT'y PO3BUHYTH HABUYKU POOOTH y IpyIii, a
TaKOXX MPUIIBUIIIATA aBTOMATHU3AIli0 HOBOTO Marepiany. KpiM Toro, cTyaeHTu 3
BUIIMM PIBHEM 3HaHb HE BTPAYAIOTh IHTEPEC 10 HABUYAHHS, @ HABIAKH, MAIOTh 3MOT'Y
MPOJIEMOHCTPYBATH CBOI 3HAHHS.

Sk  amprepHatuBy X' Jlemmap mpomoHye  TakoK — BOpPaBM  Ha
3amam’sITOBYBaHHS, BHKOPHCTOBYIOUM BIpPaBH 13 TOTOBUMHU pPEUYECHHSIMHU abo
tekcTaMu. CyTh TaKOTO BUY JIISIIBHOCTI MOJISITAE€ B TOMY, 10 CTY/I€HTU BUKOHYIOTh
BIIpaBy, HANPHUKJIaJ, HA 3alIOBHEHHS MPOMYCKIB, a MOTIM BHUKJIA/Jay MPOMOHYE M
OpoTsAroM 2-3 XBUJIMH 3amaMm’sTaTd  PEYEeHHs 13 BIOpaBU 1 CHpoOyBaTH ix
BIZITBOPUTH, HE TUBIISTYHNCH Y MIAPYyYHUK. Po3risiHeMo nmpukiias Takoi Brpasu (/us.
ctop. 21).

VY Xoi BUKOHAHHsI ITi€l BIpaBH Oyje JOPEYHUM OpPraHi3yBaTH B3a€EMO- Ta
CaMOKOHTPOJIb 3 HACTYITHUM pe(hIEKCUBHIM aHAJII30M JIAHOTO BUY JiSUTBHOCTI: IO
Oy70 Bakue 3amam sTaTd, a M0, HaBMaKW, 3amaMm’ sTajloch MIBHIIIE, 4Yu Oylo

JOCTaTHLO Yacy I BUKOHaHHs Brpasu 1 T.11. [50, ¢. 58].

| 4 He bears very little resemblance to his brother.

[ 2 I'm learning to appreciate the subtle differences

| petween the various meats.

3 Any attempt to draw a comparison between the
two situations is dangerous!

4 There'’s a growing disparity between rich and poor.

5 It can be hard to strike the right Q&ggc_e between
technology and respect for human rights.

6 We ended up achieving the exact opposite of what

we set out to achieve!

Spend two or three minutes trying to memorise the

sentences.

Ha nymky M. Jlproica, ycmiX BHUKOPHCTaHHS JEKCUYHOTO MIAXOAY M0

BUBYCHHS AHTJIINCHKOI MOBHM 3aJIe)KHTh BiJl BMIHHS BHUKJIajada MigioOpaTd TOM
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Marepian, SKMd B IMOBHIA MIpl BIAMOBIJA€ BUMOIaM CTYJEHTIB Ta BigoOpakae
HANTIOIITUPEHIIT MOHATTS MOBH, 1[0 BUBYaeThes [57, ¢.201].

Xouda mepexil A0 JIEKCMYHOI0 MIAXOAY 34a€Tbcsa ckiagHuMm, M. Jlbtoic
HaIoJIsirae, 10 3HAYHI 3MIHW BIJOYBAIOThCS JIMIIIE B MUCJEHHI BHUKIaJada Ta
CTyJI€HTa, a PeXUM POOOTH TiJ Yac 3aHITh Maibke He 3MIHIOEThCs. Buknamaui
31€0UIBIIOr0 3MIHIOIOTh CBIA MOTJSAJ HIOA0 KIIOYOBHX MOHSTH AJIS 3aCBOEHHS
CTYJACHTaMH, a BCE peIlTa 3aJIHIIAEThCS HE3MIHHUM. BapTo TakoX JoaaTH, 10
BUKOPHUCTaHHS JEKCUYHOTO METOMY IiJ] 4ac 3aHATh 3 iHO3€MHOI MOBHU, a OCOOJIHBO
BIPaB 3alporoHOBaHMX X'10 JlenmapoM, CHpUsSTUME YCHIIIHOMY 3aCBOEHHIO
JIEKCUYHUX OJVHHIIb.

Hnst ¢hopMyBaHHS JIEKCHMYHOI KOMIETEHII Yy CTYACHTIB ICHYIOTH Taki
MiIXOU: JICKCHYHUH, BIJTYUYEHHSI 3HAYCHHSI CIIIB 13 KOHTEKCTY, METO KIIFOUOBOTO
ciosa. Kpim Toro, HeoOX1AHO am’ ITaTH MPO BAXKIUBICTH POPMYBAHHSA y CTY/ICHTIB
HAaBUYKU POOOTH 31 CIOBHUKOM, a TAKOK HABYATH CTBOPIOBATH CEMAHTHYHI KapTH,
AKl JOMOMAararloTh CIPOCTUTH 3aCBOEHHS HOBOI JIEKCMKH Yepe3 YTBOPEHHS
acoryarim.

Jlexcnmunmii minxin 3amporioHoBanuit M. Jlsroicom 3abesneuye edexkTrBHE
3aCBOEHHS BUIBHUX CIOJIYY€Hb 1HO3€MHOI MOBH, OJJTHAK BUKOPUCTAHHS CaMe IbOTO
MiAX0y BUMAarae 3HaYHUX 3yCHJIb 3 00Ky BUKJIajada, aJyke TOoTpiOHO JAi0paT TaKy
JEKCHKY, sKa O BUIMOBIZana TeMi Ta Jomomarana CTyJCHTaM Kpalie 3pO03yMITH

HANOUIBII YaCTO BXXUBAHI IMTOHATTA 1HO3EMHOI MOBH.

1.3 Ipuitomu MHEMOHiKM Ta iX BUKOPUCTAHHAl Nia 4ac (opmMyBaHHA
JIEKCMYHOI KOMIIeTEeHIIl Y CTy/IeHTiB

3 MaBHIX TaBEH JIOACTBO HAMArajioCh CIIPOCTUTH 3allaM’ITOBYBaHHS BEJTMKHAX
o0csriB iHpOpMaIIii, apke panimie He OyJI0 Hi KHUT, Hi TUM aye KOMIT IOTEPiB, KyIH
0 MoxHa Oys0 0e3 mpoOJieM BHECTH BCIO HEOOXITHY 1H(OpMaIIito.

TepmiH MHEMOHIKA MOXOJIUTH BiJl IMEHI IaBHBOTPEIIbKOi OOruH1 MHEMO31HI

— MaTepi AeB’ATH MY3, 1 03HaYa€ «MHUCTEILTBO 3araM’ STOBYBAHHS».
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ABTOpOM nepuIoi mpaii, IPUCBIYEHOT MHEMOTEXHII1, BBaXkaeThcs LnuepoH.
Came B Hill BUCHUH ONKCAB BUMAJOK, IKUH OJHOTO pa3y ctaBcs 13 CIMOHIZIOM Mif
yac CBIATKYBaHHsS Ha yecTh Oarartig Ckona. CiMOHIJ 3a4uTaB oAy Ha yecTb Ckomnu,
OJTHaK Oaratiii 3aIrIaTHB ITOETY JIUIIE IMOJOBUHY. [ OCTI BUPIIIMIINA TIOKAPTyBaTH HaJl
OETOM 1 CKa3ajnu, HIOM Ha BYJULI HOro 4ekae JBOE YOJIOBIKIB, SIKI XOYYTh
3aIUIaTUTH 3a ToniepeHio poooTty. Kosn opatop BUMIIIOB Ha BYJIUIIIO, TO HE TOOAYUB
HIKOTO, a B TOM MOMEHT Yy MICTI MOYaBCs 3eMJyeTpyc 1 OyaumHOK OaraTisi Oyio
3pyHHOBAaHO BIIEHT. Tija BCIX TOCTeW Oyl MOHIBEYEHI HACTUIBKH, 1110 HABITh
ponyi HE MOTJIH X ymizHaTH. TyT Ha monoMory npuiinioB CiMOHI, SKOMY BIAJIOCS
3amam’sITaTH MICIle KOXKHOTO TOCTS 1 3aBJSIKM IIbOMY BCTAaHOBHTH OCOOM BCiX
3arnbOnaux. Came 3aBasku cBoiil mam’siti CiMOHIN cTaB BioMmoro y Bciit ['perrii
JTIOAMHOIO.

ApicTOTEb TaKOX I[IKaBUBCS MHEMOHIKOIO, Ta HaBiTh HAaBUYaB ii CBOTO YUHSI
Onexcanapa MakegOHCHKOTO.

[Tepmii MHeMoOTexXHIKM OyJM TOB'S3aHI 13 OpPaTOPCHKUM MHUCTEUTBOM 1 iX
NEPIIOYEPTOBUM 3aBJIaHHAM OYJIO CIIPOIIEHHS MPOLIeCy 3araM’ STOBYBaHHS TOBI'HX
npoMoB. OpHaK SKIIO TOPIBHAEMO CYy4YacHI TEXHIKM 3amam’ sSITOBYBaHHS 13
NEPIIMMH, TO 3PO3YMIEMO, IO MPOrPeC HE CTOITh Ha MICIll 1 3apa3 MOXHa
3amaM’sTOBYBaTH HaBiTh Taky IiHGOpMaIli0, SKa paHillle He IiajgaBajiach
3aCBOEHHIO:  TeleoHHI HOMEpH, TaOJWIN, aHKETH1 JlaHl, TEKCTH 3 BEIUKOIO
KUTBKICTIO TEPMIHOJIOT 1.

OmgauM 13 HAWBIZOMIMIMX CYYacHHX JOCHIAHUKIB B Taly3l TEXHIK
3amam’sitoByBanHa € B. Kazapenko, sikuit y 1990 pori mpe3eHTyBaB BIacHY
pO3pOOKYy cuCTEeMHU 3amam’ sSTOBYBaHHS «J[>KopmaHo», 3acHOBaHY Ha METO.I
[Muniepona. Cuctema cTBOpeHa aiis eeKTUBHOTO 3armaM’ sITOBYBaHHS iH(opMarrii 3
KO0 MH 3yCTPi4a€MOCh Yy TOBCAKIACHHOMY JKHUTTi, a TaKOX IiJ] 4aC BUBYCHHS
pizanx guctuiutid. [Ipormec 3amaM’ATOByBaHHS MPOXOAUTH Y YOTUPH €TAIH:

- KopyBaHnHs eneMeHTIB y 30poBi 00pa3u;

- ButacHe 3anam’siTOByBaHHS,

- 3amam’sToByBaHHSI IIOCII1IOBHOCTI 1H(pOpMaIIii;
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- 3akpimieHss iHGopMmarii B MO3Ky [72].

OcoOnuBICTIO CUCTEMH € KOJyBaHHS 4Yucel B 00pa3u, 3acCHOBaHa Ha
0COOJIMBOMY KO/I1, B sikoMmy urcyiam Big 0 10 9 BiAnoBinarTh neBHi aitepu: 0-um, 1-
K, 2-AT, 3-kX, 4-um, 5-n0, 6-mwi, 7-c¢3, 8-Bd, 9-pu. BuxopuctoByrouum Taky
CHUCTEMY KOJIB, MOXXHa JIErKO 3aramM sITOByBaTWU TeliepOHHI HOMeEpH, aldo K,

HaBIIaKH, KOAYBATH CJIOBa y YHCJIA.

A

3 nmpuKIaay BUIHO, IO YUCIIO 863 3aK00BAaHE Y CIIOBO «BAJIMK», OCKUIBKH JIiTEpa B
BIJINOB1/Ia€ ynCy 8, 1 — 9KCly 6, a K — 9uciy 3.

ABTOp cHCTEMH HAIOJISTAE, IO EMOIIiT HE CIIPOIIYIOTh 3a1aM’ ITOBYBaHHS, a,
HaBIIAKH, 3aBaXAIOTh MPOIIECY 3aram’ ITOBYBaHHs HOBO1 1H(poOpMaIlii.

BuxopucroByroun cuctemy Llunepona «ioki», B. Kasapenko HaB4ae cBOix
CTYJICHTIB 3amam’ ITOBYBaTH TEKCTH HE JIOCITIBHO, a OJIM3BKO JI0 TEKCTY, 30epirarouu
nocIiIoBHICTS ab3ariB. Ilpomec 3amamM’sTOBYBaHHS TEKCTIB BiIOYBA€TbCS BiJ
yacTUH 10 migoro. OpHak I CHCTEMa Ma€ IEBHI OOMEKEHHS, OB ’s3aHl 3
IHAUBITYaJbHOIO I KOJKHOT'O CTYJEHTa MIBHAKICTIO 3araM’ ITOBYBaHHSI, BTOMOIO
BiJl TepeBaHTaXEHHs 1HGOpPMAIIiEr0, OOMEKEHICTIO paHilie 3aBYCHUX OMOPHUX
oOpaszi. CaMe TOMY KOXKE€H, XTO XOUe OTMaHyBaTH CUCTEMY 3araMm’ ITOBYBaHHS, Ma€
PO3yMiTH, 110 pi3Ha iHGOpPMAIIis 3amaM’ ITOBYEThCS MO-pizHOMY. KpiMm Toro, cin
TPEHYBAaTH CBiii MO30K HaBiTh Y BUIBHUN Yac, CTOSYM B 4ep3i B MarasuHi, Mij] 4ac
MepepBr MDK 3aHATTSIMH B IIKOJNI YW yHiBepcuTeTi. JlaHa cuctema ycmimHO
(GyHKITIOHYE BxKe BIPoa0BxK 20 POKiB, a KypcH MPOBOAUTH CaM aBTOp cuctemu [72].

[Tam'ssTh Ma€e KJIIOUOBUH BIUTMB Ha () OPMYBaHHS JIEKCUYHUX Ta TpaMaTUYHUX
HaBUYOK. SIK BIZIOMO, ICHy€ JIBa OCHOBHMX BHJM IIaM’ STi: JOBrOTpUBAJia Ta

KopoTkoTpuBaia. KoporkoTpusana nam'ste 30epirae iHpopmailito, sika HaIXOAUTh
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BIJl CEHCOPHHMX OpraHiB Ta 00poOJIsI€TbCA MO3KOM (HOBE CJIOBO, SIKE 3yCTPIYAETHCS
Briepuie). [Hdopmalis MBUIKO 3amam’sITOBYEThCS, alle 4yepe3 HEMOMIIMBICTD
BMICTUTH BEIMKHUN 00’€M MaHUX, BOHA HE 3aTPUMYEThCS B TaM STi Ha JOBIUH
BIAPI30K yacy. Marepian 30epiraetbes numie npoTsroM 30 cekyHna, a oocsr
KOPOTKOTPUBAJIOI MaMm’sITi CTAaHOBUTH 7-9 omumHuIb 30epekeHHs [8, c. 98-99].
JloBroTpuBaia mnamM'aTh, HaBIAKU, MOXE BMIIIYBaTH HEOOMEXKEHY KUIbKICTh
MaTepiany, ajie MpoIec 3amaM’ ITOBYBaHHSI TPUBAE TOCUTH AOBro. JlJisi ycminmHoro
3aCBOEHHA JIEKCUKHM ii MOTPIOHO NEPEMICTUTH 3 KOPOTKOCTPOKOBOI MaM’ATi B
JIOBTOTPHUBAITY.

Jlesiki BU€H1 MOPIBHIOIOTH HAIly TaM'iTb 13 CUCTEMOIO METPOIOJIITEHY,
OCKUIbKH, Ha IXHIO AYMKY, iHoOpmaIllis, sKy 30epirae Haml MO30K, TOB’s3aHa
pizaumu criocodamu [41, ¢. 157]. BinmoBigHo, MiXK CIIOBAaMH YTBOPIOIOTHCS Pi3HIi
THUIIY 3aB’A3KIB — CUJIBHI Ta CIa0Ki.

OCHOBHUM METOJIOM Tepeiadi JEKCUYHUX OJUHUIb 3 KOPOTKOTPUBAIO]
nam’siTi B JIOBrOTPUBAILY € MOUIYK y CJIOBHUKOBOMY 3amaci €JIeMEHTIB, J0 SKHX
MOkHA OyJIo O MPUKPITUTHA HOBY JICKCUYHY OAWHUIID. MHEMOHIYHA TEXHIKA Ja€
MO>KJIMBICTh HABUMTH CTYJIEHTIB BCTAHOBJIIOBATH 3B’ SI3KM MK HOBOIO 1H(GOpMAITi€r0
Ta BXKE€ 3aCBOEHOI. MHEMOTEXHIKa — II€ CYKYITHICTh MPUHOMIB Ta CIOCOOIB, SKi
CIIPHUSIOTh TOKPAIICHHIO 3armaM’sSTOBYBaHHS Ta akTuBi3alii iHdopwmarlrii, ska
30epiraeTbcs B mam’sATi. BimomMo, 110 KO JIGKCUYHUNA MaTepiana Mpe3eHTyBaTH
TaKUM YHHOM, 1100 BiH CHIiBBIIHOCHBCS 3 YMMOCH BXKE BIJIOMHM, TO BiH Oyje
30epiraTuch B MaM’STi JOCUTH JIOBro 1 Oyae JOBOJI JIETKO MPHUTaayBaTUCh, 3
JIOTIOMOTOI0 TIEBHUX acolmiamiii. BinmoBigHo, BUKOPUCTOBYIOUHM MPUHOMU
MHEMOHIKH, BUKJIaJa4 MOXKE OB’ s3aTH HOBUU Martepiai 3 iH(popMaIli€ro, sKa BxKe
nepeOyBa€e B JOBrOTPUBAJIiM ITaM’ ATi CTyICHTIB. BUBYar0uM HOB1 JICKCHYHI OJTHHMIII,
NOTPiOHO BCTAHOBIIOBATH 3B'I30K MDK HMMH Ta B)KE BHBUYCHOIO 1H(OpPMAIlEI0 3
JIOTIOMOT010 00pa3iB, a00 IrPYIyOUH i1 CJIOBA.

MuemoTtexHika eeKTUBHA B OYb-SIKOMY Billl, a OCOOJIMBO BOHA JI0TIOMAarae
CTyJI€HTaM 3 HU3bKUM PIBHEM 3HaHb, OCKUIbKH 1M MOTPIOHO BUTpAaYaTH OUIbIIIE Yacy

Ta 3yCUJIb Ha 3amamM’sITOByBaHHA 1H(pOpMaIlii Ta 11 aKTUBI3AI[Il0 B MaM’ AT
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[cuytoTh pi3Hl kjacugikanii MHEMOHIYHMX mnpuiioMiB. Hanpukinan,
[. TommcoH BuuUIsie M'ATh KJIaciB MHEMOHIYHUX HPHUHOMIB: JIIHIBICTUYHI,
IPOCTOPOBi, 30pOBi, BepOanbHi Ta MeToau ¢isuunoi peakmii [71, c. 17].
PJI. Oxcdopn Bumiisie 4YOTUPU OCHOBHUX MNPUMOMH, a caMe: CTBOPEHHS
MUCJICHHEBUX 3aB’sI3KIB, BHUKOPUCTaHHS 00pa3iB Ta 3BYKIB, IOBTOPEHHS
npoiiieHoro Ta BukopuctaHHs aii [61, ¢. 68]. I mapemrTi, Ha aymxy banmeni,
NPUHOMU MHEMOHIKHU JUTATHCS HAa MPUIOMHU 30pOBHX Ta CJIOBECHUX 00pasis [47, c.
21].

B nmaniit poGoTi Ouielnl AeTanbHO Oyne PpoO3TsHYTO Kiacuikailito,
3anpornoHoBany I. ToMICOHOM, OCKITBKM BBa)XaeMmo ii HaHONTHUMAIBHINIOK.
BukopucrtaHHd MHEMOHIYHUX TNpUHOMIB 3a kiacudikamiero I. Tomrcona nactb
3MOTYy BHKJIaJla4€Bl BUKOPHUCTOBYBATH BIIPABH, 5Kl O BIAMOBIAAIM 1HIWBITyaTbHIM
0COOJIMBOCTSIM KOYKHOTO CTY/ICHTA.

1) JliHrBicTHYHA MHEMOHIKA

e Metoa pumyBanHs (pegword)

3 J0MOMOTOI0 IILOTO METOAY MOKHA TO€HATH 1 YK€ JIETKO 3armaM’siTaTu
CJIOBa, MK SKMMH HE MOXHA YTBOPHUTH JKOJTHHUX 3B’s3KiB. [ 11bOTO MOTPIOHO
OB’ sI3aTH 1X 3 TAKOIO JIEKCUKOIO, SKa JIETKO 3amaM’ ITOByeThes. Hanmpukinan, MoxxHa
IIOB’3aTH HOBI CJIOBA 13 YKcIiBHUKaMHU Bif 1 10 10 3 7OIIOMOror0 CIiB, K1 3 HUIMH
PUMYIOTBCA.

Hampuknan, crynmentam mnoTpiOHo BuBYuTH 10 cimiB — Ha3B mpodeciii
(engineer, plumber, surgeon, accountant, security guard, programmer, lawyer,
electrician, estate agent, designer). /I mporo iM moTpiOHO CIIOYATKy BCTAHOBUTH
acoIiaTUBHUH 3B'SI30K MK CJIOBOM, SIKE€ PUMYETHCS 13 UACIIOM, Ta HOBUM CJIOBOM, a
MOTIM CTBOPUTH Yy BIIACHIN ysIB1 KAPTUHKY, siKa O 300pasmia 1ei 3B’ a30K.

Hapenemo 11i BiIITOBITHUKH Y TAOJIHIII BHU3Y.

Tabnuys 1

AJZIBOKaT CUAUTH HA 3aCiaHHl Cyay, a HoTo
1 bun lawyer .
MIJ3aXUCHUM € OyJIOUKa.
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2 shoe surgeon Xipypr 3allluBa€ YePEBUK.
o EnexTpuk cmiitoe rulku Ha JepeBl, abu
3 tree electrician . .
BOHHM HE JII3JI1 B TPOBOAM 31 CTPYMOM
4 door estate agent | AreHt 3 mpoJaXxxy MaiiHa CTyKae y JBepi.
5 hive security guard | OXopoHeIllb CTOITh Ta OXOPOHSE BYJIHK.
6 bricks engineer [HxeHep paxye HerJTuHA
[IporpamicT cHIUTH Ha XMapax mepea
7 heaven programmer
BOpPOTaMH B pau
] Jluzaiinep CTBOPIOE TapUIKy HE3BUYHOT
8 plate designer
dbopmu.
9 wine plumber BomomnpoBiTHUK y KOCTIOMI TUTSIIIKY 3 BHHA.
ByxranTtep cuauTh Ha KPICH1 y BUTIISAL
10 pen accountant .
OJIIBIIS.

2) IlpocTopoBa MHEMOHIKA

e MeTto TOKYCIB

Lle#t MeTox mpuayManu e JpeBHi rpeku Ta pumisHu (locus 3 jar. micie).
uuepon momoBHuB Meton CiMOHITA 1 MPEACTaBUB CBIM BIAaCHUW —  METON
pO3TallyBaHHS IOHATH y MpocTtopi ado loci. BukopucroByroum Iieii MeTon,
[{uiepoH BUBYAB CBOi IPOMOBH ITPOCTO MPOTYJIIOIOUNUCH CBOIM OYJIMHKOM 1 KOXHY
¢dbpa3y IpoMOBHU «IIPHUKPITUTIOBABY» 10 TIEBHOI KIMHATH. A BUCTYNAIOUYW Ha CY/l, BiH
3HOBY IOJYMKH 3aXOJIMB JO KOXXHOi KIMHATH, 1, TAKUM YHHOM, 3TaJyBaB BCIO
npomoBy. JIiist Toro, mo0 BUBYHUTH CIIMCOK JIGKCHIHUX OJAUHUIID 32 IIUM METOJIOM,
CTyJIeHTaM MOTPIOHO ysABUTH cebe B 100pe 3HAOMOMY MICIII 1 pO3TalryBaTH Iii
00’€KTH y KIMHATI. A JJ1 TOTO, MO0 3rajaTH I1i CIOBA, TIOCTATHHO JIUIIE YIBUTH IIC
MiCIIE 1 CJIOBA aBTOMATHYHO 3ralaf0ThCS.

e ['pynyBaHHS y mpocTOpi

BukopucroByrouu 1ieid METOJ, CTYJEHTH 3amaM’ STOBYIOTh MaTepiall Kpalle,
OCKUIBKH iM MOTPIOHO 3aMmucaTy CJI0Ba HE y CTOBIMYHMK, SIK 3aBXK/IU, 4 IIOMICTUTH iX
y AKyCh TeOMeTpUUHy (Dirypy, Hanpukiazu, y 3ipky. Ko cryaeHTn 3amaM’STaroTh

¢irypy, iM Oyne Jeruie 3rajjaTy CJIoBa, HalKMCAaH1 HAa CTOpOHaX 1€l Pirypu.
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e [[anbUYMKOBHUU METO]
Jlanuii MeTo] KOPUCHUN y poOOTI 3 TUMH, XTO JIMIIIE MOYNHAE BYUTH MOBY.
Komnu, Hanpuknaa, noTpiOHO 3amam’sTaTd YUCIIBHUKH YU JHI THXKHS, CTyJCHTaM

IMPOIMOHYETHCA BCTAHOBUTHU aCOIIiaTI/IBHPIﬁ 3B'I30K MI)K CJIOBOM Ta MaJIbIICM PYKH.

¢ O\ e (/| L

3) BizyanbHa MHEMOHIKA

e 300pakeHHS

3a3BHUyaii, BUKJIaJau MPE3EHTYE HOBI JIEKCHYHI OJAWHUII, MOETHYIOUH iX 3
nediHiisMu 9u ekBiBaieHTaMu. OJIHaK BOHHU 3amaM’sSTalOThCA Kpalle, SKIIOo iX
CIIIBCTaBUTH 3 KapTHHKOI. OCTaHHI MOXHAa BHKOPHCTOBYBAaTH HE JIMIIE JJIs
MOSICHEHHSI HOBUX CJIiB, ajie ¥ JJIs MIABUIIEHHS 1HTEpeCYy Ta MOTHBAIIil CTY/ICHTIB.
Kaprrnaka Moxe gomoMortd iM Kpaimie 1 IIBHIINE 3pO3YMITH 3HAYCHHS CIIOBA.
IIpeseHTyroun cioBa 3 JOMOMOTOI KapTHHOK, MOXKHA TaKOX JIOJaTKOBO
MOSICHIOBATH iM 3HAYEeHHS HOBOI JIeKCMYHOi oawHuIN. Llel mMeron mopedHirne
BUKOPUCTOBYBATH Y POOOTI 31 CTYACHTaAMH 3 €JIE€MEHTAPHUM Ta CEPEIHIM PiBHAMHU
3HaHb aHIJIHCHKOI MOBH.

e Bisyamizaris

Jly’)ke YacTto CTyJIeHTaM BaXKO 3amaM STaTH CJI0OBa, SKI I103HAYalOTh
a0CTpaKkTHI TOHATTA, a/Ke BHUKIaJAa4 HE 3aBXJId MOXKE 3HAWTH BIANOBIIHY
KapTUHKY, 11100 MPOJAEMOHCTPYBAaTH NOTpiOHE 3HAUEHHs. B TakoMy BUIIaJIKy MOXKHA
CKOPUCTAaTUCh METOAOM Bi3yaizailii, KOJIM CTyJIeHTaM HNOTPIOHO YSIBUTH KapTHUHKY

YU CIIEHY, SIKa aCOIIIOETHCS 3 HOBUM clioBoM. Hampukiasn, noTpiOHO 3amam’siTaTu
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cioBo exploration. JIns mboro cTyIeHT MOBUHEH CTBOPUTHU B CBOIH YsIBI HACTYITHHIA
obpa3: A scientist is using special drills for oil exploration — i moB’s13ye iioro 3
o0pa3oM BY€HOro. B CTylneHTIB MOXYTb BUHUKHYTH Pi3HI 00pa3u, TOMY IO B
KOXXHOTO 3 HUX PI3HMM KUTTEBUM TOCBi. ['0710BHA BIAMIHHICTh IIOTO METOY Bij
METOJly JIOKYCIB TOJIATa€ B TOMY, IO BI3YyaJi3ylOud CJOBO, BOHH YSBIISIOTH
KapTUHKY YH CIICHKY, & BHKOPUCTOBYIOYH METOJ JIOKYCiB, BOHU IPHB’SI3YIOTh BCI
CJIOBa JI0 3HAHOMOTO MICIIsl, IKUM BOHHM HIOM-TO MPOTYJIIOIOTHCS.

4) BepbaibHa MHEMOHIKA

e ['pynyBanHs a60 ceMaHTUYHA Kiacudikalis

OckinbkH 3rpyIioBaHa iHpopMmailis, ik BLAOMO, 30€pIraeTbCsi B JOBrOTPUBAIIN
nam’siTi, TPYMyBaHHS CIIB 32 PI3HUMHU KaTEropissiMM 3HAYHO CIPOUIYE Mpolec ix
aktuBizamii [43, ¢. 57]. Hampukmnan, mans 3anam’sitoByBadHs ciiB lion, elephant,
desk, wardrobe, bread, waffles, cornflakes ciia mominuTu iX Ha HaCTyIHI KaTeropii:
meOmi (desk, wardrobe), tBapurm (lion, elephant) Ta Txa (bread, waffles,
cornflakes). 3amam’aToBy04YH CJI0Ba TAKUM YHMHOM, CTYACHTAM JICTIIE TPUTATATH
BUBUYEHE, OCKUIBKHU 3ralyl0YH OJJHE CIIOBO, BOHH MOXYTh MPUTAJATH PEUITY.

Cx0uii METOJT BUBYEHHS HOBUX JIEKCUYHUX OJUHHMIIL Tporionye H. IlIminr.
Jlns Toro, mo0 MOJIETIIUTH PpOOOTY 31 CIIOBHMKOM, BUCHUH MPOIOHYE O0(DOPMHUTH
CJIOBHUK TaKMM YHHOM, 11100 ycs iHpopMaris Oyia ctpykrypoBaHoro. EdQexkTuBHUM,
Ha nymky IlImiara, € po3moaia CliB 3a TeMaMH 1 3aHECEHHS HOBHX CIIB JI0
BIMOBIAHUX PO3AUTIB. €UHA BIAMIHHICTh MK IMMHU METOJAMU TOJIATAE B TOMY,
mo IlIminTr mpomonye B Takuii cmocid0 OQOpPMIIIOBATH BJIACHI CIIOBHUKH, a
MHEMOHIYHMA TPUHOM TOKIWKAHWI TOKPAIUTH 3amaM’ TOByBaHHS CIiB 0e3
J0JaTKOBUX MaTepiaiis [68, c. 237].

e Posmnosins

CtyneHTn TIOB’SI3YIOTH CJIOBa, SIKI HEOOXITHO BHBYUTH, Yy PO3IMOBIJIb.
CrnodyaTKy BOHHM acoOIlIIOIOTh HEOOXIMHI CJIOBa 3 TEMOIO YU TEMaMH, a TMOTIM
MOEAHYIOTH iX Y po3moBiai. BaxinBo, 106 1s ictopis Oyna KyMeaHOO, ajKe TaK
JIeTIiie 3anaM’ STaT JIeKCU4H1 oauuuill. Hanpukian, HaM noTpiOHO BUBYUTHU CIIOBA:

banana, guitar, crocodile, fan and brick. [y 11poro MoXxHa BUTaIaTH HACTYITHY
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ictopiro: One day Banana was playing the guitar. The crocodile heard the song and
ran on it. The fan was flying next to it. The crocodile liked the song so much that he
did not notice a brick wall in front of him, so he hit it. Takum 4wuHOM, CTyACHTH
3MOXYTbh, HE IOKJIQAl09H 3HAYHUX 3YCHIIb, 3allaM’TaTH T0JIaHi CJIOBa.

5) Meron ¢iznyHHMX peakirii

CryneHT, BUKOPUCTOBYIOUHM KECTH, MOKa3ye 3HA4YEHHS cioBa. Llelr meton €
JOCHTH JII€EBUM, aJK€ JICTIIE CIHPHUMAIOTHCS Ta 3armaM sITOBYIOTBCS Ti CIIOBA,
3HAUEHHS SKUX BIATBOPIOIOTHCA (Pi3nyHO. TakuM 4MHOM, TIJI0 HIOM 3B’SA3YETHCS 3
MO3KOM 1 pOOUTH 3a CTYyJIeHTa BCIO HEOOXIHY poOoTy. Hanmpukiaz, skino noTpioHo
BUBYMTH CJI0BO tiptO€, CTyAeHT MO)Ke CTaTH HABIINMUHBKHA 1 MPONTHCH TaK IO
KIMHATI, a00 MPOCTO YSBUTHU, IO BiH TaK PyXa€ThCH.

Cromu BIZHOCSTH TaKOX METOJ (PI3UYHUX BIAUYTTIB, KOJIU CTYJEHT acCOIi0€
HOBE CJIOBO 3 IIEBHOIO eMoIlieto. Hampukias, BiH MOXe BITYyTH PajiCTh, BUBYAIOYHU
ciioBo cheerful.

IcHyrOTh pi3HOMaHITHI TexHIKM 3amam’stoByBaHHs JIO, sKki 3HA4HO
MOJIETIIYIOTh TPOIIEC HaBUAHHS, a CaMe: METOJ[ KJIIYOBOIO CJOBa Ta METOJ
pUMyBaHHS, JIOKI (pO3TallyBaHHS Yy TMPOCTOpi), Bi3yami3alis, CEMaHTHYHA
kiacudikaris Ta Metoq GiBUIHUX peakiiid. [lepen Bukimagadem mnocrae mpoodaemMa
BUOOPY IHIMBIAYyaIbHOT TEXHIKH JJII KOXKHOTO CTYJICHTa, aJKe KOMYCh JIETIIE
CTBOPIOBATH 1CTOPIi, a KOMYCh YSBJISATH OOpasw 1 MPUKPIIUTIOBATH IO HUX HOBI
nousTTa. Came TOMy 3aBIaHHSIM KOKHOTO BUKJIaJ[a4da € O3HAHOMIICHHS CTY/ICHTIB 13

BCIMa MOXJIMBUMHU MHEMOTEXHIKAMU Ta JIOMIOMOra y iX OlaHyBaHHI.

BucHoBkHM 10 po3ainy 1

IToTrpeba cTaHOBICHHS OCBITHBOI MapaJWIMH, IO TMiepeadadae HOBI IMIXOIU
70 HAaBYAHHS I1HO3EMHHX MOB, MAPTHEPCHKI  CTOCYHKH MIDK BHUKIAgadeMm 1
CTyI€HTaMHU Ta iX poJjl, 3yMOBJIEHA PO3IIUPEHHIM OCBITHHOTO MPOCTOPY YKpaiHU.

[IpodeciitHa koMIeTeHIlIsE AK CYKYNHICTh NpodeciiHuX 1 OCOOMCTICHUX
aKocTed (axiBis, HEOOXIAHUX HoMy M 311MCHEHHS e(EeKTUBHOI TPYIOBOi

TIJIBHOCTI, Tepeadayae 3IaTHICTh JIIOJWHHU YCIIIIHO [ISITU B IPOIECl CBOET
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npodeciiftHoi AISILHOCTI, PO3B’SI3yBaTH Pi3HI NMpoOJEeMH Ha OCHOBI HasBHOTO
JIOCBIJTY, 3HAHB 1 IIIHHOCTEH.

3 METOI MIATOTOBKM MaWOyTHHOTO BUHUTENS 1HO3EMHOI MOBH JIOILIBLHO
BUKOPUCTOBYBAaTH aKTHBHI METOJM HaBYaHHS, TEXHOJOTIi, IO pPO3BUBAIOTH
Ni3HaBaJIbHY, KOMYHIKAaTUBHY ¥ OCOOMCTICHY aKTUBHICTh CTYyJeHTIB. [loctymose
BIIPOBQ/DKCHHS HOBHMX TIAXOJIB Yy CHCTEMY OCBITH YMOXIJIMBUTH IIIBHJIKE
pearyBaHHsI Ha MOTPeOHM PUHKY TpaIli Ta HOT0 BUMOTH.

Jlns hbopmyBaHHS YMiHB Ta HABUYOK, HEOOXITHUX JJII BUMTENIB 1HO3EMHUX
MOB, CBHOTOJ[HI AKTMBHO BHUKOPHUCTOBYIOTHCS PI3HOMAHITHI MiJXOJH, 30KpeMma,
JIEKCUYHUM MiAXi], 3anmpornoHnoBanuii M. JIbtoicoM, a Tak0)k MHEMOHIYHI IPUHOMHU.

JlekcuyHU MeTOA € OAHUM 3 HAWBAXKIMBIIIMX 3ac001B (OPMYBaHHS
JICKCUYHOT KOMITETEHIII1, a/Ke HOro MPUXUILHUKH MTPOITOHYIOTh 3MIHUTH TOTJISIT Ha
3aCBOEHHS MOBHOT'O MaTepially i HaJaroTh MepeBary JEKCHIIl Tepe]l TPaMaTHKOIO.
Kpim Toro, 3Hayna yBara mpHUIUIS€THCS BUBYEHHIO Ta MPABUILHOMY BKUBAHHIO
CUHOHIMIB.

CyTHICTP MHEMOTEXHIKU TOJISITa€ B TOMY, 110 BOHA CIPHSIE MOKPAIIECHHIO
3amam’siToByBaHHs Ta aktuBizallii JIO, siki 30epirarotbes B mam’siTi. Bukopuctanss
MHEMOHIYHMX TEXHIK IIiJl 4Yac 3aHiITh Jla€ MOXJIMBICTh HABYUTH CTYJICHTIB
BCTAHOBIIIOBAaTH 3B’SI3KM  MDK HOBOIO 1H(GOpMAIIEI0 Ta BXXE 3aCBOEHOIO.
BukopucroByroun mNpuiiOMH MHEMOHIKHM, BHKJIAgad MOXKE IIOB’SI3aTH HOBHUH
MmaTepial 3 iHpopmMalli€ro, sKa Bxe nepedyBae B JOBrOTPUBAIIM mam’sITi CTYACHTIB.

XapakTepHOIO PUCOI0 MHEMOTEXHIKH € T€, 1[0 BOHA €(heKTHUBHA B OyIb-SIKOMY
BiIMi, i1 3acTOCYyBaHHS OCOOJIMBO JOPEYHE 11 POOOTH 31 CTYACHTAMH 3 HH3bKUM
piBHEM 3HaHb, OCKUIBKHA iM MOTPIOHO BUTpadaTh OUIbIIE Yacy Ta 3yCWIb Ha

3amam’sITOBYBaHHS iH(poOpMaIrii Ta ii akTUBI3aIlit0 B Mam’sTi.
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PO3JILI 2
METOJUKA ®OPMYBAHHS JEKCUUYHOI KOMIIETEHL ¥V
CTYJEHTIB 2 KYPCY MOBHMX CIIELIAJIbHOCTEM

2.1 Etanu ¢opmyBaHHS JIeKCHYHOI KOMIETEHUIil Yy CTyIeHTiB MOBHUX

crneHiaJIbHOCTEl

dopMyBaHHSI aHTJIOMOBHOI JIGKCUYHOT KOMIETEHIII BIIOYBAETHCA Yy XO1
Tphox eTaniB. CrodaTtky GopMyIOThCS HABUYKH POOOTH 3 JIEKCUYHUM MaTepiajioMm,
MOTIM TIPOXOJIMTH €Tall YAOCKOHAJIICHHS HABHUYOK 1 JIUIIIE IIC/sA I[bOTO HACTAE €Tarl
PO3BUTKY BMiHb ONEPYBaHHS JCKCUYHUMU OJUHUIIIMHA Y MOBJICHHEBIH JIISITBHOCTI
[29, c. 115].

Cxoxy nymky BucioBitoe C.®. IllarinoB, sKWUi TakoX HaIoJIrae Ha
MiATOTOBUOMY €Tarmi, IiJl Yac SKOTO BiAOYBA€ThCS O3HAHOMJICHHS 3 HOBUMH
JEKCUYHUMH OJUHUIISIMU Ta CTBOPEHHS OPIEHTOBHOI OCHOBH. [1i1 yac HacTyMmHOTO
eTamy CTYJCHTH MaroTh 3MOTY TPEHYBAaTH HOBI JIGKCUYHI OJWHUIN Yy PI3HUX
KoHTeKkcTax. Ha 3aBepirasibHOMY eTarli CTyJA€HTH aBTOMAaTU3YIOTh CBOT HABUYKH 13
JEKCUYHUMH OJTMHUIIMH Y MOBJICHHEBIN JISUTBHOCTI.

C.IO. HikonaeBa npomnoHye BiacHe OauyeHHS €TaIiB 3aCBOEHHS JIEKCUYHOTO
Marepiany, sike Iy>Ke To1i0He /10 BUIIE3TaIaHuX

- ceMaHTW3allii, abo eram O3HAaHOMIICHHS 3 HOBUMH JICKCHYHHUMH
OJIMHUIISIMH,

- eTam aBTOMAaTHU3alii, SKU BiIOYyBa€ThCA CIOYATKy Ha  PiBHI
CJIOBOCTIOJTYYCHHS Ta pEYCHHSI, a BKE MOTIM Ha PiBHI MOHAA(Pa30BO1 €THOCTI.

— eTamn BJIOCKOHAJICHHS HABHYKH BOJIOJIIHHS HOBUM JICKCHYHUM MaTepiaioM B
YCHOMY Ta TUCEMHOMY MOBJICHHI, a TAaKOX IPH YUTaHHI Ta ayitoBanHi [22, c. 90].

[Tepmmii eTam — 1€ e€TaI PeuenTHBHOIO 3aCBOEHHS JICKCHYHOTO MaTepialry, a
IHTEpaKTHUBHA JISJIbHICTh MPOSBISIETHCA Yy B3a€MOJIl CTYJIEHTIB 3 IHIIOMOBHOIO
JEKCUKOK Yy JOTEKCTOBIM MISUIBHOCTI, TIJ Yac SKOi 3HIMAIOTHCS TPYIHOIII

PO3yMIHHSI HOBUX CJIIB, 1]I¢ MATOTOBKA A0 YATAaHHS TEKCTY. Jpyruii 1 TpeTit eranu
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— II€ eTaly PEeNpPOAYKTHBHOTO 1 MPOIYKTUBHOTO 3aCBOEHHS IHIIOMOBHOI JIEKCHKH,
TOMY CTYJICHTH B3a€MOJIIIOTH SIK 13 TEKCTOM, TaK 1 OJIMH 3 OJHUM a00 3 BUKJIaJa4eM
Opy BUKOHAaHHI TEKCTOBOI Ta MICIASATEKCTOBOI MOBJIEHHEBOI isJIbHOCTI. Taka
CTPYKTypa JISJIBHOCTI 3 IHTEPAKTUBHOTO (POpMYBaHHS JIEKCUYHOI KOMIETEHIII y
CTYJEHTIB-(p1JIONIOTIB B1IOMBAa€ MUCIEHHEBO-MI3HABAJIbHI MPOLEAYPH 3A00YTTS
3HaHb: a) CHOPUMHATTS HAaBYAJBHOTO Martepiany; O) yCBIAOMIIEHHA 1
3amaMm’sITOBYBaHHS B XOJd1 JISLIBHOCTI 3 TMEpPEepoOKH Ta PEHpOTyKTUBHOTO
BIITBOPCHHSI 3aCBOEHOT0; B) CaAMOCTIMHE MpPaKTHYHE BUKOPUCTAHHS 3aCBOEHOTO
JIEKCUYHOTO MaTepiany sSK y CHUCTeM1 HaBYaJIbHUX BIMpPaB, TaK 1 B TMOJAJIbIIIN
JISTTBHOCTI 1HIIIOMOBHOT'O CITITKYBaHHS.

Jis 3’sicyBaHHS 3HA4YCHb HOBHX CIJIIB Ta BHpa3iB Ha MEPIIOMY €Talri
dbopMyBaHHSA JIEKCUYHOI KOMIIETEHIIT BiJI0YBAa€ThCS CEMaHTH3Alllsl JIGKCUYHUX
OJIMHHIIb.

Icnye umMano cmocoOiB  PO3KPUTTS 3HAYeHb W YCBIJOMIIEHOTO
3amam’sitoByBaHHs ciniB. Hampukinan, b. B. bensieB posrisnyB 1 mpoaHanizyBaB
NBAHAOIATh CIIOCOOIB cemadTm3alii CiiB 1HO3EMHOI MOBH: OJHO3HAUHUN 1
OaraTo3HaYHUH IMMEpPEKIaa; BUKOPUCTAHHS HAOYHOCTI 1 3/I0TaJKHU 32 KOHTEKCTOM;
€TUMOJIOTIYHHUHA aHaJII3 CJIOBA 1 3ICTABJIECHHS CJIB 3a JOIIOMOI'OK0 CHUHOHIMIB Ta
aHTOHIMIB, AeQiHiIil (HOBE CJIOBO OMMUCYETHCS 3 IOMTOMOTOIO YK€ BIJIOMUX MOHSTH
- Brother-in-law is my sister’s husband), TnymauenHs 3HaYeHHS JEKCHYHOT
onuHUI iHO3eMHOIO MoBorO (meadow — flat area of land covered with tall grass)
[4, c. 118].

[Ipu 3acBO€HHI JEKCUKH CTyJ€HTaMU HEaOHWSKY POJIb BIAIrpae KOHTEKCT, Y
SAKOMY 3yCTpI4aeThbcs HE3HalloMa JEeKCHYHA OJWHHWI. BiamoBiaHICTH clioOBa
KOHTEKCTY BKa3ye Ha MPaBUIBHICTh HOTO CEMaHTH3aIll1, @ HEOOX1THOO YMOBOTO JIJIS
YCITIIITHOTO 3aCBOEHHS 1 3aKPITJICHHS CIIB € JOCTATHS KUTBKICTH MMPUKIIAIIB.

C.1O. HikonaeBa BualIs€ Taki TPymu CHOCOOIB CEMaHTH3allil JIEKCUKHU:
nepekiaaani Ta 6e3nepekinaani. Jlo mepexnaaHuX HajaeKaTh: OJJHOCTIBHUMN MEpEKIaa
(lamp — mamma, book - kuwmra), OaratocimiBHHMU mepekman (MISS — cxuOuTH,

MPOMYCTUTH, YHUKATH, CYMYyBaTH); MO(pa3oBUN MepeKiial, XapaKTepHUU is
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IHTEHCUBHUX METOJIB HABUaHHS; TIIyMAu€HHS 3HA4YC€HHS a00 MOSCHEHHS PiAHOIO
MoBo10 (l00Se — mupokwmii, BUTbHHIA 014T); BU3HAYeHHs (NOtebooK — 301wt B sikomy
pOOIIATHCS HOTATKH).

Cepen Oe3nepexiaJHUX CHOCOOIB BUAUIAIOTH: BepOaibHy Ta HEBEpOalbHY
Tuni ceMantu3anii. Jlo BepOanpHOi Oe3lepekyiaiHoi ceMaHTH3allili BIIHOCITH
TIAyMa4yeHHs 3HA4YCHHS CJoBa, Je(]iHIIII0 1HO3EeMHOI MOBOI, BUKOPHUCTAHHS
CUHOHIMIB/aHTOHIMIB. HeBepOanbHa ceMaHTH3alllsl JIEKCUKHU BKJIIOYA€ HAOUHY
CEMaHTHU3allll0 (IEMOHCTpalis pI3HOMAHITHUX MAaJIOHKIB, KapTHH, PpYXIB,
npenMeTiB, JkecTiB. Hampwkiaa, BUBYAIOYM HA3BU  MPOJYKTIB, JIOPEUYHO
JEMOHCTPYBATH 300pa)KEHHS TOTO YH IHIIOTO MPOAYKTY, JUISl TOTO, MIO0 MPOIEC
CEMaHTHU3aIII1 MPOMIIIOB MIBU/IIIIC.

Bix Toro, HacKUIBKM YCHIIIHO CTYJICHT 3aCBOITh JICKCHYHY OJIUHUIIIO,
3aJIeKUTh MIIHICTh Ta JOBFOTPUBAIICTh YTPUMAHHS 1i B MaMm’sTi, a TaKOX
IIBUIKICTH 1 MOXKJIMBICTh MOJAJBIIOTO BiATBOpeHHs. CHpuiiHATH 00’ €KT, SKUM Y
JAHOMY BHUIMAJKy BHUCTYNA€ JIEKCUYHA OJUHUI, O3HAYa€ «BUAUIUTA HOTo 3
OTOYEHHS 1 MOAYMKH Ha3BaTH, TOOTO BIIIHECTH JI0 MIEBHOTO KJIACy MPEAMETIB. SIKIIO0
IIe 3pa3y He BIAETHCS, y MpOIleci CIpHiiMaHHs BiIOYBa€ThCS JUHAMIYHUMA TOIIYK
Halikpamioi iHTeprperaiii HasgBHOI iHMopMarii» [36, c. 129]. [HmmMu cioBamu,
«IMHAMIYHUN TIONIYK» O3Hadae BHOIp 1 3acTOCYBaHHs BIANOBIAHOI cCTparterii
3aCBOEHHS JIEKCHYHHX oOauHMIb [67, c¢. 117]. Jlmf 1p0oro BHKOPHUCTOBYIOTH
cmumymonyi cmpamezii, K1 CIPUSIOTh €(EKTUBHIIIOMY 3aCBOEHHIO JIEKCUYHUX
OJIMHUIIb 32 JIOTIOMOTOI0 MOTHBAIIl 200 3a0XOYEHHS, a TAaKOX, BUKOPUCTOBYIOUH
30pOBi Ta CIIYXOB1 aHATI3aTOpH I MOOLTI3aIli yBaru, mam’siTi, MUCIeHHs. BapTo
TAKOX BHUKOPUCTAaTH TaK 3BaHl coyianvHi cmpameeii, TOOTO CTBOPUTH TaKy
atMocdepy, B SKill BUKJIaJad Ta CTYICHT MIATPUMYIOTH IPYXKHI CTOCYHKH, IIIO
JI03BOJISIE ITIIBUIITUTH PIBEHB TIOBArk Ta B3aEMOPO3YMiHHs y KojekTusi [11, c. 23].

Bapto Harosnocutu, 1o He ICHYE €IMHOTO CIOCO0Y ceMaHTH3allli, sSIkuii OyB
O e(peKTUBHUM JIJIsl BCIX JIEKCHYHUX OJMHUI, TOMY BUKIIaJad MAa€ BPaXOBYBATH
BC1 (pakTopH, 110 BIUIMBAIOTH Ha cnocid cemanTtuzanii. Cepel HaWMOMIMPEHIIIUX

(bhaKTOpiB MOYKHA BUALIUTH: HAJICKHICTH CJIOBA J10 aKTUBHOTO/TIACHBHOTO CJIOBHHKA,
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piBEHb MIATOTOBKHU Ta BIKOBI OCOOJIMBOCTI CTY/AEHTIB, OCOOJIMBOCTI CaMOTr0 CJIOBA.
Haiikpamnie noenHyBaTH JAeKUIbKa CIOCOOIB ceMaHTH3alil Ta mNaM ATaTH, 10
e(eKTUBHICTh 3aCBO€HHS HOBUX JIO 3aexuTh BiJ MPaBUIBLHOTO BUOOPY CIOCOOY
cemanTm3arii [21, c. 95-96].

Po3rnsiHyTi Hamu BuIIe CHOCOOM 1 NPUHAOMHM CceMaHTH3alii JEKCHKHU
CYNPOBOJIKYIOThCS BUKOHAHHSAM BITpaB Y M1ICTaHOBL1, TpaHC(hOopMallii, 3aBepIIeHHI
pedeHb BIANOBIIHMMHU CIIOBAaMH, TPYIyBaHHI JIGKCHUYHUX OJWUHHUIh 332 TMEBHUMHU
o3HakaMu abo0 BHOIp NEBHOTO CJIOBAa 3 pAAY MOAAHUX (CMHOHIMH, aHTOHIMH,
€KBIBaJICHTH CJIIB PiAHOI MOBH, AeQiHIIii), 3aIOBHEHHS MPOITYCKIB Ta CKJIaJaHHs
CIIOBECHUX CiMeii, MOOYZOBY CIIOBOCHONYYeHb Ta PEUYEHb 3 HOBHMH CIIOBaMH.
[IpuxiragamMu BIpaB MEPIIOTo €Tary MOXYTh OyTH TaKi:

Bnpagsa 1

Merta: 3a0e3neunTd TMPOIEC YTBOPSHHS ACOIIaTUBHOTO 3B’S3KYy MIiX
rpadigHo0 (HOPMOIO CJIOBa Ta 300paKEHHSM, IO HOTO LIIOCTPYE; aKTHUBI3yBaTH
JI€KCUYH1 HABUYKHU CTY/ICHTIB.

IncTpykmisi: Match the names of professions with the suitable pictures.

LAWYER

ELECTRICIAN

SURGEON
PLUMBER

PROGRAMMER
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Bunpasa 2

Meta: po3BUBATH BMIHHS 3HaXOJUTH CHUIbHI O3HAaKM MIXK CIOBaMHU Ta
IpyINyBaTH iX 3a IEBHUM KPUTEPIEM.

Incrpykmisi: Group the names of professions according to the fields they suit.
One is deliberately done for you.

Surgeon, lawyer, programmer, graphic designer, electrician, accountant,

plumber
Tabruys 2
_ _ Legal, )
IT, technical | Art, design Healthcare ) Construction
finance
Lawyer
Bnpasa 3

MeTa: ynOCKOHAIWTH 3IHCHEHHS oOmepalliii BUOOPY Ta CHOJY4yBaHOCTI,
JEKCUYHUX OJIMHMIIb, AKTHBI3yBaTH JIGKCHYHI, TpaMaTuuHi Ta opdorpadiuni
HABUYKHU CTY/ICHTIB.

Incrpykmisi: Match the following words to form collocations as in the
example below. Translate them into Ukrainian. Then choose four phrases and make

your own sentences with them.

send smart emails

get a law virus
infect a school notice
work in a quick firm

have the whole dress code
wear personal trousers
have \ at short word
perform in a strict concert
ask a computer system

VY pesynbTaTi BUKOHAHHS TaKUX BIPaB CTYACHTH PO3BUBAIOTH BMIHHS

PO3pI3HATU Ta 1ACHTU(]IKYBATH JIEKCUYHI

ONMHUII, a TaKOX YTBOPIOBATU
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acolllaTHBHI 3B’SA3KU 31 ClIOBaMM DPiaHOI MoBU. Ha nanomy erami 3akiaga€eTbes
OCHOBA JIJI1 [PYHTOBHOTO OBOJIOJ[IHHSI JIGKCUKOIO, iJI€ aKTUBHA MiJITOTOBKA JI0 JI1ii
CTYJICHTIB 3 HOBUMH JICKCHIYHUMH OJHHUIISIMH, 1[0 € HEOOXITHUM JIJISI HACTYITHOTO
etany ¢GOopMyBaHHS 1HIIOMOBHOT JICKCHYHOT KOMITETEHITI].

Hpyruit eram - aBTOMaTH3allisl i CTYJCHTIB 3 JEKCUYHUMHU OJUHULISIMU —
XapaKTEPU3YEThCS HU3ZKOIO TPYIHOIIB, SKI CTOCYIOThCS MEPEBAXKHO (PopMH Ta
3HAUCHHS CJIOBA, a TaKOXX B)KWBAHHS JICKCUYHOI OJMHHUIN B MOBIIEHHI. J[is Toro,
100 CIPOCTUTH MPOIEC aBTOMATH3alll1, JOLUIBHO IPYMyBaTH JEKCUUH1 OJUHUII 32
XapaKTepOM Ta CTYIIEHEM TPY/IHOIIIIB.

Jlist aBromaTH3allii i CTYJAEHTIB 3 HOBHMH JICKCHYHUMHU OJMHHIISIMU
AKTUBHOTO CJIOBHHMKAa BHKOPHCTOBYIOTHCS YMOBHO-KOMYHIKATHBHI PEICNTHBHO-
PENPOIYKTUBHI Ta TPOJYKTUBHI BIpaBU. BUKOHAHHS TaKWUX BIIPaB JIO3BOJISE
CTYJICHTY CIIOYaTKY CIIPUHHATH 3pa30K MOBJICHHS, a MOTIM BHKOHATH i3 HUM IIEBHI
nii. HalimomumpeHniniMu BIpaBaMH Ha IIbOMY €Tarll €: iMiTallisl 3pa3ka MOBJICHHS;
KOPOTKI BIJIMOBiJAI Ha aJbTEPHATHBHI NMUTAHHS BYUTENS; IIJCTAHOBKA y 3pa30okK
MOBJICHHSI; 3aBEpILIEHHS 3pa3ka MOBJICHHS; DO3IIUPEHHA 3pa3ka MOBJICHHS;
CaMOCTIiHE B)XKMBAaHHS JICKCHYHOI OJWHMIII B pEYCHHI; 00 ’€qHAHHA 3pa3Ka
MOBIICHHS y IMOHaA(pa30Bi €IHOCTI — AlaoTiuyHy Ta MoHOIOoriuny [21, ¢. 98-99].

Kpim TOrO, ICHYIOTH II¢ HEKOMYHIKATHBHI BIPAaBU Ha 3aCBOEHHSA (OPMH Ta
3HAYCHHS JICKCHYHOI OJMHUIII, a TAKOK Ha 3aCBOEHHS CITOJIYYyBaHOCTI CJIIB.

3acBoroBaTy (GOpMy Ta 3HAUCHHS JEKCUYHOI OJMHHUIN CTYJICHTU MOXYTh B
XOJI1 TOBTOPEHHS CJIiB, CJIOBOCIIONYYEHb 32 BUKJIaJa4eM a00 IUKTOPOM; TPYIYIOUH
CJIOBa 3a IEBHUMHU (hOpPMAIbHUMH 03HaKaMu, a00 pO3TaIIOBYIOYH iX B al(aBITHOMY
MIOPSZIKY; 3aTIOBHIOIOYN MIPOITYCKH B PEUCHHSX.

Cepen BmpaB Ha 3aCBOEHHS CIOTYYYyBAaHOCTI CIIB BHUPI3HAIOTH: CKIaJAaHHS
CJIOBOCIIONTYYE€Hb 3 OKPEMHX CIIIB, a TAKOXK BWIIYYEHHS 3 PSAOY CIIB TOTO, SIKE HE
MOETHYETHCS 13 KITFOYOBHM.

ABTomMartm3aiisl Jid CTYACHTIB 3 JIGKCHYHUMH OJUHHUISIMA TTaCUBHOTO
CIIOBHMKAa BiIOYyBa€ThCcsi B  XOJA1 BHUKOHAHHS HEKOMYHIKATUBHHMX  BIIPaB

PELENTUBHOTO Ta PEUEHTUBHO-PENPOAYKTUBHOTO XapaKTEPy, OCKUIBKH CTYJIEHT
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CIIOYATKY 3ycTpiyae (opMy JEKCUYHOI OJJMHUII B TEKCTI, a BXKE MOTIM, BUKOHYIOUHU
MEBHI BMOpPaBH MOXE 3pO3yMITH il 3HaueHHsA. HalnmomwupeHImuMu BIpaBaMU €:
3aM0BHEHHS NIPOIYCKIB y TEKCTI; BUOIp 3HAUEHHS 0araTo3HA4yHOTO CJOBa 13 pANY
3aMpOIIOHOBAHKX; BUOIP CIIIB 32 IX TEMATUYHOIO CIUIBHICTIO; BUOIP KIIOUOBUX CJIIB
y pE€UYEeHHI1, TeKCT1; BUAUICHHS B TEKCTI CIIIB, 1110 BUPAXXatOTh O3UTUBHY/HETaTUBHY
OLIIHKY; 370TajIKa PO 3HAYEHHsI HE3HAHOMOTO CJIOBA 3 KOHTEKCTY.

BnpaBu mnoBuHHI mnependadaTv HasBHICTb 3aBlaHb, L0 CTUMYJIIOIOThH
CaMOCTIHE BXKMBAHHS CTYJE€HTAaMH HOBOi JIGKCUKHM Ha PiBHI pedeHHs/Ppa3u abo
noHaippa3oBoi €IHOCTI 1 TUM CaMUM TOTYIOTh iX JO MOJAJBIIOI MOBJICHHEBOI
JUSTTBHOCTI 13 BYKUBAHHSIM 1HIIIOMOBHOTO JIEKCUYHOT'O MaTepialy Ha 3aBeplIaIbHOMY
etarni (popMyBaHHS JIEKCUYHOI KOMIIETEHIII1.

[Ipuknagamu BrpaB APYroro eramny MOXKyTh OyTH Taki:

Bnpasa 4.

MeTa: HaBYUTH CTYJCHTIB 3HAXOJUTH Y TEKCTI HEOOXIAHY 1H(POpMAIlIIO TS
OOTpYHTYBaHHS CBOIX JYMOK, BJOCKOHAJIUTH BMIHHS YHUTaHHS, MHUCEMHOTO W
MOHOJIOTTYHOTO MOBJICHHSI.

Incrpykmisi: What is your attitude to uniforms? Read the article and list all
the pros and cons of wearing uniforms at work.

PROS CONS

Pros & Cons of Employee Uniforms
As a business owner, you may be faced with the decision of whether to require
your employees to wear uniforms. This is a decision that should not be taken lightly,
as a uniform will likely have an impact on the public's perception of your business
as well on your employees' attitudes about their jobs. A number of pros and cons are

associated with employee uniforms.
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Additional Advertising

If your business requires that your employees venture out in public, a uniform
can serve as a form of "walking billboard.” Your uniforms can contain the name of
your business as well as your brand and advertising slogan to help potential
customers identify your business.

Part of Team

Uniforms can make your employees feel that they are part of a team, which
can foster a sense of pride in their jobs and your company. According to Victoria
Seitz, a San Bernadino, California, marketing professor, uniforms can result in
employees becoming “entwined" with their company, which ultimately leads to
greater success for the company and increased employee loyalty.

Professional Image

A uniform can give your employees a professional appearance that can
enhance your company's image in the eyes of customers. It can help develop a sense
of trust and recognition among your customers, which is especially important in
businesses where employees visit customers in their homes, such as appliance
installers and exterminators.

Hindering Performance

On the negative side, an ill-conceived uniform can hinder the performance of
the employee. For example, a cocktail or food server that is required to wear a blouse
with billowing sleeves may accidentally come in contact with food or drinks. A
uniform made of heavy material may be uncomfortable in hot weather, which can
limit employees' effectiveness.

Employee Resistance

Another potential drawback to uniforms is that fashion-conscious employees
may not like how the uniform looks on them, which can make them feel self-
conscious while wearing it. Some independent-minded employees may see the
uniform as a symbol of control by their employers and might resent having to wear
it.
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Negative Or Rude Feedback
Some uniforms may encourage negative or rude feedback from customers or
the general public. A worker who must wear a garish outfit may be the subject of
taunts or mocking comments.
by Chris Joseph [76]
Bnpasa S.
MeTta: akTUBI3yBaTH JIGKCUYH1 W rpaMaTU4YHl HaBUYKH CTYJEHTIB Ha PiBHI
TEKCTY.
Incrpykuia: How well have you understood the text? Working with your
partner ask and answer the following questions to the text.
1) What was the main advantage of wearing a uniform at work?
2) How can a uniform help customers to identify the business?
3) Why do some employees refuse to wear a uniform?
4) How can a uniform cause negative feedback?
Bnpasa 6
MeTa: HaBYUTH CTYACHTIB PO3PI3HATH BiJIbHI CJIOBOCIIONYYCHHS Ta BUITYYaTH Ti, sIKi
HC ITOE€AHYIOTBCA 13 KJIFOYOBHUM CJIOBOM.
Incrpykmisi: Cross out the nouns that do not go with the adjectives.

Tabnuys 3

rewarding job/opportunity/experience/deadline

demanding job/bonus/boss/children

competitive | finances/market/atmosphere/industry

supportive colleagues/boss/accounts/atmosphere

permanent staff/delivery/contract/damage

3aBepmiasibHUM, TpeTik eranm (QOpMyBaHHS JIEKCUYHOI KOMIIETEHIIT Y
CTYIEHTIB-(DUIONOriB mepeadavyae MoAaubllie YAOCKOHAJIEHHSA il 3 HOBHMH
JEKCUYHUMH OJIMHUIISIMUA Ha PIBHI MOHAaA(PPa30Boi €1HOCTI Ta TekcTy. Ha nanomy

erari CTyACHTH aBTOMATU3YIOTh HABHUYKHU BOJIOI(iHHfI JICKCMYHHUMH OJWHHIAMHU Ha
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pPI3HUX PIBHAX B yMOBaX, HaOIMKEHHX JI0 pPEAbHOI KOMYHIKAIll CTyJIEeHTaM
MPOIMOHYIOTHCS 3aBIAHHS T CUTYallli peajJbHOTO CIUIKYBAaHHS, I[00 CTYIE€HTH MaJld
3MOTY B3aEMOJISUIM y Mapax, MiHI-Tpynax, JUCKYCISX, Y pPOJbOBUX a00 MUIOBHX
irpax.

[IporoHy€eMO NpUKIIaayA BIPaB ISl TPETHOTO €TaIly.

Bnpaga /.
Meta: Po3BuBatu BMIiHHS onucyBaTH npodecii Ta GopMmyBaTH BMIHHS
OOIpYHTOBAHO1 310TaJIK1 Y (hOpMI TpH.
Twumn: irpoBa, yMOBHO-KOMYHIKaTUBHA
ImcTpykmisi: You are going to play a guessing game. Try to use some of the
adjectives from the previous activities to help you. You have to describe a job while
your partners make their guesses. When your partners get the answer, one of them
can continue the game by describing another job. When you have used up the six
jobs given, each person writes down three more jobs on small pieces of paper and
places them face down in the centre of the table. Now continue the game with your
own choices of jobs.
E.g. A: For this job, you have to be very fit and healthy. You need to be confident
and enjoy performing to others.
B: A dancer
A: That’s right. Your turn,

Tabnuys 4
Graphic designer Engineer Accountant
Teacher Programmer Electrician
Civil servant Plumber Estate agent
Surgeon Lawyer Security guard
Bunpasa 8

Meta: ABTOMaTH3allisl TEMATHYHUX JEKCUYHUX OJMHUITH HA PIBHI J1aJIOTy.
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Tun: KoMyHIKaTHUBHA, POJILOBA Tpa

Incrpykmisi: You are going to take part in an interview role-play. Look at the
advertisement for the position of the graphic designer below. In groups of six or
seven, four of you will be jobseekers, the others are going to be employers. Choose
which role you would like to act out. You will have a chance to switch the roles later.
Then the employers read the ‘Employer Card’ below and design some questions to
ask the interviewees (you can also use the questions from the previous exercises).

Jobseekers, you must choose a number (from 1 to 4) before reading the role cards.

Alfa Plastic WarehouS¢

...Is now looking for a
PROFESSIONAL graphic designer
Competitive salary offered
Requirements:
- Atleast 2 years’ working experience in graphic design
- Advanced user of Adobe Illustrator/CorelDraw/Adobe Photoshop
- Fluent in English and German
- Hardworking and solution-focused

- Excellent communication and interpersonal skills

Employer Card

You are the owner of a well reputed company dealing with household-ware in
Chicago. You need to employ an experienced graphic designer to work in your
company. The requirements for this position are that the candidate:

1)Must have at least 2 years’ experience as a graphic designer in media/advertising
agency as the person will be working with managers discussing design style, format
and designing various products for your company.

2) Must speak fluent English and German.

3)Must be experienced in developing concepts, graphics and layouts for product
illustrations, brand logos, brochures.

4) Must be looking for a long-term position.

Desirable qualities and experiences are:

1) Leadership qualities.

2) Being organized, efficient, punctual and hard-working.
3) Ability to build good relationships with co-workers.
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Jobseekers — Using the advertisement and your Jobseeker Card, prepare what you
are going to say before conducting the role-play.
Employers — In addition to the questions in Learning Activity 2, think of at least

four more questions to ask the jobseekers.

Jobseeker Card 1

You are 25. You are a certified graphic designer. You worked as a senior graphic
designer in Market Studio for 3 years and then for 5 years as an Art Director in
Cynet Media Production. You left the job because you had an argument with one
of the managers over the design style of a booklet for one company. Your English
and German are quite good.

Jobseeker Card 2

You are 30. You are from Ukraine. You obtained a Master’s Degree in Art and
then worked in New Media Company for 2 years. In New Media Company, your
job was Web content developer and you left the job because you wanted to be a
web designer. You are an advanced user of Adobe Illustrator. You have a good
command of English and Spanish, but your German is poor.

Jobseeker Card 3

You are a Canadian. You are a Master in Graphic Design. You are 24 and were
an excellent student at the university. You are ambitious and want to work as a
graphic designer in Alfa Plastic warehouse but have no experience of working in
this sphere. You are an advanced user of Adobe Photoshop and CorelDraw. You
speak fluent French, German and English.

Jobseeker Card 4

You are from Germany. You are 38 years old. You have no formal training but
have worked as a freelance graphic designer for various projects for 7 years. You
hope to open your own graphic design company one day but are still saving up
the money. You are an advanced user of Adobe Illustrator/CorelDraw and Adobe
Photoshop. Your German and Italian are excellent but your English is a little
weak.

JlaHi BOpaBM UIIOCTPYIOTH T€, IO HA TPEThOMY €Tall aBTOMaTU3aIlli

JIEKCUYHOI KOMIIETEHIIl1 cpopMOBaHA Ha MOMEpPEIHIX eTanax JIEGKCUYHA HaBUYKa
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NEPEeXOUTh B YMIHHA TMPAKTUYHOTO BHUKOPHCTAHHSA IHIIOMOBHOI JIEKCHKH Y
CIUIKYBaHHI 1HO3EMHOIO MOBOIO. baratopa3oBe MOBTOPEHHS HOBHX JIEKCHYHHUX
OJMHUIIb B JIOTEKCTOBIH, TEKCTOBIM Ta MICIAATEKCTOBIM HaBYaJIbHIA HISJILHOCTI
CIpusie aBTOMAaTM3allii Ta BJIOCKOHAJICHHIO JIEKCMYHOI HaBUYKU. Brache
KOMIUIEKCHE BHKOPUCTaHHS IHTEPAKTUBHMX METOJIB HAaBUaHHS JI03BOJISE
CTyJeHTaM €(EeKTUBHO OBOJIOAITH CIOBHUKOBUM 3allacOM 1HO3E€MHOI MOBH 4epe3
IHIIIOMOBHE CIUJIKYBaHHS.

OTxe, BHU3HAYCHHs eTamiB (OpPMyBaHHS  AHIJIOMOBHOI  JIEKCHYHOI
KOMIIETEHIlli $SK KOMIIOHEHTa KOMYHIKAQTHBHOI KOMIETEHINI Yy HaBUYaJIbHil
TISUTBHOCT1  CTYZEHTIB-(LIONOTIB 00OYMOBIIEHO NEpediroM MCUXIYHUX IMPOLECiB
3aCBOEHHSI JIGKCHKH, TaKUX SK CIHPHUWMAaHHSA, pPO3YMIiHHS, YCBIJIOMIJICHHS,
3amam’sITOBYBaHHS, y3arajbHEHHS 1 CHCTeMaTH3allii BHUBYEHOTr0. 3aCTOCYBaHHS
IHTEepaKTUBHUX METOJ[IB HaBUAHHS Ha BCIiX €Tarax MOBHUHHE CIPHUSATH 3aCBOECHHIO
HAaBYAJIBHOIO Marepially CTyJdeHTaMd, (OPMYBAHHIO y HHUX I13HABAJIBHOI
AKTUBHOCTI Ta 3JaTHOCTI CAMOCTIMHOTO 3M00YyTTS HOBHX 3HaHb. JloTpuMaHHS
3alpONOHOBAHUX eTamiB  (OPMYBAaHHS JIEKCMYHOI KOMIIETEHIli CTBOPIOE
CIPUATINBI TIEPEAYMOBH JUIS CBIJJOMOTO 3aCBOEHHS CTYJICHTAMH IHIIOMOBHOI
JEKCHKHA SK TpU OOrOBOPEHHI TEKCTIB, TaK 1 MpPH PO3IrpyBaHHI HaBUYaJbHUX

KOMYHIKQTHUBHUX CHUTYaIIi}.

2.2 Kommnjekc Bnpas ajs ppopMyBaHHS JeKCHYHOI KOMIIETEH il

Y nmonepenHbOMY pPO3AUTT MH BHU3HAYWIM, IO Tpouec (GopMyBaHHSA
JIEKCUYHOI KOMITETEHIII1 BiIOYBa€ThCs Y TPU €Tanu: o3HaloMIIeHHs 3 HOBuMH JIO
Ta CEMaHTH3aIlisl, aBTOMATH3AIlisl HA PIBHI CJIOBa, a TAKOK aBTOMATH3AIlis HA PIBHI
pedyeHHs Ta moHaadpa3oBoi egHOCTI. I KOXKHOTO €Tary BIACTHBI NEBHI BUIU
BIIpaB. Y TIpoIeci po3poOKH KOMIUIEKCY BIpPaB, CIPSIMOBAHOTO HA (OpMyBaHHS
JIEKCUYHOI KOMIMETEHIIT Oylo 3po0ieHo crnpoly MOeAHATH JEKCUYHHUN MEeToA 13
MHEMOTEXHIKaMHU.

Kosxna po3po6iieHa BpaBa MICTUTh Takl KOMIIOHEHTH.

1. Mera BopaBu
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2. Tun BIpaBu 32 HACTYTHUMU KPUTEPISIMU:

- 32 CTyHEHEM KOMYHIKaTUBHOCTI  (HEKOMYHIKaTHBHI, = YMOBHO
KOMYHIKaTHBH1, KOMYHIKaTUBHI BIIPABH);

- 3a CIPSMOBAHICTIO Ha TpuiloM abo Bupauyy iH(opmanii (peuenTuBHi,
PELENTUBHO-PENPONYKTUBHI, PELIEITUBHO-NIPOIYKTUBHI, MPOAYKTUBHI BIIPABHU);

3. PexxuM BUKOHAHHS: IHAUBIAYaJIbHUN, TAPHUH, TPYNOBUM, (PpOHTAIBHMUIA;

4. TacTpykiis

[Tpononyemo mpukiaau Bupas jao Temu “Jobs and Career”, “Rules at work™.

I'pyna Bnpas 1j1s1 BUBYeHHsI JJekcukn 3 Temu «Jobs and Career»
BnpaBu 1-4 cnpsmoBaHi Ha aBTOMATH3allll0 JIGKCMKM Ha pIBHI clioBa Ta
CJIOBOCIIOJTYYCHHA.

Bnpaga 1a

Meta: ®opmyBaTH HABUYKH BUKOPHUCTOBYBATH MPUKMETHHUKH JJIsI ONHUCY TIpodeciii
Tun: yMOBHO-KOMYHIKaTHBHA, TPYIIOBa, PELIENITHBHO-PEIPOTYKTHBHA.
IncTpykmisi: Divide into groups of four. In your groups, brainstorm adjectives used
to describe personal and professional characteristics (e.g. responsible, creative) and
write them down on the poster. After that you will receive cards with the names of
professions you have to describe with the adjectives you brainstormed. If you had to
choose five of these adjectives / adjectival phrases for a lawyer, which ones would

you choose? Why? Discuss it in groups.

hard-working, independent, creative, sociable, well-organised,
good at languages, fun, ambitious, trustworthy, energetic,
flexible, good at teamwork, good at time management,
Imaginative, artistic, good with people, competitive,
physically fit, productive, good at money making,
good at following orders, smart and clean, polite, patient,

confident, clever, good at giving orders.
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Tabnuys 5
Graphic designer Surgeon Accountant
Civil servant Programmer Estate agent
Electrician Lawyer Plumber
Bnpagsa 16

Meta: ®opmyBaTH HaBHUYKH PO3PI3HATH MNPUKMETHUKU. HaBuatu cTyneHTIB
yTBOPIOBATH acolliallii 31 CJIOBaMH Ta PO3BUBATH iXHIO YSBY.
Tun: komyHikaTUBHa, poOOTa B Mapi, pelENTUBHO-PENTPOYKTUBHA.
Incrpyxkuis: Work in pairs. Divide the adjectives and collocations given below into
two groups: personal and professional ones. Try to find a picture or a sign that
associates with that particular characteristic and will help you to remember the
phrases better. For example, good at moneymaking may be associated with dollar
sign $.

Tabnuys 6

hard-working, independent, creative, sociable, well-organised, good at languages,
fun, ambitious, trustworthy, energetic, flexible, good at teamwork, good at time
management, imaginative, artistic, good with people, competitive, physically fit,
productive, good at following orders, polite, patient, confident, clever, good at
giving orders.

PERSONAL PROFESSIONAL

e

good at money making

ATy
-
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Bunpasa 2

Meta: O3HalilOMUTH CTYJEHTIB 13 JICKCUYHUMH OJIMHUISIMHU, 110 [O3HAYAIOTH
TUIIOBI )KECTH Ta PyXH MiJ Yac CriBOeCiIu.

Tun: yMOBHO-KOMYHIKaTHUBHA, PELIEITUBHA, 1HAUBIAYyaIbHA.

Imcrpykmisi: Your body language is important in an interview as it shows your
attitude to the interviewer. Look at the actions below and decide which of them
should be observed/avoided at a job interview.

Tabnuysa 7

Dos | Don’ts

Sit up straight
Look alert
Scratch the back of your head
Hold your neck
Rub your nose
Cross your arms
Make eye contact
Stare at the floor
Look uninterested
Smile

Nod your head
Shake your feet

O ONO|OR|WIN -

=
o

|
|
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N

Bnpasa 3

MeTta: ABTOMATH3yBaTH BXHBAaHHS JICKCHUYHHUX OJHMHHIb, SKI BiTOOpa’karOTh
OCHOBHI TTpaBHJIa MTOBEIIHKH ITiJT Yac CIBOECIIN

Tun: yMOBHO-KOMYHIKaTHBHA, PEIIENITUBHO-PENIPOYKTUBHA, TPYIIOBA.
IncTpykmisi: | need one student to come up to me. | will show you a card and you
should perform the action mentioned there. All the others have to guess the action
performed and name it.

Tabauys 8

Sit up straight Smile

Look alert Nod your head

Scratch the back of your head Cross your arms
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Hold your neck Make eye contact

Rub your nose Stare at the floor

Shake your feet Look uninterested
Bnpaga 4a

Mera: ABTOM&TI/ISYB&TI/I BXKHBAaHHA JICKCHMYHUX OJWHHIB IO ITO3HAYAIOTH KECTH,
BUKOPUCTOBYIOUHM BiJI€O CUTYaIlll, Ta pO3BUBATH yBary CTYJEHTIB.

Tun: YMOBHO-KOMYHiKaTI/IBHa, PEUCITUBHO-PCIIPOAYKTUBHA, I'PYIIOBA.
Incrpykuis: You are going to watch a short video with 6 job interviews. The video
is called *30 Seconds to Impress’, as the employer basically needs only 30 seconds
to see whether the applicant suits the job or not. So, watch attentively the candidate’s
behavior and then you will have to comment upon each situation. While watching
tick in the table below the qualities of the candidates if they demonstrated them. At
the end we will decide together, who the best candidate is and whom would you hire,

basing our decisions on the first impression.

[78]
Tabnuys 9

Sit.1 Sit. 2 Sit. 3 Sit. 4 Sit. 5 Sit. 6
(Anthony) | Marissa) | (Christa) | (Todd) | (Kaitlynn) | (Steven)

Smiles
Holds neck

Eye contact

Looks

uninterested




49

Looks alert

Sits up
straight

Stares at the

floor

Crosses arms

Bnpagsa 40

Merta: PO3BHUBATH HABHUYKY pO3Hi3HaBaHHH JICKCUYHUX OJWHHUIb Ha CJIIYX Ta
34dIlIOBHIOBATH IIPOITYCKU B PCUCHHAX, (bOpMyBaHHSI JICKCUYHO1 HaBUYKH CTY)ICHTiB
Ha PiBHI TEKCTY.

Tun: HekoOMyHIKaTUBHA, PELIENITUBHO-PENIPOIYKTUBHA, 1HUBIlyalbHa.
Incrpykuis: You are going to watch the video again, but this time your task will be

to fill in the gaps in the dialogues. You should write NO more than 6 words in each

gap.

Welcome to 30 seconds to impress! Did you know that studies had shown that the
can be predicted within the first 15 seconds? This means that
when it comes to interviewing, . We gave our actors 30
seconds to play the role of
Based on first impressions, who would you hire?
1 — Anthony

- Hi!

- Hello! Are you Anthony?

- Yes, lam. Yes I am. Yes | am.

- Hello, nice to meet you! I am Lauren.

- Oh sorry, oh, | need . I’m sorry, I’'m late, I’m sorry.

- Okay, yeah, it’s okay. All right, have a seat. , SO

what’s going to happen is ’'m going to

- Yes, a question for you...
- Okay.

- Well, usually we discuss that later on , but if you...
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2 — Marissa

Hi! Come on in! are you Marissa?

Oh, hey! Yes I am! Thank you so much
Oh, you are very welcome! Have a seat.
OK. Thank you, thank you!

All right, so, | have your resume here and I think...

Yes. Oh my gosh! Since | sent you that I also . I’ve been
volunteering, | . It’s just so great!

Well, that is fantastic! Do you have ?

Oh no. we could
Um, okay, well.

3 — Christa

Hi! Come in. are you Christa?

Are you Christa?

Yep.

Okay, great. . | have your resume here, that you sent in
earlier and so what’s going to happen is, you and
then at the end you can . And | will answer your

questions for you if you have anything you want to ask me.
Okay. (Looks around the room)
So, let’s get started.

4 — Todd
Knocks at the door.

Hi! Come on in! Are you Todd?
Hi! I’'m Todd.

Hi, Todd. I’'m Lauren.

Hello. Nice to meet you!

You know,

Did you ?

| did. | have it right here. Thank you very much . We

appreciate it. So, | have had a chance and so what’s

going to happen today is I have some questions for you that I’d
. And then to have a chance to ask

me some questions if you would like.

Okay.

Ready? Let’s get started.
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5 — Kaitlynn

- (Talking on her mobile phone) I’'m right now. Yes, now.
Okay I call you back, Heidi.

- Hey! ?

- Yes, I am.

- I’m Lauren. Nice to meet you! And if you did, you can have a seat right here.
So, and | have some questions for you. And then at
the end to ask me any questions that you have

- Okay. All right.
- S0, !
6- Steven

- Hil! . Are you Steven?

- Yeah.

- Hi, nice to meet you.

- Hil!

- Morris. Come on in and . Ok, Steven, |
here that you . So what we’re going to do today is I have some
questions for you and then at the end you’ll get a
if you wish. All right, let’s get started here.

- Okay.

Bnpagsa 5

Meta: ABTOMATHM3yBaTH BXKWBAaHHS HOBHX JICKCHYHUX OJWHHUIP Ha pPIiBHI
MIaJOrIYHUX €IHOCTEM.

Tun: yMOBHO-KOMYHIKaTHBHA, PEIIENITUBHO-TIPOIYKTUBHA, TIAPHA.

Incrpykmisi: Answer the following questions, using the prompts below.

to dress appropriately — What jobs require wearing formal clothes? Do you think
wearing shorts and a shirt is appropriate for university students? Why? Why not?
Pants, dress shirt — Do you think wearing a dress shirt disciplines people? Do you
personally like wearing a dress shirt? Why? Why not?

To overdress — Have you ever met an overdressed person? Have you ever been
overdressed yourself?

research — Have you ever done any research? On what? When did you do research

on something last time?
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intelligent questions — Do you think it is difficult to ask intelligent questions? How
can you characterize the person who asks intelligent questions?

To boast about — Have you ever met a person who constantly boasts about his/her
plans? Do you personally often boast about anything?

confident — Is it difficult to express yourself in a confident way? Why? Why not?
What can a person do to boost his/her confidence?

applicant — have you ever applied for a job? What can the applicant do to improve

his chances to get the position?

Bnpagsa 6

MeTta: O3HalilOMUTH CTYJICHTIB 13 11I0MaTUYHUMU BUpa3aMu Ta (pazaMH, siki BOHU
3MOXYTb BUKOPUCTOBYBATHU Y BJIACHOMY MOBJIEHHI. CDOpMyBaTI/I BMIHHS MOBHOI
3710TaIKH.

Tun: yMOBHO-KOMYHIKaTHBHA, PEIENITHBHA, TTapHA.

Incrpykmisi: Look at the phrases below. What are they? Try to guess the meaning
of these idioms and phrasal verbs and match them with their synonyms, given in the
table.

calm, to blush, say no, relax, to make trouble, to improvise, to save regularly, to
be isolated, nervous, to get through difficult times, ‘from the very beginning’,
delay things, to be mean with money, advantages and disadvantages, mix

everything,

as cool as a cucumber

to have butterflies in your stomach
go as red as a beetroot

from scratch

put off

pros and cons

put by

to be tight-fisted
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to turn down (an offer)

off the beaten track

to put your feet up

put all your eggs in one basket
to weather the storm

to rock the boat

play it by ear

Bnpasa 7
Meta: @®opMmyBaTh JIEKCHUHI HAaBUYKM PO3YMIHHS Ta 3amamM’ STOBYBaHHS
11IOMaTUYHUX BHPa3iB, PO3BUBATH MMaM'siTh, BAKOPUCTOBYIOUM mpuiiom ‘loci’.
Tun: yMOBHO-KOMYHIKaTUBHA, PEIIENTUBHO-PENIPOIYKTUBHA, MapHA.
Incrpyxkuis: Match the idioms with the pictures that illustrate their meaning. After
that, look at the idioms for 3 min and try to remember them. Try to imagine yourself
in a familiar place. Put the cards with the idioms on the things that are present in this
place. For example, imagine you are in your room and put the idioms on the shelf,
on the table or between the armchairs. This will help you to remember the story
quicker. Then in pairs check each other. One student names an object that may be
present in a room and the other tries to remember which idiom s/he has put on that
object.

Tabnuys 10

~
as cool as a cucumber Q'a

to have butterflies in your stomach ‘Q gt

-
go as red as a beetroot &
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from scratch

put off

pros and cons

put by

to be tight-fisted

to turn down (an offer)

off the beaten track

to put your feet up

put all your eggs in one basket

to weather the storm

to rock the boat

play by ear
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Bunpaga 8

Meta: Po3BUBaTH JEKCUYHI HABUYKU Ta BUUTU CTYAECHTIB KOPUCTYBAaTUCh TAKUM
IpUIOMOM MHEMOTEXHIKH, SIK PO3MOBIIb.

Tun: xoMyHIKaTHBHA, peUENTUBHO-NIPOAYKTUBHA, FPYIOBA.

Incrpykmisi: Choose any 5-7 phrases given below and make your own story using

them. Share your stories with the group mates.

as cool as a cucumber, to have butterflies in your stomach, go as red as a beetroot,
from scratch, put off, pros and cons, put by, to be tight-fisted, to turn down (an offer)
off the beaten track, to put your feet up, put all your eggs in one basket, to weather

the storm, to rock the boat, play it by ear.

Bnpaga 9

Meta: ®opmyBaHHS BMIHHS CTBOPIOBATH 3alIMTaHHS IS CITIBOECITH.

Tun: yMOBHO-KOMYHIKaTHBHA, PEIENITUBHO-PENPOAYKTHBHA, TTapHa.

Incrpykmisi: In pairs, write down some of the common questions asked in job
interviews, using the hints provided in the brackets.

1. (reasons for applying)

Can you tell us why ?

N

. (introducing oneself)

Could you tell ?

3. (reasons for being suitable for the job)

Why do you ?

4. (strong and weak points)
What are ?

5. (preference for working alone or in a team, and reasons)

Do you ?

»

. (questions to ask interviewers)

Do you ’)
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MeTta: ABTOMaTH3yBaTH HOBI1 JIGKCUYHI OJMHULI B J1aJJOTTYHOMY MOBJICHHI.

Tun: yMOBHO-KOMYHIKaTHBHA, pOJIbOBA rpa y onopi Ha GYHKUIOHATIBHY CXEMY

Incrpykmisi: You are going to role-play some job interviews. Before the interviews,

look at the interview tips and clues below.

During the interviews, employers must listen attentively to the employees’

answers because they will be asked to decide who the best candidate is. Each

employer has to interview at least two candidates. You have about three minutes to

ask each candidate your questions. Use the prompts below.

Interviews — functions and language

Greet the candidate and ask her / him to
introduce herself / himself.

Good morning/afternoon! Sit down,
please. Could you introduce yourself.

Ask the candidate about her / his
previous experience and qualifications

What can you tell about your previous
experience? In what field have you
worked previously?

Ask the candidate about her / his
personality, interests and weaknesses /
strengths.

Can you tell something about your
interests? What are your weaknesses
and strengths?

Ask the candidate about her / his reasons
for applying for the position

Why do you apply for this position?

Ask the candidate if s/he has any
questions.

Do you have any questions?
If you have any questions, you may
ask.

Interview tips

Before the interview:

1. Find out about the company first: environment; services; products; projects;

training; promotion opportunities.

2. Predict questions you might be asked and prepare good answers for them (write

down keywords to help you to remember your answers, e.g. proactive, good at

team-working).

3. Think of useful questions you would like to ask.

4. Ask different friends or family members to help you to practice several times
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5. Relax and enjoy the interview as a very useful learning experience.

1. Talking about why you’re interested
in this position
This job would
development.

This company has a very good reputation.

offer professional

2. Talking about your qualifications
| did quite well in my...exams.

I received...for my English.

I passed...

3. Talking about your experience
I’ve got lots of experience in this field.
| have had two part-time jobs.

My last job finished in March last year.

4. Talking about you

| am a very organized person.

| feel that | could play a key role in the
company.

| get on really well with people.

5. Talking about your interests
I’m really keen on... (computers)
I enjoy...ing (meeting people)

6. Talking about responsibilities
| am ready to take on
responsibilities.

| enjoy having responsibilities.

more

7. Describing your weak points
Sometimes [’m a bit too + adjective (e.g.
serious,  hard-working), and this
might...(e.g. make my colleagues feel
uncomfortable).

| think | get too + adjective/adjectival
phrase (e.g. involved / caught up) in my
work. That sometimes means. ..

8. Asking questions

If | were offered the job,

...how soon could I start?

...would there be any on-the-job
training provided?

What expansion plans does the company
have? Would | get the chance to be part
of those plans if | were offered the job?

Situation cards

Situation 1

A well-reputed translation bureau is looking for an experienced translator with
B2-C1 level of English and German. The company offers comfortable conditions
and work in modern projects. Each employee undergoes special training during

which s/he gets to know about all the peculiarities of work in our company.

Situation 2

A law firm is looking for a counselor with 7years experience in the field. The
firm provides the workers with promotion opportunities and constant bonuses for
work. Our staff is friendly and always ready to help. The office is situated in

downtown, so you can easily get to work.
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Situation 3

Security agency opens a new branch and looks for responsible and physically
fit security agents. We offer our service to the upper crust that is why our employees
undergo constant trainings to be able to execute their functions. Promotion

opportunities are also available.

Which jobseeker was chosen and why? In classroom tell the name of the

candidate you’ve chosen and explain why.

Bnpaga 11

Meta: HaBuutn CTy,HeHTiB pOSHiSHaBaTI/I Ta BUIIPABJIATH IIOMHAIIKH Hi)l qac pO3MOBH
MDK pO6OTO}IaBII€M Tda KAHAUJAATOM HAa BAKAHTHY IMOCAly.

Tumn: yMOBHO-KOMyHiKaTI/IBHa, PCUCIITUBHO-IIPOAYKTUBHA, IIApHA.

Incrpykmisi: Below you can see a dialogue between an employer and employee
during an interview. As you can see, it is not the best one. Your task is to re-write

the dialogue in pairs, correcting the mistakes and then act it out.

Teacher required for primary school in Illinois.

e Comfortable classroom
* Good salary

Interviewer: Hello, what do you want?

Candidate: 1°d like a job please.

Interviewer: What for?

Candidate | need money.

Interviewer: Have you worked before?

Candidate: Of course, as a teacher’s assistant for 2 months.
Interviewer: Have you got any questions for me?

Candidate: Have no time. Good bye.
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Bnpaga 12

Meta: Po3BUBaTH JIGKCUUHY HABUYKY PO3YMIHHS ITPaBUJI IOBEAIHKU Ha poO0OYOMY
MICIII Ta aKTUBI13yBaTH KUTTEBUH JTOCBIJl CTY/I€HTIB.

Tun: yMOBHO-KOMYHIKaTUBHA, PEUENTUBHO-NIPOAYKTHUBHA, (PpOHTAIbHA, NPUOM
«MO3KOBHMH LITYPM».

Incrpyxkuis: Each company has its own rules. Some of them are common, but they
may also differ from company to company. Let us brainstorm the most popular rules

at the workplace.

ARRANGE YOUR TIME OFF A ARRIVE ON TIME
MONTH IN ADVANCE

RULES AT WORK

DO NOT USE COMPANY
WEAR THE UNIFORM PHONES FOR PRIVATE CALLS

Bnpasa 13
MeTta: rpynyBaHHS JEKCHUYHHX OJMHMIIb, SIKI 0O3HAYAIOTh MpaBuUia MOBEIIHKHA Ha
po6oUOMY MiCIIi.

Tun: yMOBHO-KOMYHIKaTHBHA, PEIIENITUBHO-PENPOYKTUBHA, TPYIIOBA.
IncTpykmisi: In groups think over the rules that work in the university. Write them
down and then split them into two groups: forbidden and allowed. There is also the
list of rules that may help you.

Support each other/ arrive on time/ smoke at the workplace/ use computer for
personal mails/ wear smart trousers/ lie/ work as a team/ use equipment carefully/
be safe/ have a coffee break etc.

ALLOWED FORBIDDEN
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Bunpasa 14

Mera: CDOpMYBaTI/I BMIHHSA S3HaXOJHUTH Ta BHUIIPABIISATH JIEKCUYH] TOMWIKHA y

pEYEHHSIX.

Tun: yMOBHO-KOMYHIKaTHBHA, PEIENITUBHO-PENPOAYKTHBHA, TapHa.

Incrpykmisi: We usually form the rules of behavior by using such grammar patterns

as to be allowed to/ have to/ be supposed to/ should really etc. In the dialogue below

between Kate and Nicole, the head of HR, find and correct 12 spelling mistakes.

N: Morning, Kate. Oh, I see that you’re wearing trousers and a top. Actually, we
have a strikt dress code here. All the layers have to wear suits.

K: I’m sorry, no-one told me, and in my old job we could wear whatever we wanted.

N: Not here, ’'m afraid. Until recently, women couldn’t wear trousers at all. Another
thing you should know: computers are for professional use, so you can’t use PK
to send personal emails or to serve the Net.

K: Off course. What about time of? In my last job I had to give a month’s note before
| could take a holiday.

N: Yes, it’s the same here. And you have to feel in a form and get it signed by your
manager and by me.

K: OK, and what about breaking for lunch?

N: Most people take a break of an hour between 12 and 2. You decide when you
went to go for a lunch, you don’t have to cheek with your manager. Oh, one more
thing — ID carts. Everyone have to wear their card at all times.

K: OK, thanks. I hope I remember. In my last job we didn’t have to wear 1Q cards,

but it was a much smaller firm.

Bnpasa 15

Meta: ®opmyBaTu BMiHHS poO0TH B TpyIii. Po3BUBaTH TBOpUY ySIBY CTYACHTIB Ta
BUUTU BHUCJIOBJIIOBAaTH CBOK JYyMKY Ta BIICTOIOBAaTH BJAcCHy IMO3UIIIIO
BUKOPHUCTOBYIOUM JICKCUYHI OJJMHUIIl AKTUBHOTO CJIOBHUKA 3 TEMU.

Tun: KOMyHIKaTUBHA, IPYyIOBa
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Incrpyxkuis: In groups think over the rules that could be added to our university life
and explain why. Besides, try to explain why companies use the rules. How does it

help to manage their work?

2.3. IIpoOHe HAaBYAHHSA 3 METOI0 MPAKTUYHOI NepeBipKH e()eKTUBHOCTI
PO3p00JICHOT0 KOMILJIEKCY BIIPAB

[Ipodeciitna xomneTeHuiss MaWOyTHIX yYMTENIB 1HO3EMHOI MOBU — II€
KOMILUIEKCHA OCOOHMCTICHA XapaKTepUCTHKA, sika BKJIOYae B cede mpodeciitHo-
KOMYHIKaTUBHI ~ 3HAHHS, yMIHHS, SIKOCTI 1 BijoOpakae JIIHTBICTUYHY,
COLIIOKYJIBTYPHY Ta COL1aIbHO-TICUXOJIOTYHY KOMIIETEHIIIIO.

3 wmetoro (GopMyBaHHS JIEKCHMYHOI KOMIIETEHII y CTYJISHTIB MOBHHX
crnerianbHoCTel OyB pO3p00JIeHHI KOMIUIEKC BIIPaB, 10 BKJIKOYAB BIIPABU Ha PIBHI
CJIOBA/CIIOBOCTIONYUYCHHS, pEYCHHS, TOHAI(HPa30BOi €JHOCTI Ta TEKCTY.

EdextuBHicTs  po3pobieHoi  metoawku — (GopMyBaHHS — mpodeciitHoi
KOMITETEHI[IT MalOyTHIX y4HTeNB OyJI0 MEepeBipeHO y X0l MPOOHOr0 HaBYAHHS
cTyneHTiB 2 kypcy rpynmu 2PAl dakyapTeTy 1HO3EMHHUX MOB BiHHMIIBKOTO
JIEP>)KaBHOTO TI€JIarOT1YHOI0 YHIBEpCUTETY iMeH1 Muxaiina KoitoOuHChKOTO Yy
BepecHi 2018 poky.

BuszHayHOIO prco0 pO3pOOIEHOTO0 KOMIUIEKCY € CIpPsIMOBAHICTh BIIPaB Ha
B3a€EMOJIII0 CTYIEHTIB Yy Tapax Ta rpynax, IO J03BOJII€E PO3BUBATH B3a€EMHE
HaBYaHHS Ta MIHIMI3y€ BIAPUB MK PIBHSIMHU 3HaHb CTyAeHTIB. Kpim Toro, meski
BIIPaBU TOEIHYIOTh Y COOl JIGKCMYHUM MiAXi Ta MHEMOHIYHI TPUMOMH, IIIO,
0e3yMOBHO, MTO3UTHUBHO BIUTMBA€E HA €(hEKTHUBHICTh HABYAHHSI.

3 MeTor BHSBICHHS BUXINHOTO PIBHSA 3HaHb CTyJAeHTIB Tpynu 2DAl
dakynbTeTy 1HO3EMHHMX MOB BIHHUIIBKOTO  JEpPXKABHOTO  MEJaroriqyHOrO
YHIBEPCUTETY, IO Opajii ydacTh y MpOOHOMY HaBYaHHI, iM OyJI0 3alpOTIOHOBAHO
JICKCUYHUHN TecT 3 TeMu ““Shopping”, sikuii ckiagaBcs i3 3 3aBAaHb: y HEPHIOMY
3aBJaHHI  MOTPIOHO OyJ0 3amOBHUTH MPONYCKU Y PEUYEHHSIX JEKCUYHUMU
OJIMHUIIMH, Y HACTYIIHIN BOpaBi iM NOTPIOHO OyJI0 3’€IHATH YACTUHU PEUCHHS, a

TpeTe 3aBIaHHs Oys0 TBOpUrM. Huxde HaBOJSATHCS 111 TPU 3aB/IaHHS.



62

Task 1 Complete the 12 sentences with the words on the left.

change color;
doesn’t work;

1. 'm really angry. I bought a new computer yesterday but it

2. This sweater should have five buttons but there are only four. One
button is :
3. Don’t wash your new clothes in hot water, David. They might

exchange; and become too small.

expensive; 4. (A) Can | this radio to your store?

missing; (B) Yes, bring it back. We’ll your money.

receipt; 5. If you want to bring back that jacket and exchange it for a new one,
refund; you must have a :

spent too much | 6. | bought this lamp yesterday, but there's a problem with it. Can |
money; it for a new one?

return; 7. These shoes don’t fit me. They’re too small. They’re the

Could you pack it
for me?

8. That TV comes with a two-year . The store will

shrink; pay to fix any problems during that time.
warranty; 9. Don’t wash your new blue T-shirt with your white shirts. They
wrong size; might

10. That pen costs $15.99. It’s too )
11. Mary on her new shoes and now she has to
walk to work.

12. I"d like this one.

it’s going to travel on a plane.

I don’t want it to break,

Task 2 Match the sentence halves.

1. That meal was really good, a selection of children's shoes.

2. That shop offers very reliable b of stock.

3. They've got a wide C service to its customers.

4. 1 got a 25%, d value at only £20 for the two of us.
5. | asked for a medium e discount on this new dress.

size but they were out

Task 3
Question: When was the last time you bought something that had a problem?
Write at least 5-7 sentences.

VY tabnuui 11 nogano pe3ynabTaTi KOHTPOJIBHOIO 3pi3y PiBHS CPOPMOBAHOCTI

y cTyAeHTIB 2D A2 JeKCUYHOT KOMITETSHITI].
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Tabnuys 11
Pe3yJbTaTH KOHTPOJIBHOIO 3pPi3y PiBHS C()OPMOBAHOCTI JIEKCUYHOI

KoMmeTeHi 1

. o K-ctb npaBunpnHux | K-ctb peuenp | K-cTp
[Ipi3Buiue, M’s . O .
cTyzenTa BIAMOBIEH ¥ Y TBOPYOMY moMwIoK | Orinka

3aBJaHHAX 1,2 3aBJIaHH1
Babuu B. 20/20 6 3 18
Bboiiuyk A. 18/20 4 5 12
I"ony6 O. 20/20 9 - 20
JlenicoBa M. 20/20 5 4 16
J3ic K. 20/20 6 3 18
€Bcrirneesa Jl. 18/20 5 3 15
Knemiko IO. 15/20 4 2 14
€pwmaxosa lO. 20/20 5 5 16
ITaceuniyenko M. 11/20 7 3 15
Po36ineka K. 20/20 8 4 17
Cornuk I'. 20/20 4 4 15
VYcenxo K. 13/20 7 3 15
Yaayneni 5. 20/20 6 - 20

PesynpraT Tecty mokazanu, mo 8 i3 13 cTyAeHTIB, sIKI IUCAIU TECT,
BIIOPAJIUChH 13 MEPIIMMU JBOMA 3aBJAHHSMH Ha «BIAMIHHO», IO CBIAYUTH MPO
BHUCOKHH piBEHb 3HaHb. J[BOE CTYyACHTIB 3po0OUIIN 2 JIEKCUYHI IIOMHIIKH, a Y TPhOX
BUHHUKJIU TpoOieMu B 000X 3aBJaHHAX, sIKI 3/1eOUTbIIOrOo, Oyaud TOB’s3aHI 13
HENPAaBWIBHUM BXXHMBaHHSM CHHOHIMIB. CepeaHiii 0an yCHIIIHOCTI TPymu 3a
pe3ysbTaTaMy KOHTPOJIBHOTO 3pi3y CTaHOBHUTH 16 (3 20-TH MakCUMaIbHUX).
[Ipy BUKOHAHHI TBOPYOTO 3aBJAaHHS BCi CTYIEHTH NOTPUMAIUCh BUMOTH IIOJIO
o0csary BucioBmoBaHb. OgHak y 23% CTyAEHTIB IPyNH 3yCTPIYAINCH TIOMUIIKHA Y
NpaBHJILHOMY HAIMCaHHI CTiB, a00 y BkuBaHHI apTuKIiB. Hampukiman, rood — rude,
buttery- battery, a leather shoes, dessepointed — disappointed. Bognouac, ctyneHTH
HE BHKOPHUCTOBYBAJM IMPOCTY JIEKCHKY, a HaMarajiwuch YypPI3HOMaHITHHTH CBOI
BIJIIIOBII JICKCHYHHMH OJUHUIIIMH 13 TeMH ““Shopping”.

3aranoMm, CTYJIeHTH, 110 Opaly ydacTb Yy NMpPOOHOMY HAaBUYaHHI, MOKa3ajH

BHUCOKHM PIBEHb 3AIMIITIKOBUX 3HAHb 13 TONEPEIHHOTO Kypcy. JlaHuii TeCcT naB 3MOTy
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30pIEHTYBATHCh y BHOOpI Ta CKJIAIHOCTI BIpaB MiJ 4Yac PO3POOKH HAIIOTO
KOMILJIEKCY.

[Tin yac mpoOHOro HaBYAHHS CTyJAEHTaM OYJIO 3alpONOHOBAHO BUKOHATH
BIIPaBH i3 po3po0aeHoro komriekey. [l yac 3aHATTS CTYyJeHTH BUKOHAIH 9 BIIpaB
PI3HOTO pIBHA, a TAKOXK MIJCYMKOBE 3aBAaHHs. Ha modaTky mepuioro 3aHsTTs
CTYJACHTH Maly 3MOTY O3HAHOMHTHCH 13 MPUKMETHHKAMH, SIKi JOTIOMOTJIH iM Yy
ornuci mneBHUX mpodeciit. HactymHuMm Kpokom OyJ0 BHMKOHAHHS BIOpaB Ha
apromatu3auito JIO Ha pi3HUX PIBHAX: B PIBHS CJIOBA Ta CIOBOCIONYYEHHS (BIIp.
3, 4a nuB. ctop. 47) no piBHA pedeHHs (auB. Brp. 40 cT. 49) Ta moHandpazoBoi
eaHocti (nuB. Bop. 10 cT. 56). KpiM 110r0, CTYJIGHTH MaJId 3MOTY 03HAHOMUTHCH 13
npuifoMaMM MHEMOHIKM Ta TWPAKTUYHO TMEpPEeBIpUTH 1X €(EeKTUBHICTb. Y
pO3pOOIEHOMY KOMIUIEKCI BIpaB MPEJICTaBICHO BIPAaBH 13 BUKOPHUCTAHHSIM
HACTYIMHUX MHEMOHIYHUX MPUHOMIB Ta METOJIIB: MeTO/ (I3UUHUX peakiliit (Brp. 3
ct. 47), rpynyBauus (Bup. la, 13 ct.44, 60), npuiiom sokyciB (Bop. 7 cT. 53),
po3moBinb (Bop. 8 cT. 55), acomianii (Brp. 16 cT. 45) Ta BUKOpUCTaHHS 300pa’KeHb,
SIK OJIVH 13 IPUHOMIB Bi3yalbHOT MHEMOHIKH.

OnHiero 13 BIIpaB Ha 3aBepIIAIbHOMY eTarri Oyja poJiboBa Ipa, Y XOJ1 sIKOi
CTYJICHTH MaJI¥ 3MOTYy ITATOTYBaTHUCh 10 BUKOHAHHS (PiHATBLHOTO 3aBIaHHs. Y XOAd1
MiZITOTOBKU /10 POJIbOBOI TPU CTYACHTH OTPUMATU KapTKH 13 JETAIBHUM OMHUCOM
poJieil Ta JIEKCMYHUMHU OIUHUILIMHU, SKI BOHH MOTJIM BHKOPHUCTOBYBAaTH Y CBOiX
peruTikax.

Jlist moManHeoTo 3aBaanHs Oyno obpano Brpasu 3 cT. 35,4 ct. 37 Ta 11 cT.
58. KoxHa 13 3ampomoOHOBAaHMX BIpPaB Maja Ha METI TEPEeBIPUTH pPIBEHb
c(hOpMOBAaHOCTI JICKCHYHOI KOMIIETCHIli y CTYACHTIB, Ta, OJIHOYACHO,
aBToMaTu3yBaTu 3acBoeHi JIO. Y SKOCTI 3MimIaHOI OMOPH CTYAEHTH OTPUMAIH
(GYHKITIOHAIBHY CXEeMYy, fKa MICTHJIa THUTOBI ¢)pa3u Ta CTPYKTYpy IHTEPB’IO MpHU
npuiiomi Ha poOoTy. BukopucTanHs IbOro MaTepiay JOMOMOTIIO CTYAEHTaM y X011
MIATOTOBKHU JI0 MiJICYMKOBOTO 3aB/IaHHSI.

Hanpukinii npoOHOro HaBUYaHHS CTYACHTH OTPUMAIIM CUTYaIlli, 32 SKUMU

MaJld MiAroTyBaty aianoru. OAHIE 3 yMOB OyJIO YITKO JOTPUMYBATUCh CBOET POIIL,
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a TaKOXX BUKOPHUCTOBYBATH HOBUU JIeKCHYHHH MaTepian. OIiHKa 3a BUKOHAHHS
JAHOTO 3aBJaHHS BKJOYaja 3 KpUTEpii: KUIbKICTh PEIUIK, KUIbKICTh JEKCHUYHUX
OJIMHUITH 13 TEeMHM Ta KUIBKICTh MOMUJIOK. SIKIIO y cTyaeHTa Oyno 8 Ta Ouiblie
peruiik, To BiH oTpumyBaB 10 OaniB 3a gaHuUl NyHKT. BkuBaHHS MIHIMyM 8
JEKCUYHUX OJMHHMIIb OLIHIOBAJIOCh TakoK y 10 OamiB. 3arajioM CTYJOEHT MIT
orpumatu 20 6aiiB 3a 1€ 3aBAaHHs. 3a KOXKHY MOMIJIKY BigHIMaBcs 1 6an Bif 20.

Pe3ynpTaTi npoOHOro HaBYaHHS HaBeAeH1 y Tabnuil 12.

Tabnuysa 12
Pe3yJbTaTH KOHTPOJIBHOIO 3pi3y PiBHS C(PpOPMOBAHOCTI JIEKCHYHOI

KOMIETeHIil 2

IIpizBuine, im’x K-CT.B K-c1b JIO akTHBHOTO K-c1B Outifika
CTy/IeHTa peruTiK CJIOBHHKA ITOMHIIOK

I'omy6 O. 7 5 2 13
€pmakona lO. 8 10 3 17
Kiemko HO. 6 4 2 12
€scrirneena /l. 10 12 - 20
JlenicoBa M. 9 8 4 16
Izic K. 10 12 1 19
ITaceuyniyenko M. 6 12 2 18
Cotnuk I'. 5 6 1 14
Crynanpka I. 6 8 1 15
botiuyk A. 6 8 5 13
bounap A. 10 12 2 18
Vcenko K. 10 15 - 20
babuu B. 13 11 2 19
Po30inpka K. 13 15 4 18

Sx Gaunmo 3 Tabmwmil, y mporeci mpoOHOTO HaBYaHHS BigOYJIUCH TIEBHI
MO3UTUBHI 3MIHU y KUTBKICHHUX Ta SIKICHUX TTapaMeTpax MOBIICHHS CTYACHTIB TPyIu
2DA1. Pesynmbrat TpOOHOTO HABYaHHS TIMOKAa3ylOTh, M0 BCl CTYACHTH
BUKOpHUCTOBYBaJ X04a 06 onHy HOBY JIO y koxHii permini. Kpim Toro, mix gac
JpaMaTHu3aIlli CUTyarlii, CTyJICHTH BIIECBHEHO BIATMOBIAAIN Ta TOTPUMYBAIUCH CBOET
poui. Bapto Takox monatu, mo cepeHid 0an rpynu 3a BUKOHAHHS (PIHAIBLHOTO
3aBJaHHA CTaHOBUTH 17 (MMOPIBHSIHO 3 cepe/iHIM 0aqoM BUXIJTHOTO KOHTPOJILHOTO

13y —16), 10 CBIIYUTH PO IMO3UTHBHY AUHAMIKY B BUTK 1Hb JIEKCUYHOI
3p13y —16), mo cBi 0 o3 ami 03 y yM
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KOMIIETEHLIi Ta J1€BICTh 3aIPONOHOBAHOI METOAMKHU. 3aBepIlajbHE 3aBJIaHHSA —
JpamaTtu3allis curtyailii, OyJgo 3amucaHo Ha BIEO, SIKE JOJAEThCA 10 POOOTH Ha
TTUCKY.

3anponoHOBaHMUI KOMILIEKC BIIpaB, Ha HAIly TyMKY, CIyryBaTUME JI€BUM
METOJIMYHUM KOMIUIEKCOM [JIsi (pOPMYBAHHS JIEKCMYHOI KOMIIETEHIIi CTYJIEHTIB
JIPYroro Kypcy HeCTaHIAapTHUM, LIKABUM IUIAXOM. Y JIaHOMY KOMIUIEKCI BIIpaBU
0a3yBalCh HA TMO€JHAHHI JIEKCUYHOTO METOJy Ta TMPUHOMIB BepOaIbHOI,
BI3yaJIbHOI, @ TAaKOX JIHIBICTUYHOT MHEMOHIKU. CTYJEHTH TakKoX CHpOoOyBaslH
HOBUH jnsi cebe mpuiiom 3amam’sitoByBanHs JIO — loci Ta aktuBHO
BUKOPUCTOBYBAJIM BJIACHY YSBY JUJIi BUBYEHHS JieKCHKHU. [loeTamHO BUKOHYIOUYH
3aMpoONOHOBAaH] BOpPAaBU 1 3aBlaHHS, CTYJEHTH MalOTh 3MOTYy aBTOMaTH3YyBaTu
HAaBUYKU BXKUBAHHA JICKCHYHMX OJMHUIb HAa PI3HUX PIBHAX: BIJ PIBHS CJIOBA, /10
PIBHSI TEKCTY Ta MoHaa(pa3oBoi €THOCTI.

OTxe, MpoBeleHUH KOMIUIEKCHUH aHali3 pe3ysbTaTiB JOCHIIKEHHS A€
OiICTaBU  CTBEPIPKYBaTH, 110 METOAMKA HABYaHHSI CTYAEHTIB MOBHHX
CHeliaJbHOCTEN 3 BUKOPUCTAHHSAM NPUHOMIB MHEMOHIKH Y IO€JHAHH] 3 IEKCUYHUM
METOJOM € JIIEBOIO Ta IHHOBAIIMHOO, TAaKOO, IO i1 JOILILHO BIPOBA/KYBATH B

HaBYaJbHO-BUXOBHMH Tporiec neaaroriaaux BH3.

BucHoBkuM 10 po3aiay 2

Meronuka ¢GOpMyBaHHS JIGKCUYHOI KOMIETEHIIl CTYJEHTIB MOBHHX
CHEIIATbHOCTEeW Ha 3aHATTAX 3 AHTIINACBKOI MOBU Tiepen0Oaydae BpaxyBaHHS W
peaizallito Ha MpaKTHUI[l OCHOBHHX €TaIliB ()OpMyBaHHS aHTJIOMOBHOT KOMIETEHIT11
Ha BCIX MOBHHMX piBHAX. Ha OCHOBHOMY — JIEKCHYHOMY piBHI — TaKUX €TalliB
nependadeHo TpU: eTamn PEIEnTUBHOTO 3aCBOEHHS MaTepiany; akTHBHOTO BXKUBAHHS
JEKCUYHUX OJIMHUITH HAa PIBHI PEUCHHSI; MOIATBIIIOTO YAOCKOHAIICHHS il 3 HOBUMU
JEKCUYHUMU OJIMHUIISIMHU Ha PIBHI peYeHHS, TEKCTY Ta MOHaI()pa30BOi €THOCTI.

Po3pobnenuii koMIuiekc BOpaB 1jisi (GOpMyBaHHS JIEKCHUYHUX HABUYOK Ta

yMiHb MaWOyTHIX YYUTENIB aHIJIMNCHKOI MOBHM CHpPSIMOBAaHUM Ha (QOpMyBaHHS
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JEKCUYHOI KOMIETEHI[li y CTYAEHTIB-(LI0JIOTIB 3 BUKOPUCTAHHAM MHEMOHIUYHUX
MPUIOMIB.

[IpakTnyHa nepeBipka ePEeKTUBHOCTI PO3POOJIEHOI METOJUKHU (POPMYBAHHS
JIEKCUYHOI KOMIIETEHI[i Ta KOMIUIEKCY BIpaB BiOyBaJllach y XOJ1 MPOOHOTO
HaBYaHHS, 3peajizoBaHoro B rpyni 2MA1 13 3acTOCYBaHHIM NMPUHOMIB MHEMOHIKH
y MOEAHAHHI 13 JEKCUYHUM METOJOM. Y BIpaBax KOMIUICKCY OyJIO BUKOPHUCTAHO
MHEMOHIYHI MNPUHOMHU JIHTBICTUYHOI Ta BepOalbHOI MHEMOHIKH: PO3MOBIIb,
acoliaiii, TrpymyBaHHs, MeTOJ (I3UYHUX peakiiif, NpuioM JOKYCiB, Ta
BUKOPUCTaHHS 300pa’keHb, K OJIMH 13 MPUHOMIB Bi3yaJIbHOi MHEMOHIKU

VY xoni nmpoOHOro HaBYaHHs OyJO JIOBEIEHO, IO HABYAHHS 3a JOMOMOTOIO
MHEMOHIYHUX TMPUHAOMIB pPO3BMBA€E IMaM'ATh CTYACHTIB Ta JIOTIOMara€ 3acBOITH
OUTBIITY KUIBKICTh JIEKCHYHHMX OJWHHIL 32 KOPOTIIUM MPOMDKOK 4Yacy, Mpo IO
CB1JIUaTh JIaHi 13 TAOJIUIF KOHTPOJBHOTO 3pi3y Ta PE3yJIbTaTIB MPOOHOTO HABUYAHHS.
3 TaOauIlh BUIHO, IO IMICJIS MPOOHOTO HABYAHHS KUIBKICTh MMOMUJIOK y CTY/ICHTIB
3MEHIWIach, a cepenHid Oam 30umbmuBes 3 16 go 17 (i3 20 MOXIMBHX).
[TixTBepIKEHHSIM TTO3UTUBHUX 3MiH Y IMHAMIIII TPYITH € TAaKOX KUTBKICTh PEIUTIK Ta
ix HamoBHeHicTh HOBUMH JIO 3 Temu, SiKi MEepeWluIH J0 aKTUBHOTO CJIOBHHKA

CTYJICHTIB.
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3ATI'AJIbHI BUCHOBKH

B mpoueci BHKOHaHHS JaHOTO JOCIUDKEHHS OyJIO pO3IJISHYTO 3MICT,
npuiioMu Ta eTanu GOpMyBaHHS JIEKCUYHOI KOMIETEHIIi, @ TAKOK BUKOPUCTAHHS
MHEMOTEXHIKHM Ha 3aHATTAX 3 aHTI1HCbKOI MOBU. CyTHICTH MHEMOTEXHIKHU MOJISATAE
B TOMY, IO BOHA CIHpHUs€ TMOKPAIICHHIO 3amaM STOBYBaHHS Ta aKTWBi3allii
iHopMmallii, sika 30epiraeTbcs B MaM’sTi. XapakTEPHOIO PUCOI0 MHEMOTEXHIKH € T€,
1110 BOoHAa e(peKkTUBHA B OYIb-IKOMY BIIli, 1 0COOJMBO Ji€Ba B poOOTI 31 CTYJEHTAMH 3
HU3BKUM PIBHEM 3HaHb, OCKUIBKU iM MOTPIOHO BUTpayaTy OUTBIIE Yacy Ta 3yCHIIb
Ha 3araM’ATOBYBaHHs iH(opMallii Ta il akTUBI3AIII0 B MaM’sTI.

Takox Oyno po3poOsieHO KOMILIEKC BOpaB Mjisi (pOpMYBaHHS JIEKCHYHOI
KOMIIETEHI1i CTYJICHTIB MOBHUX CIEIIaTbHOCTEH Ta MepeBIpeHO HOTO €(PEKTUBHICTD
y X0l MpoOHOro HaBYaHHA CTYACHTIB 2 Kypcy (akylnbTeTy 1HO3EMHHUX MOB
BiHHUIIBKOTO JepKaBHOTO MeaarorivHoro yHisepcurtery iM. M. KoIroOMHCHKOTO.

[Tix yac mpoOGHOrO HABYAHHS CTYJEHTH Malld 3MOTY O3HAMOMUTHUCH 13 HOBUM
JUISE HHAX CIOCOOOM  3aCBOEHHS JIEKCMYHUX OJMHHUIL — BepOaJbHUMH,
JIHTBICTUHYHMMH Ta BI3yaJIbHUMHU MHeMoTexHikamu. Ha erami cemantu3amii JIO
CTYJICHTH BHMKOHYBAJId BIPaBM Ha BCTAHOBJEHHS acCOI[IAaTUBHUX 3B’S3KIB Ta
rpynyBaHHS JIGKCUKHU 33 IEBHUMH KpUTepisiMu. BukopuctanHs y BpaBax npuiioMmy
loci mamo crymeHTaM 3MOTY CHOPOCTHTH MPOIEC 3araM’SITOBYBaHHS BEJIMKOI
kimpkocTi HOBUX JIO. bBymo 3milicHeHO crpoOy TO€IHATH MHEMOTEXHIKU 13
JEKCUYHUM MeTo/10M. CTYZEHTH 3aCBOIOBAJIU CJIOBOCIIONYUEHHS, BAKOPUCTOBYIOUH
IPUIOM PO3MOBII, @ TAKOXK MPOCTOPOBY MHEMOHIKY.

Po3po6iiennii komruieke Bipas i3 Temu «Jobs and Career» mictuth 26 BripaB
pi3Hoi ckiamgHocTi. KokHa BmpaBa mMokiIWKana (HOpPMYyBaTH JIEKCUYHI HABUYKU
CTYJICHTIB Ha PI3HUX PIBHAX. BmpaBu y po3poOJICHOMY KOMILIEKCI pO3MilIeHi
BIJIMOBIIHO 710 e€TaniB ()OPMYBaHHSI JIGKCUYHOT KOMIIETEHIIIi: CIIOYaTKy BIIPAaBH Ha
O3HailoMJIeHHs Ta cemaHTu3allio JIO, moTiM Ha aBTOMAaTHU3allil0 Ha PIBHI CIOBA Ta
CJIOBOCIONYYEHHSI, a OCTaHHI BIpaBM Ha aBTromaTtuzamilo JIO Ha piBHI

nmoHa(pa3oBoi €IHOCTI.
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XapakTepHOI0 PUCOI0 JAHOTO KOMIUIEKCY BIIPaB € TAKOXK PI3HI PEXKUMHU iX
BUKOHAHHS — IHAUBIlyaJIbHUI, TApHUI Ta TPYNOBUI, 110 3a0e3Meuye aKTUBI3aLI0
MEXaHI3MIB CaMOCTIHHOI pPOOOTH Ta PO3BUTOK MDKOCOOMCTICHOT 1HTEpaKIIii.
BukopucranHs BOpas 13 pI3HUMHU NpUHOMaMU MHEMOHIKH J1aJ0 3MOTY CTyJIE€HTaM
oOpatu myis cebe HallOUIbIl e(EeKTHUBHI Ta BUKOPHCTOBYBATU iX Y MOAAJIBLIOMY
BUBUYEHHI MOBHU. KpiM TOro, y Xoli posibOBOi I'pd Ta BUKOHAHHS MiJICYMKOBOTO
3aB/IaHHS, CTyJeHTaM OyJIO 3aIIPOIIOHOBAHO CUTYallll MAaKCUMaJIbHO HAOIMXKEH1 70
peabHuX, 0 CIPUSIIO BXKMBaHHIO 3aBCOe€HUX JIO y CUTYaTUBHOMY MOBIICHHI.

Amnaini3 pe3yapTaTiB MPOOHOTO HaBYaHHS IMMOKa3aB, IO caMe BUKOPUCTaHHS
NpUIOMIB MHEMOTEXHIKM Yy TMOEIHAHHI 13 JEKCUYHUM METOAOM € e(EeKTUBHUM
3aco00M Ui ToJayi Ta 3aCBOEHHS JIEKCUYHOTO MaTrepiany CTyJIeHTaMu-
¢u1o10raMHU.

Byno noBeneHo, 1o MHEMOTEXHIKA, TPEHYIOUH YBary, MUCIICHHS Ta ITaM STb,
IOKpallye HaBYaJlbHY AaKTUBHICTh. BUKOpHCTaHHS NpUHOMIB MHEMOTEXHIKH Y
BIPaBaX pELENTUBHO-PENPONYKTUBHOTO XapakTepy Ja€ BUKIAJaueBl 3MOTY
3poOUTH HaBYAJIBHUUI NPOIEC MPOJYKTUBHUM Ta TBOPYMM, 3aJIyUYHBIIU CTY/EHTIB
JI0 CIIBITpalll Ta MATPUMABIIH iX IHTEpPEC 10 HAaBYAHHSI.

MHeMoTeXHiKa JIHCHO MPOMOHYE KPEaTUBHOMY BUKJIQJadeBl MEPETBOPUTHU
3aCBOEHHSI HOBUX JIEKCUYHHMX OJIMHUIb Ha TBOPYMH MpoOIEC, KOJIM HaBITh MpH
30uIbIIeHH] 00cary iHdopmalii cTyaeHTH O0e3 HaAMIpHUX 3YyCWIb 3AaTHI
3amam'sTaTH Ta BIITBOPUTH HaBuajdbHUU Matepiain. [Ipu npomy He ciig 3a0yBatu i
Ipo TPauIliifHI METONM BUKJIAQJAHHS aHTJIINCHKOI MOBH, SKi B IO€IHAHHI 13
MHEMOHIKOIO JOTIOMaraloTh 3aCBOITH BENUKY KUTBbKICTh JIO 32 KOPOTKUN TPOMIKOK

qacy.



70

CIIUCOK BUKOPUCTAHUX ’KEPEJI

1. AcanoBa ®. b. IligroroBka MailOyTHIX y4duTeNiB (PUIOTOTTYHUX
JUCHUIUTIH 10 TTpodeciiHOl MISUIbHOCTI B YMOBaX MOJIKYJIBTYPHOTO CEpPEIOBHUIIA:
aBToped. AUC. Ha 3100YTTS HAyK. CTyINeHs KaH. nef. Hayk: crell. 13.00.04 «Teopis
1 MmeToauka npodeciiinoi ocBitu» / @. b. Acanosa. — Binnuug, 2014. — 21 c.

2. bacina A. MeToauka BHKJIQJaHHS 1HO3EMHOI MOBH Yy BHIIUX
HaBYaIbHUX 3aknanax // Kuis, “Ilkuieawnii ceir”, 2007. — 128 c.

3. beskopopaitna KO. YHaouHeHHs sk 3aci0 QopMyBaHHS 1HIIOMOBHOT
JeKCUYHOI KoMmneTeHIli yuHiB // CTyJeHTChKUII HAYKOBHM albMaHaX (haKyJIbTeTy
iHo3eMHHX MOB. — 2009. Bun 1(6) — C. 230 — 234.

4, benses b. B. Ouepku 1o ncuxoioru 00y4eHHsI MHOCTPAHHBIM SI3bIKaM
/' b. B. bensieB. — M.: 'ocyunenruz PCOCP, 1959. — 118 c.

5. bounapesa H. @. 140 3anuTaHb 1 BIIMOBIACH 3 METOIMKH BUKJIAJaHHS
iHo3emHuX MoB / H.®. bonnapesa. — IOxuo-Caxanincek: CaxI'Vy, 2000. — 44 c.

6. bopucko H. ®. ®opmupoBanue npohecCHOHAIBHO OPUEHTHPOBAHHOM
KOMMYHUKAaTUBHOW KOMIETEHIIMU HA MPAKTUYECKUX 3aHATHSAX MO WHOCTPAHHOMY
s3bIKy, Wi CKOJIBKO METOJIMKH HY)KHO Oynymemy yumrtento / H. ®. bBopucko //
[nozemui moBu. — 2010. — Ne 2. — C. 3-10.

7. byxOunnep B.A. Ouepku MeTONUMKH OOy4YeHHUsT YCTHOM pedyu Ha
uHocTpaHHOM si3bike// Kues “Bumia mikona”, 1980. — 248 c.

8. Bapiit M.M. 3aramsHa ncuxosoris: Hasu. moci6uuk / s cTy.
NcUXoJ. 1 mexgaror. cnerianbHocTe. — JIbBiB: Kpaii, 2005. — C. 98-99

Q. BummeBceknit O.I. MeTonauka HaBYaHHS IHO3EMHHX MOB: [HaBY.
noci6.] / O.1. BumaeBchkuiA. — 2-re BU., miep. 1 gom. — K.: 3nanns, 2011. — 206 c.

10. Taitmykosa JI. B. ®opmyBanus npodeciitHo Opi€eHTOBAaHOT KOMIIETEHITi1
B JI1aJIOTTYHOMY MOBJICHH1 Yy MaOyTHIX YUYUTENIB aHTI1HCHKOT MOBH : JAUC. ... KaH]I.

nen. Hayk : cretl. 13.00.02 / I'aitnykosa Jlinist BacuniBua. — K., 2008. — 342 c.



71

11. TI'punrok I'. A. Eranu QopmyBaHHS IHIIOMOBHOI KOMYHIKaTHBHOI
KOMIIETEHLIi y CTYJIEHTIB eKOHOMIYHMX cremianbHoctelt / I'. A. I'puniok, 1O. O.
Cemenuyk // Inozemni moBu. — 2006. — Ne 2. — C. 22-27.

12.  3aBanbniok [I. 3Mict nmpodeciiiHoi KoMNeTeHIiT MailOyTHHOTO BUMTEIIS
1HO3eMHO1 MOBH / JI. 3aBanbHIOK // AKTyasibH1 IPOOJIEMU JTIHTBICTUKU Ta METOJIUKH
BUKJIQJ]JaHHSI 1HO3€EMHHUX MOB Yy BUIIOMY HAaBUYaJIbHOMY 3aKjiaji Ta IIKOJI: TE3H
JIOTIOB1JIe Ta TOBiIOMJIEHb HAyKOBOI KOH(epeHlli BUKIAJadiB Ta CTYICHTIB
IHCTUTYTY 1HO3€MHUX MOB. — Binnung, 2015. — Bun. 19. — C. 72-75.

13. 3apivanceka H. B. IliarotroBka mMaiOyTHIX Y4YUTENIB (PIOJOTTYHUX
JUCIUIUIIH 10 IHHOBAI[IMHOI MMeIaroriyHol AisUTbHOCTI: aBToped. AuC. HA 3100yTTs
HayK. CTyneHs KaHia. nena. Hayk: creil. 13.00.04 «Teopis 1 Mmeroguka npodeciitnoi
ocsith» / O. B. lllectonan. — Biguwnig, 2013. — 20 c.

14. Kamaena T. 1. ®opmupoBanue npopeccuoHaIbHOW KOMIIETEHTHOCTH
Oyayliero npearnpuHUMaTeNs B Kypce 00yueHrs HHOCTpaHHOMY SI3bIKY B By3e / T.
I1. KamaeBa // ®unonornyeckue Hayku. Bornpocsl Teopun v mpakTuku. — TaMOOB:
I'pamora, 2013. — Ne 2 (20). — C. 78-81.

15. Kosanenko O. Y10CKOHaIE€HHS CUCTEMH MIKIIHHOT IHITOMOBHOT OCBITH
B KOHTEKCT1 COIIQJIBHO-TIEIArOTi9YHUX TpaHchopmMallii OCBITHBOTO IPOCTOPY
VYkpainu / Oxcana KoBanenko // IHo3eMHI MOBH B HaBYaIbHUX 3akiagax. — 2007. —
Ne 4. — C. 9-16.

16. Komakep JI. M. Ilpaktuueckass MeToauka OOY4YEHHS WHOCTPAHHOMY
361Ky / JI. M. Konkep. — M.: Akagemus, 2000. — 264 c.

17. KonominoBa O. O, @opmyBaHHS aHTJIIOMOBHOIlI JIGKCUYHOI
kommeTeHtlii // [nozemui MmoBu. - 2005. - Ne2. - C. 48-51.

18. KonwmmeBa A. B. CoBpeMeHHBIE METOABI OOYYEHHUS AHTIUHCKOMY
36Ky / A. B. KonbrmeBa. — Munck: TerpaCuctemc, 2011. — 304 c.

19. Mariorin LIO. llIxona eineTnku. 30poBa, TAKTHIFHA HIOXOBA TIaM 'SITh.

/ 1.JO. Matrorina. — Mocksa: Eiinoc, 1994. — 514 c.



72

20. Mexenko IO.C. beictpoe u »3d@exTuBHOE pa3BUTHE NaMSATH,
BHUMaHUA U yMCTBeHHbIX cniocoOHocter. / HO.C. Mexenko. // — Honeuk: OO0
[TK®D «bAO». — 2005. — 224c.

21. Meronuka BUKIAJaHHS 1HO3EMHHUX MOB Yy CEpeAHIX HaBYaIbHUX
3aknanax: [miapyuHuk] / Konekr. aBropis mia kepiBH. C. FO HikonaeBoi. — 2-re Bua.,
Burp. 1 nepepod. — K.: Jlensir, 2002. — 328 c.

22. Metonvka HaBYaHHS 1HO3EMHHUX MOB Y 3araJIbHOOCBITHIX HABUYAJIBHUX
3aknanax: miapyuynuk / JI.C. Ilanoga, [.®d. Auapiiiko, C.B. Tesikosa 1a iH. — K.: BL]
«Axanemia», 2010. — 328 c.

23. HacrombHas KHWra mpernojaBaTe)isi HHOCTPAHHOTO  s3bIKa  //
YopaxHeHHST W METOJUYECCKUE TPHEMBI 1T OOYYCHHS HHOS3BIYHOW PEUYCBOM
nesitenbHocTH // Mocksa, 2001. — C. 58-70.

24. Huzenko K. M. Po3BuTOK KOMYHIKaTUBHUX 3Ai0HOCTEH yuyHIB 7 — 9
KJIaciB 3aco0amMu BUKOPHUCTAHHS IHHOBAI[IMHUX TEXHOJOTiM Ha ypokax / K.M.
Huzenko // Anrmiiickka MoBa Ta siteparypa. — 2010. — Nel3. — C. 201-208.

25. Hikonaea C.}O., Hlepctiok O.M. PiBHiI BOJIOJIHHS I1HIIIOMOBHUM
MoBieHHsIM // ITHo3emni moBH, 2000, Ne2. — C. 69-72.

26. Hikomaesa C. H). Cucrtema nHaBuanns iHozemMHux moB / C. IO.
HikomaeBa // MeTonuka HaBYaHHS 1HO3EMHHUX MOB 1 KyJIbTyp: T€OPis 1 MpaKTHKa:
[MiaApyYHHK 71 CTYA. KJIACUYHUX, MEJaroriYHuX 1 JIIHTBICTUYHUX YHIBEpCUTETIB] /
O. b. birug, H. ®@. bopucko, I'. E. bopeupka T1a in.; mig pea. C. FO. HikonaeBoi. —
K.: JIeusnit, 2013. — C. 79-153.

27. TlaccoB E. . KommynukatuBHOEe MHOCTpaHHOe oOpa3oBanue / E. .
ITaccoB. — M.: JIekcuc, 2003. — 184 c.

28. Ilacco E.M. KoMMmyHUKaTHBHBIM METOA OOy4YeHHUS WHOCTPAHHOM
pasroBopnoii peun / E. U. [lacco. — M.: TIpocsemienue, 1991. — 223 c.

29. Ilaxmyrtosa 3. . HaBuanHs anrmilicbkoi MOBH B YHiBepcuteti// 1972, —

C. 16.



73

30. [IlIporpama 3 aHrdiMCBPKOI MOBU JUIsl YHIBEPCHTETIB / IHCTUTYTIB
(m’stupiuHuil Kype HaByaHHs): [IpoekT / [ko:. aBT.: Hikonaesa C. 1O., Conoseit M.
I., T'omosau 1O. B. Ta i1.]. — K.: HoBa knura, 2001. — 245 c.

31. IlIpodeciiiHo-MeTOIMYHA MIITOTOBKA MAalOYTHROTO BUMTENS 1HO3EMHO1
MOBH Y BUIIIOMY HaBYAJIbHOMY 3aKJIaJl1: HABYaIbHO-METOANYHUM MOCIOHUK / 32 3ar.
pen. 1. B. Camoiimokesnd. — JKutomup: Bua-so XKutoMupcbkoro nep’aBHOro yH-
Ty iMeHi [Bana ®panka, 2008. — 165 c.

32. CepuxoB B. B. O0yyeHue kak BHJ MEJArOrHYECKON JESITCILHOCTH:
[yae0. mocoOue mns ctyn. Beicul. y4deO. 3aBeaeHuit] / B. B. CepuxoB. — M.:
M3parenbckuii eHTp «Akagemus», 2008. — 256 c.

33. Cokomoa I. B. Ilpodeciiina miaroroBka ManiOyTHHOTO BYHUTEIIS-
dinomora 3a nBoma cremianbHOoCcTsMH: [MoHorpadis] / [. B. CoxomnoBa. —
Mapiynons; duinponerposesk: APT-TIPEC, 2008. — 400 c.

34. ConosiioBa H. JI. ImpmBigyanizaiiisi HaBYaHHS 3 1HO3eMHOI MOBH//
OcsiTa, 1990. — C. 25.

35. ConoroBa E. H. Meroauka oOydeHuss nHoctpanubiM si3bikaM / E.H.
ComnoBoBa. — M.: IIpocenienue, 2008. — 276 c.

36. CremanoB O. M. OCHOBH ICHXOJIOTI] 1 IEIaroTiKu: [HaB4. MOCiOH.] /
O.M. CrenanoB, M.M. ®inyna. — K.: AkagemBuaas, 2003. — 129 c.

37. UYemypnuii ['.A. - MHeMOTeXHIKa: TEXHOJIOT1s €(EKTHUBHOTO 3aCBOEHHS
iHpopMaIlii B yMOoBaxX Cy4acHOi OCBITH: HAaBYAJIbHO-METOJAMYHUN TMOCIOHUK / —
Tepuonins: Manapisets, 2015. — 208 c.

38. Uenypuuit I''A. Cepis "fAx nHaBumtHCs nerko BumtHCcs'. Kuura 1.
AcoriaTuBHUN 3B's130K, 1udpu Ta TBopue MmucieHHs. / I A. YUemypuuii, HO.B.
[Tanitayk // [HaBuansHO-MeTOAMIHUN 1T0CIOHUK]. — Binaums: BMI'O «Po3BuTOKY,
2006. — 80 c.

39. IarumoB C. ®. MeTonuka 0O0ydeHUS HEMEIIKOMY SI3BIKY B CpeaHCH
mkojie: [Yue6. mocodue mis men. mH-toB] / C. ®. Ilatunos. - 2-¢ m3a. - M.:

[Ipoceemenue, 1986. — 221 c.



74

40. Ahour T., Dogolsara S. A., The Effect of Task Type on Iranian
Advanced EFL Learners' Vocabulary Learning // Theory and Practice in Language
Studies. // 2015 //- Vol.5 (3). — C. 657-664.

41.  Aitchison, J. Words in the Mind: An Introduction to the Mental Lexicon
/ J. Aitchison. — Great Britain: Blackwell Publishers, 2002. — 352 c. — (3).

42. Alharbi, A. M. Building vocabulary for language learning: Approach
for ESL learners to study new vocabulary. // Journal of International Students. //
2015. — Vol.5 (4). — C. 501-511.

43. Anderson, J. R. Cognitive psychology and Its Implication / J. R.
Anderson. — New York: Worth Publishers, 2009. - 469 c. — (7).

44. Atasheneh N., & Naeimi M. Vocabulary learning through using
mechanical techniques vocabulary learning strategy. // Theory and Practice in
Language Studies. — 2015. — Vol.5 (3). — C. 541-548.

45. Atay D. & Ozbulgan C. Memory strategy instruction, contextual
learning and ESP vocabulary recall. // English for Specific Purposes. — 2007. -
Vol.26. — C. 39-51.

46. Attar E. M., & Allami H. The effects of teaching lexical collocations on
speaking ability of Iranian EFL learners. // Theory and Practice in Language Studies.
/1 2013. — Vol.3 (6). — C. 1070-1079.

47. Baddeley A.D. Essentials of Human Memory / A.D. Baddeley. — East
Sussex: Psychology Press Ltd, 1999. — 356 c.

48. Coxhead A. New Ways in Teaching Vocabulary (New Ways in
TESOL) / A. Coxhead. — TESOL Press, 2014. — 273 c.

49.  Council of Europe. Common European Framework of Reference for
Languages: Learning, Teaching, Assessment 260 c.

50. Dellar H. Teaching lexically / H. Dellar, A. Walkley. — Peaslake: Delta
Publishing, 2016. — 152 c.

51. Farjami H. Picture production and picture perception: comparing two
modes of practicing concrete vocabulary // Iranian Journal of Applied Linguistics. //
2007. — Vol.10(1). — P. 1-14.



75

52. Foil C. R., & Alber S. R. Fun and effective ways to build your students'
vocabulary. // Intervention in School and Clinic. // 2002. — Vol.37(3). — c. 131.

53. Ghabanchi Z., & Ayoubi E. S. Incidental vocabulary learning and recall
by intermediate foreign language students: The influence of marginal glosses,
dictionary use, and summary writing. // Journal of International Education Research.
/1 2012. — VVol.8(2). — P. 85.

54. Hedge T. Teaching and Learning in the Language Classroom. / T.
Hedge. — Oxford: Oxford University Press, 2008. — 464 c.

55.  Hoye M. Lexical Priming: A New Theory of Words and Language /
Michael Hoye., 2005. — 202 p.

56. Lewis M. The Lexical Approach. The State of ELT and a Way Forward
/ M. Lewis — London, 1993. — 200 p.

57. Lewis M. Implementing the Lexical Approach: Putting Theory into
Practice / Michael Lewis., 1997. — 223 p. — (3).

58. Marconi D. Lexical Competence Language, Speech and
Communication. / D. Marconi — London, 1997. — 400 p.

59. Mirhassani, S.A. & Eghtesadei, A.R. (2007). Improving vocabulary
learning through mnemonic devices. // ILI Language Teaching Journal. — 2007. —
Vol.3(2). — P. 91-98.

60. Oxford, R. L. & Scarcella, R.C. (1994). Second language vocabulary
learning among adults: State of the art in vocabulary instruction. // System. — 1994,
—Vol.22. — P. 231-243.

61. Oxford R. Language Learning Strategies: What Every Teacher Should
Know. / R. Oxford — New York: Newbury House publishers, 1990. — 342 p.

62. Pressley M., Samuel J., Hershey M.M., Bishop S.E.L. & Dickinson D.
Use of a mnemonic technique to teach young children foreign language vocabulary.
/I Contemporary Educational Psychology. — 1981. — VVol.6(2). — P. 110- 116.

63. Raugh M. R. & Atkinson, R.C. (1975). A Mnemonic Method for
Learning a Second-Language Vocabulary. // Journal of Educational Psychology
1975. — Vol.67(1). — P. 1-16.



76

64. Redston C. Face2face pre-intermediate. Student’s Book / C. Redston,
G. Cunningham. — Cambridge: Cambridge University Press, 2012. — 170 p.

65. Sajjadi M. Using keyword method as a mnemonic device to teach
vocabulary. // Iranian ELT journal. — 2010. — P. 19-25.

66. Saricoban A., & Basibek N. Mnemonics technique versus context
method in teaching vocabulary at upper-intermediate level. // Egitim Ve Bilim. //
2012. —\ol.37 (164). — p. 251.

67. Schmitt Norbert. Vocabulary in Language Teaching / Norbert Schmitt.
— Cambridge: Cambridge University Press, 2000. — 137 p.

68. Schmitt N. Vocabulary learning strategies. In Vocabulary: Description,
Acquisition, and Pedagogy / Norbert Schmitt. — Cambridge: Cambridge University
Press, 1998. — 400 p.

69. Sokmen A. Current Trends in Teaching Second Language Vocabulary.
In N. Schmitt, & M. McCarthy (Eds.) Vocabulary: Description, Acquisition and
Pedagogy / A. Sokmen. — Cambridge: Cambridge University Press, 1997. — P. 237-
257.

70.  Srichamnong N. Promoting incidental vocabulary learning: The use of
word-focused activities. // International Journal of Arts & Sciences. — 2011. — Vol .4
(18) — P. 111-139.

71. Thompson I. Memory in language learning. Learner Strategies in

Language Learning / I. Thompson. — Newjersy: Prentic-Hall, 1987. — P. 15-30.

EnexrponHi rkepedia:
72. Kozapenko B.A. YueOnuk mHemorexHuku. CucremMa 3amOMHHAHUS
«Ixopnano» [ Enexrponnnii pecypc|/ Bmagumup Kozapenko. — Pesxxum noctymy 1o

pecypcy: http://www.mnemotexnika.narod.ru

73. Coxhead A. An Academic Word List [Exextponnuii pecypc] / A.
Coxhead. — Pexum JTOCTYITY 10 pecypcy:

https://www.examenglish.com/vocabulary/academic wordlist.html



http://www.mnemotexnika.narod.ru/
https://www.examenglish.com/vocabulary/academic_wordlist.html

77

74.  Ellis N. Usage-based Language: Investigating the Latent Structures and
Underpin Acquisition. [Emexkrponnuii pecypc] / Nick Ellis. — 2013. — Pexum

JocTymy a0 pecypey: http://www.youtube.com/watch?v=7cKaxX57tEXc.

75.  English as a foreign language teacher. [Enextponunuii pecypc]. Pexum

aoctymy g0 pecypey:  https://www.prospects.ac.uk/job-profiles/english-as-a-

foreign-language-teacher

76. Joseph C. “Pros and Cons of Employee Uniforms.” [EnexrponHuuii
pecypc] /  Chris  Joseph. —  Pexum  jgoctymy 10 pecypey:

http://smallbusiness.chron.com/pros-cons-employee-uniforms-1741.html

77. Meara P. The Importance of an early emphasis on L2 vocabulary
[Enextponnuii pecypc] / Paul Meara. — 1995. — Pexxum goctymy A0 pecypey:
http://jalt-publications.org/old_tlt/files/95/eb/meara.html

78. 30 Seconds To Impress. [Enexkrponnuii pecypc]. Pexum goctymy 10
pecypcy: https://www.youtube.com/watch?v=HVK-xbdddhA



http://www.youtube.com/watch?v=7cKaX57tEXc
https://www.prospects.ac.uk/job-profiles/english-as-a-foreign-language-teacher
https://www.prospects.ac.uk/job-profiles/english-as-a-foreign-language-teacher
http://smallbusiness.chron.com/pros-cons-employee-uniforms-1741.html
http://jalt-publications.org/old_tlt/files/95/eb/meara.html
https://www.youtube.com/watch?v=HVK-xbdddhA

78

NOJATKH
JIOJATOK A
Curyauii I niACYyMKOBOI'0 3aBIaHHA
Role-play a situation.
1. Read the role
2. Role-play a situation with your partner. Be sure you stick to your role!
3. Use the information from the previous exercises if necessary.

Situation 1 Lawyer

Employer.

You are the owner of a well-reputed law firm and look for and experienced lawyer.
Your employee should be not older than 35 and have at least 8 years of experience
in this field. S/he has to have good command in English and Portuguese as some of
your clients are from South America. You also offer a full-time job with monthly
bonuses. From force of habit you always rub your nose and also hate when someone

interrupts you.

Candidate

You are a professional lawyer with 10 years’ experience in Civil Matters. You are
34 years old and have two children. You speak fluent English and Portuguese. You
suit the job perfectly. During an interview you constantly interrupt the employer as
you have done a research on the company and want to check whether the
information is correct. You notice that the employer is rubbing his nose and are

suspicious about that, as you think s/he is trying to conceal something.

Situation 2 Sales representative

Employer

You are the head of HR in ‘Moneysaver’ company. The company is looking for an
ambitious and young sales rep. The candidate must have excellent communication
skills as one of his responsibilities is to build strong partnerships with local

businesses and provide exceptional customer service to existing client base. Do not
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forget to mention that the company offers training for newcomers, opportunity for
advancement, competitive wages and bonuses. Ask the applicant about his
experience, strong and weak points, why does s/he apply for this particular job.
Candidate

You are 19 years old and looking for you first job. You applied for a job as a sales
representative. This is your first job interview and you are very nervous. You
don’t know what to tell about yourself but you really want to get the job. You don’t
have any experience but you are a fast learner. During an interview you shake your

legs and try to avoid eye contact and look alert.

Situation 3 Bus driver

Employer

You are a headmistress and look for a school bus driver. The person should be 35-
45 years old, have a driving license and have no previous conviction. Tell the
applicant that the job will take 2 hours every weekday and sometimes bus drivers
are required for holiday tours. The candidate should be polite, communicative and

like children.

Candidate

You are a professional bus driver with 18 years’ experience and you have ‘4 class
driver license’. Now you are unemployed because of staff reduction. You have a
big family and like kids. Try to convince the employer that you are a perfect
candidate for that job. During an interview you sit up straight and listen attentively
to everything the employer says. Don’t forget to ask the employer some questions

about the position.

Situation 4 Vet surgeon

Employer
You are the owner of a reputable vet clinic and look for young but experienced vet

surgeon. The candidate should have at least 3 years of experience. Tell the
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employee that more experienced surgeons are always available to help. One more
requirement is not to be allergic to cat’s hair. But you notice that the candidate rubs
his nose and starts sneezing. You think that s/he is allergic. Ask about that fact.
Don’t forget to ask all the questions according to the scheme.
Candidate
You are a vet surgeon with 4 years’ experience in this field. You like animals that
1s why you’ve become a vet surgeon. Recently you’ve caught a cold that is why
you rub your nose and sneeze all the time. During an interview you sit straight and
nod your head when you agree with the employer. Ask the employer some
questions about salary and days off.

JTIOJATOK b

Brnpasa 1b cT1.46

PERSONAL PROFESSIONAL
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